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BIIARATI vIDYAPEETI DEEMED TO BE UNIVERSITY 

VID 
DENTAL COLLEGE AND HOSPITAL 

UNIVERSITY SECTOR 7, C.B.D BELAPUR, NAVI MUMBAI celebrating 
BHARATI VIDYAPEETH 

NEET ADMISSION ORIENTATION LECTURE 

Lecture given by: DR. NILESH JOSHI 

PROFESSOR, DEPARTMENT OF PERIODONTOLOGY 

BHARATI VIDYAPEETH DEEMED TO BE UNIVERSITY DENTAL COLLEGE 

NUMBER OF STUDENTS ATTENDED -7 

1. Shirish Game 
2. Manali Patil 
3. Ashutosh Doshi 
4. Vaishnavi Patankar 
5. Saloni Tyagi 
6. Saumya Naik 
7. Pranali 
8. Sandeep Patil 
9. Trupti Lodha 
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Mridula Joshi 

DrAKumarswamy, MDS 

oph Denta Driumarw1n 

Good moning eir 

Ad Ptel 
Good moming sir 

Aluhuarya R Udant 

DrNeelam Misha 
Thank you for your guidance sir 

Shlvanl Kadam is watching 

Dreangiakiren Suradlkar 
Thank you sir 

Aparalita Pedole 
Thank yousi. 

Rupali Mahal 
Thank you sir.. 

Bhavlka Pol Vhetkar 
Nice lecture 

SHARE Wrte a comment. 

Coordinaor 
AVI 

A 
DPrajakta Rao 

a Sp 



BIARATIVIDYAPLEUDEE MED 1O BEINVERSIY 

DENTAL(OLLEGAND IHOSPITAL 

UNIVERSITY SECTOR 7. C.B.D BELAPUR. NAVI MU MBAL 

Academic Planning Committee 

Report of Progrom conducted by Dr. Benley George titled "What after 

B.D.S." 

As a part of Intern's Value Added Teaching, Dr. Benley George, Vice Principal 

(Administration), PhD Guide and Head, Department of Public Health Dentistry, 

Pushpagiri College of Dental Sciences, Thiruvalla, Kerala, conducted a seminar on 

"What After B.D.S." 

The seminar was held on 26t September 2020, from 6pm to 8pm on Zoom Platform 

(online). It was hosted by Dr. Prakash Talreja, Reader from Department of 

Periodontics and Academic Committee Member. 

The program started by introduction of the speaker and was followed by an 

informative talk by Dr. Benley George. At the end of the talk, there was a question- 

answer session and Dr. Benley George addressed many queries of the interns. The 

program ended with Vote of Thanks by Dr. Prakash Talreja 

The shared information was very well received by all the interns and the teaching 

faculty which attended the seminar. 

Program brochure and Screenshots of the program are attached below. 

Coordinatr 

Dr.rajakta Rao 
AV 
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5.1.2 : Total number of students benefited by career counselling and guidance  for 

competitive examinations offered by the Institution during the year. 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

A virtual program was conducted for interns and final year BDS students on Zoom Platform. 

Details of the program was forwarded on Intern and Final Year BDS whats app group.  

 

MESSAGE: Bharti Vidyapeeth (Deemed to be University) Dental College and Hospital, Sangli is 

back with yet another power packed Online webinar exclusively for interns on topic ‘WHAT 

AFTER BDS’ by Dr Benley George (Vice Principal) Pushpagiri Dental College, Thiruvalla, 

Kerala..on 18th August from 6-8 pm, Interested Faculty can join the webinar... 

✅The online webinar link will be sent soon’ 

Instructions to participants: 

1. All should join atleast by 5.50pm 

2. All shd mute thier audio and video. 

3. At the end you can ask doubts by entering in the chat box. 

4. The session will cut off after 40 mins and you can rejoin with same id and password. 

Zoom meeting - What after BDS? Dr Benley George 

18 aug 2020 6pm to 8pm 

id: 71507833543 

pw: bvp123 

 

PROGRAMME REPORT 

Bharati Vidyapeeth deemed to be university dental college and hospital, Sangli was back with yet 

another power packed online webinar exclusively for our Interns on topic " WHAT AFTER BDS 

" - A CAREER GUIDANCE PROGRAM By Dr. Benley George, Vice Principal of Pushpagiri 

Dental college, Thiruvalla, Kerala on 18th August from 6 to 8 pm. 

Principal, Dr. Vidya Dodwad madam, welcomed the speaker. Dr. Lalita Nanjannawar & Dr. 

Smruti Lulĺa were the moderators for the webinar.  

The webinar was a huge success with lots of appreciation & positive feedback from all the 

participants 
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 Reply all  Delete  Junk Block

Re: Placement Activity

Mon 3/30/2020 10:03 PM

Dear Sir,

Gree�ngs from T & P Dept.

I was about to ini�ate the engagement of students remotely with respect to campus recruitment
training and placement.

First of all thank you sir for your valuable and direc�ve guidelines. I had requested few vendors
namely Calyxpod, Myperfec�ce and Spruce to make available online pla�orm to our students in
regard of solving of ap�tude and technical problems specifically useful for campus recruitment.

This pla�orm will facilitate a unique test everyday to all students, where students should take the
test in a s�pulated �me. The report of the test will be shared with us on the same day or next day.
Based on report correc�ve follow-up with students could be ini�ated. As of now Calyxpod has
shown interest to make available such pla�orm FREE of COST to all students and may be launched
by this weekend. Further, these tests launched, would be company specific as well as general
ap�tude along with technical MCQs.

Dear All Faculty member coordinators, a�ached with this mail are prac�ce test ques�ons (along
with answers) segregated company wise, to be shared with respec�ve students, asking them to
solve all problems (in the sets of 50 ques�ons per day as per guidelines from our Principal Sir) and
share back to you. You are then required to share the status of tests taken by students in format
below

Date Name of
student PRN Branch Current

semester

No. of
ques�ons
a�empted.

No. of ques�ons
solved correctly

       
       

I will also, addi�onally share more so�-skills based ques�ons with you all daily for engaging
students on campus recruitment training remotely.

 
Thanks and Regards,
 
Prof. Nachiket Kulkarni

Head - Training & Corporate Rela�ons  
Bhara� Vidyapeeth (Deemed to be  University)
College of Engineering, 
Pune- 411043 
Direct No:-   (020) 24364560 / +91 7558630861
Mail to :- tpo@bvucoep.edu.in  
Web Site:-    www.bvucoepune.edu.in
Linkedin : h�ps://www.linkedin.com/in/nachiket-kulkarni-tpo-bvdu-coe-pune/ 
Facebook : h�ps://www.facebook.com/tnpbvucoep 

BVUCOEP Placement Office     

To:  Dr. Anand Bhalerao
Cc:  Pooja Pawar; ayprabhkar; Rahul Desai; Sagar Ganpati Mohite; Priyanka Paygude; Kavita Kulkarni; 



http://www.bvucoepune.edu.in/
https://www.linkedin.com/in/nachiket-kulkarni-tpo-bvdu-coe-pune/
https://www.facebook.com/tnpbvucoep


Aptitude Test 

1. Express a speed of 36 kmph in meters per second? 

A. 10 mps 

B. 12 mps 

C. 14 mps 

D. 17 mps 

Answer: Option A 

2. Express 25 mps in kmph? 

A. 15 kmph 

 B. 99 kmph  

C. 90 kmph 

 D. None 

Answer: Option C 

3. The speed of a train is 90 kmph. What is the distance covered by it in 10 

minutes? 

A. 15 kmph  

B. 12 kmph  

C. 10 kmph  

D. 5 kmph 

Answer: Option A 

4. A car covers a distance of 624 km in 6 ½ hours. Find its speed? 

A. 104 kmph  



B. 140 kmph  

C. 104 mph  

D. 10.4 kmph 

Answer: Option A 

5. A and B complete a work in 6 days. A alone can do it in 10 days. If both together 

can do the work in how many days? 

A. 3.75 days  

B. 4 days  

C. 5 days  

D. 6 days 

Answer: Option A 

6. A can do a piece of work in 4 days. B can do it in 5 days. With the assistance of 

C they completed the work in 2 days. Find in how many days can C alone do it? 

A. 10 days  

B. 20 days 

 C. 5 days  

D. 4 days 

Answer: Option B 

7. A, B and C can do a piece of work in 24, 30 and 40 days respectively. They start 

the work together but C leaves 4 days before the completion of the work. In how 

many days is the work done? 

A. 15 days  

B. 14 days 



 C. 13 days  

D. 11 days 

Answer: Option D 

8. 5 men and 12 boys finish a piece of work in 4 days, 7 men and 6 boys do it in 5 

days. The ratio between the efficiencies of a man and boy is? 

A. 1:2 

 B. 2:1  

C. 2:3  

D. 6:5 

Answer: Option D 

9. A and B can finish a work in 16 days while A alone can do the same work in 24 

days. In how many days B alone will complete the work? 

A. 56  

B. 48  

C. 36  

D. 58 

Answer: Option B 

10. Some persons can do a piece of work in 12 days. Two times the number of 

these people will do half of that work in? 

A. 3 days  

B. 4 days  

C. 6 days  

D. 12 days 



Answer: Option A 

11. What number has a 5:1 ratio to the number 10? 

A. 42  

B. 50  

C. 55  

D. 62 

Answer: Option B 

12. Two same glasses are respectively 1/4th 1/5th full of milk. They are then filled 

with water and the contents mixed in a tumbler. The ratio of milk and water in 

the tumbler is? 

A. 3:8  

B. 9:31  

C. 8:21  

D. 10:27 

Answer: Option B 

13. A and B entered into a partnership investing Rs.25000 and Rs.30000 

respectively. After 4 months C also joined the business with an investment of 

Rs.35000. What is the share of C in an annual profit of Rs.47000? 

A. Rs.18000  

B. Rs.15000  

C. Rs.17000  

D.  Rs.14000 

Answer: Option D 



14. In how many years does a sum of Rs. 5000 yield a simple interest of Rs. 16500 

at 15% p.a.? 

A. 22  

B. 24  

C. 25  

D. 23  

Answer: Option A 

15. The radius of a circle is increased by 1%. Find how much % does its area 

increases? 

A. 1.01%  

B. 5.01%  

C. 3.01%  

D. 2.01% 

Answer: Option D 

 



Meeting Summary

Total Number of Participants16

Meeting Title Aptitude Test

Meeting Start Time04/05/2021, 10:15:17 AM

Meeting End Time04/05/2021, 11:55:51AM

Full Name Join Time Leave TimeDurationEmail Role

Pramod Londhe 04/05/2021, 10:12:17 AM04/05/2021, 11:58:26 AM1h 40m pvlondhe@bvucoep.edu.inOrganizer

Himanshu Joshi 04/05/2021, 10:12:17 AM04/05/2021, 11:58:26 AM1h 6s himanshu.joshi-coep@bvucoep.edu.inAttendee

Kapil Sharma 04/05/2021, 10:12:17 AM04/05/2021, 11:58:26 AM1h 4s kapil.sharma-coep@bvucoep.edu.inAttendee

Akash Shelke 04/05/2021, 10:12:17 AM04/05/2021, 11:58:26 AM1h 42s akash.shelke-coep@bvucoep.edu.inAttendee

Sarthak Jain 04/05/2021, 10:12:17 AM04/05/2021, 11:58:26 AM1h 8s sarthak.jain-coep@bvucoep.edu.inAttendee

Shaury Pratap Singh04/05/2021, 10:12:17 AM04/05/2021, 11:58:26 AM1h 30s shaury.singh-coep@bvucoep.edu.inAttendee

Shaury Pratap Singh04/05/2021, 10:12:17 AM04/05/2021, 11:58:26 AM1h 6s shaury.singh-coep@bvucoep.edu.inAttendee

Pallav Vijeta 04/05/2021, 10:12:17 AM04/05/2021, 11:58:26 AM1h 43s pallav.vijeta-coep@bvucoep.edu.inAttendee

Prakash Singh 04/05/2021, 10:12:17 AM04/05/2021, 11:58:26 AM1h 10m prakash.singh-coep@bvucoep.edu.inAttendee

Prakash Singh 04/05/2021, 10:12:17 AM04/05/2021, 11:58:26 AM1h 17m prakash.singh-coep@bvucoep.edu.inAttendee

Setu Chawla 04/05/2021, 10:12:17 AM04/05/2021, 11:58:26 AM1h 13m setu.chawla-coep@bvucoep.edu.inAttendee

Shivansh Mani Tripathi04/05/2021, 10:12:17 AM04/05/2021, 11:58:26 AM1h 1m shivansh.tripathi-coep@bvucoep.edu.inAttendee

Shivansh Mani Tripathi04/05/2021, 10:12:17 AM04/05/2021, 11:58:26 AM1h 9m shivansh.tripathi-coep@bvucoep.edu.inAttendee

Siddharth Singh 04/05/2021, 10:12:17 AM04/05/2021, 11:58:26 AM1h 16m siddharth.singh-coep@bvucoep.edu.inAttendee

Priyankar Bhatia 04/05/2021, 10:12:17 AM04/05/2021, 11:58:26 AM1h 12m priyankar.bhatia-coep@bvucoep.edu.inAttendee

Abhinav Kumar Tiwary04/05/2021, 10:12:17 AM04/05/2021, 11:58:26 AM1h 12m abhinav.tiwary-coep@bvucoep.edu.inAttendee

Daipayan Banerjee04/05/2021, 10:12:17 AM04/05/2021, 11:58:26 AM1h 9m daipayan.banerjee-coep@bvucoep.edu.inAttendee

Sahani Vikash Ramkeval04/05/2021, 10:12:17 AM04/05/2021, 11:58:26 AM1h 9m sahani.ramkeval-coep@bvucoep.edu.inAttendee

Karan Dixit 04/05/2021, 10:12:17 AM04/05/2021, 11:58:26 AM1h 10m karan.dixit-coep@bvucoep.edu.inAttendee

Prashant Km. Pathak04/05/2021, 10:12:17 AM04/05/2021, 11:58:26 AM1 h 11m prashant.pathak-coep@bvucoep.edu.inAttendee

Komal Ahire 04/05/2021, 10:12:17 AM04/05/2021, 11:58:26 AM1h 12m komal.ahire-coep@bvucoep.edu.inAttendee



HRD/3T/1001725148/21-22 August 31, 2021

Mr. Daipayan  Banerjee

Block No: 4/B/4, Opposite Ronak Residency, Near Rashtradyip Vidya School

Old Aaram Colony, Khodiyar

Jamnagar-361003

India

Ph: +91-8200459026

www.infosys.com
askus@infosys.com
F 91 80 2852 0362
T 91 80 2852 0261
Bangalore 560 100, India
Electronics City, Hosur Road
44, Infosys Avenue
CIN: L85110KA1981PLC013115
INFOSYS LIMITED

Dear Daipayan,

Welcome to Infosys!

Today, the corporate landscape is dynamic and the world ahead is full of possibilities! None of the amazing
things we do at Infosys would be possible without an equally amazing culture, the environment where ideas
can flourish and where you are empowered to move forward as far as your ideas will take you.

At Infosys, we assure that your career will never stand still, we will inspire you to build what's next and we
will navigate further, together. Our journey of learnability, values and trusted relationships with our clients
continue to be the cornerstones of our organization and these values are upheld only because of our people.

We look forward to working with you and wish you success in your career with us.

Warm regards,

RICHARD LOBO
EVP and Head Human Resources - Infosys Limited

Company Confidential - This communication is confidential between you and Infosys Limited 

Digitally signed by Richard Lobo
Date: 2021.08.31 19:53:08 IST
Reason: Digitally Signed
Location: Bangalore

Signature Not Verified



HRD/1001725148/21-22 August 31, 2021

Mr. Daipayan  Banerjee
Block No: 4/B/4, Opposite Ronak Residency, Near Rashtradyip Vidya School
Old Aaram Colony, Khodiyar
Jamnagar-361003
India

Ph: +91-8200459026

Dear Daipayan,

Congratulations! We are delighted to make you an offer as Systems Engineer Trainee and your role is
Systems Engineer .

Here are the terms and conditions of our offer:

Joining

Your scheduled date of employment with us will be 04-Oct-2021.

Location

Your location of training is MYSORE, India . The location of posting ("work location") would be
communicated to you upon successful completion of training. You may be asked to relocate to any of
our units, departments or the offices of our affiliates* and/or the offices of our customers, depending
on business requirements. In such an event, your remuneration and other benefits shall be determined
in accordance with the relevant Policies of the Company in that work location."

Please be advised that you, by accepting this offer, hereby give your irrevocable consent to the above.

* For the purpose of this agreement, "affiliate" means any entity that controls, is controlled by, or is under
common control with the First Party. For purposes of this Agreement, "control" means possessing, directly
or indirectly, the power to direct or cause the direction of the management, policies or operations of an
entity, whether through ownership of voting securities, by contract or otherwise."

Training

The training program will consist of classroom/virtual training and on-the-job training. The duration
of the classroom/virtual training will be based on the business requirement. Your continued
employment with the Company is subject to your meeting the qualifying criteria till the end of the
training and successful completion of the training.

Page 1 of  8
Company Confidential - This communication is confidential between you and Infosys Limited 



Probation and Confirmation

You will be on probation for a period of 12 months from the date of completion of the training and
your allocation to Unit. On successful completion of your probation, you will be confirmed as a
permanent employee. Your confirmation is also subject to your submitting the documents required by
the Company, details of which are enclosed in the Information Sheet in Annexure - IV.

Leave

You are entitled to Earned Leave, right from your date of joining. You will be eligible for 15 working
days of earned leave annually, during probation. On confirmation as a permanent employee you will
be eligible for 20 working days of leave annually.

Leave is credited on a quarterly basis. The leave eligibility shall begin in the quarter of your joining the
Company, on a pro-rata basis. Leave year is the calendar year and not the fiscal year.

An illustration with other relevant information have been given in the Information Sheet. The Company`s
Policies also provide for Maternity, Paternity and Bereavement Leave. Further details will be provided to
you at the time of joining.

Agreement

Our offer to you as Systems Engineer is subject to the execution of the Service Agreement. The
Service Agreement details the scope, terms and conditions of your employment, the necessary training
and the contractual obligations towards Infosys from the date of your joining and up to a period of 12
months from the date of allocation to a Practice Unit. The date of allocation to a Practice Unit is
generally the first day of the subsequent month post completion of training. You will be required to
complete the formalities on the Service Agreement at the time of joining. Please note, non-execution of
the notarized Service Agreement will result in denial of employment with the Company.

Compensation and Benefits

Salary

Your Total Gross Salary during training will be INR 25,000 per month and Total Gross Salary post
allocation will be INR 30,000 per month . The break-up of your salary has been provided in the
Compensation Details sheet in Annexure - I and Annexure - II.

Training Performance - linked Incentive

You will be eligible for a Training Performance-linked Incentive (TPI) upon allocation to a Practice
Unit, to a maximum of 20% of your Fixed Gross Salary, based on your performance in the training.
The details of this scheme will be communicated on your joining. Please refer to the Compensation
Details sheet for more details.
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Ex - Gratia / Bonus 

You will be eligible for an Ex-Gratia/ Bonus payout which is calculated at 20% of the Basic Salary as
mentioned in the Compensation Details sheet at Annexure - I of this letter. The mode of payment for
Financial Year 2021-22 will be as follows:

95% of the bonus amount mentioned in the Compensation Details sheet will be paid out on a monthly basis.
The balance amount will be paid out in the end of the financial year.

Basket of Allowances (BOA)

The Basket of Allowances will be paid to you as part of your salary every month.

Youwill have the flexibility of choosing the components and amounts under such components as per the
options provided to you on the Company Intranet, based on your preferences and income tax plans

National Pension Scheme

We offer all our India based employees the option to contribute towards the National Pension Scheme.
This is an optional retirement benefit introduced by the Government of India for all its citizens. It
enables accumulation of retirement corpus during active employment with add-on tax breaks. Please
refer to the Information Sheet at Annexure - IV for more details.

Insurance 

You will be eligible to participate in a Group Health Insurance Scheme. You may choose to enhance
the coverage with other participatory optional health insurance plans (Platinum, Gold and Silver).
You will be covered by default under the Standard Plan which provides you and your family (your
spouse and two children up to the age of 22 years) with a cover of INR 500,000 per annum.

You will be covered under the Group Life Insurance Scheme, managed by Infosys Welfare Trust which
provides you with a total Life Insurance cover of INR 62,00,000 of which INR 32,00,000 is covered
towards natural death, and INR 30,00,000 towards an accidental death. All employees become members of
Infosys Welfare Trust, by one-time payment of INR 250 and fixed monthly contribution of INR 250 .

The details of the Scheme would be available to you when you join the Company.
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Notice Period

During the probation period, if your performance is found to be unsatisfactory or if it does not meet
the prescribed criteria, your training/employment can be terminated by the Company with one-month
notice or salary thereof. On confirmation, you will be required to give three month's notice or salary
thereof in case you decide to leave our services, subject to the Company's discretion. Where
circumstances make it necessary, the Company will have the discretion to relieve you only at the end
of the three months' notice period. Similarly, the Company can terminate your services by giving
three months notice or salary thereof.

In the event you do not successfully complete your training, or you are involved in an act that constitutes
misconduct, your training/employment can be terminated by the Company with immediate effect without
notice.

Background Checks 

The Company may, at its discretion conduct background checks prior to or after your expected
joining date to validate your identity, the address provided by you, your education details and details
of your prior work experience if any, and to conduct any criminal checks. You expressly consent to the
Company conducting such background checks. In this connection, you are required to furnish the
documents listed in Offer Annexure for India.

If you fail to submit the necessary documents as required by the Company within the specified time period
or if the Company is not satisfied, with the outcome of the background checks, the Company, in its sole
discretion, reserves the right to withdraw this offer without notice and compensation or to take any
appropriate action against you, including, but not limited to termination of your employment.

When a background check raises any concerns regarding any of the details furnished by you and the
Company feels the need to further validate such facts, the Company may at its sole discretion, ask you for
further information, to substantiate the details that you have earlier provided to the Company, before
initiating appropriate action.

Please note that Infosys requires you to furnish a copy of your passport at the time of joining. If you are
unable to do so, the Company will initiate a criminal background check.

Other Terms and Conditions 

You agree not to undertake employment, whether full-time or part-time, as the Director / Partner /
Member / Employee of any other organization / entity engaged in any form of business activity
without the consent of Infosys. The consent may be given subject to any terms and conditions that the
Company may think fit and may be withdrawn at any time at the discretion of the Company.
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Our offer to you as a Systems Engineer is conditional upon your having fully completed your
graduation/post-graduation, without any active backlog papers and with a pass percentage not lesser than as
specified in our campus recruitment program 2020-21. These eligibility criteria for the Role of a Systems
Engineer, has already been clearly communicated to you and your college during the selection process. You
will also have completed all studies, course requirements and examinations required for the award of the
educational qualification recorded by you in your application for employment with Infosys.

You will produce all marks sheets and other relevant documents, at least till the penultimate semester. All
these proofs will need to be submitted on the day of joining. Further, you should have been declared as
passed by the relevant examination authority. The determination of the adequacy or authenticity of all or any
of the proofs and any condonation of delay in submission of the same will be at the Company's discretion.

You hereby acknowledge and agree to abide by all internal Policies of the Company, which you will be able
to access, upon joining, on the Intranet 'Sparsh'. These Policies cover various human resources and
administrative topics and procedures. The Company reserves the right to change these Policies at any time in
its absolute discretion.

Based on the nature of your work and business requirements, you may be required to work on rotational
shifts. If you are required to work on rotational shifts, you will be duly intimated of the change in your shift
timings. During rotational shifts, you will continue to be bound by the provisions of the working hour policy
of the Company. If the rotational shifts require you to work night shifts, the policy on night shift allowance
of the Company (if in force) will be made applicable to you.

You shall be required to sign certain mandatory agreements, including but not limited to the Confidentiality,
Intellectual Property Rights, the Code of Business Conduct and Ethics and your employment shall be
governed by all the rules and regulations, as amended from time to time, of the Company as applicable to
your employment with us. This offer is also conditional upon your acceptance and execution of the
Non-Compete Agreement (Annexure-III).

This offer of employment constitutes the entire agreement between you and the Company regarding the
terms of your employment and it is the complete, final, and exclusive embodiment of your agreement with
regard to this subject matter and supersedes any other promises, warranties, representations or agreements,
whether written or oral. It is entered into without reliance on any promise or representation other than those
expressly contained herein, and it cannot be modified or amended except in writing signed by an authorized
officer of the Company.

If any of the terms or conditions of this offer are found to be illegal or unenforceable, such terms shall be
treated as severable from the rest of the terms and conditions of this offer and the remaining terms and
conditions shall continue in force.

This agreement shall be governed by the laws of India and you hereby agree to the exclusive jurisdiction of
the courts in Bangalore, India.
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www.infosys.com
askus@infosys.com
F 91 80 2852 0362
T 91 80 2852 0261
Bangalore 560 100, India
Electronics City, Hosur Road
44, Infosys Avenue
CIN: L85110KA1981PLC013115
INFOSYS LIMITED

As a token of your acceptance of this offer, please bring a duly signed duplicate copies of the letter and all
the accompanying annexures, on the date of joining.

We welcome you to the Infosys family and wish you a rewarding career over the years to come.

Yours sincerely,

RICHARD LOBO
EVP and Head Human Resources - Infosys Limited

I have read, understood and agree to the terms and conditions as set forth in this offer letter.

