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MGmail School of Audiology & Speech Language Patholgy Bharati Vidya Peeth 
cbvpasip@gmail.com> 

Annual Campus Placement Meet 2021- Aanvii Hearing Solution HR Aanviihearing <hr@aanviihearing.com> 

To: "BV(DU) School of Audiology & Speech Language Patholgy" <asip@bharatividyapeeth.edu> CC: Sneha Beula <sneha.beula@aanviihearing.com>, Mehul Sanghvi <mehul.sanghvi@aanviihearing.com> 
Wed, Jun 30, 2021 at 12:58 PM 

Dear Team BVP, 

Greetings! 
It was our privilege to conduct campus selection from your reputed organisation. Below mentioned are the names of the candidates who have been shortlisted from our end for the final round of 
discussion. The appointment proposal and procedure will be updated once we have a final discussion with the 
candidate regarding the placement (Location ) and package discussion. 
Selected candidates from BASLP Batch from our end. 

Sharvari Ravindra Deshmukh 
Sejal Gunjal 
Nitant Kewal 

.Madhura Sakpal 
Selected candidates from MASLP Batch from our end. 

.Rashika Jalan 
For the final discussion, we would request you to provide their contact details to us so that we will be sure of the selected 
candidates and their location of placement and would be only contacting the same through you. Let us know if there is any different proposal from your end. 
Regards, 

Manisha Shah 
9886156595
HR Manager 
Aanvii Hearing Solutions Private Limited 
[Quoted text hidden] 

DrC. S. Vanaja 
Principal

Bhrati dyaner:th
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aihology Speech La, 
Pune-Satara iRoad,Pune-43.

RCI No.- AO5461 



MGmail School of Audiology & Speech Language Patholgy Bharati Vidya Peeth 

cbvpaslp@gmail.com> 

Campus interview 
Gauri Belsare <gsbelsare@gmail.com> 
To: "BV(DU) School of Audiology & Speech Language Patholgy" <aslp@bharatividyapeeth.edu> 

Sat, Jul 3., 2021 at 4:36 PM 

Thank you for allowing me to participate in the Campus interviews 
We have selected following candidatess 

Sejal Gunjal 
Rudravi Jain 
Aparna Devarshetty 
Kindly convey the selection to the candidates 
I will be grateful if I can get their phone numbers so that we can directly talk to the candidates 
Yours sincerely 
Dr. Belsare 
Sent from my iPhone 
Quoted text hidden 

Quoted text hidden] 

Disclaimer http://mail.bharatividyapeeth.edu/disclaimer.htm 
<aditi oswal resume.pdf> 

<Aditi Kasiwal Resume.pdf> 

<CV.Nitant.pdf> 

<APARNA DEVARSHETTY (RESUME).pdf> 

<MD Shahzada.pdf> 

Rudravi Rajesh Jain (CV).pdf> 

<SEJALpdf> 

<Sharvari Deshmukh cV.pdf> 

<Simi Wagholikar CV.pdf 

<snehal purkar Resume.pdf> 

Tanisi Mittal.pdf 

<Ishita Kapoor.pdf> 

POOJA PALLAVI (CV),pdf> 

ana <Gauri M Pathak-Curiculum Vitae.pdf> Dr 

<Qumail.pdf> Bha 

<CV- Sakshi.pdf> 

Spc Pune.la ROu, PunE43. 

RCI No.- AQ5-o! 
<Rashika.pdt> 

<Arpita-CV-pdf.pdf> 

Disclaimer :- http://mail.bharatividyapeeth.edu/disclaimer.htm 



M Gmail 
School of Audiology& Speech Language Patholgy Bharati Vidya Peeth 

cbvpaslp@gmail.com> Annual Campus Placement Meet 2021 

Wed, Jun 30, 2021 at 4:09 PM 

Kalyani Mandke <kalyani.mandke@gmail.com 
To: "BV(DU) School of Audiology & Speech Language Patholgy saslp@bharatividyapeeth.edu> To 

The Coordinator, 
Annual Campus Placement Meet 2021 School of Audiology and language Pathology Pune 

Sir, 
Thank you for giving the opportunity to Mandke Hearing Services to participate in placement interview meet 2021. 

I have short listed following candidates from the pool. 1) Gauri pathak 
2) Tanisi Mittal 
3) Sejal Gunjal 
4) Madhura Sakpal 
5) Nitanat Kewal 

OC 

S 
r 

in 

I shall get in touch with these individuals with in a week time. 

nar 

Thank You for your cooperation. 

y 

Kind Regards 

log 
S 

Kalyani Mandke 
Mandke Hearing Services 

ned 
m 
d Quoled text hidden) 

[Quoted text hidden) 
Disclaimer - http://mail.bharatividyapeeth.edu/disclaimer.html 
<Madhura Sakpal CV-PDF.pdf><CV-Nitant.pdf><Afzal-CV.pdf><MD Shahzada.pdf><SEJAL.pdf><Sharvari 
Deshmukh CV.pdf><Simi Wagholikar CV.pdf><Tanisi Mittal.pdf><Gauri M Pathak-Curriculum Vitae.pdf> 

<Ishita Kapoor.pdf><POOJA PALLAVI (CV).pdf><CV - Sakshi.pdf> Disclaimer:- http://mail.bharatividyapeeth.eduldisclaimer.htm! 

Dr.C. S. Vanaja 
Princina' 

Bharati V:G 
. (Dee to bel 

Spec Pune-Saiara fRuau,i ine-43. 

RCI No.- A05461 



MGmail School of Audiology & Speech Language Patholgy Bharati Vidya Peeth 

<bvpasip@gmail.com> 

Annual Campus Placement Meet 2021 

neeta naik <neetanaik2@gmail.com Thu, Jul 1, 2021 at 9:50 AM 

To: "BV(DU) School of Audiology & Speech Language Patholgy" <aslp@bharatividyapeeth.edu 
Thank you for the opportunity to conduct interviews on 28th June 2021 
nave only one part time position at present. I have short-listed the following candidates 
1. Aditi Kasliwal 
2. Rudravi Jain 
3. Manali Kela 
We can appoint one candidate from end of August. We will be in a position to offer a salary of Rs. 30000/- for 6 hours a 
day (part time) job, Monday to Saturday. I can send the job profile and further details later. Could you please let me know 

further procedure to folow. 
[Quoted text hidden] 

[Quoted text hidden]] 

S.Vanaja 
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RCI No.- AO5461 
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Eatending Your Fnterprrs 

28-May-2021 

Joycee Jerome 

B 503 Vinay Classic, Near Skstone, Mira Road E 

Thane, Maharashtra 401107. 

India 

Letter of offer 
Dear Joycee,

With reference to your application and the subsequent interview you had with us, we are tA 
pleased to inform you that you have been selected as Associate - Ops in WNS Global 

Services Pvt. Ltd. based at our Mumbai Airoli office. The key components of your 
offer are as detailed below: 

THE PYLPNE3 Career band: Your career band would be Professional. 
pIAANGAA 

Role band: You would be placed in role band A. 
SR 1A 

Title: The title that you would be using both internally and externally would be Associate 
-Ops. 

Compensation: Your Total Gross Pay will be INR 3,48,325 (Indian Rupees Three 
Lakh, Forty Eight Thousand, Three Hundred And Twenty Five Only) per annum 
which is inclusive o Fixed Pay and Variable Pay/ Performance Incentive. The detailed 
break-up of your compensation is given in the Annexure II for your reference. 

Joining Date: You are expected to join us by 31-May-2021. 

Place of work: Your place of work will be Mumbai - Airoli. However, your services are 

transferable, and you may be assigned after reasonable notice, to any location in India or 
abroad where the Company or any one of its associates or customers conducts business. 
While on transfer you will be governed by the rules, regulations and conditions of service 
of that location. 

DIRECTOR 
Bharati Vidyapeeth 

(Deemed to be University) 

Accepted and Agreed For WNS Global Services Pvt. Ltd. 

S ASng Centre For Health Management
Adil S Nargolwala
Corporate VP - HR 

Head Talent Acquisition Group 

Studies and Research 
Pune-Satara Road, Pune-3. Candidate's Name & Signature

Ir,NS Globul Serr ier Pt. Lid, Plaut No:10, Godre & Boy ce Compley, Projshanagar, LBS Marg. Fiklhroli (Wes. 
Mumbai, Maharas hna. 400070 1ndia Tel: +91 22 4095 2100 Fa +9i 22 251S S307 CIN: U72200.H1 996 PICI 00196 
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Annexure I 
Name 

Joycee Jerome 
Associate Ops 

TItle 

Role Pand 
BU /EU A 

Travel Compensation Component 
Amount(INR) Amount(INA) Ref 

Per Month Per Annum Basic Salary 

9075 ,06,9 900 HoUSe Rent Allowance 
4,539 A50 ty Compensatory Anlowance 

2,217 608 Sub Total -1| 

15.8 30 ,89,9 958 
tentVe {a) 

(a) 2 390 B.6 Company's contrbution to Provident Fund (1) 
1.355 6.2 61 Lompany't contribution to ESI (3) 

592 , 1 06 Sub Total 

52.042 4.337 
TotalFxed PaY 

C A8 20,167 2,42.000 Bonus Incenbve at Maximum Level (4) 
(b) 11,250 1.35.000 Gross Pay (CTC) at Minimum Level 

Gross Pay (CTC) at Maximum Level 
D C 0 .167 2.42.000 

E - D (b) -(a) 29.027 3,48,32 BENEFIT 
ratuty payable As per Payment ot Gratuity Act. 1972 

Note 

Company's contribution to Provident Fund (PE): In cases where PF wages is above the statutory maximum limit of INR 15.000/- D.m.. yo 

1952 

have an option to choose the deduction of 12% on actual PF wages. In such situation, various component of the compensation wil De adjusted 
to accommodate your request PF wages considered for this calculation will be as per Employee Provident Fund and Miscellaneous Provisions 
2)The Company provides following discretionary Insurance benefits: 
a) Mediciaim Benetit. For Selt or Family Floater, as per Company policy D) Personal Accident Insurance: For Employee, as per Company Policy c) Lite Insurance. For Employee. as per Company Policy 
d) Parents can also be covered individually or through a Floater at an annual premium as per the company policy. You would have to enroll and pay the sum separately through payroll. 