Date: _________________________, 20______

______________________________________
Sign your name

__________________ _____________________
Print your full Name                          Location
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Digitally signed by Richard Lobo
Date: 2021.08.31 19:53:08 IST
Reason: Digitally Signed
Location: Bangalore

Signature Not Verified



ANNEXURE - I
(Compensation during the Training)

COMPENSATION DETAILS
(All figures in INR per month)

NAME Mr. Daipayan  Banerjee

ROLE Systems Engineer

ROLE DESIGNATION Systems Engineer Trainee

1. MONTHLY COMPONENTS

BASIC SALARY 15,000

BASKET OF ALLOWANCES 4,478

BONUS / EX-GRATIA (95% of the eligible amount (20% of Basic Salary) being paid out on a
monthly basis) 2,850

MONTHLY GROSS SALARY 22,328

2. ANNUAL COMPONENT

BONUS / EX-GRATIA - (Balance 5% will be paid out in the end of the financial year after adjusting
the advance (95%) paid out on a monthly basis) 150

3. RETIRAL BENEFITS

PROVIDENT FUND - 12% of Basic Salary 1,800

GRATUITY - 4.81% of Basic Salary* 722

FIXED GROSS SALARY (1+2+3) 25,000

TOTAL GROSS SALARY 25,000

OTHER BENEFITS

Scheme Eligible Amount In INR Interest Monthly Instalments
Margin Money
(To be borne by the employee)

SALARY LOAN
(subject to submission of 
Trainee Agreement)

12000
(without security) Nil 12 Nil

All the above benefits are as per Company's policies, which are subject to change from time to time. The disbursement of any loan / loan
allowance is subject to the fulfilment of all criteria defined for the same to the satisfaction of the Company as per the relevant loan / loan
allowance policy at that time

*The gratuity amount set out above is an approximation. Your eligibility and the final pay out of any Gratuity amounts will be
determined in strict accordance with the provisions of the Payment of Gratuity Act
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ANNEXURE - II
(Compensation post Unit allocation)

COMPENSATION DETAILS
(All figures in INR per month)

NAME Mr. Daipayan  Banerjee

ROLE Systems Engineer

ROLE DESIGNATION Systems Engineer Trainee

1. MONTHLY COMPONENTS

BASIC SALARY 15,000

BASKET OF ALLOWANCES 4,478

BONUS / EX-GRATIA (95% of the eligible amount (20% of Basic Salary) being paid out on a
monthly basis) 2,850

MONTHLY GROSS SALARY 22,328

2. ANNUAL COMPONENT

BONUS / EX-GRATIA - (Balance 5% will be paid out in the end of the financial year after adjusting
the advance (95%) paid out on a monthly basis) 150

3. RETIRAL BENEFITS

PROVIDENT FUND - 12% of Basic Salary 1,800

GRATUITY - 4.81% of Basic Salary* 722

FIXED GROSS SALARY (1+2+3) 25,000

4. INCENTIVE COMPONENTS 
At an indicative
Payout of 5%

At indicative
Payout of 10%

At indicative
Payout of 20%

TRAINING PERFORMANCE LINKED INCENTIVE (TPI) 1,250 2,500 5,000

TOTAL GROSS SALARY (Inclusive of the incentive Component at indicative payout 5% of FGS) 26,250

  TOTAL GROSS SALARY (Inclusive of the incentive Component at indicative payout 10% of FGS) 27,500

  TOTAL GROSS SALARY (Inclusive of the incentive Component at indicative payout 20% of FGS) 30,000

OTHER BENEFITS

Scheme Eligible Amount In INR Interest Monthly Instalments
Margin Money
(To be borne by the employee)

SALARY LOAN
(subject to submission of 
Trainee Agreement)

12000
(without security) Nil 12 Nil

All the above benefits are as per Company's policies, which are subject to change from time to time. The disbursement of any loan / loan
allowance is subject to the fulfilment of all criteria defined for the same to the satisfaction of the Company as per the relevant loan / loan
allowance policy at that time

*The gratuity amount set out above is an approximation. Your eligibility and the final pay out of any Gratuity amounts will be
determined in strict accordance with the provisions of the Payment of Gratuity Act
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 Reply all  Delete  Junk Block

Re: Placement Activity

Mon 3/30/2020 10:03 PM

Dear Sir,

Gree�ngs from T & P Dept.

I was about to ini�ate the engagement of students remotely with respect to campus recruitment
training and placement.

First of all thank you sir for your valuable and direc�ve guidelines. I had requested few vendors
namely Calyxpod, Myperfec�ce and Spruce to make available online pla�orm to our students in
regard of solving of ap�tude and technical problems specifically useful for campus recruitment.

This pla�orm will facilitate a unique test everyday to all students, where students should take the
test in a s�pulated �me. The report of the test will be shared with us on the same day or next day.
Based on report correc�ve follow-up with students could be ini�ated. As of now Calyxpod has
shown interest to make available such pla�orm FREE of COST to all students and may be launched
by this weekend. Further, these tests launched, would be company specific as well as general
ap�tude along with technical MCQs.

Dear All Faculty member coordinators, a�ached with this mail are prac�ce test ques�ons (along
with answers) segregated company wise, to be shared with respec�ve students, asking them to
solve all problems (in the sets of 50 ques�ons per day as per guidelines from our Principal Sir) and
share back to you. You are then required to share the status of tests taken by students in format
below

Date Name of
student PRN Branch Current

semester

No. of
ques�ons
a�empted.

No. of ques�ons
solved correctly

       
       

I will also, addi�onally share more so�-skills based ques�ons with you all daily for engaging
students on campus recruitment training remotely.

 
Thanks and Regards,
 
Prof. Nachiket Kulkarni

Head - Training & Corporate Rela�ons  
Bhara� Vidyapeeth (Deemed to be  University)
College of Engineering, 
Pune- 411043 
Direct No:-   (020) 24364560 / +91 7558630861
Mail to :- tpo@bvucoep.edu.in  
Web Site:-    www.bvucoepune.edu.in
Linkedin : h�ps://www.linkedin.com/in/nachiket-kulkarni-tpo-bvdu-coe-pune/ 
Facebook : h�ps://www.facebook.com/tnpbvucoep 

BVUCOEP Placement Office     

To:  Dr. Anand Bhalerao
Cc:  Pooja Pawar; ayprabhkar; Rahul Desai; Sagar Ganpati Mohite; Priyanka Paygude; Kavita Kulkarni; 



http://www.bvucoepune.edu.in/
https://www.linkedin.com/in/nachiket-kulkarni-tpo-bvdu-coe-pune/
https://www.facebook.com/tnpbvucoep


Aptitude Test 

1. Express a speed of 36 kmph in meters per second? 

A. 10 mps 

B. 12 mps 

C. 14 mps 

D. 17 mps 

Answer: Option A 

2. Express 25 mps in kmph? 

A. 15 kmph 

 B. 99 kmph  

C. 90 kmph 

 D. None 

Answer: Option C 

3. The speed of a train is 90 kmph. What is the distance covered by it in 10 

minutes? 

A. 15 kmph  

B. 12 kmph  

C. 10 kmph  

D. 5 kmph 

Answer: Option A 

4. A car covers a distance of 624 km in 6 ½ hours. Find its speed? 

A. 104 kmph  



B. 140 kmph  

C. 104 mph  

D. 10.4 kmph 

Answer: Option A 

5. A and B complete a work in 6 days. A alone can do it in 10 days. If both together 

can do the work in how many days? 

A. 3.75 days  

B. 4 days  

C. 5 days  

D. 6 days 

Answer: Option A 

6. A can do a piece of work in 4 days. B can do it in 5 days. With the assistance of 

C they completed the work in 2 days. Find in how many days can C alone do it? 

A. 10 days  

B. 20 days 

 C. 5 days  

D. 4 days 

Answer: Option B 

7. A, B and C can do a piece of work in 24, 30 and 40 days respectively. They start 

the work together but C leaves 4 days before the completion of the work. In how 

many days is the work done? 

A. 15 days  

B. 14 days 



 C. 13 days  

D. 11 days 

Answer: Option D 

8. 5 men and 12 boys finish a piece of work in 4 days, 7 men and 6 boys do it in 5 

days. The ratio between the efficiencies of a man and boy is? 

A. 1:2 

 B. 2:1  

C. 2:3  

D. 6:5 

Answer: Option D 

9. A and B can finish a work in 16 days while A alone can do the same work in 24 

days. In how many days B alone will complete the work? 

A. 56  

B. 48  

C. 36  

D. 58 

Answer: Option B 

10. Some persons can do a piece of work in 12 days. Two times the number of 

these people will do half of that work in? 

A. 3 days  

B. 4 days  

C. 6 days  

D. 12 days 



Answer: Option A 

11. What number has a 5:1 ratio to the number 10? 

A. 42  

B. 50  

C. 55  

D. 62 

Answer: Option B 

12. Two same glasses are respectively 1/4th 1/5th full of milk. They are then filled 

with water and the contents mixed in a tumbler. The ratio of milk and water in 

the tumbler is? 

A. 3:8  

B. 9:31  

C. 8:21  

D. 10:27 

Answer: Option B 

13. A and B entered into a partnership investing Rs.25000 and Rs.30000 

respectively. After 4 months C also joined the business with an investment of 

Rs.35000. What is the share of C in an annual profit of Rs.47000? 

A. Rs.18000  

B. Rs.15000  

C. Rs.17000  

D.  Rs.14000 

Answer: Option D 



14. In how many years does a sum of Rs. 5000 yield a simple interest of Rs. 16500 

at 15% p.a.? 

A. 22  

B. 24  

C. 25  

D. 23  

Answer: Option A 

15. The radius of a circle is increased by 1%. Find how much % does its area 

increases? 

A. 1.01%  

B. 5.01%  

C. 3.01%  

D. 2.01% 

Answer: Option D 
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S2 

BharatiVidyapeeth Deemed To Be University POONA COLLEGE OF PHARMACY, PUNE 

ACTIVITY REPORT-1 
Name of Activity: Guidance program for Competitive Examination for B. Pharm &PharmD students, 
Date/Period: 07 Nov 2020. 
No. of Participants: 76 
Class: Final Year B.Pharm, Pharm D 
Short Summary: 

Training and Placement Cell Poona College Of Pharmacy organized a virtual guest lecture on "Competitive Examination and its Preparation" by Mr. Ankit Sancheti ,a Key Note Speaker and 
Marketing Manager At Becton Dickinson in India and South Asia. Marketing Professional with more than 
8 Years of experience in the Pharma And Medical Device Industry and also Alumni Of Poona College of Pharmacy and MBA from NarseeMonjee Institute of Management Studies (NMIMS, MUMBA) A highly interactive session was conducted by Mr. Ankit Sancheti addressing the Opportunities in Healthcare Management and Trends in Sales and Marketing globally. He explained the roles and responsibilities of a Marketing Professional. He also explained thoroughly the Marketing Planning and 
gave a brief summary about the growth rate and future opportunities of Medical Devices. He elaborated on Product Marketing along with the Strategies,Brand Plans and Market Research. He also specified on his Latest Contribution by developing Cheer Application for the Chronic Kidney Disease Patients. He emphasized that one should have Interpersonal,Presentation,Leadership and Analytical Skills. This 
session motivated students to pursue career in Sales and Marketing. The Session Recruit Talks#3 was 
concluded well and received by professors and students leaving them highly motivated. 
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List of Participants 

Sr. 

No. STUDENT'S NAME M/F PRN 

Incharge Principal 
Bharati Vidyapeeth Deemed University
POONA COLLEGE OF PHARMACY 

Erandwane, Pune-411 038. 



JADHAV PALLAVI KRUPANAND F 1500002834 

JOSHI SAMRUDHI SANJAY 1602090001 

SHIRIN MARIYAM REJI 1602090002 

SHARON SUSAN SAM 1602090008 

DETHARIYA NISHI ARVIND F 1602090011 

RICHA KUMARI 16020900 12 
MOMIN SAROSH JAVED M 1602090014 

JENNIE KOCHUKATTINGAL 
F 1602090017 8 REGI 

KSHIRSAGAR PRANAD DEVEN F 1602090018 9 

10 DANOLE RITIKA RAJENDRA 16020900 19 

11 LALWANI KAJOL RAJESH 1602090020 
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SINGH DIGAMBER RAJENDRA M 1602090024 13 

14 PHATAKE ANANT SATISH M 1602090028 

NAIR DILNA M DIVAKARAN F 1602090051 
15 

MISHRA PREETI 1602090057 
16 

JILU TREASA SHAJI F 1602090060 
17 
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PATIL RUTUJA AJIT 
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F 1602090143 

26 
PATIL BHAVIKA VILAS 

26 
M 1602090223 
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27 
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28 
INAMDAR ANJUM YUNUS 

28 
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1702090046 DEEPALI S LANJEKAR 

57 
1702090048 MAHAJAN GAURI ANIL 
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59 
MARNE AISHWARYA 1702090050 

60 NAVANATH 
1702090052 MULIK SMITA MOHAN 
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62 

NIKAM SHUBHAM MARUTI M 1702090054 
63 

NIMHAN GAURI PANDURANG F 1702090055 
64 

1702090056 ANURADHA PATIL 
65 

PATIL HRISHIKESH ABHIJIT M 1702090057 
66 

F 1702090058 NALWADE NAYAN RAJENDRA 
67 

KARKAR DIVYA JANARDAN F 1702090059 
68 

PHUTANE AKHILESH M 1702090060 

SHAILENDRA 
RANANAVARE ANKITA 

70 DATTATRAY 

69 

1 702090061 
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M 1702090063 SATPUTERUTURAJ POPAT 
72 

SHILWANT ANAND 1702090064 M 
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KULKARNI MRUNAL 

73 
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74 
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ACTIVITY REPORT-2 
Name of Activity: 
Guidance program for Competitive Examination for B. Pharm students, 

Date /Period: 28 Nov 
2020 
No. of Participants: 
65 

Short Summary: 
The most awaited 
programme of Poona 

College of Pharmacy, 
i.e. the release of 
placement brochure, 
was held on 24 
December 2020. The 

programme was 

initiated with 
heartwarming welcome 
speech of Dr. 

AtmaramPawar, 
Incharge Principal, 
Poona College of 

Pharmacy. He 
addressed students 
about the various 

placement 
that is held in the 

activities 

college. He encouraged students by addressing about late PatangraoKadam and how his working ethics 
brought change and turned BVP into what it is today. Then Dr. Atmaran Pawar, welcomed our chief guest 
of the day honorable G. Jayakumar Registrar, BharatiVidyapeeth, Pune. Dr. SharvilPatil introduced the 

chief guest with his achievements and the contribution, years of experience and hardwork that he had put 
into Bharati Vidyapeeth to make it a successful organization and one of the best institutes in education. 

The guest was felicitated by Dr. AtmaramPawar (In-charge Prind 
Principal), Dr. JanhaviRao (Vice Principal) and Dr. VaibhavShinde (Placement In-charge). The 
programme was further moved to the main event i.e. opening of the brochure by Chief guest G. Jaykumar. 
After the successful release of the brochure, a brief introduction of placement cell was given by Dr. 
VaibhavShinde. He gave the new outlook over placements that will be held in coming years and promised 
growth in placement activities at Poona College of Pharmacy 
The chief guest G. Jaykumar gave an awe-inspiring speech and enlightened everyone with his experiences 
showing how he worked for BharatiVidyapeeth for last 20 years and encouraged students with his 
valuable Words of wisdom about research and other sectors. The programme was concluded with vote of 
thanks by Dr. Prasanna Deshpande 

pal), Dr.Varsh kharkar (Vice 

List of Participants
Sr. STUDENT'S NAME M/F PRN 

No. 

JadhavPallaviKrupanand 1500002834

Joshi Samrudhi Sanjay 160209000 
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1602090002 ShirinMariyamReji 

1602090008 Sharon Susan Sam 

1602090011I Dethariya Nishi Arvind 

1602090012 RichaKumari 

M 1602090014 MominSaroshJaved 

1602090017 Jennie KochukattingalRegi 

KshirsagarPranad Deven 1602090018 

10 DanoleRitikaRajendra 1602090019 

LalwaniKajol Rajesh 1602090020 

12 Sharon Reji 1602090022 

Singh DigamberRajendra M 1602090024 13 

14 PhatakeAnant Satish M 1602090028 

15 Nair Dilna M Divakaran 1602090051 

16 Mishra Preeti 1602090057 

17 JiluTreasaShaji 1602090060 

Dimal Joseph Mathew 1602090064 18 M 

KothavadeAkhilesh Shirish 1602090070 19 V 

20 Sam Sunil Abraham M 1602090072 

JadhavPallaviKrupanand 1500002834 

22 Joshi Samrudhi Sanjay 160209000 1 

ShirinMariyamReji 1602090002 23 

Sharon Susan Sam 1602090008 

1602090011 25 Dethariya Nishi Arvind 

26 RichaKumari 1602090012 

MominSaroshJaved M 1602090014 

1602090017 28 Jennie KochukattingalRegi 

1602090018 
29 KshirsagarPranadDeven 

1602090019 30 DanoleRitikaRajendra 

LalwaniKajol Rajesh 1602090020 
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32 Sharon Reji 
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34 PhatakeAnant Satish 

1602090051
35 Nair Dilna M Divakaran 

1602090057 
36 Mishra Preeti 

1602090060 37 JiluTreasaShaji 

38 Dimal Joseph Mathew M 1602090064 
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39 M 

10 Sam Sunil Abraham M 1602090072 

JadhavPallaviKrupanand 1500002834 

42 Joshi Samrudhi Sanjay 1602090001 

13 ShirinMariyamReji 1602090002 

44 Sharon Susan Sam 1602090008 

Dethariya Nishi Arvind 1602090011 45 

46 RichaKumari 16020900 12 

MominSaroshJaved VI 1602090014 

48 Jennie KochukattingalRegi 1602090017 

49 Kshirsagar Pranad Deven 1602090018 

50 DanoleRitikaRajendra 1602090019 

LalwaniKajol Rajesh 1602090020 

52 Sharon Reji 1602090022 

Singh DigamberRajendra M 1602090024 

54 PhatakeAnant Satish VI 1602090028 

55 Nair Dilna M Divakaran 160209005 1 

56 Mishra Preeti 1602090057 

57 JiluTreasaShaji 1602090060 

58 Dimal Joseph Mathew M 1602090064 

59 Kothavade AkhileshShirish M 1602090070 

60 Sam Sunil Abraham M 1602090072 

Incharge Principal 
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JadhavPallaviKrupanand 1500002834 61 

Joshi Samrudhi Sanjay 1602090001 
62 
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Sharon Susan Sam 1602090008 64 

65 Dethariya Nishi Arvind 1602090011 

Incharge Principal 
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ACTIVITY REPORT-3 

Submitted by Program 
Coordinator 

- Dr. AsavariRaut 

Name of Activity: Guidance program for Competitive 
Examination for B. Pharm, Pharm. D and 

M. Pharm students with Pan Pharma Expert Interaction by Dr. Siddhi Umarje 

Date/Period: 12 Dec 2020 

No. of Participants: 67 

Class: B. Pharm, Pharm. D and M. Pharm students 

This was a session on epidemiology and public health. Siddhi.discussed about curriculum, project designs 

and implications.of epidemiology in U.S in both John Hopkins ansHarward Universities, where she is 

affiliated with. Different methodologies and designs for conducting systematic epidemiological studies 

and how the scenario for approaching these studies differ in Indian and U.S.perspectives were 

highlighted. Participating students asked and clarified various queries regarding research activities,

fundings, fellowships being offered by these universities

SUMMARY: 
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List of Participants 
Sr. STUDENT'S NAME M/F PRN 
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2002090085 

19 ChhatreGayatriSaurabh Vibhavari 
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2002090094 
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Bharati Vidyopeeth Universily

IHMCTDEEMEO 
/PUNE

VERSITY Bharati Vidyapeeth 
(Deemed to be University)

Institute of Hotel Management & Catering Technology, Pune 

NOTICE

Date: 16th Jan 2021

Kind Attention: Final BHMCT, TYBSc (H&HA) & SYBHMCT 

A one week Career Counselling & Internship Orientation programme has been organized by the 

Training& Placement Cell from 18h Jan 2021 to 23rd Jan 2021 

All are requested to attend to attend the same. 
. 

Sr. Date & Agency Presenter 

Time

18/01/21 Wisdom Career Education Pvt Ltd, Sachin Shendge- Founder and 

2.00 pm Mumbai Managing Director

19/01/21 Talent Magnifiers, Mumbai Gayatri Gupta- Career Advisor 

1.30 pm Bhagyashree Kulkarni- Project

Manager 

19/01/21 Kareer Krafters Pvt Ltd, Mumbai Mayuri Rewandkar - Career 

2.00 pm Advisor

Sheetal Chaurasia

Career Advisor 

20/01/21 Arise International Fastrack Alap Sh 

2.00 pm Education, Mumbai Director

21/01/21 Ashiraj Education & Amol Unune 

2.00 pm Overseas Consultant Pvt Ltd, Pune Director 

22/01/21 Blooms Intern LLP, New Delhi Amith Bharatan 

2.00 pm Executive Dirpetor 

PRINCIPAL 
Bharati Vidyapecthn 

(Deemed to be Unlverslty) 

Pune, India 
Institute of Hotel Maragament 



7. 23/01/21 Excursia Global Education, Pvt. Ltd. Mayuresh Kulkarni

10.00am Director

8 23/02/21 IDRAC Business School India, Pune Mr.Anand Gantellu, Head -

11.00am Promotions & Alliances at 

IDRAC India Centre

9. 23/01/21 Career 4 U, Navi Mumbai Vaibhav Gupte

12.00 noon Representative 

Online platforms -Zoom and Google meet will be used for the sessions. 

The meeting id, password and link will be shared on the day of the session 

loud 
Prof.Dr.S.A.Sangle 

Training & Placement Officer 
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ONIVERSsIT 
PUNE 

BHARATIVIDYAPEETH (DEEMED TO BE UNIVERSITY) 
Institute of Hotel Management &Catering Technology 

Katraj-Dhankawadi, Pune - 411043 

EVENT REPORT 

TITLE CAREER COUNSELLING && 
INTERNSHIP ORIENTATION 

ACADEMIC YEAR: 2020-21

DATE: 18th Jan to 22nd Jan, 30th 
OBJECTIVE: 

Jan, 12th &13th Feb 2021 
TO ORIENT THE STUDENTS AND 

THEIR PARENTS ABOUT THE 

OPPORTUNITIES AVAILABLE FOR 

INTERNATIONAL INTERNSHIP/ 
|PLACEMENTS 

TIME: AS FINALISED 

VENUE: Online platform (Zoom, Google Meet) 

TYPE OFEVENT:CAREER COUNSELLING 

PARTICIPANTS: 136 

CONDUCTED BY: Mr. Saachin Shendage, Ms.Gayatri Gupta, Ms.Mayuri 

Rewandkar, Mr.Alap Shah, Mr.Abhay Mr. Amith Bharatan, Mr.Mayuresh 
Kulkarni, Mr.Vaibhav Gupte 

FACULTY IN CHARGE : Dr.S.A.Sangle, Training & Placement Officer 

PRINCIPAL 
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BHARATIVIDYAPEETH (DEEMED TO BE UNIVERSITY) 
Institute of Hotel Management & Catering Technology 

Katraj- Dhankawadi, Pune - 411043 

CAREER cOUNSELLING & INTERNSHIP ORIENTATION PROGRAMME 

Dates: 18th Jan to 22nd Jan, 30th Jan, 12th &13th Feb 2021

No of participants: 136 

A one week Career Counselling & Internship Orientation programme was planned by the 

Training & Placement Cell from 18th Jan 2021 to 23rd Jan 2021 to orient the students and their

parents about the opportunities available for international internship/ placements.

Prof. Dr.S.A Sangle invited the various agencies to make their presentations. 

However due to unavailability of speakers the session were conducted from 18th Jan 2021 to 

22nd Jan 2021 as planned and the remaining sessions were conducted on 30"h Jan 2021, 

12th,13th Feb,2021. 

The details of the same are as below:

Sr. Date & Agency Presenter Topic Platform 
Time 

18/01/21 Wisdom Career Sachin Shendge- Study Abroad Zoom

2.00 pm Education Pvt Ltd Founder and (UK, Canada,
Mumbai Managing Director France, Spain, NZ) | 

2 19/01/21| Talent Magnifiers, Gayatri Gupta- Career Career Progression | Google 
1.30pm Mumbai Advisor Study based Meet 

Bhagyashree Opportunities 
Kulkarni- Project

Manager
19/01/21 Kareer Krafters Pvt Mayuri Rewandkar - Career Progression Google 
2.00 pm Ltd, Mumbai Career Advisor - Work Based Meet 

Sheetal Chaurasia Opportunities 

PRINCIPAL 
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Career Advisor

20/01/21 Arise International Alap Shah International Google
2.00 pm Fastrack Education, Director Internship & Meet 

Mumbai Education Abroad

21/01/21 Ashiraj Education Study & Work 5 Amol Unune Google 
2.00 pm Director Abroad Meet 

OverseasS 

Consultant Pvt Ltd, 

Pune

22/01/21 Blooms Intern LLP, | Amith Bharatan Internship & Zoom

2.00 pm New Delhi Executive Director Placement 

Opportunities in 

Dubai &Middle 
East. 

7. 30/01/21 Excursia Global Mayuresh Kulkarni Internships in Zoom 

3.00 pm Education, Pvt Ltd. Japan 
Pune 

12/02/21 | IDRAC Business Mr.Anand Gantellu, Further Education Zoom 
| 11.00 School India, Pune Head-Promotions & in FRANCE

am Alliances at IDRAC

India Centre 

9 13/02/21 Career 4 U, Navi | Vaibhav Gupte Summer Work & Zoom 
3.00 pm Mumbai Travel J1 

programme in 

USA 

PRINCIPAL 
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18/01/2021 

Mr. Sachin Shendage, Managing Director of Wisdom Career Education presented the following 

Study Abroad opportunities to the students: 

Canada

2 years study +3 years post study work permit

UK 

I year study + 1 year internship +2 year post study work permit 

New Zealand 

1 year study + 3 years post study work permit

Spain 

1 year study +1 year post study permit + residence permit 

France

1 year study +2 years post study work permit

He stressed that they have successfully helped 100s of students for programmes in UK, Spain 

and France. 

19/01/21 

Ms.Gayatri representing Talent Magnifiers discussed the various study programmes offered by 

them.

She introduced a unique 18-month Work-Study Master degree program in the USA wherein a 

student needs to attend classes only on Saturdays and working full time on other days. Total 
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tuition fees are US $ 22,000 for the entire Master degree course and which can be paid quarterly 
US 3,500 approx.

She also mentioned about guarantee scholarships in universities in USA based on their TOEFL/
GRE/GMAT scores for all courses in USA. 

She also presented 3 years Training in Germany + 2 years Work visa leading to PRR

This programme would earn 500 Euros per month .Free accommodation and meals will be 

provided. 

12 month /24 month Spanish Cuisine programme was briefly discussed which will be introduced 
SOon.

The second session for the day was conducted by Ms.Mayuri Rewandkar of Kareer Krafters .She 
discussed internship opportunities available with them for internships in USA. 

She discussed the 12 month placements available with St Regis Aspen, The Greenbrier, Grand 
Geneva, The Sagamore, Big Cedar Lodge, Hyatt Centric Park City, The Setai Miami Beach. 

Most of the placements were for Culinary and F&B Service was offered only at St Regis Aspen 
Wages paid per hour range from 12 to 15 US dollars 

6 month internships available for F&B Service, Front Office, Culinary - Kitchen and Pastry with 
Hampton by Hilton Bar Harbour, Kalahari Resorts in Wisconsin, Pocono Mountains and 
Sandusky, American Yacht Club, Bluefin Bay Family of Resorts, Crescent Hotels

These internship would pay a stipend ranging from 10-13 dollars 

Urged the students to register quickly in order to complete the process on time. 
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20/01/21 

Mr. Alap Shah of Arise International made the presentation about international internship and 

career opportunities offered by his company in USA and Australia. 

He made a detailed presentation regarding registration /enrolment to the programme, programme 

fees, process of interviewing, documentation support, visa, refund policy, responsibility of 

agency, sponsor and the students. 

He was able to very effectively address the many queries and doubts of the students and their

parents.

21/01/21

Mr.Amol Unune could not join the session due to personal problems and hence was conducted 

by his partner Mr.Abhay. 

He briefed the students of the impact on Covid 19 on the hospitality industry worldwide and how 

the situation was slowly improving and overseas internships to NewZealand and Mauritius which

would start by May /June 2021.