Note: The company reserves the nght to make approprlate changes to the insurance plan as and when necessary. ) Company's contribution towards ESI Scheme will be as per Employees state Insurance Act, 1948 and is currently 3.25% of the monthly Salary 
4) YOu will be eligible to participate in the Company's Bonus/ Incentive scheme applicable to your process. The Bonus/ Incentive at max1mum level is nclusive of Bonus / Incentive included in the Total ixed Pay. The Bonus / Incentive will be paid basis the requirements of Payment of Bonus Act, 1965. your performance and BUICompany performance. 

DIRECTOR 
3harati Vidyapeeth 

(Deemed to be University) 
Centre For Health Management 

For WNS Global Services Pvt. Ltd. 
Accepted and Agreed 

S. Sng 
Studies and Research Adil S Nargolwala 

Corporate VP - HR 

Head Talent Acquisition GroupP 

Pune-Satara Road, Pune-43. 
Candidate's Name & Signature 

1NS lo tuel Sen iu es 'h lid, Plamt No:20. Gor ej & Boyce Conples, Projs anagar, LBS Marg, Vikhnoli (West), Mumba,Maharashna 400070 Jndut Tel: *91 *" 1093 100 Fax +9 2318 S0 CIN: U72200.MH1990PTC 100196 



sanchetl 
Institute for Orthopaedics & Rehabilitatlon
(Recognlsed Post-Oraduate Teaching &Research Institute by Pune University)16, Shivajinagar, Pune 411 005. Phone 2809 9909, 2799 9999, Fan 2563 3233 Email : into@nanchetihospital org Website www.sanchefihospital org 

For appointment 020 20909030, Motile ononseonPAS 

For Emerperwy Medical Servicas Diol 105757 

80 9001:2008 & NABH ACCREDITED HOSPITAL 

Date: 07/12 2020 

Dr. Renuka Raje 

DIO Anil Raje near Mahatma Fule Sabhagruh, 
107/108 Saiprasad apt, Reshimbag Chowk, Vakilepeth, Hanuman Nagar, 
Nagpur 
Maharashtra 415015. 

Dcar Dr. Raje 

This has relerence to your application for employment in our Company We are pleased to appoit you 
as "Co-ordinator" in leve! "2" in the Quality Department at our hospital, with effect from 07/12/2020 
on the following terms and condtions: 

1. Your remuneration will be as per the Annexure, which forms part of this appointment letter. 
2 Payment of all the remuneration will be subject to policies, rules and regulations of the 

Company, as applicable from time to time. 

3 Your remuneration is confidentil belween you and the Company and you are obliged to 
maintain absolute secrecy of the terms and conditions of your employment. 

4. You shall abide and be bound by the establshment's Service Rules as these Service Rules 
shall form part of this contract of employment You will also carry out and abide by any 
instruction, House Rules and fice Orders ssusd by the Management trom lime to time. Your 
appointment and continualion in servIce IS Subjec! to sauslactoy verification of our credentiais 
tesimonials, etc, and not having concealed any materal infomation from us or having given 

false particulars in your applicaluon. 

5 You will be on probalion for a period of six months froi the date of your appointment whichi 

deemed necessary may be extended, Durng the period of probation, Company reserves the 

rigbt to terninate the enmployment relationship without assigning any reason 

6. On successlul completion of y0ur probation period, you shal be eligible tor contunmaton in thte 

service of the Company and the sang shal be commuricatad in writing to you tn case vou do 

rol receivp this written communicalon, your slalus slial realn that of a probationo o anv 

Case you have to servo a nolue petIO0 ot wo onine Dunng the nolice period given by you 

you arc required to comypiulsorly ser0 Ihe Organ7 aluyn unlesa the same is speciticaly relaxed 

or Waved by the Company 

7 Ir case you leave our cmpto/nent wihoul givinng pricG 0Ce ol 1wo months, Wi shalt have the 

ndrduct a anOVnt euyalont to the noliCe poen o 1y nioilh's goss saary trom ay 

anovnt that may be payabu to you or call upor to rike Iht: paymant an heu cf shortal n 

ire perIod, hes de 1akng aCon for breach of conta 

Ome letter of Dr, Renukr Rale 



Instlitute for Orthopacdics & Rehabitatiom
Recoghteed Post anduate Teaching& Roseareh Inetitute by Pune Unlversity)

16 3Vag,Pune4M 005 Phone 2809 0099 2799 9999 Fax 2563 3233 
Em o@6hethospra.org Webeite www.sanchelhospilal org 

or Rpponirel :020 2899839, Mobile:0868880884 
Por Bmergery Mec cai Servces Dial 105757 

190 90012008 & NABHACCREDITED HOSPITAL 

nol aleady profioent, you tha se to heve profcency in the use of compulars within 
tthe hrsl 3 months of the tommencemert of your employmert wih the Company to he fevet 
decided as necet sary by the Compary lor workng in Ihe Hosptal The Company will offer 

training assislance and pudance as deemed nece ssary to en able you acquire Lhis proficiercy 
and you thal make ail effot on your part On testing ater 3 months of service f your levef of 
computer proloency is found to be kower lhan the orm hen the Compary shall have the night 
to take any achon as deenved approprite, ncluding dscontinuance of serv.es 

9Eeene Leter will be iSsued only after the empoyee ompletes 2 Years ot Contnuus 
Servce with Sanchetu Hospital 

10 Employees will have to serve the entire notce period of 2 Months In case of 24 hour 

resagnathon or Shortfall in notice period no experience letter will be provided to the empioyee 

1 Ounng your employment with the Company, the Company may, at any time at its scle 
drscrebion station you in any other locaton in India. The Company shall also be enttled at any 
tme to transler you to any of its Afilates, Subsidiaries or Sister Companies with or without any 
changes to the terms and conditions and you shall comply with all directions and instructons in 

that regard 

12 You will keep the Management informed of any change in your residential address in case of 
your inability to do so, any communication sent al the address available with the Management 
will be deemed to have been served on you 

13 You shall devole your whole time and attenion to your employment with the Cumpany and 
shall discharge your duties such that you undertake nol to engage yourset directy or indirectly 

with, or without remuneralion in any other employment, serice or calling of any nature 

whatsoever without wnten pemission from the Company 

14 You will not at any tume without the consent in wriling ot the Comparny during the term of your 

service with the Company or after the lerminatlion of service by notce, discharge or otherwise, 

make known or divulge in any manner whals0ever any intormaton which while in the service 

of the Company you have acquired as secret noimaton concerning the techncai processes, 

patents, transactions, finances or afars ot the ompany in addition, you shal be bound by 

the decision ol the Company in regaid lo publicalons witlen or otherwise, of any work with 

which you may be assoclaled. ll is, however, mulually agreed that this undetaking shall in o 

way affect your righl to make use of the general kinowe0ge and SAJM, whuch you have acquired 

in the service ol the Company. 

15 Jf you or your dependanl lanily members curieniy a duruy he lenure ol inploynent hae 

a ftinancialigainful inlerest in any business wil SIOR, hon it would te obleal n have 

to make a witten declaraion to Ihs offecl fo Uhe Management In uture part 

dependent famly members onler nto ay u DUSine65, ho sane may 

immediatply to Ihe Company 

Appointment
fetter of Dr. Renuka Ralo 

Page 2 

DIRECTOR 
Bharati Vidyapeeth 

(Deemed to be University)Centre For Health Management Studies and Research 
Pune-Satara Road, Pune-43. 



sancheti 
Institute for Orthopaedics & Rehabilitation(Recognlsed Post-Graduato Toaching & Research Institute ty Pune Usiversityj 16, Shivajinagar, Pune 411 005. Phone 2809 9099, 2799 YAs. Fs 263 ST E-mail into@sanchelihospitel.or9 

Wobsile www.sanrum oal u For appolntmont: 020-28999839 Mobllo G88BA0AS For Emorgoncy Medicai Sorvicos Dal 105757 
ISO 9001 2008 & NABH ACCREDITED HOSPITAL 

16 I at any time you shall, by your conduct, render yourself incompelent to penorm s es r you should be dishonest, disobedient, intemperale, irregular in attendanot, tom, a subversive of discipline and good conduct or an act unbecoming of an empicy Eny TES Of the ternms of your appointment or any of its stipulations hetein conta ned the ComEy sal without prejudice to any of its ights under the terms herein be entied i iemnale vau employment forthwilh withoul nolice or payment in lieu of notice and to deduci from your saiary or other emoluments (if any) then due to you, the amount of any loss the Companym2y ave sustained 

17 This appointmment is subject to you being found medically ft by our Medical ConsJta nt r he Company's medical examination You can also be subjected to the Compary s meJka 
examinalon by our Medical Consultant from time to time dunng the coUSE Vour 
employnient and the continuance of your appointment shall be subject to your heing meIcally fit 

18. The date of birth enlered by you in the service records of the Company at the commencenem 
of your employment will be binding and conclusive arnd you will not be entitied to aise an 
dispute later on the date of birth so recorded so as to seek continuatAn n sevAY1 
monetary benclils 

19. It is a cond1tion of your employment with the Company that you will retire trom the servccs o 
the Company on attaining the age of 58 years, without notees whatsoever fiom the compary 

in this regard 

20. Upon leaving the employnment of the Comparny. you shall not take with you an orope te 

formulae, drawing, blue print of other teproduction or any other dala tablns aulamns 

letlers or other documents of any olher WIilng or copy of wril1ng of any nalurc whaterw 

pertaining to the business of the Company You shall also not rolan ar coprs o 

teproductlion of any documents in physical, electroniC Or any fomal relatng tc thc afiairs ot the 