He discussed US internships and stated that currently J1 internships are still on hold but sponsors 

like Intrax and AAG may soon get signals very soon for new hirings. However he made it clear

that it will be subject to approvals. 

He urged the final year students to consider the study programmes in New Zealand and upgrade

themselves during the pandemic since placements are not very casy like in the past.

22/01/21

Mr.Amith Bharathan of Blooms Intern Pvt Limited presented the internship opportunities in 

Dubai and Middle East. 
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He mentioned that they have an office in Dubai which will ensure 24by 7 support and assistance 

and support to the students while in Dubai and that they directly associate with hotels such as 

IBIS Style, Grand Cosmopolitan, Grand Millenium, Golden Tulip, Crowne Plaza Festival City 

etc Ihg chain, Ibis, Kempinski, Meydan Group, Bab Al Shams, Marina Al hotel, La Verda

Suites, Ramada and many more.

Intrnships available for 3/6/12 months and fees are 80k/95k/110k respectively and would include

One side flight ticket, Visa, Medical Insurance, Meals, Accommodation, Transport from Hotel to 

Accommodation, Airport Pickup, Immigration Guidance, Interview training, 24X7 customer

support.

Time period required for the entire process including offer letter and visa would be 45-60 days 

Also discussed the payment cycle as Registration: Rs. 15,000/- 

Remaining amount to be paid after selection and generation of offer letter

He informed about good opportunities in Housekeeping with Dubai hotel offering Salary ranging

900 to2000 Dirhams depending on candidate and experience. 

30/01/21

Mr.Mayuresh Kulkarni of Excursia presented internships in Japan 

Placement were available with Ski Resort in Hokkaido & Nagano (Japan) ,Beach resort in 

Southern Japan, city hotels in Tokyo which offered jobs in Housekeeping & Room Service.

Work hours will be only 40 hrs/week, No overtime allowed by law and the salary would be 

around 800-1000 JPY/ hour. Monthly salary approx JP Yen 1.5 lac 
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He made a brief reference to the Masters Programme in Poland (Earn & learn ) which was very 

reasonable and included 1.5 yrs Paid Internship in Poland wherein students can earn up to 

e400/month. After Masters they can work for 4 years & may get PR 

No 1ELTS/ TOEFL Certificate required. 

12/02/21

Mr.Anand Gantellu, Head -Promotions & Alliances at IDRAC India Centre requested 

rescheduling of the webinar due to low response of 7 students since the event was to be mentored 

by the authorities from France and hence the event for the day had to be cancelled. 

However Dr. Sangle informed the students in attendance about the programmes that were to be 

presented 

1. MBA in International Luxury Management 

2. MBA in Management and Entrepreneurship 

3. Professional Masters in Wine Industry Management 

The contact details of IDRAC Business School, India Centre were shared with the students who 

may connect with them if interested. 

13/02/21

Mr.Vaibhav Gupte represented Career4U and presented the JI internship opportunities in USA. 

He discussed the process: Registration, Screening by C4U, Interview by Host Organisation 

(USA), Offer Letter, documentation (DS form) by Sponsor, Visa Interview, Fly and commence

internship. 

He discussed how the students would be guided by them at every stage in the process. 

During Q & A session, he clarified that since the duration available for training was short, 

students can opt for 4 months Summer Work & Travel Programme. 
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He also clarified that final year students returning from US for SWT programme can again apply

for 12 month JI internship. 

The sessions which were were highly informative were attended by the students of SYBHMCT,

(H&HA) as well as Final BHMCT and TYBSc (H&HA) students of the college to help them 

make well informed decisions regarding Industry Exposure as well as career prospects after 

graduation. 
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Bharati Vidyapeeth (DU) Institute Of Hotel Management 

&Catering Technology, Pune 
Training & Placement Cell 

Invitation for Webinar

Career Progression: Study Based 
Opportunities Abroad 

Gayatri Gupta 
Career Advisor 

Talent Magnifiers 

Bhagyashree Kulkarni 

Project Manager
Talent Magmifiers 

19 O 2.00
PM 

Join Us: https://meet.google.com/igc-evre-yik 



Training & Placement Cell 
Bharati Vidyapeeth (DU) IHMCT, Pune 

Invitation for Webinar 
with

WISDOM CAREER EDUCATION PVT LTD 

TOPIC: STUDY ABROAD 
(UK, Canada, Spain, France, New Zealand) 

ewCE 
Mr. Saachin Shendage 

Founder & Managing Director of WCE

18 18 JAN ) 2:00 PM OOOC0 
OO00MONDAY 

JOIN US: https://zoom.us/webinar/register/WN_L8psyyMyspWFv3xbyfsecA 



Training& Placement Cell, 
Bharti Vidyapeeth (DU) IHMCT, Pune VIDA

WERSITY Invitation for Webinar DEEMED

Career Progression: Opportunities Abroad 

Day 3: International Internship & Education Abroad.

Mr. Alap Shah 
Director of Arise International/ 

Fastrack Education. 

20 Janh
Wednesday 

2:00 P.M 
IST 

Join Us: http://meet.google.com/viw-iuex-deo



Bharati Vidyapeeth (DU) Institute Of Hotel Management 

&Catering Technology, Pune
Training & Placement Cell

Invitation for Webinar

Career Progression: Work Based 
Opportunities Abroad

Mayuri Rewandkar 
CareerAdvisor

Kareer Krafters India Pvt Ltd.

(T Sheetal Chaurasia 
Career Advisor 

Kareer Kraters India Pvt Ltd. 

19 1.30 
PM 

Join Us: https://meet.google.com/igc-evre-yik 



TRAINING &PLACEMENT CELL 
BHARATI VIDYAPEETH (DU) IHMCT,PUNE 

UNIVERSITY DEEMED UNTY 

a PUNE 

INVITATION FOR WEBINAAR

CAREER PROGRESSIONOPPORTUNITIES ABROAD

TITILE: -STUDY AND WORK ABROAD

AMOL ASHOK UNUNE

(DIRECTOR) 
ASHIRAJ EDUCATION 

oVERSEAS CONSULTANTS PVT.LTD 

BAPUSMRT GROUP ASHIRAJ 

EDUCATION OVERSEAS cONSULTANTS 
Your Hunt Ends Here 

L E G J 

DATE-21JAN 2021 TIME-02:00pm IST 

JOIN US: HITPS://MEET.GO0GLE.COM/EJP-JXDH-CUB 



ATTENDANCE FOR WEBINAR ON CAREER PROGRESSION 

Name of the AgencyName of the Student
Shambhavi Anand 
Aman Singh
Roshan Rathod 
Gaurav Kalaskar 
|Utkarsh Kashid

Prajwal Shirgawe 
Shrinath Mhetre 
Sourabh More 
Yash Dharkar
|AtharvaRamsane
Prajwal Shirgawe 
Guru Kadam 
Tejas Saste 
Yash Dharkar
Pranav Bhilare

Suchit Karkate 
Yash Jadhav 

Omkar Jagtap
Yash Jadhav
Nikhil Yadav

Sr.No 

Blooms 
Blooms
Blooms 
Blooms 
Blooms
Blooms 
Blooms 
Blooms 
Blooms
|Blooms
Blooms
Blooms 

8 
9 

10 

11 

12 

Blooms
Blooms
Blooms

13 

14 

15 

lb Blooms 
Blooms 
Blooms 
Blooms
WCE 
WCE 

WCE 
WCE 
WCE 
WCE 
|WCE 

17 

18 

19 

20 

sandeep Patil 
Yash Gaikwad 
Aman Singh
Kartik Naik 
Mandar Mendake

21 
22 

23 

24 

25 
Stella Patil26 
Omkar Borkar
Ashutosh Singh 
Hemlata Gaikwad 
Divyashree Ambolikar 
Sharmin Amalsadiwala

27 WCE 

WCE 
WCE 
WCE 
WCE 
WCE 
WCE 
WCE 

28 

29 

30 

31 
Akshay Alex 
Bhavesh Diwan 
Shenaz Tiwari 
Rahul Rai 
Sarita Bogati
Akash Somwanshi 

32 

33 

34 

WC 
WCE 
WCE 
WCE 
WCE 
WCE 
WCE 
WCE 

35 CE 

36 

37 

38 Tushar Giri 
|Yogesh Borhade 

40 Nayan Bet 

Saundarya Jagtap 
Darshan Saswadkar 

39 

41 

42 
Astral Anthony 

Vivek Nair 
Tanmay Agarwal

WCE 
WCE 
WCE 

43 

44 

45 
TPAL 

Bkarai Vidyapeeth 
(Deemedo be niversity) 

Pune, India

6 Kajal Shivane WCE 
WCE 7 Omkar Papat

Institute of Hotei Mai.ag arne 
& Catering Technolag. 

Pune 411 043 



WCE 

WCE 
|Surjeet Bahel
Gaurav Giri 
Suraj Shinde
|Pallavi Agrawal 
|Aishwarya Wable 
Amar Chavan 
Yash Rathod
Riddhi Patil 

Shahbaz Khan 
|Rohan Kikale 
Amar Chavan 

Apeksha Kawale 
Astral Anthony
Omkar Modhave 

Dipak Mane 
Gaurav Landge 
Harshal Mapari 
Nikhil Jagtap 
Onkar Jagtap 
Pratik Patil 
Rohit Lomte
Anuj Nagpal 
Shailesh Jagadale
Shahbaz Khan 
Shailesh Jagadale 
Surjeet Bahel 
Swapnil Shravasti 
Tanmay Nigade 

Uddhav Babar 
Yash Jambhulkar 
Akash MirchePatil
van Periera
Satyajeet Hande

81 Rohan Indalkar
Suvajit Mal 
Shivam Gadekar
Akash Kadam
Nitin Chavan 
Vaibhav Kachale 
Omkar Jagtap 
Rutvik Shedge
Shubham Jadhav

90 Omkar Rajapure
Snehal Wable

Sarta Bogati
93 HemantKiridat

Kunal Jadhav

Ashish Jadhav
Nandini Pardeshi 
Namisha Rupani 

48 

9 

50 WCE 

1 WCE 
52 WCE 

WCE 53 

WCE 
WCE 
WCE 

54 

55 

56 

57 WCE 
Talent Magnifiers & KK 

Talent Magnifiers & KK 
Talent Magnifiers & KK 
Talent Magnifiers & KK 

Talent Magnifiers & KK 
Talent Magnifiers & KK 

Talent Magnifiers & KK 

Talent Magnifiers & KK 
Talent Magnifiers & KK 

Talent Magnifiers & KK 
Talent Magnifiers & KK 
Talent Magnifiers & KK 

Talent Magnifiers & KK 

Talent Magnifiers & KK 
Talent Magnifiers & KK 

Talent Magnifiers & KK 

|Talent Magnifiers & KK 
Talent Magnifiers & KK 
Talent Magnifiers & KK 
Talent Magnifiers & KK 

Arise International 
Arise International 
Arise International 

Arise International 
Arise International
Arise International 
Arise International 

|Arise International 
Arise International 
Arise International 
Arise International
Arise International
Arise International
Arise International
Arise International 
Arise International 

Arise International 
Arise International 
Ashiraj
Ashiraj

58 

59 

60 

61 

52 

53 

64 

65 

66 

67 

68 

69 

70 

1 

2 

73 

74 

5 
76 

77 

78 

79 

80 

82 

83 

84 

35 

86 

87 

88 

89 

91 

92 

94 
PRNGPAL

Bharai vidyapeeth 
TDEemeo be Utrersity? 

95 

96 

97 ne, ti 
nstitute cf Hotel AMar anent

& Catering T:chino,
Pune - 411 043 



AshirajPranav Ingole 
Akash temgire 
|PranilSawant
Nikita Padekar 
Rohan Indalkar
Suvajit Mal 

Udhav Babar
Shubham Paygude
Kranti Chakali 

Jainam Dedhia 
|Aditya lgatpure
Shivam Gadekar 

Yash Gaikwad
Varun Gundesha
Sushant Mane 

98 

99 Ashiraj
Ashiraj
Ashiraj
[Ashiraj 
Ashiraj
|Ashiraj 
Ashiraj
Ashiraj
Ashiraj 
Ashiraj 
Ashiraj 
Ashiraj
Ashiraj 
Ashiraj
Ashiraj
Ashiraj
Ashiraj 
Ashiraj
Ashiraj 
IDRAC

100 

101 

102 

103 

104 

105 

106

107

108 

109 

110 

111 

112

Kunal Mehta
Akanksha lpte 
Kanchan Bhilare 

Vinod More 
Tanmay Nigade 
Siddhi Kulkarni 

|Arya Latkar 
Aishwarya Kadam
Siddharth Patil
Deepak Mane 
Shivshankar Tule 

113 

114 

115 

116 

117 
118 

|IDRAC

IDRAC
IDRAC
IDRAC
IDRAC

119 

120 

121 

122 

123 
Sanket Chamnaru
Prity Gaikwad
Mandar Erande
Piyush Patwardhan 
Raju Pawar
Dipesh Bagul 

|IDRAC 
CFU
CFU

124 

125
126 

127 CFU

128 CFU 
CFU
CFU

129
Pravan Konde 
Varun Joshi 
Nidhi Abnave

130 

CFU

Excursia
Excursia
Excursia
Excursia 

131

132 
Sanjay Chaudhary 
Yash Tapkir
Omkar Ghodke 
Akshay Deshmukh

133 

134 

135 

136 EXCursia

PRiMF 

Bharat Viyagisei 
(Deemad to be i rcrsity} 

Pune, Inüt 
Institute of Hotei ianagenent 

& Catering TecihnoiogY. 
Pune 411 043 



THE 'THREE
LABOUR
CODES' 2020

Live Masterclass

Learn from the experts

conducted by SkillxPro

Hemant Kumar
Group GC
L&T

Anshul Prakash
Partner
Khaitan & Co.

www.skillxpro.com

24 October 2020 [12 PM - 2 PM]

Deepak Kumar
Principal Associate
Khaitan & Co.



ABOUT THE
COURSE

WWW.SKILLXPRO.COM© SkillxPro 2020



DEEPAK KUMAR

Principal Associate

Khaitan & Co.

Speakers: The Perfect Panel

Learn from the experts

HEMANT KUMAR

Group General Counsel

Larsen & Toubro

ANSHUL PRAKASH

Partner

Khaitan & Co.

SPEAKERS

WWW.SKILLXPRO.COM© SkillxPro 2020

' THREE  LABOUR  CODES' 2020



About the

Course

Comprehensive learning on

the three labour codes

The three labour codes, i.e., the Code

on Social Security, 2020, the Industrial

Relations Code, 2020 and the

Occupational Safety, Health and

Working Conditions Code, 2020 have

received the President’s assent on

September 28, 2020 and have been

published in the Official Gazette on

September 29, 2020. The Government

of India have also fast-tracked the

process of their implementation. 

With these codes (i) bringing an

significant overhaul in the Indian

labour laws; and (ii) having an impact

on every industry, corporate and

institution, the codes have attracted

significant attention and interest from

the industry. With the industries

gearing up to transition to another

this legal overhaul in the labour

industry, the role of lawyers becomes

paramount in this process. 

Through this introductory masterclass,

we intend to train you on the salient

features of the three labour codes,

discuss the reforms introduced, and

the likely overall impact on the

employers across sectors and

demographics.

ABOUT 

© SkillxPro 2020

' THREE  LABOUR  CODES' 2020



SALIENT FEATURES OF THE THREE LABOUR CODES

REFORMS INTRODUCED ON THE LABOUR CODES

AGENDA

Agenda - 

what will you learn

Intensive and comprehensive

course covering all major reforms

and nuances of the three labour

codes

Session - 

The 'Three Labour
Codes' 2020

October 24, 2020 @

12pm -  2pm

WWW.SKILLXPRO.COM© SkillxPro 2020

' THREE  LABOUR  CODES' 2020

IMPACT ON THE EMPLOYERS ACROSS SECTORS AND

DEMOGRAPHICS

ISSUES FOR CONSIDERATION: LABOUR CODES



CERTIFICATION

Get evidence of what

you've learned

THE CERTIFICATE GIVES YOU EVIDENCE TO SHOW DURING

JOB OR UNIVERSITY APPLICATIONS, OR APPRAISALS. THE

LEARNER WILL BE ISSUED A VERIFIED CERTIFICATE ISSUED

BY SKILLXPRO.

EASILY SHARE YOUR ACHIEVEMENTS

Your digital Certificate is easily shareable on LinkedIn, CV or resume, with your

friends or employers.

CERTIFICATION

WWW.SKILLXPRO.COM© SkillxPro 2020

' THREE  LABOUR  CODES' 2020



Skill, Up-skill, & Re-skill with

SkillxPro 

THANK YOU !

MASTERCLASS ON

THE 'THREE LABOUR

CODES' 2020

Note: The details of this document may be changed by SkillxPro, without prior notice, at its sole discretion.

' THREE  LABOUR  CODES' 2020

For pricing details, please visit the course webpage for

latest prices.

For any information, feel free to reach out to us at 

+91 7666122227

REGISTER NOW

WWW.SKILLXPRO.COM



Report : Masterclass on Three Labour Codes by Skillex Pro 

Bharati Vidyapeeth ( Deemed to Be University) New Law College placement cell in association with 
Skillex pro conducted one day workshop on the amendments in Labour Laws. The labour laws were 
amended by the parliament in the year 2019-20. The students were made aware of these laws as 
these laws had come into existence from 2021.

The workshop was arranged online due to the pandemic. The eminent speakers from the industry and 
India’s top lawyers were invited to explain the students the new labour codes.

86 students of BA and BBA LL.B. and LL.B. 3 years course participated in this interactive workshop.

Following were the speakers:

Hemant Kumar 

Group GC 

L&T 

Anshul Prakash 

Partner 

Khaitan & Co. 

Deepak Kumar 

Principal Associate 

Khaitan & Co.

 

Outcome: The students will know the latest and changed laws and will be able to practice accordingly.  







                                   DAY1

EVENT NAME- Research Methodology & ICT Tools PH.D Scholars

DATE- 27 November, 2020 Sunday

AIM AND OBJECTIVS-  To understand basic concepts related to research 
methodology and ICT tools via experts from various research 
backgrounds.

PARTICIPANTS- Dr. Crisanto E.Avila, Dr. Brajesh KumarDubey, Dr. 
Jitendra Kumar Yadav, Dr. Bhagyashree Deshpandey, Dr. Sapna Deo

BENEFITS- 1. Good understanding of research methodologies. 

2. Understanding basic concepts of research.

3. Grasping practical aspects of conducting research. 

4. Detailed information and application of various research techniques.

5. Understanding multi-aspects of research like teacher-student, expert to 
expert, etc.

 SUMMARY & LEARNING OF STUDENTS -  After a warm welcome by 
student host Anaya Mapari, the speakers one by one came forward with 
PowerPoint presentations explaining the basic concepts of conducting 
research. It was an informative start to the conference as it highlighted 
basic and fundamental ideas.

                                           



             DAY 2

EVENT NAME- Research Methodology & ICT Tools PH.D Scholars

DATE- 28 November, 2020 Sunday

AIM AND OBJECTIVS- To understand the dynamic between teachers and 
students' interpretations of legal research and to delve into types of 
methodology.

Resource Person :Dr. Bhagyshree Manohar Deshpandey, Prof. Dr. Alexis 
A. Enriquez,                Dr. Rekha Acharya, Dr. Shobha Sudras, Dr. Reeta 
Kumari, Dr. Veerendra V. Shanbhag, Dr. Bihari Lal Dwivedi, Dr. D. 
Vishwakarma

                                          

BENEFITS- 1. Good understanding of research methodologies. 

2. Understanding basic concepts of research.



3. Grasping practical aspects of conducting research. 

4. Detailed information and application of various research techniques.

5. Understanding multi-aspects of research like teacher-student, expert to 
expert, etc.

 SUMMARY & LEARNING OF STUDENTS - Dr. Devendra Vishwakarma 
took the lead in hosting the event of second day where speakers 
established relationship between students and teachers as far as research 
methodology is concerned.



                                                        DAY 3

EVENT NAME- Research Methodology & ICT Tools PH.D Scholars

DATE- 29 November, 2020 Sunday

AIM AND OBJECTIVS- To understand a globally accepted set of research 
tools and to study their advantages and limitations.

Resource Person - Dr. Bhagyashree Manohar Despandey, Prof. Ravindra 
Brahme, Prof. N.G Pendse, Prof. Kanhaiya Ahuja, Prof. Mamta Rao, Dr. 
Bless Maricar B. Ramous, Dr. Rekha Acharya, Dr. D Vishwakrma

-                      

                                         

BENEFITS- 1. Good understanding of research methodologies. 

2. Understanding basic concepts of research.

3. Grasping practical aspects of conducting research. 



4. Detailed information and application of various research techniques.

5. Understanding multi-aspects of research like teacher-student, expert to 
expert, etc.

 SUMMARY & LEARNING OF STUDENTS - After a successful of 
presentations and informative sessions on research methodology, students 
and research students presented their research papers according to the 
hosting of student Anaya Mapari. The outcome of paper presentations was 
such that it gave an insight into the various topics related to legal fields as 
well as non-law fields. It was an extremely interactive session with 
enthusiastic audience. A great end to the conference, if stated in a sentence.



Name College/Institute/University  

Brajesh Kumar Mahalaushal College, Jabalpur 

Rashmi Dubey 
New Law College, Bharati Vidyapeeth Deemed to be 
University,Pune 

Shabana.K.M Bharathiar University 

Hitendra Bargal 
GOVERNMENT COLLEGE, GUNNOR, DISTRICT PANNA, 
MP, INDIA 

Aastha Ranjan BVP NEW LAW COLLEGE, PUNE 

Anmol Patoria New Law College, Pune 

Aranya Chatterjee New law college 

Aman Singhal New Law College, Pune 

Geetanjali Gole Bvp nlc 

Dr. Japheth Kariuki Kimondo  Unicaf University  

Vandana Tiwari Bharati vidyapeeth NEW LAW COLLEGE PUNE 

Rahi Ajabe-Alhat New law college 

Aadi Kushwaha New law college, pune 

Saumya Upadhyay National Law School of India University, Bangalore 

Shivangi Sinha New Law College BVDU Pune 

Abhishek Kishor Pasalkar A.K.K. New Law Academy 

Amwesha Pathak ADYPU 

Sheela Ganesh 
Department of Studies and Research in Law, University of 
Mysore 

Govind Pareek New Law College 

Abhishek Kishor Pasalkar A.K.K. New Law Academy 

MUHAMMAD HAMID NAWAZ KHAN 

FACULTY OF AGRICULTURE AND ENVIRONMENTAL 
SCIENCES THE ISLAMIA UNIVERSITY OF BAHAWALPUR 
PAKISTAN 

Anuradha Girme Bharati Vidyapeeth Deemed University New Law College 

Arvind Nagar School of physical education  

Utkarsh Verma New law college Pune 

SARVESH KUMAR SHAHI SHRI RAMSWAROOP MEMORIAL UNIVERSITY LUCKNOW 

S.Santhosh kumar St.Joseph University in Tanzania 

P.Lathika Immanuel St.Joseph University in Tanzania 

Aminul Haque Russel Daffodil Institute of IT 

DHANYA K A Symbiosis Law School Hyderabad 

Esmotara khatun Calcutta University 



Kiran Naiknaware  MKSSS, Shri Siddhivinayak Mahila Mahavidyalay, Pune 

Simi John Marian college Kuttikkanam 

C. Jenifer Dyana  Government Law College,Vellore  

Ramanya Gayathri Sastra 

Mr. Mukesh Kumar Prajapati A.P.S. University Rewa Madhya Pradesh India 

Suryakant Rajaram Wakle 
Maharashtra Mahavidyalaya Nilanga Dist Latur S. R. T. M. U. 
Nanded 

SHAIKH MOHAMMAD SIRAJUDDIN 
MOINUDDIN Faculty of Oriental Languages Osmania University Hyderabad 

Prof. Piyush Mishra Christian Eminent College Indore 

RAMESH YERNAGULA  ICSSR 

Bilal Ahmad Bhat SKUAST-KASHMIR 

RAVI RANJAN J p University Chhapra 

SUMANTA PANDIT THE UNIVERSITY OF BURDWAN  

RAVI KUMAR  MGCGVV CHITRAKOOT SATNA MP. 

RAVI KUMAR  MGCGVV CHITRAKOOT SATNA MP. 

SUPRIYO HALDER Dr cvramon University 

MITHILESH KUMAR SINGH P.S.Basani Baragaon varanasi 

Roma Seraj Aligarh Muslim university 

Nitya Nand HPU Shimla Himachal Pradesh 

Dr. Suhaib Mohd Malik Extol Institute of Management 

Ramesh kumar Government Primary school Bhattu mandi 

Satyanarayan panchal Swami vivekanand vidya niketan sec school baran rajsthan 

PANKAJ. KUMAR S. M. P Govt Girl's PG College Madhavpuram meerut 

Ataur Rahaman Central University of Haryana 

Ms. NAGAVENI J G Davangere University 

S. Paramasivan Manonmaniam Sundaranar University 

AMIT KUMAR JAIN KENDRIYA VIDYALAYA IIIT JHALWA, PRAYAGRAJ 

SOUMALYA GHOSH UNIVERSITY OF NORTH BENGAL 

Prakash H S  Hasanamba college of education  

PL Vanrozama Periyar University  

Ashish Kumar Jatav Bundelkhand University 

Arnaba Chatterjee Jadavpur University  

NAYEEMA SULTHANA  GOVERNMENT COLLEGE FOR WOMEN, KOLAR  



Priyanka Sankla Jayoti Vidyapeeth University , Jaipur  

Anchal Saxena Kendriya Vidyalaya Kanpur Cantt Kanpur Nagar 

Dr.Baig Mumtaz 
Dr.Rafiq Zakaria College for women Navhkanda 
AURANGABAD Maharashtra India 

VIDYASAGAR GOND 
SRI MAHANT RAMASHRAYA DAS PG COLLEGE 
BHUDKUDA GHAZIPUR 

SUNIL KUMAR MEHTA Pt. Ravishankar Shukla University, Raipur (Chhattisgarh) 

Mr. SRIKANTH R Palamuru University 

Sreelatha Osmania University 

DR N BHASKARA RAO SRI INDU institute of management 

Narayan Sudamrao Gedam  Yeshwantrao Chavan College Sillod Dist Aurangabad  

Anjana Rajeev T St Albert's Collegd Ernakulam. 

Dr. Chandresh Kumar Chhatlani JRN Rajasthan Vidyapeeth 

Helen Sha diana SDNB Vaishnav college for women 

ARBAB HUSAIN INTEGRAL UNIVERSITY 

arulrajan@gmail.com ST. MOTHER THERESA ENGG COLLEGE , THOOTHUKUDI 

Avinash sureshrao pawar Dr babasaheb ambedkar marathwada univercity 

D. Chandra Prabha Manonmaniam Sundaranar University 

Mr. Beni Prasad Dehariya 
Govt Rani Durgawati College Wadrafnagar District Balrampur 
CG 

DR. MRITUNJAY KUMAR MISHRA  MAGADH UNIVERSITY BODH-GAYA BIHAR 

AMIT KUMAR SHARMA University of Engineering and Management Jaipur (Rajasthan) 

Srinivasan Lakshmanan Noorul Islam college of Higher Education 

Anup Ghosal Prabhu Jagatbandhu College  

SUSHEEL KUMAR DBRU UNIVERSITY AGRA 

Dr. Santosh Kumar Upadhyay 
Govt. K. K. B. College Sakti Janjgir Champa Sakti Janjgir 
Champa CG 

Dr Deepshikha  M k government degree college Gabbana Aligarh  

Dr.Sukanya V consultants 

Dr. Firdous Ahmad Reshi 
GGS Department of Religious Studies Punjabi University 
Patiala 

Balaram Roula Central University Of Gujarat 

Dr Lokhande Bandu Baburao 
JBSPMS ARTS AND and science college patoda dist beed 
Maharashtra 

dr.ravi praksh vvism 

Dipak kashinath gondole Gondwana university gadchiroli 



Dr. K. Chinna Venkataswamy 
Silver Jubilee Government (PG) College (A). Kurnool, Andhra 
Pradesh.  

FIRDAUS BASHIR Psg college if technology 

Dr.Devisingh 
Anand Mahila shikshak Prashikshan Mahavidyalay Bharatpur, 
Rajasthan 

Jaya Singh  Dr R M L Avadh University Ayodhya 

Purshottam tamrakar Mharaj vinayak global university jaipur 

Malini S Central University of Tamil Nadu 

Dipak kashinath gondole Gondwana university gadchiroli 

Sukeshni Asaram Thorat Mahatama Gandhi Antarrashtiy Hindi Vishwa Vidhyaly Wardha 

Mary Jemima Sebastian Aquinas College, Cochin 

MANIK BHALKE 
Siddharth Arts & Commerce Degree College Janwad Road 
Bidar 

Padmini Dash WHSS Padampur, Bargarh, Odisha. 

Pratima Sahu The English and Foreign Languages University, Hyderabad 

Sahaya Mary T Manoanmaniyam sundaranar university 

Sangeeta Devi  Lucknow University  

Chandan Singh Banaras Hindu University 

Pratik Babarao Panchsheel  MGHAVV Wardha  

Neha Sahu Prasad LCI 

Phate Bahadur Gupta Post Graduate college Malikpura Ghazipur Uttar Pradesh 

Prity kumari Central university of South bihar 

Phate Bahadur Gupta Post Graduate college Malikpura Ghazipur Uttar Pradesh 

SUMIT KUMAR GUPTA M.G.A.H.V.Wardha 

ESHWARAMMA G A Dravidian University 

Vinu Ramdas Central University of Tamilnadu 

Neha Shaikh Mumbai university idol 

Vipin Kumar IGNOU 

Dr. Hari Ram GSSS MULTHAN 

AKANKSHI MARAMI D. S. B CAMPUS KUMAUN UNIVERSITY, NAINITAL 

Dr.C.Thanavathi V.O.C.College of Education 

Kashish Malik Akbar Peerbhoy College of Commerce and Economics 

Saumya  Central University of Tamil Nadu  

Kumaravelraja SASTRA DEEMED TO BE University 

Ajay Kumar kamat  A.p.s.university Rewa  



Aarti Sharma  SAGE Institute of Management Studies Indore  

Sushma jagdish raut Gondwana university gadchiroli 

Dr. Brajkishore Abhinav prigya p g college niwada Hamirpur up 

Mafidun Khatoon Vinoba Bhave University Hazaribag Jharkhand 

Miss. Deepti Ukas A. P. N. Law College, Jabalpur  

SURYAVANSHI LAKHAN DEVICHAND  Dr Babasaheb Ambedkar Marathwada University Aurangabad  

Ms. Neha Goel AKS University, Satna, M.P. 

Avinash kumar IIT ISM Dhanbad 

Mrs. E.Hemavathy  Bharathi women's college (A), chennai-108  

Bhupendra kumar Davv indore 

ASWINI.B  UNIVERSITY OF MADRAS,CHENNAI.  

RAJARSHI BHATTACHARJEE Directorate of Secondary Education, Govt of Tripura 

M K GANESHAN  ALAGAPPA UNIVERSITY  

Dr Rajesh Kumar Shrivastava  Smt J Devi Mahila Mahavidyalay Babhnan - Gonda  

M K GANESHAN  ALAGAPPA UNIVERSITY  

Dr sarika G D C Khundian 

Vishwanath Acharya Sri Sharada College Basrur 

DR CHAITANYA NAND  Govt Girls College Janjgir  

P.sivakumar Mk University Madurai Tamilnadu India 

DR AMITA RAJ GARGEY  Dvp art science and commerce college pune 

Dr Ritu Sharma Singh Government Medical College Raigarh 

MEHANDI HASSAN UPS VIHROJPUR DEEGH BHADOHI, UTTAR PRADESH 

VIKASH KUMAR  RB COLLEGE DALSINGSARAI SAMASTIPUR  

GULSHAN KUMAR MGAHV,WARDHA 

Pratibha Tiwari Central university of tamil nadu 

PRIYANKA KUMARI YADAV St. Columb's College,Hazaribag 

Bommala Anjaiah Osmania University 

YOGESH IGNOU 

RAGHAVENDRA RASTOGI INVERTIS UNIVERSITY, BAREILLY 

Dr Saurabh tyagi  Pacific university  

Saurabh Vitthal Mitragotri Mahatma Gandhi Mission college of Engineering, Kamothe 

V KEERTHI Dravidian university kuppam 

Dr. Mahesh prabhashankar jani Arts & comm. College at manavadar dist. Junagadh gujarat 



Atul Pandey Amity University 

P.SENTHILKUMAR Madurai Kamaraj University 

Suman Kumar 
Dipartment of Tribal and regional language Ranchi University 
Ranchi 

Sushma Gondwana university 

Yatish Ganganwar NWIMSR, Pune 

Dr. Amit Mishal HACSE 

Dr Ritu Sharma Singh Government Medical College Raigarh 

Himanshu Kumar Lalit Narayan Mithila University,Darbhanga, Bihar 

Meenakshi.N MOP VAISHNAV COLLEGE FOR WOMEN  

SUNDARARAJAN S 
DEPARTMENT OF INYERNATIONAL BUSINESS, 
ALAGAPPA UNIVERSITY 

Dr. Dattatraya Tukaram Satpute Arts Science & Commerce College Rahata 

Anita Parmar Devil Ahilya  

Sanjeevani Sudha Jena University of Hyderabad 

Felix Arokiya Raj  Anna University  

Mr. Suresh kumar Maharaja agarsen agriculture college, Suratgarh  

ARUN PRAKASH N RAJALAKSHMI ENGINEERING COLLEGE 

Fayaz Hussain Mir University of kashmir 

Prince Kumar Mishra Govt. M.D.P. College Katghora, Korba (C.G.) 

Dr Jayaramaiah V Davangere university  

suvarnamadarma@gmail.com 
K.L.E Society B.K Arts,Science and Commerce College 
Chikodi  

Dr. PRITI MISHRA  College of Fishery science, NDVSU, Jabalpur  

Dr. Sanjeev kumar rajpoot Gust fecalty Virndashay govt. Pg college dabra gwalior m. P.  

Mr. Tamilselvan V Anna University 

Shailesh Mishra Satish Chandra College, Ballia 

DR. AMIT KASHYAP Army Law College Pune Maharashtra India 

Akhatar parvin gauri Central University of Gujarat 

DR. RAMESH PRASAD  BNPG COLLEGE RATH HAMIRPUR UP  

DR. RAMESH PRASAD  BNPG COLLEGE RATH HAMIRPUR UP  

Rajkumar Khushalrao Nandagawali Shivaji Mahavidyalaya Gadchiroli 

PRABHAT KUMAR Banaras Hindu University 

Krishna Ram Chauhan  Shri Sai Baba Aadarsh Mahavidyalaya Ambikapur  

R.Suryakumar  Bharathiar University  



Baiju Thomas 
Ramakrishna Mission Vivekananda Educational and Research 
Institute  

SHASHI BALA SCD Govt College Ludhiana Punjab India 

Dr.Mahendra Mehra Govt.Motilal Vigyan Mahavidyalaya Bhopal 

Dr.Kuldeep P. Pawar  Arihant College of Arts, Commerce & Science, Pune  

Aashiq Hussain Bhat University of kashmir  

Mr. JAHANGEER MOHD RESHI Madhyanchal Professional University, Bhopal Madhya Pradesh 

DR. KAPIL KUMAR ANAND S.S.Jain Subodh P.G. (Autonomous) College, Jaipur 

Anita Kumari Thakur Matiaburj college 

DEEPAK KUMAR R.K.COLLEGE MADHUBANI (PSYCHOLOGY) BIHAR 

Priyanka Priya  L.N.M.U Darbhanga 

Dr. HONNEGOWDA C. S JSS College of Arts, Commerce & Science, Nanjangud  

KUNAL RAJENDRA SHINDE K j somaiya College Kopargaon 

Mr GIRISHA M S Government First Grade College, Harapanahalli 

Priyanka jain Nehru pg college Ashok Nagar 

Praveen Doddamani  Karnataka university Dharwad  

Mr. VINAY KUMAR PRAJAPATI  Shibli National P.G. College, Azamgarh(UP)  

SUNIL BABURAO DABHADE  SAVITRIBAI PHULE PUNE UNIVERSITY PUNE  

VISHALAKSHMI SRIKAKOLAPU  Andhra University  

Girish Shanbhogue GFGC SHANKARANARAYANA 

SACHIN BAJIRAO SATAM College of Fisheries, Ratnagiri, Maharashtra 

Janani M Auxilium College, Vellore 

Bhupendra Singh Govt.Indira gandhi home science girls PG college shahdol 

Dr Vijaylaxmi Dewangan 
Pt Devi Prasad Chaubey Govt College Saja Distt Bemetara 
Chhattisgarh 

Madem Guru pratap reddy Sir c r reddy autonomous college eluru 

JULIYAS MECKWAN  SARDAR PATEL UNIVERSITY  

Tharanya N Kongunadu arts and science college, coimbatore 

Shabnam khan University  

Baby Kumari 
Dayalbagh Educational institution,(Deemed) 
University,Agra.U.P. 

RAMESH BABU K  
MUTHURANGAM GOVERNMENT ARTS COLLEGE, 
VELLORE-632 002.TAMILNADU  

mohan singh d a v p g college dehradun uttarakhand 

Sindhura.K University of Madras 



Mr. CHUMMAN LAL JOSHI 
INSTITUTE OF NATIONAL & FOREIGN LANGUAGES UTAI 
ROAD DURG, C.G. 

S. SAMPATHRAJ Loyola College 

Smita Paul Department of Economics, Ranchi University, Ranchi 

Yadu R Krishna 
Department of English and foreign languages, Bharathiar 
University 

Smita Paul Department of Economics, Ranchi University, Ranchi 

Kavita Rajora Agra College Agra 

PAWAN KUMAR JHA  IGNOU  

Dr. Vibha Pandey  Govt. P. G. College OBRA (SONBHADRA) U. P.  

CHETNA ANAND  KIDS CLUB SCHOOL  

SUNITA KUMARI SHAW DARJEELING GOVERNMENT COLLEGE 

DR. RAGHUNATH DHONDIBA SHELKE  

DHANWANTARI ARTS AND SCIENCE COOLEGE 
DHAWALPURI, TALUKA-PARNER, DISTRICT -
AHMEDNAGAR  

Lily Elsiba Chacko  Rani Durgawati University  

SUMAN KUMARI MAGADH UNIVERSITY BODH GAYA BIHAR 

Dr.LakshmiPrasanna Vaidana Gokaraju Ragaraju Institute of Engineering and Technology 

DURGESH PRASAD B.C.S.GOVT P.G.COLLEGE DHAMTARI (C.G.) 

PRAVINKUMAR NANABHAI PARMAR  Kumarshala, Halol  

Dr. Ghansham Dnyaneshwar Jadhav  BRC Dharangaon Dist Jalgaon  

Dr. Subhash M Vadgule 
Mumbai college of Arts Commerce and science, Wadala-E, 
Mumbai 

Ankita Singh Banaras Hindu University 

Dharam Das Tandan MDP college katghora 

Vishwanatha M D 
Government First Grade College, Hosamane, Bhadravathi-
577301 

PATIL VANITA DHANAJIRAO Modern College of education Malkapur Karad 

Bharti Sinha  Mekalsuta college Dindori  

Harish H.R Karnataka women's University 

Dr.. Abhibunnisha Begum Anil Neerukonda Institute of Technology and sciences 

Babulal Bhura Government college bhabra disttAlirajpur (m.p.)india 

DR. KHADAK SINGH CHOUHAN Govt Aranya Bharti College Baihar Balaghat MP 

Gaddam Laxmikanth St.Martin's Engineering College 

Dr. Radhika Pancholi Children t. t. College dadabari kota 

ANKIT KUMAR Himachal Pradesh university shimla 



Amrit Lal Jinger Madhav University, Pindwara (Sirohi) Rajasthan 

MOHAMMAD RIJBAN ANSARI ALIGARH MUSLIM UNIVERSITY 

Dr Jitendra S Gajbhiye Pt Ramsakha Upadhyay College Raipur Chhattisgarh 

Anak Agung Gde Satia Utama Universitas Airlangga 

VASANTHA KUMAR Y Sir.M.V.Government Science College 

PRAKASH KUMAR HAJAM RANCHI UNIVERSITY RANCHI 

MR.TANMAY MANDAL National Sanskrit University,Tirupati 

HARI SHANKAR PRASAD L.N.M.U. DARBHANGA (BIHAR) 

HARI SHANKAR PRASAD L.N.M.U. DARBHANGA (BIHAR) 

Laxmikant Kushwaha D.A.V.V., Indore 

SHWETA KUMARI  PATLIPUTRA UNIVERSITY PATNA BIHAR  

Saksham Bhandari Mpsvvujjain 

Sachin N T  FMKMC College, Madikeri  

SATHEESHKUMAR M University of Madras, Chennai-5 

Dr . Shajeda Khatun Dalgoma Anchalik College,Dalgoma 

ANKIT KUMAR Himachal Pradesh university shimla 

Rudra Roy GITAM HBS 

DAI HARING Rajiv Gandhi University Rono Hill's Arunachal Pradesh 

Mr.Prakash Uttamrao Hanwate Late Pushpadevi Patil Arts and Science College, Risod  

D Balaji Yogi vemana university  

Esha Bansal PIG GOVERNMENT COLLEGE FOR WOMEN JIND 

Partha Sarathi Padhy Roland Institute of Technology Odisha 

Vipin Kumar DAV P. G. College, Varanasi  

Dr Ram Vijay sharma Tahsildar office,Champa,cg 

Dr Vivek verma Govt model science college rewa  

Priyanka Rajput Barkatulla university Bhopal 

Dr. R. Rohini  Mount Carmel College  

SIDDARTH MADANKAR Gulbarga University 

Dr. Ratan Sarkar Prabhat Kumar College, Contai  

Dr. Vinod U Bhalerao Bar. Sheshrao Wankhede Mahavidhalaya Mohpa  

MAGILA. C St. Joseph's College Of Arts And Science For Women, Hosur 

Naish Zameer Rabindranath Tagore University 

Abubakar Mohammed Jibrin Universiti Sains Malaysia  



Swati Shrivastav Dr radhakrisnan clg of education 

SHIV KUMAR 
TRIPURA CENTRAL UNIVERSITY SURYAMANINAGAR 
AGARTALA TRIPURA-799022 

SHIV KUMAR 
TRIPURA CENTRAL UNIVERSITY SURYAMANINAGAR 
AGARTALA TRIPURA-799022 

Shona Solanki Babaria Institute of Technology 

Mrs.D.Shobana 
Sree Saraswathi Thyagaraja College, Thippampatti (Po), 
Pollachi (TK)-642107 

Mrs.D.Shobana 
Sree Saraswathi Thyagaraja College, Thippampatti (Po), 
Pollachi (TK)-642107 

Dr jaya gurnani Govt k p college dewas  

Ashvini Krushnarao Raut 
Mahatama Gandhi Antarrashtriya Hindi Vishwvidyalay Wardha 
Maharashtra,442001 

Asif Mohi Ud Din Rather SKUAST-Kashmir 

Dr.Puneet Kaur Saluja 
Rama Devi Bajla Mahila 
College,Deoghar(S.K.M.University,Dumka) 

Esmotara khatun Calcutta University 

Prof. Dr. Sanket L. Charkha Savitribai Phule Pune University 

Amaresh kumar B.R.D PG COLLEGE DEORIA UP 

Rashmi Mehra 
S. V. Govt. P. G. College Lohaghat, Champawat(Kumaun 
University Nainital) 

Usha.M PSG Institute of Management  

Dr Ram Vijay sharma Tahsildar office,Champa,cg 

Pandit Sangram Nagorao D. B. ACS College Bhokar, Dist. Nanded, Maharashtra. 

Ali Saleh Al-attad BAM university 

DR. ANAGAD KUMAR SINGH J. L. N. P. G. College, Bansgaon, Gorakhpur 

S. Prathiba Saradha Gangadharan college  

Aashu Rani Rohilkhand University 

SHYAM BIHARI SINGH DEVI AHILYA VISHWAVIDYALAYA INDRE 

SHEEBAMERCY D  Bharathair University  

RAJENDRA YADAV SHEAT P.G.COLLEG GAHANI AYAR VARANASI U.P  

Jyoti Prakash  GD Goenka University  

Tarun Anand Magadh University, Bodh-Gaya 

Parmeela Devi Kurukshetra University kurukshetra 

MR RAJ KUMAR SINGH BARKATULLAH UNIVERSITY,BHOPAL 

K KIRAN DURGA PRIYADARSHINI Ethiraj College for Women 

Vikram Singh shekhawat  Government new law college , indore 



BACHALAKURA SATHEESH KUMAR Vinayaka Degree College  

Engr. Abreeque Faryal ILMA University 

Mr. Rajani Das Unity College Dimapur, Nagaland 

Alka VMM rohtak 

Kala Sneha  Vels University  

Dr.S.Tephillah Vasantham  The American college  

Nagesh Mandavi Govt. V.Y.T. PG Autonomous College, Durg CG 

Dr. Jitendra Kumar Yadav  Laxmi Bai Sahuji Institute of Management, Jabalpur  

Dr.Gavhane Maharudra Prabhu Arts & science College,Patoda.Tq.Patoda.Dist.Beed. 

M K Venkata Krishnan VNGSU 

Mr. Shashidhara. B Sir M. V. Government science college 

MISS NILABEN N PATEL SIRD GUJARAT 

Dr Shweta arora  
Aakash college of education Chanderkalan Tohana Fatehabad 
Haryana  

Ali Saleh Al-attas BAMU 

Anish tomar Rukmini devi institute of advance studies 

K. Ramya Charitha Chaitanya (Deemed to be University) 

Dr.Suryakant Nemu Waghamare  
BLDEA's New Arts and Commerce College Tikota Dist-
Vijayapur  

Brij Lal singh awadhesh pratap Singh university rewa mp 

P Jeevitha Sri Rama Krishna college of arts and science for women 

SIVAKUMAR R D Ayya Nadar Janaki Ammal College Sivakasi West 

Isham Singh Dept of education  

Brindha S Government Arts and Science College Sivakasi West 

Doctor Rajesh Kumar Pande Jay Prakash college Ara Bhojpur Bihar 

VENKATESHA R.S. 
KUVEMPU UNIVERSITY DIRECTORATE OF DISTANCE 
EDUCATION, SHIMOGA  

B.vijaya Kakatiya University Warangal. 

RAVI SHANKAR Jawahar Navodaya Vidyalay, Bishnupur Begusarai 

Dr Priyanka chakrawarti  Govt degree College nainpur Mandla  

Dr. Yogendra kumar Govt. Girls college Ajmer 

RAVI SHANKAR BRA Bihar University, Muzaffarpur 

M.Sriramani  
Vivekanandha college of arts and sciences for women 
(Autonomous) 

RAVI SHANKAR Jawahar Navodaya Vidyalay, Bishnupur, Begusarai 



Yogesh babasaheb kawde Dr.BAMU,Aurangabad 

RESHMA P M  Department of Education, University of Calicut  

Dr. Rakhi Giriraj Dhingra University of Mumbai  

Shekhar Suman Sinha  Banaras Hindu University  

Dr JAYANNA B R 
Government First Grade College for Women Chamarajanagara 
Karnataka 

Dr. MAHIPAL SINGH Jiwaji University Gwalior 

Dr. MAHIPAL SINGH JIWAJI UNIVERSITY Gwalior 

Vineeta dixit Balram Krishan academy 

VANITHA S  ANNA ADARSH COLLEGE FOR WOMEN 

Ms. URMILA BHAINA Berhampur University 

Nisha Central university of Haryana 

Nisha Central university of Haryana 

Dr..Ambikesh pandey  Government model science college Rewa.M.P  

Dr. Bhoj Raj Barode Arohi Manovigyan Kendra Jabalpur 

Vishal Kumar Lodhi INPG College Meerut Uttar Pradesh 

Saranya Lakshmanan Bharathiar University  

Ms. JAYASHREE PRASAD SIKKIM UNIVERSITY 

Dr. Richa Biswal  University of Allahabad  

SELVAKUMAR B EASWARI ENGINEERING COLLEGE 

Dr. Richa Biswal  University of Allahabad  

ASHISH KUMAR JHA MARIAHU P G COLLEGE MARIAHU JAUNPUR UP 

drravi.kumar111223@gmail.com RLS memorial degree college  

Dr Shivputra Kanade  SMP College, Murum  

GREESHMA P V CENTRAL UNIVERSITY OF TAMIL NADU 

Shilpa soni RDVV 

G. Anitha Rathna  Sri Ramakrishna college of Art & Science for women  

TABREZ S A ISLAMIAH College (Autonomous) 

Panchshila Ashok Waghmare Sant Muktabai Arts and Commerce College Muktainagar 

Kalidass.K Bharathiar university 

AYAZ AHMAD GBPSSI, University of Allahabad 

Sushil Kumar Motilal Nehru National Institute of Technology Allahabad  

Ajay chandidas Roy 
Patuck gala collage of commerce and management santacruz 
est Mumbai 55 University of Mumbai santacruz 



A. Satya Phani Kumari PVP SIDDHARTHA INSTITUTE OF TECHNOLOGY  

RACHNA DHINGRA Lady Irwin College 

Reshu Goel Banasthali Vidyapith 

Yogendra Kumar VSP Govt.PG College Kairana, UP 

PRAVESH KUMAR TRIPATHI  Meerut College,Meerut  

SUBHAM CHAORASIYA University of Allahabad 

Dr sriniwas pandey Jaiprakash university chapra 

Dr. Chhaya Hardiya Government Girls P. G. College, Ujjain 

MUKESH KUMAR GUPTA dtu delhi 

Thaslim Rifaya M  Thassim Beevi Abdul Kader College for Women  

JYOTSANA DHIMAN Himachal Pradesh University 

P. Vishwanath  Ayya Nadar Janaki Ammal College  

Dr. Gopal Maruti Golvankar Dr. Balasaheb Sawant Konkan Krishi Vidyapeeth Dapoli 

JYOTSANA DHIMAN Himachal Pradesh University 

Dr Amit jain DBRA university Agra 

Dr. Sumit D.u 

Priyanka Verma Banaras Hindu university  

M. Sudalaiyandi M.S.university - Tirunelveli 

DR. BIHARI LAL DWIVEDI MEKALSUTA COLLEGE DINDOEI 

Vikram Singh OPJS University Churu Rajasthan 

Mr. AFTAB AHMAD MIR Shri Venkateshwara University 

Ravindra S.Netawate  D.G.Ruparel , College,Mahim,Mumbai 

Mr CH S D NAGESWARA RAO 
Dr B R AMBEDKAR UNIVERSITY SRIKAKULAM 
ANDHRAPRADESH INDIA 

THAMEEMUL ANSARI M  ANNAMALAI UNIVERSITY  

THAMEEMUL ANSARI M  ANNAMALAI UNIVERSITY  

RAJESHKANNAN R Annamalai University 

Rahul Kushwah Jiwaji University, Gwalior 

Manish kumar jain Bundelkhand university jhansi  

Nitin Pandurang Shirale DAVV Indore 

Kartikey Sharma  M.N.N.I.T 

VISHAL JAISWAL Banaras Hindu University 

BAYANA BEEVI O. M. S Prajyoti Niketan College, Pudukad  



Barathi Srinivasan SASTRA Deemed University 

Mrs SHWETA PATHAK Life long learning DAVV INDORE 

Gangadhar Kishanrao Patil 
ACS College Shankarnagar, Tq. Biloli Dist. Nanded, 
Maharashtra 

Dinesh Maharana Ravenshaw University 

Ms Asha Pandey Vcw 

Dr Anil Kumar Yadav  PG College Patti Pratapgarh  

Assuam Mustafa Aligarh Muslim University Aligarh  

VIPIN KUMAR SINGH 
RLMTT COLLEGE MIRZAPUR ROSERA SAMASTIPUR 
BIHAR 

Deepa Tripathi Suresh Gyaan Vihar University 

Sanjeev kumar HNB Garhwal university Srinagar UK 

Sanjeev kumar HNBGU SRINAGER UK 

KANHAIYA KUMAR M. U. BODHGAYA  

Pulakesh Pradhan Ravenshaw University 

Manjot Kaur Muktisar Institute of Higher Education,Sri Muktsar Sahib  

Dr.GARLAPATI MADDULETY SWAMY GVRS GOVT DEGREE COLLEGE  

Rashmi prabha PG Department of Home science 

DR.BOBINDER Shri Sai Mahavidyalya Fatehpur Putthi Baghpat 

SOUBHAGYA PATTNAIK IGNOU 

DR. SURESH VITHALRAO DHANWADE  ACS College Shankarnagar Tq. Biloli Dist.Nanded  

soubhagya pattnaik IGNOU 

MD IMRAN ALI Magadh College of Education 

Dr Ashutosh Tripathi  Pratap bahadur p g college pratapgarh city, Pratapgarh  

Dr Ashutosh Tripathi  Pratap bahadur p g college pratapgarh city, Pratapgarh  

Dr Ashutosh Tripathi  Pratap bahadur p g college pratapgarh city, Pratapgarh  

DR. SUNIL KULKARNI 
BVDU PUNE COLLEGE OF NURSING SANGLI 
MAHARASHTRA 

Dr Ashutosh Tripathi  Pratap bahadur p g college pratapgarh city, Pratapgarh  

BHEULA PRIYADARSHINI.C Voorhees college 

Dr. Alok Sharma Bharatiya Vidya Bhavan, Vidyashram 

Vijay Kumar Central University of Gujarat 

Sunaina Das Stanley Degree and PG College for Women 

Nidhi Kumari Ranchi University 

Dimplejuneja2507@gmail.com Udaipur 



NILADRI SEKHAR SARKAR 
The West Bengal University of Teachers' Training, Education 
Planning and Administration 

Bahubali J Geddugol 
Bharati Vidyapeeth (Deemed to be University) College of 
Nursing Sangli Maharashtra  

Paramananda Naik  Utkal university bhubaneswar  

ABHAY R University of Mysore 

AJIT CHUNILAL CHAVAN Vasantrao Naik ASC College, Shahada. 