Company 
21. It is agreed that it shall be open to the Company trom time to tine to add and'or to modity anv 

remuneration, benefit, lacility, or perquisite that may have been extendod te yon on a reiow 

of the Company's furnctioning, fnances and prospects and your pertorn1ance arnd that vou hal 

be bound by the Company's decision in this regard 

22. On ceasing to be in the employ1nenl of lhe Cornpany you shal return torthwith a Ihe 

properties of the Company that are entrusted at the ume of emipleymenl andor dunng the 

course of employment with the Company 

PAHE3 
Appointmeit 

letter of Dr. Renuka Re/e 

DIRECTOR 
Bharatiioyape 

Centreo Health 1anagoment 
Studie anrd esear'h 

Pune Sarara Road Pune 42 



sancheti Institute for Orthopaedics & Rehabilitatlon(Recognieed Post -Graduate Teaching&Research Institute by Pune Unlversity) 16 Shvajrager, Pune 411 005 Phone 2809 9999 2799 9999 Fx 2553 3233 E mal into@sanchetihosptl org Websn www anchethospitat org For appolntmerd 020-28900839 Mobite 0880o8BAG For Emergeney Vedica Services D at 105757 ISO 9001 2008 & NABH ACCREDITED HOSPITAL 

16 ll at any time you shall, by your conduct, render yourself incompetent to perform ycur duties or if you should be dishonest, disobedw.nt, ntemperate, irregular in affendance, commit. any act subversive of discipline and good contuct or an act untecoming of an employee any breach of the terms of your appointment or any of its stipulations herein conta ned the Company shall without prejudice to any of its nghts under the terms herein be enttled to terminate your employment forthwith without notice or payment in lieu of notke and to deduct from your salary or other enmoluments (if any) then due to you, the amount of any loss the Company may have Sustained 

17 This appointment is subject to you being found medicaly fit by our Medical Consultant in the 
Company's medical examination You can also be subjected to the Company's medical 
examination by our Medical Consultant from time to time during the course of your 
employment and the continuance of your appointment shall be subject to your teng medically 
ft. 

18. The date of birth entered by you in the service records of the Company at the commencement 
of your employment will be binding and conclusive and you will not be entited to raise any 
dispute later on the date of birth so recorded so as to seek continuation in service or or 
monetary benefits. 

19. It is a condition of your employment with the Company that you will retire from the services of 
the Company on attaining the age of 58 years, without notices whatsoever from the company 

in this regard 

20. Upon leaving the employment of the Company, you shall not take with you any preperties, 

formulae, drawing, blue print or other reprOduction or any olher data, tables, calculations, 

letters or other documents of any other wnting or copy of wniting of any nature whatscever 

pertaining to the business of the Company. You shall also not retain any copies or 

reproduction of any documents in physical, electronic or any format relating to the affairs of the 

Company 

21, I1is agreed that it shall be open to the Company trom time to time, to add and/or to modify anv 

remuneration, benefit, faclily, or perquisile thal miay have been extended to you, on a review 

of the Company's functioning, finances and prospecis and your performance and that you shall 

be bound by the Company's decision in this regard 

22 On ceasing to be in Ihe employ1nent of the Company you shall return forthwith all the 

properties of the Company that are entrusted al the tme of eniployment and'or duing the 

cOUrse of employment wilh the Company

Page 3 

Appointment 
/etter of D, Renuka Rale 

DIRECTOR 
Pharati Vidyapeeth 

Deemed to be Universiry)
Centre For Health Management 

Studies and Research 
Pune-Satara Road, Pune-43. 



sancheti 
Institute for Orthopaedics & Rehabilitation 
(Recognised Post:Graduate Teaching & Resoarch Inalitute by Pune Univeraity) 

16, Shivajnagor, Pune 411 005. Phone 2099 0999, 2799 9999, Fax 2553 3233 
E-mall: nlo@sanchetihospilal org Wobeite: www.sanchothoupital.org 

For appointmant 020-20999039, Moble : 088868068845 
For Emergenty Medical Services Dlal :105757 

ISO 9001: 2008 & NABH ACCREDITED HOSPITAL 

23. Any cause of action tor the dispulte arising oul of the Conlract of Employment betwcen the 

Company and the Employee shalie in the Court of Pune City only. 

24. If at any tinme, il is realized thal the particulars, testimonials and the inforrnation furnished by 

you at the time of your selection and appointment are false, your services will be liable to be 

terminated on that count withou giving any notice or salary in lieu of notice period. 

25. We wish to draw you attention to the fact that Sancheti Hospital has a Sexual Harassment 
Policy that is being followed at all hospital units. Please ensure that you kindy go through it 
carefully to acquaint yourself with it 

You are requested to please signify your acceptance of the terms and conditions hereinabove by 
signing and relurning to us the duplicale copy of this letter. 

We look forward to a long and mutually beneficial association. 

Yours sincerely, 
For Sancheti Institute for Orthopeadics& Rehabilitation, 

Mrs. Manisha Sanghavi 

Executive Director 

accept the above terms and conditions, 

Date 24 Dec 20 sgnature a 

Appontment letter of Dr. Renuka Raje 
Page 4 

DIRECTOR 
BhaatiiVAvE 

(Deemed to be University) 
Centre For Health Management Studies and Research 

Pune-Satara Road, Pune-43. 



GVR EMR 
Dr Grshmakuman Gnm 

ANAND 
Date 7May 21 

Sub: Offer of Appolntmont 

Dear D Gustmakman 

is has referernte to yout applealion & the recont cdiscussions wo had wth you for a role in 
GVK EMRI Gujaiat We ae pleused to appont you asa Moclical Ollicer in MHU Projact, the 

al tenure of whuch shall be for a poriod of 1 year on the terms and conditons as at Annexure 
A Your ntial postng will be at Guyarat The Fixod Pernod Employmernt can be ertendgd based on 

the etension of the agreement of GVK EMRI wilh the Govt of Gujarat for providing Emergency 
Management services 
2 Your annual gross salary would be Rs 269820 Lacs. The detailed salary structure is enclosed 

(Annexure B). 
3 You will be initially posted at NAVSARI District However, your services shall be transferred 

anywhere in Gujarat. 

4 Your appointment will be effective from the date of your joining. which should not however, be 

later than 8-May-21. We request you to report to the HR to complete the joining formalities 
5. GVK EMRI Service Rules shall apply and exceptions if any in this letter of appointment shall 

have overiding effect In case the terms and conditions are acceptable to you, please sign the 

duplicate copy of this letter on each page and return it in token of having understood andd 

accepted the same for our record. 

For GVK EMRI Gujarat 

Ashish Dhomse 
Head- HR & CS 

have understood the contents of this letter. I have also read & understood the GVK EMRI 

Service Rules. I accept the offer of appointment and all terms and conditions and hereby sign on 

duplicate copy of this letter as a token of my acceptance of the same. 

Date 
Name & Signature of Employee 

Emergety Medkine Eductn tiriegera Y Abulance S*reites 

Hraithe are utrerh Servies 
GVK Emergency Management and Research Institute 

Gujarat- 108 Emereency Manageient Lentre 

Kathwada Road, 

Wemen Cou0se ing & Keicue 

Motile Vuternaty eices Roat Ssfety Intianes 
Narod Student Couneling helpne 

CSR PartrersnNp 
Poice Heipkne 

Aredabad 382 330, Gujarat 
T 91 79 2281 4896 F 91 79 2281 Gvic Servites Helpline 

Iww eniri in 

Head Offhce: GVK Emergency Management and Research Institute, dEvlr Tamzal, Medchal Road, Secunderabad 500 078. Teangana. ndia 

T 91 40 2346 2222/2600 f 91 40 2346 2178 

sCANNER 
ODYSSEY APPS CRECTOR 

Bharati Vidyapeeth 
(Deemed to be University)

Centre For Health Management 
Studies and Research 

Pune-Satara Road, Pune-43. 



EEDDRA Advanlage health Cave Solafions 

24-Nov-2020 
Dear Pooja Pawar 

nas reterence to the discussion you had with us. In this regard, we are pleased to offer you the position of Tralnee, t2, tased at 
Fune in our orgenization as per the agreed terms&conditions, You will report to Aakash Vasha- Project Manager. 
You are requested to join duty on, but not later than 24-Nov 2020. 

This offer is subject to submitting the following documents at the time of your joining 
a) Resignation &Releving Letter of previous organizations b) Education Professional qualification certificates 
c) Copy of PAN ID / PAN Number details 

d Personal ldentity proof (Copy of Driving License/Election Card/Passport/ Aadhar Card) e) Residential Proof (Copy of Bill - Electricity/Telephone/Mobile or Rental Agreement) Spassport size photographs. 
s Medical Fitness Certiticate & Blood Group (Contirming no traces of any major illness or any chronic healtth disorders in the 

past 

The formal letter of appointment, indicating detailed terms and conditions will be issued to you at the time of your joining. which shall 
be subject to the following: 

a) Reference check/ Background verificotion / No Criminal records 
b) Successfully Competition & Clearance of training program 
Above listed documents 
d) 2 Years Bond signed by family member 

You are requested to return the duplicate copy of this offer as a token of your acceptance and confirm the exact date of your joining Our organization. 

We look forward to welcoming you to the Fedora family and wish you all the success in your new assignrnent with us. 