Zakhi Muthaher The Quaide Milleth College for Men 

Mr. Amardeep Ramprasad Jadhao Late Pushpadevi Patil Arts and Science College Risod 

Dnyanesh Gurudas Bansod Shri J S P M College Dhanora Dist Gadchiroli Maharashtra  

Mr. Amardeep Ramprasad Jadhao Late Pushpadevi Patil Arts and Science College Risod 

Sunil Bhati K. M. G. G. P. G. College, Badalpur, G.B.Nagar.  

Rizwan MUDATHIR KHANDI University of kashmir 

NANDHINI C KONGUNADU ARTS AND SCIENCE COLLEGE 

Mr. Ganesh Tarachand Khaire  C. T. Bora College Shirur, Tal. Shirur, Dt. Pune  

Rishu Ahuja Paradise College of Education, Jalandhar  

Swati C Kurane 
Bharati Vidyapeeth deemed to be University College of nursing 
Sangli Maharashtra 

Manjula.S GFGC shivamogga. 

Mr Subhadip Sarkar  Institute of science and technology  

Mr. Chandrashekhar Nath Jha  APS, University, Rewa, Madhyapradesh  

ASHUTOSH KUMAR MISHRA 
SOS POLITICAL SCIENCE JIWAJI UNIVERSITY GWALIOR 
M.P. 

Kailash Prakash Chandola 
District Institute of Education and Training DIET Bageshwar 
Uttarakhand 

Sujatha S 
Andhra mahila sabha arts and science College for women OU 
Campus Road Hyderabad 

RAYMALE VILAS VASANT  
Comrade Godavari Shamrao Parulekar College of Arts 
Commerce and Science Talasari  

Renitta Manuel 
Rajagiri College of Social Sciences (Autonomous) Kochi 
Kerala 

Saba Khatoon  Maulana Azad National Urdu University Hyderabad  

Prof K Rani Lakshmi 
Institute of Advanced Studies in Education Deemed to be 
University sardarshahr Rajasthan 

DR.RAMESH KUMAR Jan Nayak Ch.Devi Lal College of Education, Sirsa (Haryana) 

Sindhu Rajesh Gaikwad Bharati Vidyapeeth University College of nursing Sangli 

S Yogeshwari PSG Institute of Management, Anna University 

Mohit Mechanical Engineer Government Polytechnic College Jhajjar 



PROF SHIVAPUTRAPPA.V.KUNDGOL 
Retd KLE SOCIETY'S J.T.COLLEGE, GADAG. 

Mrs. Pallavi Mane  Choithram College of Professional Studies Indore  

Bharti Kumari Ranchi University  

Dr. Gopal Maruti Golvankar Dr. Balasaheb Sawant Konkan Krishi Vidyapeeth Dapoli 

Dr.INDU KUMARI 
N.L.S. COLLEGE, JAITPUR, DAUDPUR, SARAN, J.P. 
UNIVERSITY, CHAPRA.  

Parul  Punjabi university, patiala 

Suman Swarup  Lucknow university  

RAJINI N S  Department of Education, University of Calicut  

DR. MALINI REVANKAR Karnatak University, Dharwad 

MR. ANASH KUMAR DAS Central University of Haryana 

Geetabala Siddharth Lendhare 
Smt. Kashibai Navale college of Engineering, department of 
management studies 

Siddharth Yadav Radha Krishna Mahila College 

SHAIKH MOHAMMAD SIRAJUDDIN 
MOINUDDIN Faculty of Oriental Languages Osmania University Hyderabad 

Nilkamal Chauhan Central University of Gujarat 

AMIT KUMAR PANDEY Siddharth University, Kapilvastu 

Kalpna Rani KVS 

Nilesh Ashok Patil 
Dr. Babasaheb Ambedkar Marathwada University, 
Aurangabad 

Krishna Pal Singh D.V.C. Orai / Bundelkhand University Jhansi 

Dr Rajesh Sudhakar Wakchaure Veterinary Polytechnic, Jagdalpur, Chhattisgarh 

Mohd Saqib Hindu College  

Dr.TRIZA JANIFER TOPPO, Assistant 
Professor of Psychology Department  

Gossner college, Psychology Department, Ranchi University, 
Ranchi, Jharkhand  

Prof. Kishor Maruti Shitole Shri Omkarnath Malpani Law College, Sangamner 

Dr Pallavi Srivastava Tilakdhari Singh Mahila Mahavidyalaya Jaunpur 

Chandresh Chakrawarti VBS PURVANCHAL UNIVERSITY JAUNPUR UP 

Nirmala Ashish Londhe 
Bharati Vidyapeeth deemed to be University. College of 
nursing. Sangli 

BHOITE BHARAT SUDAM  Mahatma phule krushi vidyapeet, Rahuri, Maharashtra.  

SNEHAL RAOSAHEB CHAUDHARI  MAHATMA PHULE KRISHI VIDYAPEETH, RAHURI  

Piyush Kumar Verma Ranchi University 

Preeti Sinha  University of Lucknow  

Krishna Kumar Singh V.B.S.Purvanchal University Jaunpur,U.P. 



Pawan kumar mishra Sos political science, jiwaji university gwalior m.p 

Mrs. Vani. V. Jeevangi Karnataka state Akkamahadevi women's University vijayapur 

Rajesh Gaikwad Bharati Vidyapeeth University College of Nursing Sangli 

Priya kumari R.K college Madhubani Bihar 

Dr.Rajesh Kumar Thakur Government P.G.College Narsinghpur M.P. 

Deepak Kumar  G D college begusarai constituent lnmu darbhanga Bihar  

renu Central sanskrit University Bhopal campus 

NEHA Dr. Ram Manohar Lohia Avadh University, Ayodhya 

GOPINATH SHABAR KISS DEEMED TO BE UNIVERSITY, BHUBANESWAR 

Dr. BHURBAI BAGHEL School of social science DAVV Indore MP  

Sandipan Babasaheb Jige S R college Ghansawangi Dt- Jalna (MS) 

Rahul Kumar Sharma  Uptu Lucknow  

Juli kumari R k college madhubani 

Akhilesh Kumar Joshee  Ganpat sahai post graduate college sultanpur up india  

Dibyendu Saha The University of Burdwan 

Dr Reeta Kumari  Marwari College Ranchi 

Hansraj Chiniya 
M.D.M higher education college Raisingh nagar Dist. SRI 
Ganga nagar Rajasthan 

Abhishek Chandan  Yogoda satsanga mahavidalaya  

Saurabh Vitthal Mitragotri Mahatma Gandhi Mission college of Engineering, Kamothe 

Rathod Charan singh Osmania university  

GYAN PRAKASH SARKAR Dr. Ram Manohar Lohiya Avadh University Ayodhya 

Dr. Lalitkumar Rajanikant Chauhan Shri M. P. Shah Municipal Commerce College Jamnagar 

Dr.J.Suresh Kumar St.Joseph University, Dimapur, Nagaland - 797115. 

SUMIT GUPTA  DEEN DAYAL UPADHAYAYA GORAKHPUR UNIVERSITY  

Heba Ashraf Fakhruddin Ali Ahmad Teachers' Training College 

Mr. KANNAN .K Sri Vidya Mandir Arts and Science College (Autonomous) 

Kapil Baburao Lamture School of media studies SRTM university Nanded 

Pankaj Kumar ICMR-NIIRNCD 

Nidhi Thakur  SSM college, Dinanagar  

S.PARTHIPAN Sri Vidya Mandir arts and science College, Uthangarai 

Mr. ADITYA 
Dr. Y S Parmar University of Horticulture and Forestry COHF-
Neri Hamirpur HP 

APPAJI KORIKANA University of Hyderabad  



Manoj Kumar Behera  Vikram Deb Autonomous College, Jeypore  

Dr. Suresh L Chitragar MESs Arts and Commerce College Mudalgi 

Dr. Anoop Singh Baghel Govt. Girls PG College Satna MP 

Priyank Kumar Shivam 
Regional Institute of Education (NCERT), Bhubaneswar- 
Odisha / Utkal University, Vani-Vihar, Odisha 

Pankaj Kumar Central University of Himachal Pradesh 

PADMALOCHAN ROUT 
PANCHAYAT PRAHALLAD COLLEGE, NISCHINTAKOILI, 
DIST:CUTTACK, PIN:754207, ODISHA  

Dr sanjay kumar mishra 
Shri baijnath shivkala mahavidyalay mangal pur barabanki 
uttar pradesh 

Dr. Syed Noor ul Amin University of Kashmir 

R.Poorana chandra  Madras University  

PRASHANT P PATAVARDHAN 
RV INSTITUTE OF TECHNOLOGY AND MANAGEMENT, 
BENGALURU 

Dr. Hari Ram GSSS MULTHAN 

Dr.Sudhanshu Shukla Sant Vinoba P.G.College,Deoria 

NEDUNURI KANAKAIAH TELANGANA ECONOMIC FORUM 

Dr Rosy Fernandes Kamala Baliga College of Education Kumta 

Mr.Karche Dhanesh Kisan 
Vidya Pratishthan's English Medium School (CBSE) 
Baramati,Pune 

Dr.Sudhanshu Shukla Sant Vinoba P.G.College,Deoria 

Namita Pradhan Regional institute of education NCERT Bhubaneswar 

OGBU IGNATIUS IKECHUKWU  Alex Ekwueme Federal University  

Ashok Kumar Yadav Dr. Harisingh Gour Vishwavidyalaya Sagar Madhya Pradesh 

Nikhilkumar Hemchand Waykole Dhanaji Nana Mahavidyalaya Faizpur 

MR. GANESHA ACHARYA B 
GOVINDA DASA COLLEGE, SURATHKAL, MANGALORE, 
DK 

Dr. Arshad Bhat 
Sher-e-Kashmir University of Agricultural Sciences and 
Technology of Kashmir 

PRASANNA KUMAR S 
Visveswaraya BEd College New bridge road old town 
Bhadravathi Shimoga district Karnataka 

Mihir Borana Central university of Himachal Pradesh 

Partha Biswas RIMT University 

C  C R kisan college jind 

RANJITH  IICT 

SACHIN KARBHARI JADHAV SSVPS's ACS College Shindkheda Dist. Dhule 

Mr. ROHITHKUMAR P S Nisarga Independent PU College 

DIKSHA SHRIVASTAVA Pandit Deendayal Petroleum University 



Sangita kumari  Dipser 

Dr Kuldeep Kumar Hindusthan Samachar 

Sangita kumari Dipser 

Anita Tyagi Devi Ahilyabaee Inter College Lisari Meerut UP 

Bhagyashri Sahebrao Patil Godavari Institute of Management and Research, Jalgaon 

BAVANI P Sathyasai B.Ed college avadi. 

DURGA JAYANT BHAKNE B P NATIONAL INSTITUTE OF SOCIAL WORK, NAGPUR 

Dr. Amjad Ali Siddiqui  Mohd hasan pg college  

Amit Gadewal Government P.G. College Alirajpur Madhyapradesh 

Nareddula Rajeev Reddy Narasaraopeta Engineering College 

Mrs SHWETA PATHAK Department of life long learning DAVV INDORE 

Parag St. John’s College  

REKHA.S  KARNATAKA STATE OPEN UNIVERSITY, MYSORE.  

Sandeep S. Pradhan N. S. Science & Arts college Bhadrawati Dist Chandrapur 

PRASHANT KUMAR G SSA GFGC COLLEGE, an pet, BALLARI 583101 

G. VAKULA DEVI  PONDICHERRY UNIVERSITY  

Atul Pandey Amity University 

Udeg Shashikant Suryakant  Gogte joglekar college Ratnagiri  

Mahendra Pratap DEI AGRA 

S.Raji Pillai Institution Vichakshan Jain Vidyapeeth 

REKHA.S  KARNATAKA STATE OPEN UNIVERSITY, MYSORE.  

Dimple Juneja Udaipur 

K. Sudharani 
Madurai Sivakasi Nadars Pioneer Meenakshi Women's 
College, Poovanthi 

Suman Kumar 
Department of geography Mohanlal sukhadiya university 
Udaipur Rajasthan 

Ghanshyam Chand Yadav COMMERCE AND BUSINESS MANAGEMENT, VKSU, ARA 

Dr PRIYANKA TIWARY PATNA UNIVERSITY 

Usnis Banerjee  Central University of Jharkhand  

Nitish kumar Das 
Department of Education, Kolhan university, Chaibasa 
Jharkhand  

MOSTOFA SHAMIM FERDOUS M 

Dr Kusum Rathore Govt College Sirohi 

Dr M RAMKUMAR Kamarajar Government Arts College Surandai 

Dr. Muzaffar Ahmad Zargar Govt. Degree College Women Anantnag 



SHITHAL PINTO SHARADA COLLEGE OF EDUCATION, MULBAGAL 

Varinder Singh  Guru Kashi University, Talwandi Sabo, Bathinda 

Varinder Singh  Guru Kashi University, Talwandi Sabo, Bathinda 

SIVAKUMAR R D Ayya Nadar Janaki Ammal College Sivakasi West 

Brindha S Government Arts and Science College Sivakasi West 

Mr. NIRDESH KUMAR SINGH  Dr. BHIMRAO AMBEDKAR UNIVERSITY AGRA  

Pankaj Sharma MNIT JAIPUR 

Dr. Suraj Kumar Suman  B.N.Mandal University Madhepura (Bihar) 

Dr Devilata Rawat Rani Durgawati University Jabalpur Madhya Pradesh 

Subhasree Paul University of North Bengal 

Dr. Nayani Kishore Nath Advanced Systems Laboratory  

Dr.Rajendra singh Teerthanker mahaveer university moradabad 

VIKESH KUMAR SINGH  

DEPARTMENT OF CHEMISTRY MEERUT COLLEGE 
MEERUT CHAUDHARY CHARAN SINGH UNIVERSITY 
MEERUT UTTAR PRADESH  

YARLAGUNTLA ASWINI  sri padmavathi mahila visvavidyalayam  

Km. Reena  Meerut college Meerut 

P. Rajeswari Auxilium College 

Dr. E. SELVARATHINAM H. H. The Rajah"s College Pudukkottai 

Praween Singh Kushwaha  Sahdeo Chandravansi B.Ed College  

Amit Kumar Dubey Shri Gandhi P.G College Maltari Azamgarh Uttar Pradesh 

PRASANNA KUMAR S 
Visveswaraya BEd College New bridge road old town 
Bhadravathi Shimoga district Karnataka 

ARVIND KUMAR Ram Sewak Yadav P.G.College Chandauli,Barabanki UP 

Mr. SIDHANT MADHAVRAO DHAVALE  S.R.T.M.U.Nanded  

MANJUNATHA.M MDRS SCHOOL RAJENAHALLI 

MANJUNATHA.M MDRS SCHOOL RAJENAHALLI 

DR.RAJ KUMAR CHETTRI,WBES  Darjeeling Government College,Darjeeling  

Abdur Rezzak Chhamaria Anchalik College 

Dr. Arti Bhatt  SGRR university Dehradun  

Arti Sharma Department of Economics, Panjab University, Chandigarh 
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                                    SCHEDULE: 27TH NOVEMBER 2020

NAME OF THE SPEAKER               TOPIC
Dr. Crisanto E. Avila Digital Inequality Survey 

to the Teachers of St. 
Aloysius Academy; A 
Basis for Digital Trust 
and Intuition  

Dr. Brajesh Kumar 
Dubey

Basis concepts of 
Research

Dr. Jitendra Kumar 
Yadav

Primary Data 
Interpretation: 
Importance and 
Methods

Dr. Bhagyashree 
Deshpande

The Gateway of 
Research Methods 
Explored

Dr. Sapna Deo Use of ICT Tools for PHD 
Scholars in Research

LEARNING OF THE DAY: UNDERSTANDING OF BASIC CONCEPTS AND TOOLS FOR 
LEGAL RESEARCH AND ITS METHODOLOGY.



SCHEDULE: 28TH NOVEMBER 2020

NAME DESIGNATION

Dr. Bhagyashree Manohar 
Deshpande

I/C Principal, New Law College, 
Bharati Vidyapeeth Deemed 
University, Pune

Prof. Dr. Alexis A. Enriquez Abra State Institute of Sciences and 
Technology, Philippines Member 
ISSMWA

Dr. Rekha Acharya Devi Ahilya University, Indore 

Dr. Shobha Sudras Principal Govt. New Law College, 
Additional Directed Office, Indore

Dr. Reeta Kumari Marwari College, Ranchi, 
Jharkhand 

Dr. Veerendra V. Shanbhag Principal, The New English PU 
College, Bhatkal, Uttara Kannada, 
Karnataka

Dr. Bihari Lal Dwivedi Principal, Mekalsuta College, 
Dindori 

Dr. D. Vishwakarma Secretary - SSMWA

President - YEA

Member - IEA

LEARNING OF THE DAY: UNDERSTOOD TEACHERS’ UNDERSTANDING OF 
STUDENTS’ OPINIONS ON RESEARCH, AS WELL AS TYPES OF RESEARCH 
METHODOLOGY, TOOLS FOR LEGAL RESEARCH, ETC.



                                    SCHEDULE: 29TH NOVEMBER 2020

                               NAME                         DEGESNETION
Dr. Bhagyashree Manohar Despandey I/C Principal, New Law College, Bharati 

Vidyapeeth Deemed University, Pune
Prof. Ravindra Brahme Pt. Ravishankar Shukla University, 

Raipur (C.G) & Joint Secretory IEA – 
MP& CG Advisory Board Member 
SSMWA

Prof. N.G Pendse HOD, Economics, R.D.V.V.  University, 
Jabalpur Advisory Board Member 
SSMWA

Prof. Kanhaiya Ahuja Devi Ahilya University Indore & 
President MPEA, Advisory Board 
Member SSMWA

Prof. Mamta Rao HOD, Law, R.D.V.V. University, 
Jabalpur 

Dr. Bless Maricar B. Ramous Phillipines Member ISSMWA
Dr. Rekha Acharya Devi Ahilya University, Indore
Dr. D Vishwakrma Secretary- SSMWA

President- YEA
Member- IEA

LEARNING OF THE DAY: UNDERSTOOD VARIOUS ADVANCED CONCEPTS RELATED 
TO LEGAL RESEARCH AND ITS TOOLS AND METHODOLOGY, VIA PRESENTATIONS 
GIVEN BY EXPERTS IN THE FIELD OF RESEARCH.
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BHARATI VIDYAPEETH UNIVERSITY

COLLEGE OF PHYSICAL EDUCATION

PUNE 411043

 

 

FREE NET PREPARATION CLASSES
FOR MASTER DEGREE STUDENTS

Mr. Jateen Baruah

Mr. Rajat SuklaDas

Mr. Neelkamal Boro

Mr. Bhargav Sarmah

MAY  12-31 , 2021 | 5 to 8 P.M.

ZOOM PLATFORM

TEACHERS NAME

COORDINATOR - DR GAURAV PANT

TEACHERS

Sign up on or before 10th May

2021

Link for Registration

https://forms.gle/LVax8jVo8ZtMR

dHg7



























































































à{V,

S>m°. Eg. Ama. nmQ>rb
à^mar àmMm¶©,
^maVr {dÚmnrR> (A{^‘V {díd{dÚmc`),
`ed§Vamd _mo{hVo H$bm, {dkmZ d dm{UÁ` _hm{dÚmb`, nwUo - 38

{df` :- Jwwê$dma, {X. 7 OmZodmar 2021 amoOr hmoUmè`m amï´>ñVar¶ Am°ZbmBZ gm_mÝ`kmZ 
ñnYm©-narjoMo H|$Ð _hm{dÚmc`mV gwê$ H$aÊ`m~m~V...

_hmoX`,

AmnU nmR>{dcoë`m {X. 14/12/2020 À`m nÌmZwgma Amåhr Am_À`m _hm{dÚmc`mV Am°ZbmBZ ñnYm© narjm H|$Ð gwê$
H$aÊ`mg V`ma AmhmoV. Ë`m g§~YrMr _m{hVr Imcrc à_mUo XoV Amho.

1) _hm{dÚmc`mMo Zmd : .............................................................................................................

d nÌì`dhma nÎmm : .............................................................................................................

: .............................................................................................................

: .............................................................................................................

XyaÜdZr H«$.: .......................................................

e-mail :- ________________________________________________________________________________

2) àmMm`mªMo Zmd : .............................................................................................................

XyaÜdZr H«$.: ....................................................... ^«_UÜdZr H«$. : .......................................................

e-mail :- ________________________________________________________________________________

3) Am°ZbmBZ ñnYm© narjog ~gUmar : ...................................................................................................

{dÚmWu- g§»`m

4) Am°ZbmBZ ñnYm© narjm g§`moOH$ åhUyZ H$m_ : ........................................................................................

nmhUmè`m àmÜ`mnH$mMo Zmd : ...................................................................................................

nÎmm : ...................................................................................................

XyaÜdZr H«$.: ....................................................... ^«_UÜdZr H«$. : .......................................................

e-mail :- ________________________________________________________________________________

Var amï´>ñVar¶ Am°ZbmBZ gm_mÝ`kmZ ñnYm© narjm H|$Ð gwê$ H$aÊ`mg AZw_Vr Úmdr, hr {dZ§Vr.

H$imdo.

{R>H$mU :- àmMm¶©/g§MmbH$

{XZm§H$  :         /         / 20



BHARATI VIDYAPEETH 

(DEEMED to be UNIVERSITY)

YASHWANTRAO MOHITE COLLEGE of ARTS, SCIENCE & COMMERCE,  ERANDAWANE, PUNE-38

Induction Programme

Department of computer science 
On Thursday.24th   September, 2020 at 10.00 am.

-------------------------------------------------------------------------------------------------------------------------------------------------------------

Guest Speakers : Mr.Manish Sharma
Technical Architect, Harman Connected Services, 
Pune 
Dr.Mrs. Vaishali Patil
Associate Dean and Professor, Prin.L.N.Welingkar 
Institute of Management and Research, Mumbai

- PROGRAMME SCHEDULE -

Welcome Speech : Dr.Mrs.S.S.Shukla

Introduction of faculty : All the faculty members

Introduction of Mr.Manish Sharma: Dr.Mrs.Y.V.Bhapkar

Address by Guest speaker : Mr.Manish Sharma

Introduction of Dr.Vaishali Patil : Mrs. J.S.Ghadge

Anchoring and Vote of Thanks  : Dr.Mrs.S.R.Jagtap







Bharati Vidyapeeth (Deemed to be University)

Yashwantrao Mohite College of Arts, Science and Commerce, Pune – 38

Commerce Faculty Induction Program 2020-2021

Thursday, 24/09/2020 at 11.00 am

Guest Speakers: 

1. Prof. Prajakta Joshi

Educator and Entrepreneur,

Co-founder and COO, Pune Women Solo Travelers and T-Konnect

2. Mr. Utkarsh Jain

CFA (US), CA, FRM, CFP

Chief Learning Officer and Lead Trainer at Fintree

Program Schedule

11.00 am to 01.00 pm

Welcome Speech – : Dr. Prashant T. Patil

Address by Guest Speaker – : Prof. Prajakta Joshi

Vote of Thanks - : Ms. Mayuri Desle

Introduction to Guest Speaker – : Dr. Prashant T Patil

Address by Guest Speaker – : Mr. Utkarsh Jain

Vote of Thanks: : Ms. Mayuri Desle



Commerce Faculty Induction Program 2020-2021

Thursday, 24/09/2020 at 11.00 am

Guest Speakers: 

1. Prof. Prajakta Joshi

Educator and Entrepreneur,

Co-founder and COO, Pune Women Solo Travelers and T-Konnect

Session speaker Prof. Prajakta Joshi, teacher turned an entrepreneur enlightened student with 

her own journey towards entrepreneurship. She shared her views about importance of 

entrepreneurship and hurdles faced by first generation entrepreneurs. Prof. Joshi helped 

students to understand importance of entrepreneurship towards economic development and 

how we can be job maker rather than job seeker.



2. Mr. Utkarsh Jain

CFA (US), CA, FRM, 

CFP, Chief Learning 

Officer and Lead Trainer at 

Fintree

Mr. Utkarsh Jain, an 

entrepreneur and trainer in 

financial services, shared 

his views about 

opportunities for commerce graduates in industry. Mr. Jain nurtured students’ thoughts process 

by providing them insights about the finance industry across the globe, industry requirements 

and skills required by finance professional for various job profiles in industry. Session 

helped students to gain valuable insights to make oneself equipped with relevant industry skills 

along with basic degree.

On 29th September, 2020 Department of Commerce, Yashwantrao Mohite College organized 

Faculty Introduction Program for first year students of B.Com.



Dr. R. S. Zirange, Head PG Department, Dept. of Arts were invited has guest speaker for the 

session. Respected session speaker Dr. Zirange has enlightened students with overall 

framework and structure of Bharati Vidyapeeth Deemed to be University and Yashwantrao 

Mohite College. Followed to guest session all faculty members of the department introduced 

themselves and provided valuable insights to students.

Thanks and Regards,

Co-ordinators:

Prof. Mayuri Desle, Asst Prof., Department of Commerce

Dr. Prashant T Patil, Asst Prof., Department of Commerce

Dr. S. R. Patil
In-charge Principal
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INTERNSHIP AGREEMENTs 
 

This Internship Agreement (“Agreement”) is made at Pune on the 12th Jul 2021 by and between: 

 

Sears IT & Management Services (India) Private Limited, a company duly incorporated under 

the laws of India and having its registered office at EON SEZ, Cluster – D, Wing – 2, 4th Floor, 

Kharadi Knowledge Park, Kharadi (hereinafter referred to as the “Company”, which expression 

shall, unless the same be repugnant to the context or meaning thereof, be deemed to include its 

successors-in-interest and permitted assigns);  

 

AND 

 

Mr. Akash Rajendra Yevale, individual residing at A/P Kasabe Digraj, Near the post office 

(416305) Tal-Miraj,Dist- Sangli (Herein after referred to as the “Intern”).The “Company” and 

the “Intern” may hereinafter be referred to individually as a ‘party’ and collectively as ‘parties’.  

Capitalised terms will have the meaning set forth in Section 1 of this Agreement. 

 

RECITALS 

 

WHEREAS: 

 

A. The Company is engaged in the business of  Information Technology and has recently 

commenced a training program titled the “SHI Internship Engagement Program – 

(“SIEP”) for training fresh engineering graduates;  

 

B. The Intern - is desirous of  joining the SIEP and the Company has, based on its analysis of 

the academic and other credentials of the Intern, agreed to induct the Intern into the SIEP;  

 

C. The Company and the Intern are desirous of determining the terms and conditions of the 

Intern’s participation in the SIEP and therefore, for the reasons recited above, and in 

consideration of the induction of the Intern into the SIEP, the mutual promises and 

covenants set forth in this Agreement, and other good and valuable consideration, the 

receipt and adequacy of which is hereby acknowledged, the Company and the Intern agree 

as follows: 

 

 

 

1. Definitions 

For the purposes of this Agreement, the following terms shall have the following meanings 

and interpretations: 

a. “Business” shall have the meaning ascribed to in under Recital A. 