For, Advantage Healthcare Solutions 

HR Department 

DIRECTODR 
Bharati Vidyapeeth 

(Deemed to be University) 
terrtreForHeatthr wianagement 

Studies and Research 
Pune-Satara Road, Pune-43 



OORRA Advantage lealth Care Solutlons 

Annerure 
tmployee Name Poojs Pawar 

4Nov 2020 

Desneti Trainee 
Grade 2 
Lotiom 
CTE WE 

Pune 

241444 20112 

daien 
OEnant Menthy 

Anount Annua 

108000 

43700 
35000 Medical Aliowance 

Eaox ation Alwance 
LonvryonCe ANo annce 
Deputatn AibwaCe 
Staluton boNus 

GTUty 

2400 
19200 600 

13909 

21600 
519 

224504 
3C000 

TotalA1) 19042 

Total Gross Solary (A1A2) 25as0 

arpaYontaton 
Emplayer PE Contribution (12% d Basic) 
Employer SIC Centributon [3.25% 0t Gross) 

Tatal Company Contributdon (B1 
Total CTC {A1+B1) 

1080 

41464 20122 

Standard DAdusien_ 
mpkuyee Pr Contribution {12% of Basik) 
Employee ESIC Conribution (0. 7S%of Gross) 

Prolessional Ta 
otal Deduction (82) 

Net Salary 

240 
15360 

243144 20262 

ecoe Tas b applicable as per rule Maagenent resenves the rlght to restnucture your sabry requlred 
SM alowance is on the basis of your allotted shit 

Fot Mdaotge Healthcare Solutions 

R Departnet 

DIRECTOR 
harati Vidyapeeth 

Centre For Health Management 
Studies and Research 

Pune-Satara Road, Pune-43. 



e nephroplus 
dialysis made easy 

Ref No: 1R92-MIH-NGRApt/I242/2021 

L.ETTER OF EMPLOYMENT 

This employnment agrecment ("Agrcement") is made at Hydeabad on this 20h Jul 2021 

BY AND BETWEEN 

Nephrocare Hcalth Services Private LImited, (hereinafler referred to as "NephroPlus" or "The 

Company", which expression shall, unless it is epugnant to the context or meaning thercof, be decmed 

to niean and include its representatives, successors and assigns) through its 1IR - Manager, of the ONE 

PART 

AND 

Mr. Saumitr Ramesh Kulkarni hereinafter referred to as "Employee", which expression shall, unes 
t is repugnant to the context or meaning thereof, be deemed to mean and include his/her heirs, legal 

representatives, successors and permitted assigns) of the OTHER PART. 

WHEREAs 

A. The Company is engaged in the business of hemo dialysis and peritoneal dialysis, and kidney 

transplant. 
B. The Company requires the services of an cfficient, qualificd, capable and experienced person 

to do his/her duties and responsibilities, and act as the Center Manager of the company 

C. The Employee has represcnted to the company that he has the necessary qualifications, 
experience, expertise and capability to do his/her duties and responsibilities, and has expressed 
his/her willingness to accept the appointment and act as the Center Manager of the company. 

D. The Company has agreed to appoint the Employee as Center Manager of the company and 
the Employee has agreed to accept his/her appointment as such, on the tems and conditions 

hereinafter contained. 

NOW THEREFORE, in consideration of this and other good and valuable consideration the receipt 

and sufficiency of which are hereby acknowledged, the parties hereto agree as follows: 

ARTICLE 1-Employment-Job description-Duties 

The Company hereby appoints the Employee and the Employee agrees to serve the Company as the 

Center Manager of the company from the date of this Agreement and on such terms and conditions as 

may be decided by the company from time to time 

1.1 As the Center Manager of the company, the Employee shall perform such duties and 

responsibilities as described in their job description as amended from time to time by the company 

and functions related thereto, with efficiency, diligence, care and conscientiousness. 

Corporate Office: Nephrocare Health services Private Linited,

1st Floor, West Wing, Purinalah Plaza, Above SB, Road Number 2, Banjaro ills, Noar Jubileels Check Post td 
Tel: (040) 4240-8039, email: contactus @ngphroplus.com www.nephoplus.com 

bad 500 

2 
ity) 
ment 

Studies and Research 
Pune-Satara Road, Pune-43. 



DO A dnt. e aith C are Solutions 

-Dec-2021 

Dear Athe Pukale 

Thrs has reterence to the Cncutsron you had with un In this regard, we are plea sed to offer you the position of Trainee, E2, based at 
Ahmedabad in our organcation an per the agreed terms& conditions You will report to Sagarkumar Mori-Project Manage. 
You are requested to join duty on, but not later than 02 Dec 2020 

This ofter is subiect to suubmitting the tolowing cocuments at the time ot yout jonng 

a Resagnation & Releving Letter ot previous organi ations 

b Eaucation / Protessional cualitation certific ates 
Copy of PAN 1D / PAN Number details 

d)Personai lde stity proot (Copy o Drrvng Lense/l ieiton (ard/Pasport/ Aadhar Card) 
)Resdental Proot iCopy of Bl -tlectroty/1eiephone /Mobule or Rentai Agreement) 
Spassport se photogr aphs 

Medical Fitress Certtkate & Blood Group IContrmng no tra es of any major lness or any chronc health disorders in the 

past) 

The tormail letter of appontment ndkat1ng detauled terms and condittos wil be 1ssued to you at the time of your joining which shall 

be subject to the folowing 

a) Reference check / Background veritx ation / No Crmnal records 

bSuccesstuly Competition & Clear anr of training program 

Above listed documents 
d2 Years Bond sugned by family member 

YON are requested to return the duphcate copy of this ofter as a token of your acceptance and contirm the exaxt date of your joining 

our organuation 

we look forward to welcomng vou to the fedora tamuly and wsth you ali the success in your new assugnment with us 

For, Advantage Healthcare Solutions 

WR Department 

DIRECTOR 

Bharati Vidyapeeth 
(Deemed to be University) 

Centre For Health Management 
Studies and Research 

Pune-Satara Road, Pune-43 



We Care, Because Your 1ife Matters 

PARAM 
HOSPITAL 

LETTER OF OFFER OF EMPLOYMENT 

oAM 
Date: 1 Time: 

Age 
Name of Employee Dr/Mr/Mrs /Ms M Tp 

Address of Employee e ve , Cmna 7, 

Dear 
with our 

Following our recent discussions, we are delighted to offer you the position of 

organization. If you join our organization, you will become part of a fast-paced and dedicated team that works 

together to provide best healthcare services to patients with the highest possible level of service and advice. 

As a member of PARAM HOSPITAL team,we would ask for your commitment to deliver outstanding quality and 

results that exceed client expectations, In addition, we expect your personal accountability in all the products, 

actions, advice and results that you provide as a representative of PARAM HOSPITAL In return, we are 

committed to providing you with every opportunity to learn grow and stretch to the highest level of your 

ability and potential. 

We are confident you will find this new opportunity both challenging and rewarding. The following points 

outline the terms and conditions we are proposing. 

Job description: See attached 
Title: 

ISlo1%A 

Start date:JJ Salary. 
do, 00ol -s 

We look forward to the opportunity to workk with you in an atmosphere that is successful and mutually 

challenging and rewarding. 

Sincerely. 
HR DEPT. SIGN. 

With the signature below, I accept this offer for employment. 

EMPLOVEE SIGN.(With Date B Time) O120p 

Param Hospltal, Canal (BRTS) Road, Near Polaris mall, Punagam, Surat-394530 
Emal paramhospltal4u@gmail.com/Web: www.paramhospltals.çom 

For Appolntment Tel:+91 96242409 33/44 /55 DIAe&TOR 

(Deemed to be University) 
Centre For Health Management Studies and Research 

Pune-Satara Road, Pune-43. 















































































































































































































































 



 



 



 

 

 



 



 



Dr. Aman D. Arora 
Dental Surgeon DENTL) 

LOUNGE Dr. Divya Sonvaniya 
Dental Surgeon 

FAMILY DENTAL CLINIC 

Name. Age/ Sex .Dato 612 

R 

D.Aman D. Arora 
Dental Surgeon Dr.Divya Sonvaniya 

Dental Surgeon 

DENTAL 
LOUNGE 
FAMILY DENTAL CLINIC 

We specialize in: 
Single Sitting Root Canal 
Painless Dentistry 

Shop No. 7,uraj Residency, Plot No. 21, 
Sector 19, Kamothe, Navi Mumbai 410209 

Low Cost Treatment 

Immediate Implants 
For Appointment 

Contact 8591968436 

Dr. AMAN D. ARORA 

(BD.S.) 
Rog. No. A-47050 

Date6Dec,21 

Shop No. 7,Suraj Residency, Plot No. 21, 
Sector 19, Kamothe, Navi Mumbai 410209 

E-mail: dentallounge1720@gmail.com 
For Appointment 

Contact:8591968436 



TT-TTT7 ETT7 TrTUT 

3T7 a TTZTaT. THt 4TTA faaTe, TM TA c 77 M.D.S. Master of Dental 

A T 

34T7 

med fo 

. 



CIN No u74999MH2017PTC298107 

Ortho Square ORTHOSQUARE MULTISPECIALITY DENTAL CLINIC PVT LTD 

PPIVATE (ONIDt TIAL 
O tet Appont ment and o5 (ntract 

Date: Januarv 2021 

To. 