 

b. “Confidential Information” means all information of the Company, regardless of 

the form in which it is maintained (i.e. whether electronically, on computer disk, in 
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a written document, photograph, audio or video recording), including, but not 

limited to information relating to: Intellectual Property, Work-For-Hire, names, job 

titles and telephone numbers of the Company’s clients, client documents, files, and 

accounts; the Company’s prices, pricing policies, invoices, revenue, profit margins 

and any other financial information of the Company and its clients, the terms and 

formats of Company’s contracts and agreements with clients, including prospective 

contracts, all Intellectual Property, existing and contemplated products, services, 

and information pertaining to any of these items, and any additional information 

about the Company, its  products or contracts acquired as a result of the Intern’s 

participation in the SIEP. 

 

c. “Electronically Transfer” includes but is not limited to downloading in any form, 

facsimile, e-mailing to the Intern’s personal internet account, to any third party, 

sending via the internet, telephone, mobile phones, blackberry or such other similar 

device, or otherwise electronically copying (including but not limited to copying 

on any disc, memory chip, or such similar data storage device or product) or 

sending any information. 

 

d. “Intellectual Property” means all Work-For-Hire, innovations, technology, 

engineering, trade secrets, trademarks, patents, copyrights to any copyrightable 

material, software systems, designs, programs, improvements, modifications, new 

ideas, concepts, work products and developments, publications, business 

procedures, business, operational and marketing plans, programs, and processes, 

policies, techniques, and methods of operations of the Company, including any 

such items developed conceived or originated, either individually or jointly with 

others, by the Intern during the course of the Intern’s participation in the SIEP. The 

definition of “Intellectual Property” is intended to have the broadest meaning as 

permitted under Indian law. 

 

e. “Person” shall mean any natural individual, corporation limited by shares or 

guaranty, partnership, limited partnership, Person with a limited liability, Person 

recognized under the laws of India, trust, business trust, cooperative, incorporated 

or unincorporated association or other legal Person or organization organized under 

the laws of India or any other foreign jurisdiction. 

 

f. “Property” has the meaning ascribed to it in Section 9. 

 

g. “Work-For-Hire” means drawings, designs, reports, computations, calculations, 

working papers, computer programs, manuals and documents of every kind 

received or prepared or created by the Intern under the terms of this Agreement or 

as a result of the Intern’s participation in the SIEP.  

 

2. Appointment and Consideration 

 

a. Subject to the terms and conditions of this Agreement, the Company hereby inducts 

the Intern into the SHI Internship Engagement Program with effect from the date 
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of execution of this Agreement (“Effective Date”). The Intern’s participation in the 

SHI Internship Engagement Program shall commence on the Effective Date and 

continue for a period of 12 months unless terminated earlier in accordance with the 

provision of Section 10 of this Agreement (“Term”).   

 

b. During the Term, the Intern shall be responsible for undertaking such activities as 

are communicated by the Company, on the basis of factors like educational 

qualification, prior experience (if any) of the Intern and the abilities of the Intern to 

perform the desired tasks (“Responsibilities”). 

 

c. During the Term, the Company shall, as consideration for the Responsibilities 

undertaken by the Intern, pay to the Intern a sum of Rs. 23,000 (Twenty three 

Thousand) per month as stipend (“Stipend”).  

 

d. The Company may withhold from any amounts payable under the Agreement such 

central, state and local taxes as may be required to be withheld pursuant to any 

applicable law. The Company shall furnish to the Intern all requisite tax deduction 

certificates, receipts and challans as may be applicable in respect of the amounts 

deducted or recovered from the Intern towards payment of any taxes. 

e. The Intern shall be solely and exclusively liable for all taxes applicable in relation 

to all sums received by him under this Agreement. 

f. All reasonable expenses incurred by the Intern while performing his duties 

hereunder shall be reimbursed in accordance with the guidelines governing the 

SIEP. The Intern shall be required to submit vouchers for all such expenses along 

with supporting documents in order to claim reimbursements. 

 

3. Place of Work 

 

The Intern’s shall in-principle perform the responsibilities out of the Company’s office 

situated at EON IT Park, Kharadi, Pune or any other designated place of work that is 

communicated to the Intern by the Company’s Human Resource Department. The 

Company may, after giving the Intern reasonable notice, transfer his services to any place 

of business of the Company that may be presently operating, or which may subsequently 

be acquired or established in any part of India or abroad. In such case, the Intern will also 

be governed by the policies of that location. 

 

4. Hours and Days of Work   

 

The Intern will be normally required to perform his Responsibilities 5 (five) days a week. 

The normal timings are from 09.00 am to 06.00 pm. The Intern shall, as and when 

necessary, work for such hours as may be necessary to achieve the business objectives of 

the Company, which may include working in shifts as per the guidelines defined in the 

SIEP.  
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5. Leave 

The Intern shall, during the Term, be entitled to leaves in accordance with the guidelines 

governing the SIEP. 

6. Responsibilities 

a. The Intern shall, during the Term, devote whole of his time, attention and skill 

exclusively towards performance of the Responsibilities and also render any other 

services as may from time to time be required of him by the Company. 

 

b. The Intern accepts that the Responsibilities designated to him may be altered, 

revoked or added by the Company as it deems appropriate.   

 

c. The Intern shall, while executing the Responsibilities, observe all applicable laws, 

standards and policies of the Company in force from time to time.  

d. During the Term, the Intern shall not, without the prior written consent of the 

Company, directly or indirectly pursue, carry on or be engaged or interested in any 

business, trade or profession or otherwise take up any engagement, contract for 

service(s), or employment or any other form of arrangement, whether written or 

oral, and whether during working hours or otherwise, to provide consultancy, 

advisory or any other services to any party other than the Company, which may 

come in conflict with his interest in and duty towards the Company. 

e. The Intern shall not, except with the express prior written permission of the 

Company, accept compensation in any form from any outside party for any actions 

performed by him on behalf of the Company. 

f. The Intern shall, at all times during which he uses any Company facilities, act in a 

responsible and professional manner.  

g. The Intern understands and acknowledges that the reputation, status, standing and 

goodwill of the Company are of utmost importance. Hence, the Intern 

unequivocally agrees that he shall, during and after the end of the Term, support 

and promote the interest and reputation of the Company. Also, during and after the 

end of the Term, the Intern shall not disparage the Company, its Business, its 

affiliates, its executive management or any of its Interns, people, business relations, 

and also shall not otherwise do or say anything that could be reasonably expected 

to disrupt the good morale of any Intern or person of the Company or otherwise 

harm the Company’s goodwill, business interest or reputation in any manner 

whatsoever. 

h. The Intern shall at all times honour the spirit of this Agreement and shall do all acts, 

deeds, matters and things as may be necessary to give full effect to the terms of this 

Agreement. 
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i. The Intern hereby acknowledges that irreparable harm and injury would occur to 

the Company in the event of breach of any of the obligations under this Section 6 

by the Intern. The Intern agrees that the above list is not an exhaustive list and the 

Company has the right to amend, add or modify the same at any time that the 

Company may, in its sole discretion, deem fit. 

 

7. Intellectual Property 

a. The Intern agrees to make prompt and full disclosure to the Company or its 

designee of all Intellectual Property whether or not patentable or copyrightable, 

made or conceived by the Intern in whole or in part during the Term and which 

relate to, or arise out of the Business of the Company. Immediately after 

conceiving, reducing to practice, or making any Intellectual Property, the Intern 

must notify the Company and must unconditionally execute and deliver to the 

Company, without further compensation, all documents which may be necessary to 

prepare or pursue applications for letters patent upon the Intellectual Property and 

to assign and transfer to the Company all of the Intern’s right, title and interest in 

and to the Intellectual Property.   

 

b. All Intellectual Property is and shall be the sole and exclusive property of the 

Company. The Intern shall assign and transfer to the Company, without further 

compensation, any and all worldwide rights of the Intern, title and interest 

(including all rights to letters patent) in and to any and all Intellectual Property 

which the Intern conceives, discovers, makes or develops, either individually or 

jointly with others, or which arise out of the performance of the Intern’s duties to 

the Company.  The Intern, without further compensation, shall execute all papers 

and perform all other acts necessary to assist the Company to obtain and register 

rights to any Intellectual Property in any and all countries.   

 

c. The Intern hereby agrees that non-exercise, for any amount of time, by the 

Company, of the rights assigned to the Company by the Intern under this 

Agreement shall not be deemed to be a lapse of the rights assigned. 

 

d. The Intern agrees that all Work-For Hire will be and remain the sole property of 

the Company and all copies will be promptly delivered to the Company upon 

request and in any event not later than the date on which the Intern’s termination 

from the Company becomes effective.  The Intern hereby assigns all and any rights 

in such Work-For Hire to the Company.  The Company will have full and unlimited 

right to use all of the same, including use of any pre-existing proprietary rights 

owned by the Intern to the extent such proprietary rights are incorporated in the 

same by the Intern, without any claim or right thereto on the Intern’s part for any 

additional compensation.  

 

 



 

Page 6 of 11 

8. Non-Disclosure of Confidential Information   

a. During the Intern’s participation in the SIEP, unless provided otherwise in this 

Agreement, the Intern shall (i) hold all Confidential Information in strictest 

confidence; (ii) not copy, Electronically Transfer, or remove any Confidential 

Information from the Company’s premises without the specific authorization of the 

Company, and (iii) not directly or indirectly disclose, reveal or use for himself or 

others, or aid others in obtaining, any Confidential Information, other than as may 

be required in the bona fide performance of the Intern’s duties for and as authorized 

by the Company. 

 

b. After expiry of the Term, the Intern shall not share with or transfer to any Person, 

including but not limited to any competitors of the Company, any Confidential 

Information. Notwithstanding anything to the contrary stated in the previous 

sentence, nothing in this Section 8.2 shall be construed to limit the Intern’s right to 

use the expertise and skills developed and training obtained by the Intern during his 

participation in the SIEP, in furtherance of any trade or profession practiced by the 

Intern after conclusion of the Term. 

 

c. The Intern may, if required by applicable law, a court or tribunal of competent 

jurisdiction or any applicable regulatory or statutory authority or body, divulge or 

disclose any Confidential Information which has come or may come to the 

knowledge of the Intern during the Intern’s participation in the SIEP. The Intern 

shall, prior to making any such disclosure, provide the Company with adequate 

notice so as to enable the Company to obtain any protective orders as the Company 

may deem appropriate. 

 

d. The restrictions contained in this Section 8 shall cease to apply to any Confidential 

Information which may (otherwise than through the default of the Intern) become 

available to, or is within the knowledge of, the public generally. 

 

9. Return of Company Property  

All records, files, manuals, any form of electronic media, photo/videographic materials, 

software, keys, equipment or other tangible material, and all other documents, including 

but not limited to Confidential Information, relating to the Business of the Company 

(collectively “Property”) that the Intern uses, develops, receives, acquires or produces 

during the Intern’s participation in the SIEP, are the exclusive property of the Company. 

The Intern will not use or provide any such Property to any Person, except in the proper 

exercise of the Intern’s duties for and as authorized by the Company. At any time upon 

demand, the Intern shall, immediately and in no case later than within 3 (three) days from 

the date of demand, return to the Company all Property and all copies of such Property in 

the Intern’s possession or control. The Intern shall not make or retain any copies of any 

Property or Electronically Transfer such Property to the Intern’s personal internet account 

or to any third party. 
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10. Term and Termination 

I. The Company may, unilaterally and summarily, terminate this Agreement in the 

event of:  

a. There being, in the reasonable determination of the Company, dereliction or 

gross negligence in the performance of the Responsibilities by the Intern; 

b. The Intern being, in the reasonable and bona fide determination of the 

Company, guilty of fraud or misappropriation; 

c. There being, in the reasonable determination of the Company, material or 

continued breach by the Intern of any of the rules, regulations, standards and 

policies of the Company for the time being in force; 

d. There being, in the reasonable and bona fide determination of the Company, 

breach of representations, warranties, undertakings, covenants and/or 

obligations by the Intern under this Agreement; 

e. There being, in the reasonable and bona fide determination of the Company, 

misuse by the Intern of the Company’s property; 

f. The Intern is found guilty of any offence involving moral turpitude by the 

Company or under applicable law. 

II. In the event the Company terminates this Agreement on any of the grounds 

mentioned in Section 10.1 above, the termination shall take effect immediately 

upon receipt of the communication by the Intern and in any event not later than 

the expiry of 24 (twenty four) hours from the dispatch of the email/letter 

communicating such termination.  

 

III. The Intern’s participation in the SHI Internship Engagement Program is at-will 

and may be terminated by either party at any time by giving a 30 (Thirty) days’ 

notice or wages in lieu thereof. Such requirement of notice or wages in lieu 

thereof shall not be applicable in the event that the Agreement is terminated on 

the grounds of proven misconduct. The obligations and restrictions imposed 

upon the Intern under Sections 6.7. 7, 8 and 12 of this Agreement shall remain 

in full force and effect and shall survive the termination of this Agreement 

 

 

11. Indemnity 

 

The Intern agrees to fully and unconditionally indemnify defend and hold harmless the 

Company, immediately upon demand at any time and from time to time, against any loss, 

claims, damages, costs, charges and expenses (including reasonable attorney fees), actions, 

proceedings, etc., caused to or taken or made against or suffered by the Company by reason 

of or in connection with any breach of any covenants or undertakings contained herein. 
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The Company’s right to claim damages hereunder shall not constitute or be construed as 

penalty.  

12. Governing Law 

This Agreement shall be governed by and interpreted in accordance with the laws of the 

Republic of India and the Courts at Pune alone shall have exclusive jurisdiction.   

13. Severability and Enforceability  

It is the intention of the Company and the Intern that this Agreement shall be enforceable 

to the fullest extent allowed by law. This Agreement is divisible and separable so that if 

any provision shall be held to be invalid, unlawful or unenforceable, such holding shall not 

impair the remaining provisions. If any provision is held to be too broad or unreasonable 

in duration, scope or character of restriction to be enforced, such provision shall be 

modified to the extent necessary in order to legally enforce such provision to the fullest 

extent permitted by law. 

14. Assignment  

This Agreement may be assigned by the Company to any entity which purchases 

substantially all of the Company’s assets or purchases any subsidiary of the Company for 

whom the Intern has performed any services pursuant to this Agreement, and the Intern 

hereby absolutely and unconditionally consents to any such assignment. The Intern is not 

allowed to assign this Agreement. 

15. Entire Agreement 

This Agreement constitute the entire understanding between the Company and the Intern with 

respect to the subject matter contained herein, and supersedes any and all prior understandings, 
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representations ever made to the Intern, and agreements ever executed by the parties relating to 

this subject matter, unless specifically incorporated herein.   

16. Modification of Agreement  

Any modification of this Agreement shall be binding only if evidenced in writing by each 

party or an authorized representative of each party. 

17. Notice  

Any notice, request, demand or other communication (collectively "Notices") to be given 

under this Agreement shall be deemed to be duly given by either party hereto if:- 

sent by registered post addressed to the other party hereto at:  

In the case of a Notice to the Company –   

Attn:  

 HR Head 

 Sears IT & Management Services India Pvt Ltd,  

EON SEZ, Cluster – D, Wing – 2, 4th Floor, Kharadi Knowledge Park, Kharadi 

In the case of a Notice to the Intern -   

Akash Rajendra Yevale  

A/P Kasabe Digraj, Near the post office (416305) Tal-Miraj,Dist-sangli   

       

 Any such Notice sent by registered post shall be deemed to have been given 48 (forty eight) 

hours after the time of posting and, in proving service, it shall be sufficient to prove that 

the envelope containing such Notice was properly addressed, stamped and put in the post. 

18. No Employment 

It is agreed between the Parties that nothing contained herein shall be deemed to construe 

an employment relationship between the Parties and the Company shall, accordingly, not 

be responsible to provide any statutory or other benefits to the Intern as are ordinarily 

available to the Company’s employees. Further, nothing in this Agreement shall be deemed 

to guarantee any form of employment with the Company to the Intern.   

19. Waiver  

No failure by the Company to exercise, nor any delay by the Company in exercising, any 

right, power or remedy hereunder shall operate as a waiver of that or any other right, power 

or remedy of the Company, nor shall any single or partial exercise of any right, power or 

remedy preclude any other or further exercise of that or any other right, power or remedy. 
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[signature page follows] 

IN WITNESS WHEREOF, each party to this Agreement has caused it to be executed on the date 

indicated below. 

 

For Sears IT & Management Services (India) Private Limited 

   
Rakesh Chawla 

(Authorized Signatory) 

 

 

Intern Signature: __________________________ 

 

 

 

Name of Intern: Akash Rajendra Yevale 

Address of Intern: A/P Kasabe Digraj, Near the post office (416305) Tal-Miraj,Dist-sangli 
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 Joining Documents & Details 
 

 
On your date of joining you are required to report at the following address:  
 
Office Address: EON – Cluster D, 4th Floor, Wing 2, Kharadi Infrastructure SEZ, Plot No.1,  

Survey 77, MIDC, Kharadi, Pune 411014, India 
Contact Person: Mr. Dinil K. Nair/  Ms. Tejasi Kudtarkar 
Contact Number: +91- 9823936835/ 7391075722 

Contact Email ID: dinil.nair@transformco.com/ tejasi.kudtarkar@transformco.com  
Reporting Time: 9:30 AM (IST) 
 
We request you to kindly carry the following documents (Original and Photocopy for verification) as 
applicable, the same is mandatory and is required as part of the joining process. 
  

DOCUMENT CHECKLIST 

Sr.No Documents 

1 
PAN Card & Adhar Copy( Mandatory – Onboarding cannot be done if they don’t have Permanent 
Account Number (PAN) & Adhar Card) 

2 Age Proof Certificate- Birth certificate (or School certificates as DOB proof). 

3 

Academic Certificates - Mark sheets as well as Certificates starting from SSC to Post graduation 

3.1 In case of fresher hired from campuses: 

3.1.1 Minimum of 60% aggregate percentage is required respectively for SSC, HSC, 

Graduation and Post-Graduation (if applicable)   

If  final year/semester/trimester mark sheets are yet awaited, the associates can submit the same 
(maintaining adherence to 3.1., within 6 months from the date of joining 

4 Certificates supporting your professional courses/certifications 

5 5 Passport Size Photographs (with grey background) 

6 Copy of passport (All sheets) 

7 Copy of updated resume 

8 Copy of Internship Agreement Letter 

9 
For the stipend payment we will require your personal bank account numbers with the account 
proof ( Bank Statement/Passbook/Cancelled cheque) 

Note - All the above copies of documents need to be in order mentioned above 

 

 

mailto:dinil.nair@transformco.com/
mailto:tejasi.kudtarkar@transformco.com
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INTERNSHIP AGREEMENTs 
 

This Internship Agreement (“Agreement”) is made at Pune on the 12th Jul 2021 by and between: 

 

Sears IT & Management Services (India) Private Limited, a company duly incorporated under 

the laws of India and having its registered office at EON SEZ, Cluster – D, Wing – 2, 4th Floor, 

Kharadi Knowledge Park, Kharadi (hereinafter referred to as the “Company”, which expression 

shall, unless the same be repugnant to the context or meaning thereof, be deemed to include its 

successors-in-interest and permitted assigns);  

 

AND 

 

Mr. Hrushikesh Rajaram Khot, individual residing at 25/981, Ekta Colony, R.K.Nagar, 

Ichalkaranji - 416115  (Herein after referred to as the “Intern”).The “Company” and the “Intern” 

may hereinafter be referred to individually as a ‘party’ and collectively as ‘parties’.  Capitalised 

terms will have the meaning set forth in Section 1 of this Agreement. 

 

RECITALS 

 

WHEREAS: 

 

A. The Company is engaged in the business of  Information Technology and has recently 

commenced a training program titled the “SHI Internship Engagement Program – 

(“SIEP”) for training fresh engineering graduates;  

 

B. The Intern - is desirous of  joining the SIEP and the Company has, based on its analysis of 

the academic and other credentials of the Intern, agreed to induct the Intern into the SIEP;  

 

C. The Company and the Intern are desirous of determining the terms and conditions of the 

Intern’s participation in the SIEP and therefore, for the reasons recited above, and in 

consideration of the induction of the Intern into the SIEP, the mutual promises and 

covenants set forth in this Agreement, and other good and valuable consideration, the 

receipt and adequacy of which is hereby acknowledged, the Company and the Intern agree 

as follows: 

 

 

 

1. Definitions 

For the purposes of this Agreement, the following terms shall have the following meanings 

and interpretations: 

a. “Business” shall have the meaning ascribed to in under Recital A. 

 

b. “Confidential Information” means all information of the Company, regardless of 

the form in which it is maintained (i.e. whether electronically, on computer disk, in 
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a written document, photograph, audio or video recording), including, but not 

limited to information relating to: Intellectual Property, Work-For-Hire, names, job 

titles and telephone numbers of the Company’s clients, client documents, files, and 

accounts; the Company’s prices, pricing policies, invoices, revenue, profit margins 

and any other financial information of the Company and its clients, the terms and 

formats of Company’s contracts and agreements with clients, including prospective 

contracts, all Intellectual Property, existing and contemplated products, services, 

and information pertaining to any of these items, and any additional information 

about the Company, its  products or contracts acquired as a result of the Intern’s 

participation in the SIEP. 

 

c. “Electronically Transfer” includes but is not limited to downloading in any form, 

facsimile, e-mailing to the Intern’s personal internet account, to any third party, 

sending via the internet, telephone, mobile phones, blackberry or such other similar 

device, or otherwise electronically copying (including but not limited to copying 

on any disc, memory chip, or such similar data storage device or product) or 

sending any information. 

 

d. “Intellectual Property” means all Work-For-Hire, innovations, technology, 

engineering, trade secrets, trademarks, patents, copyrights to any copyrightable 

material, software systems, designs, programs, improvements, modifications, new 

ideas, concepts, work products and developments, publications, business 

procedures, business, operational and marketing plans, programs, and processes, 

policies, techniques, and methods of operations of the Company, including any 

such items developed conceived or originated, either individually or jointly with 

others, by the Intern during the course of the Intern’s participation in the SIEP. The 

definition of “Intellectual Property” is intended to have the broadest meaning as 

permitted under Indian law. 

 

e. “Person” shall mean any natural individual, corporation limited by shares or 

guaranty, partnership, limited partnership, Person with a limited liability, Person 

recognized under the laws of India, trust, business trust, cooperative, incorporated 

or unincorporated association or other legal Person or organization organized under 

the laws of India or any other foreign jurisdiction. 

 

f. “Property” has the meaning ascribed to it in Section 9. 

 

g. “Work-For-Hire” means drawings, designs, reports, computations, calculations, 

working papers, computer programs, manuals and documents of every kind 

received or prepared or created by the Intern under the terms of this Agreement or 

as a result of the Intern’s participation in the SIEP.  

 

2. Appointment and Consideration 

 

a. Subject to the terms and conditions of this Agreement, the Company hereby inducts 

the Intern into the SHI Internship Engagement Program with effect from the date 
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of execution of this Agreement (“Effective Date”). The Intern’s participation in the 

SHI Internship Engagement Program shall commence on the Effective Date and 

continue for a period of 12 months unless terminated earlier in accordance with the 

provision of Section 10 of this Agreement (“Term”).   

 

b. During the Term, the Intern shall be responsible for undertaking such activities as 

are communicated by the Company, on the basis of factors like educational 

qualification, prior experience (if any) of the Intern and the abilities of the Intern to 

perform the desired tasks (“Responsibilities”). 

 

c. During the Term, the Company shall, as consideration for the Responsibilities 

undertaken by the Intern, pay to the Intern a sum of Rs. 23,000 (Twenty three 

Thousand) per month as stipend (“Stipend”).  

 

d. The Company may withhold from any amounts payable under the Agreement such 

central, state and local taxes as may be required to be withheld pursuant to any 

applicable law. The Company shall furnish to the Intern all requisite tax deduction 

certificates, receipts and challans as may be applicable in respect of the amounts 

deducted or recovered from the Intern towards payment of any taxes. 

e. The Intern shall be solely and exclusively liable for all taxes applicable in relation 

to all sums received by him under this Agreement. 

f. All reasonable expenses incurred by the Intern while performing his duties 

hereunder shall be reimbursed in accordance with the guidelines governing the 

SIEP. The Intern shall be required to submit vouchers for all such expenses along 

with supporting documents in order to claim reimbursements. 

 

3. Place of Work 

 

The Intern’s shall in-principle perform the responsibilities out of the Company’s office 

situated at EON IT Park, Kharadi, Pune or any other designated place of work that is 

communicated to the Intern by the Company’s Human Resource Department. The 

Company may, after giving the Intern reasonable notice, transfer his services to any place 

of business of the Company that may be presently operating, or which may subsequently 

be acquired or established in any part of India or abroad. In such case, the Intern will also 

be governed by the policies of that location. 

 

4. Hours and Days of Work   

 

The Intern will be normally required to perform his Responsibilities 5 (five) days a week. 

The normal timings are from 09.00 am to 06.00 pm. The Intern shall, as and when 

necessary, work for such hours as may be necessary to achieve the business objectives of 

the Company, which may include working in shifts as per the guidelines defined in the 

SIEP.  
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5. Leave 

The Intern shall, during the Term, be entitled to leaves in accordance with the guidelines 

governing the SIEP. 

6. Responsibilities 

a. The Intern shall, during the Term, devote whole of his time, attention and skill 

exclusively towards performance of the Responsibilities and also render any other 

services as may from time to time be required of him by the Company. 

 

b. The Intern accepts that the Responsibilities designated to him may be altered, 

revoked or added by the Company as it deems appropriate.   

 

c. The Intern shall, while executing the Responsibilities, observe all applicable laws, 

standards and policies of the Company in force from time to time.  

d. During the Term, the Intern shall not, without the prior written consent of the 

Company, directly or indirectly pursue, carry on or be engaged or interested in any 

business, trade or profession or otherwise take up any engagement, contract for 

service(s), or employment or any other form of arrangement, whether written or 

oral, and whether during working hours or otherwise, to provide consultancy, 

advisory or any other services to any party other than the Company, which may 

come in conflict with his interest in and duty towards the Company. 

e. The Intern shall not, except with the express prior written permission of the 

Company, accept compensation in any form from any outside party for any actions 

performed by him on behalf of the Company. 

f. The Intern shall, at all times during which he uses any Company facilities, act in a 

responsible and professional manner.  

g. The Intern understands and acknowledges that the reputation, status, standing and 

goodwill of the Company are of utmost importance. Hence, the Intern 

unequivocally agrees that he shall, during and after the end of the Term, support 

and promote the interest and reputation of the Company. Also, during and after the 

end of the Term, the Intern shall not disparage the Company, its Business, its 

affiliates, its executive management or any of its Interns, people, business relations, 

and also shall not otherwise do or say anything that could be reasonably expected 

to disrupt the good morale of any Intern or person of the Company or otherwise 

harm the Company’s goodwill, business interest or reputation in any manner 

whatsoever. 

h. The Intern shall at all times honour the spirit of this Agreement and shall do all acts, 

deeds, matters and things as may be necessary to give full effect to the terms of this 

Agreement. 
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i. The Intern hereby acknowledges that irreparable harm and injury would occur to 

the Company in the event of breach of any of the obligations under this Section 6 

by the Intern. The Intern agrees that the above list is not an exhaustive list and the 

Company has the right to amend, add or modify the same at any time that the 

Company may, in its sole discretion, deem fit. 