Dr. Arpita Nag 

Muh 
This s with reterence to our discussions regardng your engagement a 

and an nterview with us We are picased to aupont you on the folo 
conditvons. Please note that this document is confidentiai in nature ard 

this document are not to be shared with anyone otner tnan thhe intenced re 

THIS CONTRACT IS made as of the 1 January 2021. bet eer 
Mult Soeciality Dental Cinic Pvt Ltd having ts principa place of bus1nesi z Pare 
tast Mumbai 400057 (the "Commpany"), and Dr Arpite Nag, of the tity Ta, t 
onsuitant") wHEREAS the Company desires to obtain the Denefit of the r(r, qitme 

Consuitant and the Consuitant desires to render i.ch serviCes on 
condtions set forti 

Please find below terms and conditions of your appointment Date of Joining 
Des gnation 

Reporting to 
Piace of work 

1 January 2021 
Senior Dentist 
Dr Sayal Jadhav Kutaikar & Dr Jh Chembur Mumbar 
!0 am to pm 

Working Days and Hours 
y pe ot éngagement 

the speced assigMnents 

Your Jot Descripton/ Roles ard Resp0nsibrlities dre as Deicw. Pieas you have understo0d the samë and eRSure rompiane to the same N CONSIDERATION of the promises a:d other q00d and vaiuabie consderat Suficiency and rece:pt it whurh are hereby diknw7ed te partine gre: 
COnsuit1g work: Tie Lonsultant agrees tha: the/se wili et ali tes, tatnt industriously, and to the best of tiis skit, àbilit, expericnce arnd talents, per*ogm c the dutres required of h:s poStron. in carrying out these duties end respons t tes. ne 

Consuitant shail compBy with all Company policies, proredures, rules and regi.t:c both written and verbal as are announced by the Comparny trom time to tme ss understond and agreed to by the Consultant tlhat hs ssinent, dtes an: fs3unsiDihties and reporting arrangements iay be theiged ty tne tmpa Gisretton without causing termination of this CONTRACT 
As part of engagement, you will be working a Chenbii in M.mt Place of Work), however on need basiS you may be required t sup S other tocations within or outside the City is expected that you Ta t travei for the purpose of k0wledge upgrade acty o aesiona Conferences, camps etc. 

med io peelh 

info@othosquare com 
www.orthosquare com 

Shop No. 2, Amrut Elegance, Next to SBI. Nehru Road, Vile Parle East. Mumbai 400o0 



P 
91 797790192 

POLY NOVA 
SUPER SPECIALTY MEDICAL ANO DENIAL CLINIC 

S03, 2h Floor, Al-Saadah Shopping Arcade, SBUT 
Cluster Development, Bhendi Bazar, Mumbai - 400003 

pdynovacentre@gmail.cam 

This is to certify that, 1, Dr. Finhas Petiwala MDS (Orthodontics) is the Co-Owner and 

Full-timer at Polynova Super-Specialty Medical and Dental Clinic. 

Dr. Finhas Petiwala 

Dated: 06-12-21 

Dr. Tehsin A. Petiwala Dr. Finhas A. Petiwala 

BDS, MDS(Orthodontics) 
Timings 10am-2pm 

4pm-11pm 

DNB(Medicine). 
DNB(Gastroenterology) 
Timings 6pm-pm 



SD MESOC Foundation's 

SARASWATI DHANWANTARI 
Dental College & Hospital &Post Graduale Rcscarch Institute, 

(NAAC Accredited, ISo-9001:2008 Certified) 
Dr. PrafullaPatil lducational & Hospital Canipus Pathri Road, NIl- 222, Parbhani 431 401 Ph(02452) 24010I, 

Fax-223096, www.sddentnlch org, email dr prafvidhyn 2930@redifmail com 

No. SDDCH/Admin' |02 2021 Date: 06/12/2021 

BONAFIED CERTIFICATE 
This is to cerify that, Dr. Gunjan Prashant Daphale has been working with us as a 

Senior Lecturer from last 05 months. 

She is the alumini of Bharati Vidyapeeth Dental College & Hospital, Navi Mumbai with 

as academic year 2017-2020. 

wantar 

Educion&Horpital
Campus, MH-22 

Parbhani 

Den ntal co 
Dr.Prahila Patl SD DentalGollege & Hospital 

Parbhani. 

.S. 

sees 
eydson 

Foundation's Office Address for correspondence 
Dr. Prafulla Patil Hospital, Bus Stand Road, Parbhan-431401|M.S.] Ph. 02452-221746,220967, Fax 223096 





ADVAIT DENTAL CLINIC 
Dr. Hitesh R. Sawant 8DS. Mum) 

MDS. (Orthodontics and 
Dentetacial Orthopedics) 

Satsf 

Veermaa Paradise, Shop No Plot No bs, sretor 20, K.anth Munbi 410-7 

Patient's Nane 

Age Sex 

Root Canal 
Treatment Dy HiLst Fcty ndn 
Single Sitting RCT umn 4 Bhaalt viA 
Composite Restoration be iwabyteialit 
Fixed Prosthesis 

anel Hop tek NaL AUnivtu 

Aeptal 
Sleaching 
Smile Designing 

with Cosmetic Treatment ha 
Ceramic & 
Compostte Laminate 

elv enat tud, 

Paediatric Dentistry Kmw, Nau Mmbai 

Orthodontie Treatment
Gum Surgery 

Ful Mouth Rehabilitation 

Dental implants 

Dr Hitesh R. Sawant 

BDS (Mum) 
MDS (Orthodontics) 

Reg No A 33579 

Doctor's Sig 

e 

NAVI





saînental Dr Shivkmar Warulkar 

CI NIC At Ms 9021617656 

Nane Date 

Ago: 

MuaksonMaui 
aweintt dtrntint 

sikit 

To Be med o 

AV 

PA 

nial Coi 

Time 
Mon-Frh10:30am 01:30pn 
on-Frl 05:30pm09:30p 

Cany this paper when you visit us again 
Add. Shep no.02, Near Anmapuna Catenes, lncome lax Calory Road 

Meghvadl, Jogeshwari ttast), Murnbal 4K0 060 
Sunday (by Appolntmept Only) 

O 









































































































DIlarau viuyapeen 
(Deemed to be Unlversity) Pune, India. 
(Founder Chancellor Dr. Putungroo Radenj 

AA, b, Ph 

HOMOEOPATIHIC MEDICAL COLLEGE NAAC 
HOMOEOPATIHIC HOSPITAL & POST-GRADUATE RESEARCH CENTHE 

Prof. Dr. (Mrs.) Tanveer A. Khan Pune Sotaro Prad, Pune 41 G43 tindiu 
Ph 020-24371608 (Ci, 20-24378196 ) MDMon ). Ph D 

Fas 020-2436546 (C}, D20-24373472 
Ermail: hnc.punebharatidyoeetn edu 

uC PRINCIPAL 

5.2.2 Total number of placement of outgoing students during the year 2020-21 

Year Name of student placed Program graduated Name of the Pay package at 

appointment and contact details from employer with 
contact details

Rayonn 
Kongari Prachi Prabhakar Homoeopathic 2020-21 B.H.M.S Rs. 1,20,000 9284178287 Clinic 

Pune 

Deenanath 

2020-21 Kulkarni Aishwarya Deepak 
9850887962 

Mangeshkar 
Hospital and 

Research centre, 
B.H.M.S Rs. 2,18,400 

Pune 

Salunke Akshay Kailas Nobel Hopital,
2020-21 B.H.M.S Rs. 3,25000 

8669029206 Pune 

Harjivan 
Hospital, 

Suryawanshi Srushti Sunil 
2020-21 B.H.M.S Rs. 2,40,00o 

9049788649 
Pune 

PaM 

1/C PRINCIPAL 
BharatiVidy:apeeth 

(Deemed to be University) 
Homoeopathic Mlcdical Collere 

Pune-Satara Road, Pune -411013. 



Dnäru viuyapeeT 

(Deemed to be University ) Pune, 
Indla. 

it onde: 
(hon eliur ir Patargrr, Vrirjegrr 

NAAC 

HOMOEOPATIIC 

MEDICAL 

COLLEGE 

KAA 

HOMOEOPATHIC 

HOSPITAL & 
POST-GRADUATE 

RESEARCH 
CENTKE 

4tI G43 indio 

020-2437i 608 (Ci. G29-243781 9E 

Fax. 
020-24365469 (). 

U20-24373472 t 

Ernait hmc 
punephargtvidopen 

eds 

Pune Sotara Poad, Pune 

Prof. Dr. (Mrs.) 
Tonveer A. Khan 

MOtom }, Phi D 

Ph 

VC PRINCIPAL 

SEE o-55454 

Dr.Sharwari Patil Pajams 

RAYONN 
e 7249515151 

HOMOEO7ATHC CLiNIC 

LETTLRT AITUNIHEALaS TRAISING. ORIENTEDn wuSLaVER 

Desr 

Dr Fratks RasR 

maki lixr 
toCtrraiera 

1 tet?s -qitai « IninaEeaened 
laeuriit. 

KAYON 

Tti iis sf afpziITet a ned s ar 
Eiirat1ai ippee lu:rty fir T 

ttar ttn ri tinr n: *tie 

er frrae is rozrtoa! tw tetertaTad rei iunin b Derclzpugien 
shls&zzinapaerrr 

uderntadrgef coceaisttru Hunis-cn zuli Me Kgaicdzrsuz amr 

-Ma TeTt at atfj1:< 
riti patitzis ttefei ng ttsitzizr: *faf, ssa: giras å tfitirg te 

Sincereda 

r. Stuwari Pan 

ran ermcgatiis Cin 

1/C PRINCIPAL 

Bharati Vidyapeeth 
(Deemed to be University) 

Homoeopathic Medical College 
Pune-Satara Road, Pune - 4l1043.



du Viuyapeetn 

(Deemed to be University ) Pune, Indla. ounder ChanceliaDr Prutangrar Kadsen
tA, , Pt HOMOEOPATIC MEDICAL COLLEGE 

HOMOEOPATIHIC HOSPITAL & POST-GRADUATE RESEARCH CENTRE 
NAAC 

Prof. Dr. (Mrs.) Tanveer A. Khan Pune Satara Poad, Pune 4!i 043 indisi Ph 020.24371608 (C), O20-24378195 ( Fa 020-24365469 (C}, 020-24373472 H Enail hmc.pune@bhorotvidyopeet edu 

ADHam ). Ph t 
vC PRINCIPAL 

R93 

CERTIFICATE OF REGISTRATION 
MAHARASHTRA COUNCIL OF HOMOEOPATHY, MUMBAI 

SimiliaSimilthus Eurentur
74928 

Certiticate No. 