 

7. Intellectual Property 

a. The Intern agrees to make prompt and full disclosure to the Company or its 

designee of all Intellectual Property whether or not patentable or copyrightable, 

made or conceived by the Intern in whole or in part during the Term and which 

relate to, or arise out of the Business of the Company. Immediately after 

conceiving, reducing to practice, or making any Intellectual Property, the Intern 

must notify the Company and must unconditionally execute and deliver to the 

Company, without further compensation, all documents which may be necessary to 

prepare or pursue applications for letters patent upon the Intellectual Property and 

to assign and transfer to the Company all of the Intern’s right, title and interest in 

and to the Intellectual Property.   

 

b. All Intellectual Property is and shall be the sole and exclusive property of the 

Company. The Intern shall assign and transfer to the Company, without further 

compensation, any and all worldwide rights of the Intern, title and interest 

(including all rights to letters patent) in and to any and all Intellectual Property 

which the Intern conceives, discovers, makes or develops, either individually or 

jointly with others, or which arise out of the performance of the Intern’s duties to 

the Company.  The Intern, without further compensation, shall execute all papers 

and perform all other acts necessary to assist the Company to obtain and register 

rights to any Intellectual Property in any and all countries.   

 

c. The Intern hereby agrees that non-exercise, for any amount of time, by the 

Company, of the rights assigned to the Company by the Intern under this 

Agreement shall not be deemed to be a lapse of the rights assigned. 

 

d. The Intern agrees that all Work-For Hire will be and remain the sole property of 

the Company and all copies will be promptly delivered to the Company upon 

request and in any event not later than the date on which the Intern’s termination 

from the Company becomes effective.  The Intern hereby assigns all and any rights 

in such Work-For Hire to the Company.  The Company will have full and unlimited 

right to use all of the same, including use of any pre-existing proprietary rights 

owned by the Intern to the extent such proprietary rights are incorporated in the 

same by the Intern, without any claim or right thereto on the Intern’s part for any 

additional compensation.  

 

 



 

Page 6 of 11 

8. Non-Disclosure of Confidential Information   

a. During the Intern’s participation in the SIEP, unless provided otherwise in this 

Agreement, the Intern shall (i) hold all Confidential Information in strictest 

confidence; (ii) not copy, Electronically Transfer, or remove any Confidential 

Information from the Company’s premises without the specific authorization of the 

Company, and (iii) not directly or indirectly disclose, reveal or use for himself or 

others, or aid others in obtaining, any Confidential Information, other than as may 

be required in the bona fide performance of the Intern’s duties for and as authorized 

by the Company. 

 

b. After expiry of the Term, the Intern shall not share with or transfer to any Person, 

including but not limited to any competitors of the Company, any Confidential 

Information. Notwithstanding anything to the contrary stated in the previous 

sentence, nothing in this Section 8.2 shall be construed to limit the Intern’s right to 

use the expertise and skills developed and training obtained by the Intern during his 

participation in the SIEP, in furtherance of any trade or profession practiced by the 

Intern after conclusion of the Term. 

 

c. The Intern may, if required by applicable law, a court or tribunal of competent 

jurisdiction or any applicable regulatory or statutory authority or body, divulge or 

disclose any Confidential Information which has come or may come to the 

knowledge of the Intern during the Intern’s participation in the SIEP. The Intern 

shall, prior to making any such disclosure, provide the Company with adequate 

notice so as to enable the Company to obtain any protective orders as the Company 

may deem appropriate. 

 

d. The restrictions contained in this Section 8 shall cease to apply to any Confidential 

Information which may (otherwise than through the default of the Intern) become 

available to, or is within the knowledge of, the public generally. 

 

9. Return of Company Property  

All records, files, manuals, any form of electronic media, photo/videographic materials, 

software, keys, equipment or other tangible material, and all other documents, including 

but not limited to Confidential Information, relating to the Business of the Company 

(collectively “Property”) that the Intern uses, develops, receives, acquires or produces 

during the Intern’s participation in the SIEP, are the exclusive property of the Company. 

The Intern will not use or provide any such Property to any Person, except in the proper 

exercise of the Intern’s duties for and as authorized by the Company. At any time upon 

demand, the Intern shall, immediately and in no case later than within 3 (three) days from 

the date of demand, return to the Company all Property and all copies of such Property in 

the Intern’s possession or control. The Intern shall not make or retain any copies of any 

Property or Electronically Transfer such Property to the Intern’s personal internet account 

or to any third party. 
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10. Term and Termination 

I. The Company may, unilaterally and summarily, terminate this Agreement in the 

event of:  

a. There being, in the reasonable determination of the Company, dereliction or 

gross negligence in the performance of the Responsibilities by the Intern; 

b. The Intern being, in the reasonable and bona fide determination of the 

Company, guilty of fraud or misappropriation; 

c. There being, in the reasonable determination of the Company, material or 

continued breach by the Intern of any of the rules, regulations, standards and 

policies of the Company for the time being in force; 

d. There being, in the reasonable and bona fide determination of the Company, 

breach of representations, warranties, undertakings, covenants and/or 

obligations by the Intern under this Agreement; 

e. There being, in the reasonable and bona fide determination of the Company, 

misuse by the Intern of the Company’s property; 

f. The Intern is found guilty of any offence involving moral turpitude by the 

Company or under applicable law. 

II. In the event the Company terminates this Agreement on any of the grounds 

mentioned in Section 10.1 above, the termination shall take effect immediately 

upon receipt of the communication by the Intern and in any event not later than 

the expiry of 24 (twenty four) hours from the dispatch of the email/letter 

communicating such termination.  

 

III. The Intern’s participation in the SHI Internship Engagement Program is at-will 

and may be terminated by either party at any time by giving a 30 (Thirty) days’ 

notice or wages in lieu thereof. Such requirement of notice or wages in lieu 

thereof shall not be applicable in the event that the Agreement is terminated on 

the grounds of proven misconduct. The obligations and restrictions imposed 

upon the Intern under Sections 6.7. 7, 8 and 12 of this Agreement shall remain 

in full force and effect and shall survive the termination of this Agreement 

 

 

11. Indemnity 

 

The Intern agrees to fully and unconditionally indemnify defend and hold harmless the 

Company, immediately upon demand at any time and from time to time, against any loss, 

claims, damages, costs, charges and expenses (including reasonable attorney fees), actions, 

proceedings, etc., caused to or taken or made against or suffered by the Company by reason 

of or in connection with any breach of any covenants or undertakings contained herein. 
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The Company’s right to claim damages hereunder shall not constitute or be construed as 

penalty.  

12. Governing Law 

This Agreement shall be governed by and interpreted in accordance with the laws of the 

Republic of India and the Courts at Pune alone shall have exclusive jurisdiction.   

13. Severability and Enforceability  

It is the intention of the Company and the Intern that this Agreement shall be enforceable 

to the fullest extent allowed by law. This Agreement is divisible and separable so that if 

any provision shall be held to be invalid, unlawful or unenforceable, such holding shall not 

impair the remaining provisions. If any provision is held to be too broad or unreasonable 

in duration, scope or character of restriction to be enforced, such provision shall be 

modified to the extent necessary in order to legally enforce such provision to the fullest 

extent permitted by law. 

14. Assignment  

This Agreement may be assigned by the Company to any entity which purchases 

substantially all of the Company’s assets or purchases any subsidiary of the Company for 

whom the Intern has performed any services pursuant to this Agreement, and the Intern 

hereby absolutely and unconditionally consents to any such assignment. The Intern is not 

allowed to assign this Agreement. 

15. Entire Agreement 

This Agreement constitute the entire understanding between the Company and the Intern with 

respect to the subject matter contained herein, and supersedes any and all prior understandings, 
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representations ever made to the Intern, and agreements ever executed by the parties relating to 

this subject matter, unless specifically incorporated herein.   

16. Modification of Agreement  

Any modification of this Agreement shall be binding only if evidenced in writing by each 

party or an authorized representative of each party. 

17. Notice  

Any notice, request, demand or other communication (collectively "Notices") to be given 

under this Agreement shall be deemed to be duly given by either party hereto if:- 

sent by registered post addressed to the other party hereto at:  

In the case of a Notice to the Company –   

Attn:  

 HR Head 

 Sears IT & Management Services India Pvt Ltd,  

EON SEZ, Cluster – D, Wing – 2, 4th Floor, Kharadi Knowledge Park, Kharadi 

In the case of a Notice to the Intern -   

Hrushikesh Khot 

25/981, Ekta Colony, R.K.Nagar, Ichalkaranji - 416115  

       

 Any such Notice sent by registered post shall be deemed to have been given 48 (forty eight) 

hours after the time of posting and, in proving service, it shall be sufficient to prove that 

the envelope containing such Notice was properly addressed, stamped and put in the post. 

18. No Employment 

It is agreed between the Parties that nothing contained herein shall be deemed to construe 

an employment relationship between the Parties and the Company shall, accordingly, not 

be responsible to provide any statutory or other benefits to the Intern as are ordinarily 

available to the Company’s employees. Further, nothing in this Agreement shall be deemed 

to guarantee any form of employment with the Company to the Intern.   

19. Waiver  

No failure by the Company to exercise, nor any delay by the Company in exercising, any 

right, power or remedy hereunder shall operate as a waiver of that or any other right, power 

or remedy of the Company, nor shall any single or partial exercise of any right, power or 

remedy preclude any other or further exercise of that or any other right, power or remedy. 
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[signature page follows] 

IN WITNESS WHEREOF, each party to this Agreement has caused it to be executed on the date 

indicated below. 

 

For Sears IT & Management Services (India) Private Limited 

   
Rakesh Chawla 

(Authorized Signatory) 

 

 

Intern Signature: __________________________ 

 

 

 

Name of Intern: Hrushikesh Rajaram Khot 

Address of Intern: 25/981, Ekta Colony, R.K.Nagar, Ichalkaranji - 416115  
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 Joining Documents & Details 
 

 
On your date of joining you are required to report at the following address:  
 
Office Address: EON – Cluster D, 4th Floor, Wing 2, Kharadi Infrastructure SEZ, Plot No.1,  

Survey 77, MIDC, Kharadi, Pune 411014, India 
Contact Person: Mr. Dinil K. Nair/  Ms. Tejasi Kudtarkar 
Contact Number: +91- 9823936835/ 7391075722 

Contact Email ID: dinil.nair@transformco.com/ tejasi.kudtarkar@transformco.com  
Reporting Time: 9:30 AM (IST) 
 
We request you to kindly carry the following documents (Original and Photocopy for verification) as 
applicable, the same is mandatory and is required as part of the joining process. 
  

DOCUMENT CHECKLIST 

Sr.No Documents 

1 
PAN Card & Adhar Copy( Mandatory – Onboarding cannot be done if they don’t have Permanent 
Account Number (PAN) & Adhar Card) 

2 Age Proof Certificate- Birth certificate (or School certificates as DOB proof). 

3 

Academic Certificates - Mark sheets as well as Certificates starting from SSC to Post graduation 

3.1 In case of fresher hired from campuses: 

3.1.1 Minimum of 60% aggregate percentage is required respectively for SSC, HSC, 

Graduation and Post-Graduation (if applicable)   

If  final year/semester/trimester mark sheets are yet awaited, the associates can submit the same 
(maintaining adherence to 3.1., within 6 months from the date of joining 

4 Certificates supporting your professional courses/certifications 

5 5 Passport Size Photographs (with grey background) 

6 Copy of passport (All sheets) 

7 Copy of updated resume 

8 Copy of Internship Agreement Letter 

9 
For the stipend payment we will require your personal bank account numbers with the account 
proof ( Bank Statement/Passbook/Cancelled cheque) 

Note - All the above copies of documents need to be in order mentioned above 
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HRD/2T/1000999431/21-22 June 6, 2021

Ms. Pratima Anil Pawar

Sphurti Chowk,80 Feet Road

Vishrambag Sangli

Sangli-416416

India

Ph: +91-7385979620

www.infosys.com
askus@infosys.com
F 91 80 2852 0362
T 91 80 2852 0261
Bangalore 560 100, India
Electronics City, Hosur Road
44, Infosys Avenue
CIN: L85110KA1981PLC013115
INFOSYS LIMITED

Dear Pratima,

Welcome to Infosys!

Today, the corporate landscape is dynamic and the world ahead is full of possibilities! None of the amazing
things we do at Infosys would be possible without an equally amazing culture, the environment where ideas
can flourish and where you are empowered to move forward as far as your ideas will take you.

At Infosys, we assure that your career will never stand still, we will inspire you to build what's next and we
will navigate further, together. Our journey of learnability, values and trusted relationships with our clients
continue to be the cornerstones of our organization and these values are upheld only because of our people.

We look forward to working with you and wish you success in your career with us.

Warm regards,

RICHARD LOBO
EVP and Head Human Resources - Infosys Limited

Company Confidential - This communication is confidential between you and Infosys Limited 

Digitally signed by Richard Lobo
Date: 2021.06.06 15:22:29 IST
Reason: Digitally Signed
Location: Bangalore

Signature Not Verified



HRD/1000999431/21-22 June 6, 2021

Ms. Pratima Anil Pawar
Sphurti Chowk,80 Feet Road
Vishrambag Sangli
Sangli-416416
India

Ph: +91-7385979620

Dear Pratima,

Congratulations! We are delighted to make you an offer as Operations Executive - Trainee and your role is
Operations Executive .

Here are the terms and conditions of our offer:

Joining

Your scheduled date of employment with us will be 17-Jun-2021.

Location

Your location of training is MYSORE, India . The location of posting ("work location") would be
communicated to you upon successful completion of training. You may be asked to relocate to any of
our units, departments or the offices of our affiliates* and/or the offices of our customers, depending
on business requirements. In such an event, your remuneration and other benefits shall be determined
in accordance with the relevant Policies of the Company in that work location."

Please be advised that you, by accepting this offer, hereby give your irrevocable consent to the above.

* For the purpose of this agreement, "affiliate" means any entity that controls, is controlled by, or is under
common control with the First Party. For purposes of this Agreement, "control" means possessing, directly
or indirectly, the power to direct or cause the direction of the management, policies or operations of an
entity, whether through ownership of voting securities, by contract or otherwise."

Training

The training program will consist of classroom/virtual training and on-the-job training. The duration
of the classroom/virtual training will be based on the business requirement. Your continued
employment with the Company is subject to your meeting the qualifying criteria till the end of the
training and successful completion of the training.
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Probation and Confirmation

You will be on probation for a period of 12 months from the date of completion of the training and
your allocation to Unit. On successful completion of your probation, you will be confirmed as a
permanent employee. Your confirmation is also subject to your submitting the documents required by
the Company, details of which are enclosed in the Information Sheet in Annexure - IV.

Leave

You are entitled to Earned Leave, right from your date of joining. You will be eligible for 15 working
days of earned leave annually during probation. On confirmation as a permanent employee you will
be eligible for 20 working days of leave annually.

Leave is credited on a quarterly basis. The leave eligibility shall begin in the quarter of your joining the
Company, on a pro-rata basis. Leave year is the calendar year and not the fiscal year.

An illustration with other relevant information have been given in the Information Sheet. The Company`s
Policies also provide for Maternity, Paternity and Bereavement Leave. Further details will be provided to
you at the time of joining.

Increments and Promotions

Your growth and increase in salary will depend solely on your performance and contribution to the
Company. Salary increases are normally given on an annual basis.

Transfer

Your services can be transferred to any of our units / departments situated anywhere in India or
abroad. At such time compensation applicable to a specific location will be payable to you.

Agreement

Our offer to you as Operations Executive is subject to the execution of the Service Agreement. The
Service Agreement details the scope, terms and conditions of your employment, the necessary training
and the contractual obligations towards Infosys from the date of your joining and up to a period of 12
months from the date of allocation to a Practice Unit. The date of allocation to a Practice Unit is
generally the first day of the subsequent month post completion of training. You will be required to
complete the formalities on the Service Agreement at the time of joining. Please note, non-execution of
the notarized Service Agreement will result in denial of employment with the Company.
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You will produce all marks sheets and other relevant documents, at least till the penultimate semester. All
these proofs will need to be submitted on the day of joining. Further, you should have been declared as
passed by the relevant examination authority. The determination of the adequacy or authenticity of all or any
of the proofs and any condemnation of delay in submission of the same will be at the Company's discretion.

Passport and Driving License

It would be to your advantage to have a valid passport and a four-wheeler driving license at the time
of joining duty. Our offer to you is subject to your having a valid passport or producing a proof of
having applied for the same.

Compensation and Benefits

Salary

Your Total Gross Salary will be INR 18,581 per month. The break-up of your salary has been
provided in the Compensation Details sheet in Annexure - I.

In addition to your gross salary, you will receive an additional Personal Allowance of INR 461 per month.
This allowance will be paid to you during your probation period, on the condition that your base location
remains Bangalore/Mysore/Mangalore/Hubli. This allowance will be discontinued in case of a change in
your base location due to official or personal reasons or upon confirmation (whichever is earlier).

Ex - Gratia / Bonus 

You will be eligible for an Ex-Gratia/ Bonus payout which is calculated at 20% of the Basic Salary as
mentioned in the Compensation Details sheet at Annexure - I of this letter. The mode of payment for
Financial Year 2021-22 will be as follows:

95% of the bonus amount mentioned in the Compensation Details sheet will be paid out on a monthly basis.
The balance amount will be paid out in the end of the financial year.

Insurance 

You will be eligible to participate in a Group Health Insurance Scheme. You may choose to enhance
the coverage with other participatory optional health insurance plans (Platinum, Gold and Silver).
You will be covered by default under the Standard Plan which provides you and your family (your
spouse and two children up to the age of 22 years) with a cover of INR 4,00,000 per annum.
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You will be covered under the Group Life Insurance Scheme, managed by Infosys Welfare Trust which
provides you with a total Life Insurance cover of INR 6,200,000 of which INR 3,200,000 is covered
towards natural death, and INR 3,000,000 towards an accidental death. All employees become members of
Infosys WelfareTrust, by one-time payment of INR 250 and fixed monthly contribution of INR 200 . The
details of the Scheme would be available to you when you join the Company.

Notice Period

During the probation period, if your performance is found to be unsatisfactory or if it does not meet
the prescribed criteria, your training/employment can be terminated by the Company with one-month
notice or salary thereof. On confirmation, you will be required to give three month's notice or salary
thereof in case you decide to leave our services, subject to the Company's discretion. Where
circumstances make it necessary, the Company will have the discretion to relieve you only at the end
of the three months' notice period. Similarly, the Company can terminate your services by giving
three months notice or salary thereof.

In the event you do not successfully complete your training, or you are involved in an act that constitutes
misconduct, your training/employment can be terminated by the Company with immediate effect without
notice.

Background Checks

The Company may, at its discretion conduct background checks prior to or after your expected
joining date to validate your identity, the address provided by you, your education details and details
of your prior work experience if any, and to conduct any criminal checks. You expressly consent to the
Company conducting such background checks. In this connection, you are required to furnish the
documents listed in Offer Annexure for India.

If you fail to submit the necessary documents as required by the Company within the specified time period
or if the Company is not satisfied, with the outcome of the background checks, the Company, in its sole
discretion, reserves the right to withdraw this offer without notice and compensation or to take any
appropriate action against you, including, but not limited to termination of your employment.

When a background check raises any concerns regarding any of the details furnished by you and the
Company feels the need to further validate such facts, the Company may at its sole discretion, ask you for
further information, to substantiate the details that you have earlier provided to the Company, before
initiating appropriate action.

Please note that Infosys requires you to furnish a copy of your passport at the time of joining. If you are
unable to do so, the Company will initiate a criminal background check.
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Other Terms and Conditions

You agree not to undertake employment, whether full-time or part-time, as the Director / Partner /
Member / Employee of any other organization / entity engaged in any form of business activity
without the consent of Infosys. The consent may be given subject to any terms and conditions that the
Company may think fit and may be withdrawn at any time at the discretion of the Company.

Our offer to you as an Operations Executive is conditional upon your having fully completed your
graduation, without any active backlog papers. Your simple average should not be less than what was
specified during the selection process. You should also have completed all studies, course requirements and
examinations required for the award of the educational qualification recorded by you in your application for
employment with Infosys. You will be required to produce all marks sheets and other relevant documents at
the time of joining.

You will produce all marks sheets and other relevant documents. All these proofs will need to be submitted
on the day of joining. Further, you should have been declared as passed by the relevant examination
authority. The determination of the adequacy or authenticity of all or any of the proofs and any condonation
of delay in submission of the same will be at the Company's discretion.

You hereby acknowledge and agree to abide by all internal Policies of the Company, which you will be able
to access, upon joining, on the Intranet 'Sparsh'. These Policies cover various human resources and
administrative topics and procedures. The Company reserves the right to change these Policies at any time in
its absolute discretion.

Based on the nature of your work and business requirements, you may be required to work on rotational
shifts. If you are required to work on rotational shifts, you will be duly intimated of the change in your shift
timings. During rotational shifts, you will continue to be bound by the provisions of the working hour policy
of the Company. If the rotational shifts require you to work night shifts, the policy on night shift allowance
of the Company (if in force) will be made applicable to you.

You shall be required to sign certain mandatory agreements, including but not limited to the Confidentiality,
Intellectual Property Rights, the Code of Business Conduct and Ethics and your employment shall be
governed by all the rules and regulations, as amended from time to time, of the Company as applicable to
your employment with us. This offer is also conditional upon your acceptance and execution of the
Non-Compete Agreement (Annexure III).

This offer of employment constitutes the entire agreement between you and the Company regarding the
terms of your employment and it is the complete, final, and exclusive embodiment of your agreement with
regard to this subject matter and supersedes any other promises, warranties, representations or agreements,
whether written or oral. It is entered into without reliance on any promise or representation other than those
expressly contained herein, and it cannot be modified or amended except in writing signed by an authorized
officer of the Company.
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www.infosys.com
askus@infosys.com
F 91 80 2852 0362
T 91 80 2852 0261
Bangalore 560 100, India
Electronics City, Hosur Road
44, Infosys Avenue
CIN: L85110KA1981PLC013115
INFOSYS LIMITED

If any of the terms or conditions of this offer are found to be illegal or unenforceable, such terms shall be
treated as severable from the rest of the terms and conditions of this offer and the remaining terms and
conditions shall continue in force.

This agreement shall be governed by the laws of India and you hereby agree to the exclusive jurisdiction of
the courts in Bangalore, India.

Your employment will be governed by the rules, regulations and policies of the Company.
As a token of your acceptance of this offer, please bring a duly signed duplicate copies of the letter and all
the accompanying annexures, on the date of joining.

We welcome you to the Infosys family and wish you a rewarding career over the years to come.

Yours sincerely,

RICHARD LOBO
EVP and Head Human Resources - Infosys Limited

I have read, understood and agree to the terms and conditions as set forth in this offer letter.

Date: _________________________, 20______

______________________________________
Sign your name

__________________ _____________________
Print your full Name                          Location
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Digitally signed by Richard Lobo
Date: 2021.06.06 15:22:29 IST
Reason: Digitally Signed
Location: Bangalore

Signature Not Verified



ANNEXURE - I
(Compensation)

COMPENSATION DETAILS
(All figures in INR per month)

NAME Ms. Pratima Anil Pawar

ROLE Operations Executive

ROLE DESIGNATION Operations Executive - Trainee

1. MONTHLY COMPONENTS

BASIC SALARY 13,582

BONUS / EX-GRATIA (95% of the eligible amount (20% of Basic Salary) being paid out on a
monthly basis) 2,580

MONTHLY GROSS SALARY 16,162

2. ANNUAL COMPONENT

BONUS / EX-GRATIA - (Balance 5% will be paid out in the end of the financial year after adjusting
the advance (95%) paid out on a monthly basis) 136

3. RETIRAL BENEFITS

PROVIDENT FUND - 12% of Basic Salary 1,630

GRATUITY - 4.81% of Basic Salary* 653

FIXED GROSS SALARY (1+2+3) 18,581

TOTAL GROSS SALARY 18,581

OTHER BENEFITS

Scheme Eligible Amount In INR Interest Monthly Instalments
Margin Money
(To be borne by the employee)

SALARY LOAN
(subject to submission of 
Trainee Agreement)

12000
Nil 12 Nil

All the above benefits are as per Company's policies, which are subject to change from time to time. The disbursement of any loan / loan
allowance is subject to the fulfilment of all criteria defined for the same to the satisfaction of the Company as per the relevant loan / loan
allowance policy at that time

*The gratuity amount set out above is an approximation. Your eligibility and the final pay out of any Gratuity amounts will be
determined in strict accordance with the provisions of the Payment of Gratuity Act

Employee State Insurance ("ESI") may be applicable to employees as per the applicable statutory regulations. If ESI is applicable, the
employee and the employer will contribute towards ESI as per the provisions of the ESI Act, 1948.
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From: "Hiral Shah" <hirals552@gmail.com>
To: prashantpsatil2020@gmail.com

Date: 6/3/2020 3:44:12 AM
Subject: MBA2-2020-Hiral Shah

Dear Sir, 
Greetings of the day! 

I have been working at MIT-ADT University Pune since february 2020 as Full time Aptitude and Soft skills
trainer. 

Kindly consider it for my attendance. 

Thanks & Regards. 
Hiral Shah. 
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_________________________

     (Authorized Signatory)

________________________
Signature and date:
Name:  Rahul Sanjay Kanwade

Date:  31 Mar 2020

Mr.  Rahul Sanjay Kanwade 
Ganeshnagar Mallewadi  Miraj

Sangli  416416

Employee No:  1411582

Dear  Mr.  Rahul Sanjay Kanwade

Sub: Extension of contract

Further to our work assignment letter dated,  01 Jul 2018 we are pleased to inform you that with effect from   01 Apr
2020 your contract has been extended up to   31 Mar 2021.

Please indicate your acceptance of the above terms by signing and returning the duplicate copy to ROPS
Team, Bangalore Address mentioned below.

All other terms and conditions remain unchanged.

Yours sincerely,
For TeamLease Services Limited 

**This is a system generated document. Any unauthorized use, disclosure, dissemination, or copying of this document is strictly prohibited and may be unlawful.**

Doc ID:

TeamLease Services Limited., CIN No. U74140MH2000PTC124003
BMTC Commercial Complex, 8th Floor, 80 Feet Road, Koramangala, Bangalore - 560095.

Ph : (91-80) 33002345, Fax : (91-80) 33243001 www.teamlease.com
Registered Office: No 6, 3rd Floor, C Wing, Laxmi Towers, Bandra Kurla Complex, Bandra (East), Mumbai - 400051
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Offer: Computer Consultancy
Ref: TCSL/DT20217516762/Mumbai
Date: 14/07/2021

Ms. Pranjali Pramod Deshpande
Opposite To Barve Primary School, Abhaynagar , SangliAbhaynagar,
Barve Primary School,
Sangli-416416,
Maharashtra.
Tel# 91-8888124709

Dear Pranjali Pramod Deshpande,

Sub: Letter of Offer

Thank you for exploring career opportunities with TATA Consultancy Services Limited (TCSL). 
You have successfully completed our initial selection process and we are pleased to make you 
an offer of employment. 

This offer is based on your profile and performance in the selection process. You have been 
selected for the position of Graduate Trainee in Grade YG. Your gross salary including all 
benefits will be `1,90,926/- per annum, as per the terms and conditions set out herein. 

Kindly confirm your acceptance of this offer online through the option 'Accept Offer letter'. If not 
accepted within 7 Days, this offer is liable to lapse at the discretion of TCS this offer will be 
automatically withdrawn. 

After you accept this offer, you will be given a joining letter indicating the details of your joining 
date and initial place of posting. The Joining letter will be issued to you only upon successful 
completion of your academic course and you meeting the TCS eligibility criteria. 

You will also be issued a letter of appointment at the time of your joining after completing joining 
formalities as per company policy. Your offer is subject to a positive background check. 

COMPENSATION AND BENEFITS

BASIC SALARY
You will be eligible for a basic salary of `7,950/- per month. 
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BOUQUET OF BENEFITS (BoB)
Bouquet of Benefits offers you the flexibility to design this part of your compensation within the 
defined framework, twice in a financial year. All the components will be disbursed on a monthly 
basis. 

The components under Bouquet of Benefits are listed below. The amounts given here for each of 
the components below are as per pre-defined structure. However you may want to re-distribute 
the BoB amount between the components as per your tax plan, once you join TCSL. To design 
your Bouquet of Benefits, you may access the link to BoB in the "Employee Self Service" link on 
"Ultimatix", the internal portal of TCSL. Taxation will be governed by the Income Tax rules. TCSL 
will be deducting tax at source as per income tax guidelines. 

1. House Rent Allowance (HRA)
Your HRA will be `3,180/- per month. While restructuring your BoB amount to 
various components, it is mandatory that at least 5% of monthly basic pay be allocated 
towards HRA. 

2. Leave Travel Allowance
You will be eligible for annual Leave Travel Allowance which is equivalent to one month's 
basic salary or a pro-rata amount in case you join during the financial year. This will be 
disbursed on a monthly basis along with the monthly salary. To avail income tax benefits, 
you need to apply for a minimum of three days of leave and submit supporting travel 
documents. 

3. Personal Allowance
You will be eligible for a monthly personal allowance of of `0/- per month. This 
component is subject to review and may change as per TCSL's compensation policy. 

4. Food Card
You will be eligible for a Food Card. It can be used to purchase food items at all domestic 
VISA enabled restaurants and fast food restaurants including TCS cafeterias.As per the 
Pre-Defined structure you will be eligible for a Food Card with an amount of `500/- 
being credited to this card per month. However you may want to re-distribute the BoB 
amount between the components as per your tax plan, once you join TCSL. 

PERFORMANCE PAY

Monthly Performance Pay
You will receive a monthly performance pay of `1,500/-. The same will be reviewed on 
completion of your first Anniversary with the company and will undergo a change basis your own 
ongoing individual performance. 
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This Pay shall be treated as productivity bonus in lieu of statutory profit bonus. 

OTHER BENEFITS

Health Insurance Scheme
TCSL brings the benefit of health insurance cover to you and your dependants under the 
company's Health Insurance Scheme(HIS). 

HIS offers the following benefits: 

1. Basic Cover
i. Entitlement - Includes domiciliary expenses up to `6,000/- per insured person per 
annum and basic hospitalization expenses up to `2,00,000/- per insured person per 
annum. 

ii. Premium - Basic premium for self, spouse and three children is entirely borne by TCSL, 
provided these members are explicitly enrolled by you under the scheme. Additionally, if 
you wish to cover dependent parents/parents-in-law or remaining children, the applicable 
premium per insured person is to be borne by you. 

2. Higher Hospitalisation
Coverage under Higher Hospitalisation is mandatory. Under this scheme, you and your 
enrolled dependents will be automatically covered under Higher Hospitalisation benefits. 

i. Entitlement - You and your enrolled dependants will be entitled for `12, 00,000/- as a 
family floater coverage towards hospitalisation expenses, over and above the individual 
basic coverage. 

ii. Premium - For Higher Hospitalisation, a part of the premium will be recovered from your 
salary and the differential premium will be borne by TCSL. 

Maternity Leave
Women employees are eligible to avail maternity leave of twenty six weeks. Adopting or 
commissioning mother,may avail maternity leave for twelve weeks. For more details on the 
benefits and eligibility, once you join, please refer TCS India Policy - Maternity Leave. 

Loans
You will be eligible for loans, as per TCSL's loan policy. 

Tata Sons and Consultancy Services Employees' Welfare Trust (TWT)
You will become a member of the TWT, on completion of continuous association of one year 
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from the date of joining TCSL. A nominal annual membership fee of `250/- will be recovered 
from you for the same. The Trust provides financial assistance by way of grants/ loans in 
accordance with the rules framed by the Trust from time to time for medical and educational 
purposes and in case of death of members while in service. 

Professional Memberships
You will be eligible for reimbursement of expenses towards professional membership as per 
TCSL's policy. 

RETIRALS

Provident Fund
You will be a member of the Provident Fund as per the provisions of "The Employees Provident 
Fund and Miscellaneous Provisions Act, 1952", and TCSL will contribute 12% of your basic 
salary every month as per the provisions of the said Act. 

Gratuity
You will be entitled to gratuity as per the provisions of the Gratuity Act, 1972. 

TERMS AND CONDITIONS

1. Aggregate Percentage Requirements
Your appointment will be subject to your scoring minimum aggregate (aggregate of all 
subjects in all semesters) marks of 50% or above (or equivalent CGPA as per the 
conversion formula prescribed by the Board / University) in the first attempt in each of 
your Standard Xth, Standard XIIth, Diploma (if applicable) and highest qualification 
(Graduation/ Post Graduation as applicable) which includes successful completion of your 
final semester/year without any pending arrears/backlogs. As per the TCSL eligibility 
criteria, marks/CGPA obtained during the normal duration of the course only will be 
considered to decide on the eligibility. 

As communicated to you through various forums during the recruitment process, your 
appointment is subject to completion of your course within the stipulated time as specified 
by your University/Institute and as per TCSL selection guidelines. 

It is mandatory to declare the gaps/arrears/backlogs, if any, during your academics and 
work experience. The management reserves the r ight to withdraw/revoke the 
offer/appointment at any time at its sole discretion in case any discrepancy or false 
information is found in the details submitted by you. 

2. Training Period
You will be required to undergo class room and on the job training in the first twelve 
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months (including the TCS Xperience Program as set out herein below), during which 
period you will be appraised for satisfactory performance during/after which TCSL would 
normally confirm you. 

This confirmation will be communicated to you in writing. If your performance is found 
unsatisfactory during the training period, the company may afford you opportunities to 
assist you and enable you to improve your performance. If your performance is still found 
unsatisfactory, TCSL may terminate your traineeship forthwith. 

However, TCSL may even otherwise at its sole discretion terminate the traineeship any 
time if your performance is not found satisfactory. The terms and conditions of the training 
will be governed by TCSL's training policy. TCSL reserves the right to modify or amend 
the training policy. 

If you remain unauthorizedly absent for a consecutive period of 3 days during the training 
program, you shall be deemed to have abandoned your traineeship and your name will 
automatically stand discontinued from the list of TCS Xperience trainees without any 
further intimation/separate communication to you. 

3. Working Hours
Your working hours are governed by applicable law. You may be required to work in shifts 
and/or over time depending upon the business exigencies as permitted by law. 

4. Mobility
TCSL reserves the right to transfer you at any of its offices, work sites, or associated or 
affiliated companies in India or outside India, on the terms and conditions as applicable to 
you at the time of transfer. 

5. Compensation Structure / Salary components
The compensation structure/salary components are subject to change as per TCSL's 
compensation policy from time to time at its sole discretion. 

6. Increments and Promotions
Your performance and contribution to TCSL will be an important consideration for salary 
increments and promotions. Salary increments and promotions will be based on TCSL's 
Compensation and Promotion policy. 

7. Alternative Occupation / Employment
Either during the period of your traineeship or during the period of your employment as a 
confirmed employee of TCSL, you are not permitted to undertake any other employment, 
business, assume any public or private office, honorary or remunerative, without the prior 
written permission of TCSL. 
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8. Confidentiality Agreement
As part of your acceptance of this appointment as an employee with TCS you are 
required to maintain strict confidentiality of the intellectual property rights protected 
information and other business information of TCS and its clients which may be revealed 
to you by TCS or which may in the course of your engagement with TCS come your 
possession or knowledge unless specifically authorized to do so in writing by TCS. This 
Confidentiality Clause shall survive the termination or earlier determination of this 
Appointment. The detailed Confidentiality related terms and conditions are set out in 
Annexure 3. 

9. Service Agreement
As TCSL will be incurring considerable expenditure on your training, you will be required 
to execute an agreement, to serve TCSL for a minimum period of 1 year after joining, 
failing which, you (and your surety) will be liable to pay TCSL `50,000/-towards the 
training expenditure. Service agreement duration of one year refers to continuous service 
of 12 months from date of joining TCSL and excludes the duration of Leave without pay 
(LWP) and/or unauthorized absence, if any. 

10. Overseas International Assignment Agreement
I f  you are on international assignment, you wil l  be covered by the TCS India 
Policy-International Assignments (from India to other Countries) from the date of 
placement for an international assignment. Accordingly, you will be required to sign the 
Overseas International Assignment Agreement/s and any other applicable related 
documents pertaining to the international assignment for which you are being placed In 
case of every international assignment that exceeds 30 days, you will be required to 
serve TCSL as per the Notice Period mentioned below. 

This is to ensure that the knowledge and information gained by you during your 
assignment is shared and available to TCSL and its associates. This transfer of 
knowledge and information is essential for TCSL to continue to serve its clients and 
customers better. If you are deputed internationally for training, you will be required to 
sign an agreement to serve TCSL for a minimum period of 6 months on completion of 
training. 

11. Terms and Conditions
The above terms and conditions of employment are specific to your employment in India 
and there can be changes to the said terms and conditions in case of deputation on 
international assignments during the course of your employment. 
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12. TATA Code of Conduct
You are required to sign the TATA Code of Conduct and follow the same in your 
day-to-day conduct as an associate of TCSL. 

13. Notice Period
During your tenure with TCSL, either you or TCSL may terminate your traineeship / 
employment under this Agreement by providing 90 days written notice. The company 
reserves the right, to ask you to complete the notice period or adjust the earned vacation 
in lieu of entire or partial notice period. If your services, behaviour and/ or performance 
are not found satisfactory, TCSL may terminate your services by giving notice as 
mentioned herein above. No notice or payment in lieu thereof shall be applicable if your 
services are discontinued/terminated on account of any misconduct either during your 
traineeship period or upon completion of the traineeship period. 

You will be liable to pay TCSL `50,000/- in case you fail to serve TCSL for a minimum 
period of 1 year after joining in accordance with the Service Agreement clause. 

If you are covered under International Assignment Agreement, either you or TCSL can 
terminate the traineeship/appointment by giving 90 calendar days written notice as set out 
in the Separation Policy of TCSL. TCSL reserves the right if it is in the interest of the 
business and current assignment, to ask you to complete your notice period. 

14. Retirement
You will retire from the services of TCSL on reaching your 60th birthday as per the proof 
of age submitted by you at the time of joining. 

15. Pre-employment Medical Certificate
You are required to submit a Medical Certificate of Fitness (in the format prescribed by 
TCSL) which needs to be verified by a registered medical practitioner having a minimum 
qualification of MBBS to the Induction Coordinator. 

16. Employment of Non Indian Citizens
In case, you are not a citizen of India, this offer is subject to your obtaining a work permit 
and / or any other permissions and / or documentation as prescribed by the Government 
of India. 

17. Background Check
Your association with TCSL will be subject to a background check in line with TCSL's 
background check policy. A specially appointed agency will conduct internal and external 
background checks. Normally, such checks are completed within one month of joining.If 
the background check reveals unfavourable results, you will be liable to disciplinary action 
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including termination of traineeship/service without notice. 

18. Submission of Documents
Please note that you should initiate and complete the upload of mandatory documents on 
the nextstep portal as soon as the offer letter is accepted (subject to availability of the 
documents) 

Please carry the below listed Original Documents for verification on your joining day. 

- Permanent Account Number (PAN) Card - You are required to submit a copy of your PAN 
  card along with other joining forms, immediately on joining. As per Indian Income Tax 
  rules, the PAN number is a mandatory requirement for processing salary
- Aadhaar Card
- Standard X and XII/Diploma mark sheets & Certificate
- Degree certificate/Provisional Degree Certificate and mark sheets for all semesters of 
  Graduation
- Degree certificate and mark sheets for all semesters of your Post Graduation(if you are a 
  Postgraduate)
- Overseas Citizenship of India (applicable if you are not an Indian Nationality). For 
  Srilankan Refugee, a Refugee Identity card along with Work Permit is required
- Birth Affidavit on Rs100 stamp paper, if Birth Certificate not in English
- Any other affidavits on Rs100 stamp paper if applicable (name affidavit for multiple
names, signature affidavits,
  address affidavits etc.)
- Passport / Acknowledgement letter of passport application
- Gap/Break in career affidavit on Rs100 stamp paper, if gap is more than 6 months
- 4 passport sized photographs
- Medical Certificate (Should be made on the format provided by TCS along with the 
  Joining letter)
- An affidavit/notarized undertaking (Non-Criminal Affidavit, should be made on the format 
  provided by TCSL) stating :
  *There is no criminal offence registered/pending against you
  *There is no disciplinary case pending against you in the university

- If you were employed, a formal Relieving letter & Experience letter from your previous 
employer 

The original documents will be returned to you after verification.

In addition to the above original documents, Please carry Xerox copies of the below 
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documents 

 *PAN Card (Permanent Account Number)
 *Aadhaar Card (Not applicable for Nepal & Bhutan Citizenship)
 *Passport
 *NSR E-Card

19.  TCS Xperience Program
On joining TCSL, you will be given the benefit of formal training (TCS Xperience Program) 
at our offices, as identified, for such period as TCSL may decide. 

The said training forms a critical part of your employment with TCSL and is an ongoing 
process. TCSL continues to make investment on training and continuing education of its 
professionals. This will be of immense value to you as a professional and a large part of 
the ownership and commitment has to come from you. 

As TCSL progresses with these initiatives, monitoring performance will be an ongoing 
process and a formal evaluation will be carried out during the training. The evaluation 
criteria which will be very transparent will be used as a basis for allocating people to 
projects/roles. We would request that the training be taken very seriously to enable you to 
add maximum value to your professional and personal growth. 

20. Letter of Appointment
You will be issued a letter of appointment at the time of your joining and after completing 
joining formalities as per TCSL policy. 

21. Rules and Regulations of the Company
Your appointment will be governed by the policies, rules, regulations, practices, 
processes and procedures of TCSL as applicable to you and the changes therein from 
time to time.The changes in the Policies will automatically be binding on you and no 
separate individual communication or notice will be served to this effect. However, the 
same shall be communicated on internal portal/Ultimatix. 

22. Compliance to all clauses
You should fulfill all the terms and conditions mentioned in this letter of offer. Failure to 
fulfill one or more of the terms and conditions and/or failure to clear one or more tests 
successfully would entitle TCSL to withdraw this offer letter anytime at its sole discretion. 
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23. Data Privacy Clause:
(a) Your personal data collected and developed during recruitment process will be 
processed in accordance with the TCS Data Privacy Policy. The personal data referred 
therein are details related to contact, family, education, personal identifiers issued by 
government, social profile, background references, previous employment and experience, 
medical history, skillset, proficiency and certifications, job profile and your career 
aspirations. 

(b) It will be processed for various organizational purposes such as  recruitment, 
onboarding, background check, project assignment, performance management, job 
rotation, career development including at leadership level, diversity and inclusion 
initiatives, global mobility, wellness program, statutory and legal requirements and 
specific organizational initiatives in force during your tenure in TCS. 

(c) After you join TCS, there would be more sets of Personal Information (PI) attributes 
processed for various legitimate purposes. All of it will be processed with compliance to 
applicable laws and the TCS Data Privacy Policy. In some scenarios of your PI 
processing, you will be provided with appropriate notice and/or explicit consent might be 
obtained from time to time. 

(d) For the purposes mentioned above, your required PI may be shared with specific 
vendor organizations who provide services to TCS, e.g.  background check, health 
insurance, counselling, travel, transport and visa, payroll services, associate engagement 
activities, and financial and taxation services. 

(e) As TCS is a global company, your PI may be shared with entities outside India, limited 
for the purposes mentioned above and/or in this offer letter. 

(f) In case of oversees deputation, available privacy rights would be governed as per 
regulatory provisions and / or TCS policies/notice provided applicable at your overseas 
location. 
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Withdrawal of Offer
If you fail to accept the offer from TCSL within 7 Days, it will be construed that you are not 
interested in this employment and this offer will be automatically withdrawn. 

Post acceptance of TCSL Offer letter if you fail to join on the date provided in the TCSL Joining 
letter, the offer will stand automatically terminated at the discretion of TCSL. 

We look forward to having you in our global team 

Yours Sincerely, 
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For TATA Consultancy Services Limited

Girish V. Nandimath
Global Head Talent Acquisition & AIP

Click here or use a QR code scanner from your mobile

to validate the offer letter

Encl: Annexure 1: Benefits and Gross Salary
         Annexure 2: List of TCS Xperience Centres  
         Annexure 3: Confidentiality and IP Terms  

https://nextstep.tcs.com/campus?displayPage=ol_verf&authKey=Z0FZ0ZqTp3pFFbFFbULiTT6TUq4Up6pF90pZUF4U9LpZLFL8UF4U6q6698pZZxFZ9FpZL6L8Z4F


GROSS SALARY SHEET Annexure 1

Name Pranjali Pramod Deshpande

Designation Graduate Trainee

Institute Name Others

Table 1: Compensation Details (All Components in INR)

Component Category Monthly Annual

1) Fixed Compensation  

Basic Salary         7,950        95,400

Bouquet Of Benefits #         4,343        52,110

2) Performance Pay

Monthly Performance Pay         1,500        18,000

3) Annual Components/Retirals

Health Insurance*** NA         4,000

Provident Fund           954        11,448

Gratuity           382         4,589

ESI Contribution##         5,379

Total of Annual Components & Retirals         1,336        20,037

TOTAL GROSS        15,129      1,90,926

# Refer to Table 2 for TCSL defined Structure. In case, you wish not to restructure your BoB, TCSL

defined Structure as given in Table 2 will be applicable.

##Contribution towards Employees' State Insurance borne by TCS.

*** For HIS - Note that Rs. 7900 if the employee is Single. If the employee is married or married with Children 

then Rs. 3,900/- per beneficiary needs to be added to the above mentioned amount.

Component Category Monthly Annual

House Rent Allowance         3,180        38,160

Leave Travel Assistance           663         7,950

Food Card           500         6,000

Personal Allowance             0             0

GROSS BOUQUET OF BENEFITS         4,343        52,110

12TCS Confidential

TCSL/DT20217516762



Annexure 2
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Annexure 3

Confidentiality and IP Terms and Conditions 

1. Confidential Information
"Confidential Information" shall mean all Inventions and Know-how, information and 
material of TCS (including for avoidance of doubt any Confidential Information of its 
Clients) that comes into the possession or know of the Associate and shall include the 
following: 

(a) Any and all information processing programs, software, properties, items, information, 
data, material or any nature whatsoever or any parts thereof, additions thereto and 
materials related thereto, produced or created at any time by TCS or the Associate in the 
course of or in connection with or arising out of the Associate's association with TCS. 
Program/Software shall mean source code and/or machine instructions wherever resident 
and on whatever media and all related documentation and software, 

(b) All other information and material of TCS relating to design, method of construction, 
manufacture, operation, specifications, use and services of the TCS equipment and 
components, including, but not limited to, engineering and laboratory notebooks, reports, 
process data, test data, performance data, inventions, trade secrets, systems, software, 
object codes, source codes, copyrighted matters, methods, drawings, computations, 
calculations, computer programs, narrations, flow charts and all documentation therefore 
and all copies thereof (including for avoidance of doubt any such material belonging to the 
Clients of TCS). 

(c) Corporate strategies and other confidential and proprietary material and information, 
which could cause competitive harm to TCS if disclosed, 

(d) Customer and prospective customer lists, and 

(e) All other information and material, which may be created, developed, conceived, 
gathered or collected or obtained by the Associate in the course of or arising out of the 
association with TCS or while in or in connection with or for the purposes of his/her 
association with TCS or any of the operations and entrusted by TCS to the Associate. 
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2. Associate's Obligations
Associate agrees to treat the Confidential Information as strictly confidential and a trade 
secret of TCS. Associate agrees not to use, or cause to be used, or disclose or divulge or 
part with either directly or indirectly the Confidential Information for the benefit of or to any 
third parties except for or on behalf of or as directed or authorized by TCS or to a person 
having a valid contract with or need under TCS, any Confidential Information. Upon 
termination of employment, the Associate agrees to surrender to TCS all Confidential 
Information that he or she may then possess or have under his or her control. 

3. Intellectual Property Rights
Associate agrees and confirms that all intellectual property rights in the Confidential 
Information shall at all times vest in and remain with or belong to TCS and Associate shall 
have no right title or claim of any nature whatsoever in the Confidential Information. 
Associate shall promptly disclose to an authorized officer of TCS all inventions, ideas, 
innovations, discoveries, improvements, suggestions, or reports and enhancements 
made, created, developed, conceived or devised by him or her arising out of his or her 
engagement with TCS, including in the course of provision of services to the Clients of 
TCS and Associate hereby agrees and confirms that all such intellectual property rights 
shall at all times vest in and remain vested in TCS and agrees to transfer and assign to 
TCS any interests Associate may have in such intellectual property rights including any 
interest in and to any domestic or foreign patent rights, trademarks, trade names 
copyrights and trade secret rights therein and any renewals thereof. On request of TCS, 
Associate shall execute from time to time, during or after the termination of his or her 
employment, such further instruments, including without limitations, applications for letters 
of patent, trademarks, trade names and copyrights or assignments thereof, as may be 
deemed necessary or desirable by TCS to perfect the title of TCS in the intellectual 
property rights and to effectuate the provisions hereof. All expenses of fill ing or 
prosecuting any application for patents, trademarks, trade names, or copyrights shall be 
borne solely by TCS, but Associate shall co-ordinate in filing and / or prosecuting any 
such applications. Associate hereby expressly waives any "artist's rights" or "moral 
rights", which Associate might otherwise have in such intellectual property rights. 
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4. Prior knowledge
Associate acknowledges that prior to his or her appointment by TCS, he or she had no 
knowledge of the Confidential Information of TCS and that such Confidential Information 
is of a confidential and secret character and is vital to the continued success of TCS's 
business. Associate further acknowledges that he or she is associated with TCS in a 
capacity in which he or she will become acquainted with all or part of such Confidential 
Information. In order to safeguard the legitimate interests of TCS in such Confidential 
Information, it is necessary for TCS to protect such Confidential Information by holding it 
secret and confidential. 

5. Use of third party material
Associate expressly agrees that it shall not in the course of his or her association with 
TCS and while working on the premises or facilities of TCS or its Clients or in connection 
with the development of any intellectual property rights or work for or on behalf of TCS, 
use any third party material or intellectual property rights except those intellectual 
property rights provided by TCS or expressly authorised by TCS or without having proper 
authorisation or license or approval of the respective owner of such intellectual property 
rights. 

6. Security policies and Guidelines.
Associate agrees to abide by and be bound by any and all policies, documents, 
guidelines and processes including IP, Security and Confidentiality of TCS in force from 
time to time whether expressly endorsed or not. 

7. Restriction on Associate's Rights
Associate agrees that he or she shall not make, have made, replicate, reproduce, use, 
sell, incorporate or otherwise exploit, for his or her own use or for any other purpose, any 
of the Confidential Information including intellectual properties of TCS that is or may be 
revealed to him or her by TCS or which may in the course of his or her employment with 
TCS come into his or her possession or knowledge unless specifically authorized to do so 
in writing by TCS. 

8. No License
TCS and Associate agree that no license under any patent or copyright now existing or 
hereafter obtained by TCS is granted, agreed to be granted, or implied by the terms of 
this Agreement, or by the disclosure to Associate of the Confidential Information. 
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9. Equitable Rights
Associate acknowledges that any Confidential Information that comes into the possession 
and / or knowledge of Associate is of a unique, highly confidential and proprietary nature. 
It is further acknowledged by Associate that the disclosure, distribution, dissemination and 
/ or release by Associate of the Confidential Information without the prior written consent 
of TCS or any breach of this Agreement by Associate will cause TCS to suffer severe, 
immediate and irreparable damage and that upon any such breach or any threat thereof, 
TCS shall without prejudice to any other remedies available to it, be entitled to 
appropriate equitable relief including the relief of specific performance and injunctive 
relief, in addition to whatever remedies it might have at law. 

10.  General
(a) The provisions hereof shall be interpreted, determined and enforced in accordance 
with the laws of India. 

(b) In the event of any dispute or disagreement over the interpretation of any of the terms 
herein contained or may claim or liability of any party including that of surety, the same 
shall be referred to a person to be nominated by TCS, whose decision shall be final and 
binding upon the parties hereto. Subject to the above, the arbitration shall be governed by 
the Arbitration and Conciliation Act, 1999 or any modifications or re-enactment thereof. 
Associate confirms that the fact that the arbitrator shall be a nominee of TCS shall not be 
a ground for objecting to such arbitration or challenging the decision of the arbitrator. The 
venue of arbitration shall be Mumbai. Subject to the above arbitration clause, the Parties 
agreed to the binding jurisdiction of the Courts at Mumbai under the laws of India. 

(c) If any provision hereof shall be found by a judicial tribunal to be contrary to governing 
law, it shall be deemed null and void without annulling or rendering invalid the remainder 
of the Agreement and if the invalid portion is such that the remainder cannot be sustained 
without it, the Parties herein shall find a suitable replacement to the invalid portion that 
shall be legally valid. 

(d) This Confidentiality clause along with other documents executed by Associate or 
referenced in any such documents constitutes the entire understanding between the 
parties and supersedes all prior agreements and understandings pertaining to the subject 
matter thereof. No delay of omission of either Party in exercising or enforcing any of their 
rights or remedies hereunder shall constitute a waiver thereof. 
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(e) This Confidentiality clause may not be amended except in writing signed by authorized 
representatives of both parties. 

(f) The obligations of Associate in terms of this Confidentiality clause shall continue during 
the term of or in the course of the employment of the Associate with TCS and shall 
continue thereafter in perpetuity. 
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