Date of Registration 20/03/2021 

This is to Certify that 

Dr. SrTnt./Kaumari KONGARI PRACHI 
PRABHAKAR 

has beern duly registered ander the Mumbai Homoeopathic 
Praetitiwnera'Acr, 1959 (Mnbai XIl of 1960o) 

In wiiness whereof are terewitk aixed the seal of she 
Maharashtra Councii of Homocopatky Mumbai and the 
signasun of the Registrar 

Subyect so the provision of the Act, this eerificate is validusi 
it is duh concelled and the name af the practitioner is romoned 

fram the register 
19th March

This Certificore is vald apro. 
226 

day of 
till it is duiy canzelled 

M 

Signdrre of the Reyistrar 

I/C PRINCIPAL 
Bharati Vidyapeeth 

(Deemed to be University) 
Homoeopathic Medical College 

Pune-Satara Road, Pune - 411043.



DIiäräii viuyaptetn 

(Deemed to be Unlversity) Pune, Iindia. 
(feunder Chanrelior Dr Patungrqr, Kardrnj A 

NAAC HOMOEOPATHIC MEDICAL COLLEGE 
HOMOEOPATHIC HOSPITAL. & POST-GRADUATE RESEARCH CENTRE

Pune Sattsra Rrsod, Pure 411 G43. tediu 

Ph 020.243718 (C). U20-243781 9 
FO 020-24365469 (C), 020-24373472 (H 
Ernait hmc puneytherotriyogeefn eu 

Prof. Dr. (Mrs.) Tonveer A. Khan 
MOtom ). Phh [) 

vC PRINcIPAL 

BHARATI VIDYAPEETH MEDCAL FOUNDATIOWS 

HOMOFOPATHIC HOSPITAL
Puns 5lara Hosd, Pura 411 043 

Ptone: 020-2437013 Fa« Ho: 073-74173472 

Acl. to:0AEHHST7/7*2r-21I 

Cels:fof 2r71 

FoUMGER: 
Dn Petengrao Kodam 

ALA 
Pd.De r 1. hdhae 

INTERNSHIP COMPLETION CERTIFICATE 

Name of the intern - KCNGARI PRACHIPRABHAKAA 

Qualiicstian-0.1.Ms. Unirsity-BVDU Fune Roll Na. -30 

Registration No SCS71 State Courci-M.C.H. Mumbai 

Internship Posting started on 19/12/2D19 and Completed an 18/12/2020 

Periad of Sr. Acmark Name cf Degatmenk Posting No. 
Mediine incuding Psyehiatry,. Ceriratolcey 

and Pediatrics ett. 
25urgey nclucirg ENT, Cpeithimalag 
3GTaecolcgy and 0bstctrics 
4Commurity Medicine 

8 Months Satisfactory 

1 Months 
2 Months 
1 Months 

Saisfactory 
Satistactan 
Satisfactoy 

No. of days repeated due to abserce-Nil 

Other reasons, if ary for repettion of intemship 

During the linternship periad he/she has worked in Pathakagy and Radobey and 

has assisted in ther rcutire working. 

Date-02/01/2021 

PRINCIPAL/ SUPERINTENDENT 

Prrinal/5uperintonder 
Bhri vitrrreeth 

(en o Ee ualersity) 
Hemacapathit miedical Collrge & 

ticapitd hute-5i1ara Faud, Hun43CPRINCIPAL
Bharati Vidyapeeth 

(Deemed to be Universily)
Homoeopathic Medical College 

Pune-Satara Road, Pune - 411043. 



DEENANATH AMANGESHKAR HOSPITAL & 
RE St ARCH CENTRE

ANAT aj1tAGARDENS 

AR UTAV AYALAY, N 4 

LEITER OAAPTONIMENT 

agatse te utDCAL OFCER htert Ward pwet P 



DIldrau ViuyapeG 

(Deemed to be Unlversity) Pune, Indla. 

t ounder Chan nllor r Patuyr Porfrjrrny 

HOMOEOPATHIC MEDICAL CO 

HOMOEOPATHIC 
NoSPITAL & 

POST-GRADUATE RESS 

Pune tgry 
020-24 

Prof. Dr. (Mrs.) 
Tanveer A. Khan 

M IDon), Ph 0 

Ph 
Far 020 24 
Email hrmc p 

vC PRINCIPAL 

1383 

TE OFREGISTRATION 

PNCIL OF HOAKLCPATHY MLIARA

imilibus durentur 

75K31 
Csfidr Nu 

22 U6/z021
e ol Reaisuark 

Tha rs emit thai 

i KSerNmaviKULARNI ATSrWARYA 
DEFPAK 

ukjecr to i provuron hrAcr. this veriae Jr vulis'un 

21r ur 
Th icure is wiuu. iay af 

CPRINCIPAL. 
Bharati Vicdy:apreth 

(Deemcel to be University) 
omoeopathie Mediral Cotlepe

ti-Sitart Road, Puie- 11K13. 



Dnärdu viuyapeeu 

(Deemed to be Unlversity) Pune, India. 

NAAE HOMOEOPATHIC MEDICAL COLLEGE 
HOMOEOPATHIC HOSPITAL & POST-GRADUATE RESEARCH CENTRE 

ar Rrs. Pura 4t1 C43 
2437817C70 24371 68 

Prof.De.(Mrs) Tanveer A. Khan 

Fs 70-24544 . 20-2437247 

C PRINCPAL 

RA VIYAPEETH WEDCAL FOUNDATION'S 

HOVOF OPATHI HOSPITAL 

he:IRTN Fa Nia. 23472

NTERNSHP cOMPLETON CERTACATE 

ng son N- ST3e Counci- 

Aame o Denetment 

Medcre ucing chn Demanaieg 

Sge uirg ENT,. utanoieg 

Oer rers i for epeoton gf rtemship- 

Dunne e inermshic percd he 'she nas woried n Fathoingy and RadiDegy ans 

RNCPAL/SUPERINTENDENT 

IC PRINCIPAL 
Bharati Vidyapeeth 

Deemed to be University) 
Homoeopathic Medical College 

Pune-Satara Road, Pune -4l1043. 



Darau viuyapeeUI 

(Deemed to be University) Pune, India. 
(Founder Chanelior Dr Putungroo Kadomj

A,i B, Ph. 
HOMOEOPATIIIC MEDICAL COLLEGE 

HOMOEOPATIHIC HOSPITAL & POST-GRADUATE RESEARCH CENTRE
NAAC 

Pune Sutara Prood. Pune 411 43 iedn Ph 020.243718 (Ci. U20-24378192 H Fu 020-24365467 1Ci, 02G-24373472 t 
Ernail hnc. puney bhurgtridyopeetn edu 

Prof. Dr.(Mrs.) Tanveer A. Khan 
MDIHo, Ph 

VC PRINCIPAL 

NOBLE HOSPITALS, PUNE 
(South at Pune's lirnt NABH Ae redited Hepital 

NOBL�
ceater Cardae & Citecat Cara hauma Braa & Sjue Surgery Joiat Replacmeat Mothes & lhdl Cau Caaur Cav 

Ref. HR/OLWRD/357 
22.10.2021 

To, 
Dr Akshay Salunkhe,
Pune, 
Maharashtra. 

Subject: offer 

This has reference to the personal Interview and the subscquent discussions we had regarding your 
employment at Noble Hospital, Pune.

We are pleased to offer you the role of Clinical Assistant - Wards on the remuneration that has been 

mutually agreed upon. 

The detail break-up of your salany structure shall be conveyed to you along with your appointment 
letter.

Please provide the original documents & a valid regístration Certificate (If applicable) at the time of 
joining for venification. 

You are required to join on or before 02d November, 2021 for duty. In case you do not communicate 
he acceptance of this offer within two days or do not join duties on the committed date of joining
mentioned above uhe sald offer letter shall automatically stand withdrawn. 

You are required to maintain confidentiality & secrecy of this offer falling which this offer stands
withdrawn 

Wishing you a long and rewarding association with Noble Hospital. 

FOR NOBLE HOSPITALS PVT LTD. 

Dr Sofiya Shaikh
Manager - HR & Administration 

1/C PRINCIPAL 
Bharati Vidyapeeth 

(Deemed te be University) 
153, Magarpatta City Road, Pune 411 013. Tol.: 020-6628500ollaszs soqnu ka deolicesbasisege 

CIN NO. u8B'u0e Ni996RT �LO17 Pune - 411043. www.noblehospitalspune.com 



(Deemed to be Unlversity) Pune, Indila. 
fourder (.hancelur r Patturnyrar, Yrejarij 

NAAC HOMOEOPATHIC MEDICAL COLLEGE 
HOMOEOPATHIC HoSPITAL & POST-GRADUATE RESEARCH CENTRE 

Pune Sotoro Rood, Pune 411 043. tindinj
Ph. 020-24371608 (C, O20-2437819E 
Fa 020.24365469 (), O20-24373472 tH 
Enoit hmc.punebhorotividyopeeth sd 

Prof. Dr. (Mrs.) Tanveer A. Khan 
MD Hom }. Ph D 

vC PRINCIPAL 

ANARA A COUNCO Or UOMoEOrATT 
383: 

Dr. SALUNKE AKSHAY KALAS 

N. 7s37 ete 22/o6/7021 

TE OF REGISTRATION 
-NCIL OF HOMOEOPATHY, MUMBAIm 

AAASma aNCIL O oNOrarAthY * imilibus durenturMUMA 

75437
Certificate No. 

22/06/2021 Date of Registration 

This is to Certify that 

Dr. ShrinSt./KmariSALUNKE AKSHAY KAILAS

has been duly registered under the Mumbai Homoeopathic 
Practitioners' Aci. 1959 (Mumbai XII of 1960). 

In witness whereof are herewith affixed the seal of the 
Maharashtra Council os Homoeopathy, Mumbai and the 
signature of the Registrar 

Subject to the provision of the Act, this certificate is va!id until 
it is duly cancelled and the name of the practitioner is removed
from the register 

21st June This Certificate is valid upto. 
20_26 

day of- 
or till it is duly cancelled. 

Signáture of the' Règistrar 

/C PRINCIPAL 
Bharati Vidyapeeth 

(Deemed to be University) 
Homoeopathic Medical College 

Pune-Satara Road, Pune - 411043. 
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(Deemed to be Unlversity) Pune, India.

Founde Chanceiior Dr Pytrangren Krriam

NAAC HOMOEOPATIHIC MEDICAL COLLEGEE 

HOMOEOPATHIC HOSPITAL & POST-GRADUATE RESEARCH CENTRE
Pune Sataro Poad, Pune 4t1 043. ind 

Ph 020 24371608 IC. 20-2437819 
Fas 020-24345469AC), U2024373472 
Emait hmc. puneabriargtredpeen ed 

Prof. Dr. (Mrs.) Tanveer A. Khan 

MD9tom i. P D 

VC PRINCIPAL 

5.2.2 Placement 

Harjivan Hospital 

Date: 05/o7/2021 
Ref No: HR /HHI Admin/MCI 1028 

To Dr. SrushtiSuryawanshi 
Ram manohar Lohiya society 
Flat NoC 8. 
Mundhwa, Pune 411036

Ph. No.: - +91 7498s05627 

Email: srushtisuryawanshi7272@gmail.com 

Subject OFFER LETTER FOR THE POST OF DoCTOR 

Dear Dr. Srushti Suryawanshi,. 

In pursuance to the discussion which you had with the DIRECTOR'S of the hospital you are 
requested to resume your duties in the capacty of Pos: Doctor wef ate af jingon 
18/06/2021 saiary as discussed at the tme of intenvew. Wah the statutory deductions as 

applicable. 

The other terms and condtions of your servces as the post wil be folilowed shortly in writing 

we weicome you to our organization with the rope that your association wili prove benefcal to 
the hospital in all respect and to you also. 

Thanking you 
Sincerey 

For Anamay Heatheare Services LLP. Pune 4110 52. 

HR Department IAdministrator/Medical Coordinator 

Manased S 
Arsia Heathcare Management Services LL 

cO Harjian Medical Foundation 
se6/A, Shukrawar Pethn, Opp. Sarasbaug Pune -411002. Tei: a20-24440s1 

E-mad - admin@harjanhespital.com UR www.anamaynealthcare com 

PRINCIPAL 
Bharati Vidyapeeth 

(Deemed to be University) 
Homoeopathic edical College

-Satara Road, Pune - 411043.



43580

CERTIFICATE OF REGISTRATION 
MAHARASHTRA CoUNCIL OF HOMOEOPATHY, MUMBAI 

Similia Similibus Curentur
75211

Certificate No. 

03/06/2021 Date of Registration 

This is to Certify that 

Dr. Shri/Spt./Kumari. SURYAWANSHI SRUSHTI 
SUNIL

has been duly registered under the Mumbai Homoeopathic Practitioners' Act. 1959 (Mumbai XIl of 1960) 
In witness whereof are herewith affixed the seal of the 

Maharashtra Council of Homoeopathy, Mumbai and the 
signature of the Registrar 

Subject to the provision of the Act, this certificate is valid until 
it is duly cancelled and the name of the practitioner is removed 
from the register: 

2nd 
This Certificate is valid upto. June 

day of- of 20 26 
or till it is duly cancelled. 

Signature f the Registrar 

PRINCIPAL 
Bharati Vidyapeeth 

(Deemed to be University 
Homoeopathic Medical College 

Pune-Satara Road, Pune 4110 



Dlärdu viuyapee 

(Deemed to be Unlversity) Pune, Indla. 

f under (,haneltr r Putyngrt3r Prcdum 

NAAC HOMOEOPATIHIC MEDICAL COLLEGE

HOMOEOPATHIC HOSPITAL & POST-GRADUATE RESEARCH CENTRE 

Pune Satara Road. Pune 4t ! 043. ndisj
Ph 020-24371608 (C), 020-24378195 
Fax 020.24365469 {C), O20-24373472 IH 
Ermait hrmc.punebhorotvidyopeeth edu 

Prof. Dr. (Mrs.) Tanveer A. Khan 
MDHon ), Ph 

/C PRINCIPAL 

Bharati Vidyapeeth 
A (Deemed to be University} Pune, lndia. 

3. 

HONOFOPVTIIC MEDCL CO.LEGE
HOMOEOPATHIC HOSPITAL. & POST-GRADUATE RESEARCH CENTRE 

NAAC 

Fare-Sctan nad, Fune 411 043. nda 

224131608 N. ON-24378195 
fon 020 2438S469 , 20 2433472 M} 

Prof, Dr. Arun B. Jadhe 

PINCIML 

No BVoU Hw 2 0* 20 24 Sfo n t 

INTERNSHIP COMPLETION CERTIFICAIE 
Name of the Intarn RRSNIY.AWA 

Qualfcation F M University -A unr Roll No. 0 

Regstration No.- St. !1 50611 5tateCouncil M Tiba 

InternshipPostng started on 19/12/201t4 and Complesed on 182/220 

Period of 
Name of Department Remark 

No. Posting 
1Medicine including Psvchiatry. Dermatoiogy 

8 Months 
and Pedtatrics etc. 

Surgery icluding ENT, Ophtha Imology 
Gynaecobgv ard Obstetrics 

Commun ty Medicine

1 Months 

Months 
1 Months 

No. o daYs repeated due 1o absence -

Other reasons, r any for repetition of internship- 

Ouring the irternship period he/she has worked in Pathology and Radiology ang 

tho astedin their routine working. 

alr-C:2/2071 

PRUNCIPAL/SUPERINTENDENT ICM 

I/C PRINcPAL 
Bharati Vidyapeeth 

(Deemed to be University) Homoeopathic Medical College 
Pune-Satara Road, Pune - 4l1043. 
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5.2 2 

Bharati Uidyapeeth Celebrating 

(Deemed to be University) 
Pune, india. 

Founder Chancellor: Dr. Patangrao Kadam 

COLLEGE OF ARCHITECTURE, PUNE 

and Beyond EEMEO UNIVERS 

E BHARATI VIOYAPEETH 

Prof. Dr. Shivajirao Kadam Dr. Vishwajeet Kadam 
B.Tech.. M BA., Ph D 

Pro Vice Chancellor 
M.Sc., Ph.D. 

* Accredited with 'A" Grade (2017) by NAAC * 
Category-1 University Status by UGC * 

Chancellor 
Prof. Dr. M. M. Salunkhe Prof. Dr. Sutar Bajarang Hanmant

Ph.D., M Arch, M.E (T&Cp). G DArch 

Principal 

NIRF Ranking - 62 

M.Sc.. Ph.D. FRS.C. 

Vice Chancellor "Social Transformation Through Dynamic Education" 

****************************reo****-******...**..-*-*.***.-* ....e*.rs.*srnssnese******.************* -****** ************ers********************* 

Ref. No. BVDU/COA/ 228 1202/2022 8 /202) Date 

5.2.2 Total number of placement of outgoing students during the year 2020-2D2

Contact details Pay package at 

appointment 
Year Name of student Program

placed and contact graduated from| employer with 
Name of the 

details contact details

9975425553 
9301097366 
7566364693 

|3.60,000 per annum 
|3.00,000 per annum 

Gridlines LLP 
Design deft 
Cropscape 
Farmyards LLP 
EnvironsS 
architect 
Nilesh desai 

design studio 
Anavi space 
designer
Urban Space 
Architects 
Neev Architects 9860466906 
& Construction, 

Goa 
INatu Architects 9479762020 
Creations 
Pushpa Unecha 

Architects 
Dot three design 9806050877 

MR warerkar & 9284763846 
Kanhe and 

2020-21Rizz lqbal Kaktikar 
2020-21YASH JAGGI 

B.Arch 
B.Arch 

2.34.500 per annum 

2020-21 3.Arch | Salecha Aveena 
Salunkhe Gayatri 

2020-21Rajendra 
8007838432 80000 per annum 

B.Arch 
8237940798 1,65,000 per 

annum 2020-21 Bhati Shobhit B.Arch 
8180872902 

2020-21Asha Shivaji Mali B.Arch not mentioned 
6282436489 

2020-21 Sharika S B.Arch 2.00.000 pre annumn 

2,40,000 pcr annunm B.Arch 
B.Arch 

B.Arch 

2020-21Gypta Mohit 
2020-21Chhajed Glory 
2020-21 Raktim Kalita 

Unecha Pushpa 
Santosh 

2020-21Jain-Ayush 
2020-21 Gautam Shubham_ 

|Anisha Chorghade 
YATI KUMAR 

not mentioned_ 
1.20000 per Annum| 917906467662 

9422522146 

2020-21 B.Arch 2,00,000 prc annum 
72000 per annum 
120,000 per 
96000 per annum 
3.60,000 per 

B.Arch 
B.Arch 
B.Arch 
B.Arch 
B.Arch 
B.Arch 
B.Arch 

B.Arch 

9552179595 
2020-21 
2020-21 8896832308 

7389287917 
8209281227 
8983157236 

SHALEEN 
|3.00,000 per annum 

2020-21 
2020-21 
2020-21 
2020-21 Patil Pushkar Vijay 

2020-21 

borikar hrishikesh a 
Nagar Chclanya 
Hartalkar Rutuja 

modus techno 
Shree Dwarika 2.16.000 per annum 

162000 per |AR Designs 
Architect Pushkar| 8806464683 1,00,000 per annum 

1.80,000 per annum B.Arch 

B.Arch 
B.Arch 
B.Arch 
B.Arch 

Anika Associates 9568014883 

WordPress 
Freelance 
Group Phi 

Bhatia Surbhi 
Rao Dabiru Vishesh 8839235324 not mentioned 

3,00,000 per 
2020-21 
2020-21 Mehta Maulshri 

2020-21 
2020-21 Hazarika Kavyashree 
2020-21 
2020-21 
2020-21 SINGH ASHRUTI 

|7018277826 
8087464554 
9960628884 
8999562374 
8126212121 
9555954958 

15.000 Meisheri Avani 

Freelancer 
Freelancer 
Freelancer 
SKYLINE 

not mentioned 

not mentioned SHAH RIYA GIRISH| 

Malhotra Aayush 
B.Arch 

B.Arch not mentioned 
72000 per month B.Arch 

-/00 DA97EA07 A277200 E . 01 o 427L00 



Bharati Uidyapeeth Cotabrating 

(Deemed to be University) 
Pune, India. 

Founder Chancellor: Dr. Patangrao Kadam 
COLLEGE OF ARCHITECTURE, PUNE 

nd Royond 
TMEO 

SANE 
UNIVER 

Prof. Dr. Shivajirao Kadam 
Dr. Vistwajeet Kadam 

BTech MnA PhD 
M.Sc., Ph.D. 

Auoredited with 'A Grade (2017) by WAAG 

Catogory iUnlverslly 8talus by Gt6 
NIRF Ranking 62k 

Pro Vice Chmeotor 
Chancellor 

Prof. Dr. Sutar Bajarang Hanmant 

Ph M Arch ME (T&) D Arch 

Principal 

Prof. Dr. M. M. Salunkhe 
M.Sc. Ph.D., FR.S.C. 

Vice Chancellor "Social Transformatlon Through Dynamie Edtatitn 
* *~v************a**** 

Date 20 21 Ref. No.: BVDU/ COA / 20 20 

5.2.2 Total umber of placement of outgoing students during the year 

Contact details Pay package at 

appointment 
Year Name of student Program Nanme of he 

placed and contact graduated from| employer with 
details contact details 

9130076123 
8149417744 

L20,000 per annum 
36000 per annum 
&0000 per annum 
L92,000 per anmum 

2.16.000 per annum 
1.50.000 per 

Shree Design 
Sawan Jagdale 

Mate Bhagyashree 
|Makhi Shriniwas 

Jain Tanisha Jitendra_ 
Patange Sharwari 

Kothari Khushboo 

B.Arch 2020-21 
2020-21 
2020-21 
2020-21 
2020-21 
2020-21 Jain vanshika 
2020-21 

B.Arch 
DMD Architects 8828374928 

8097447501 
7218477179 
7869282613 

Architect Hafeez |9820313167 

|9595011881 
7354845565 
7741002233 
917903605051 
|9673042602 
7550434442 
9028846174 

B.Arch 

B.Arch 
B.Arch 

Pentacle 
Images Ar. 

B.Arch MBID 
Tanushree not mentioned B.Arch 

B.Arch 
B.Arch 

KG architects 
Zero9 
Jay Ganesh 

2020-21 

2020-21 
2020-21 
2020-21 
2020-21 
2020-21 
2020-21 Kurle Aishwarya 

K.SHITU GHAVATE 
|Ashtekar Krutika 
Kokate Indraja Mohan 
Priyanshu 
Umakant 
Rahul Chaturvedi 

not mentioned 
96000 per annum 

300000 per month B.Arch 

B.Arch Freelance 
G+ Architects 
Renescent 
Started as 

not metioned 
B.Arch 
B.Arch 
B.Arch 

TUt mentioned 
3,00.000 per annum 

not meutioned 

Pune Satara 
Rad 

Pune 43. 

' 
Arb 



 



 



 



 



 



 



 



 



 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 

 



 



 



 



 



 



 



 



 



 



 



 



 



 



 



 



 



 



 



 



 



 



 



 



 



 



 



 



 



 



 



 



 



 



 



 



 



 



 



 



 



 



 



 



 



 



 



 



 



 



 



 



 



 



 



 



 



 



 



 



 



 



 



 



 



 



 



 



 



 





 









CAMPA - DUGONG RECOVERY PROGRAM

FIELD ASSISTANTSHIP - Terms and Conditions

Job Responsibilities:  The candidate will report to the respective field team leaders upon joining 
the project and submit monthly field reports to the HQ.  The candidate will assist in all kinds of 
field work at the field sites (Andaman & Nicobar Islands / Tamil Nadu – Palk Bay, Gulf of Mannar/ 
Gujarat – Gulf of Kutch). The field includes outreach and awareness workshops, capacity building 
trainings and research & monitoring work over large areas within each field site. It involves 
multiple days of travel and continuous data collection requiring sincere participation at all times. 
Apart from this, the candidate will assist in other administrative/ research activities of the project 
as and when the need arises. 

Field Conditions: We have base camps at all three field sites equipped with basic facilities used 
by all researchers on a sharing basis. The mobile and internet network is poor to nil in most of the 
places (which also means not being able to call family/ friends for days). You need to have a BSNL 
sim card, as only BSNL provides network in many of the islands. The field sites have limited 
resources and food choices; hence the candidate should be ready to survive within limited logistics. 
The medical facilities are very basic at both field sites; thus, we urge you to carry your medicines 
if you have any pre-existing medical conditions. 

Monthly Stipend:  The Field Assistant will receive a stipend of Rs. 12000/ month. S/he can avail 
4 days leave in a month with prior approval from HQ and Field Team leaders. There is no fixed 
weekend during the field season, so the days may vary as per the requirement. 

Points to Note:

1. The candidate must bear his/her own travel expenses to reach the field sites (Port Blair or 
Thondi or Ramnad or Okha). 

2. Food, accommodation and travel for field work will be covered by the project. Food 
expenses at the base camp will be borne by the candidate. 

3. The joining date for the Field Assistantship position is____________ (please mention the 
exact date of joining). The candidate declares work commitment for a duration of 6 
months from the date of joining. Candidates must give one month notice before leaving the 
project. 

4. If the candidate is found to indulge in any financial/behavioral misconduct or fraudulent 
activities during the field work, he/she will be terminated immediately. 



I have read the Terms & Conditions carefully and agree to them for the period of my         
engagement in the project.

Signature: 
Date: 
Place:
Field Site: 
Bank Account No
Bank IFSC Code:

We look forward to working with you! In case you have any queries, please do not hesitate to 
contact us.

Contact Andaman & Nicobar Team: Swapnali – 9531960373, Sohini – 9403022120
Contact Tamil Nadu Team: Rukmini – 6380069124, Madhu – 8608601718, Chinmaya- 
9167480818
Contact Gujarat Team: Samiha – 7567442791, Shivani- 8469646164
Contact Headquarters: Anant – 8192086499; Sagar – 9987212452; Prachi – 9892327417

(Name and signature)

Affix a

digital

photograph



 

Wildlife Trust of India 
F-13, Sector 8, Noida - 201301, Uttar Pradesh, India 

Tel: 91-120-4143900,Fax: 91-120-4143933 Email: info@wti.org.in Web: www.wti.org.in 

 

Mr. Suhas Dombale                Ref: WTI/HRD/P/931 
Pune, Maharashtra                        Dt: 12.01.2021 

 

Subject: Offer of Contractual Employment 

Dear Suhas,  
 
We greatly appreciate the time and energy you have invested in considering a position at Wildlife 
Trust of India. As a follow-up to our previous discussion/meeting, this letter of intent outlines 

brief terms and condition of the appointment we propose. 
 
We are proposing your appointment as “Assistant Field Officer – Wildlife Crime Control 
Division”. Your appointment will be effective from 01.02.2021 and ending on 31.03.2021. The 

appointment will be reviewed at the end of said term, contingent upon your performance and the 
availability of continued funding. Other terms and conditions of your appointment would be as 
follows: 
 

1. You will be on probation for a period of one year from the date of joining.  
2. Your consolidated all-inclusive (CTC) monthly salary will be Rs. 28,921/- (Rupees 

Twenty-Eight Thousand Nine Hundred and twenty-One Only), which shall include Statutory 
Contributions by WTI. 

3. You will also be entitled to gratuity and group insurance benefits as per the prevalent policy 
of the organization.  

4. You will be based at Valmiki Tiger Reserve, Bihar. Your reporting shall be to “Manager & 
Head for INL Project under Wildlife Crime Control Division”. However, this is subject to 

change according to the requirements of the organization. 
5.  A formal letter of contractual employment will be issued to you on your joining.  

 
This offer will remain valid for 7 (seven) days from the date of this letter unless we notify you 

otherwise.  You should understand that this offer does not constitute a contract of employment 
for any specified period of time but will create an “employment at will” relationship.   Please sign 
this letter, indicating acceptance of this offer and your anticipated start date.  Also kindly return 
the signed copy to HR Department and retain one copy for your records.  

   
We are confident you will make a major contribution to WTI and are looking forward to having 
you join us.  
 

Thanking you, 
 

 
 

Sathyan A.V. 
Chief of Management & CFO 
 
I accept the offer contained herein as indicated by my signature below. 

 
_________________________ _______________________ ___________________ 
Name     Signature    Date 

Suhas Kisan Dombale
Suhas Kisan Dombale

Suhas Kisan Dombale
12/01/2021



�cda=j;rjocirl@✓c>.,_e.>��rl/lTRcl 'fR!T4tFf �'mll/HUMAN RESOURCES SECTION 
�d�eabe!htic>

-s-
@;rjo�

"'
/1-fmfl"q � �/INDIAN INSTITUTE OF SCIENCE 

wonv✓c,d.)i�'Ji��/ BANGALORE - 560012 
d✓c>d�£g�1.fltf/ TELEPHONE : 2293 2231 / 2232 / 2941 
�-e:beeJ'/E-mail�: office.hr@iisc.ac.in 

'3fR (1fcl"'3i"R) � / 
R(HR)CES-1768 

f4fd I� ffl'Q3 / EXTENSION MEMO

cTTfug / Date:.3J August 2021 

� f;r:p:rr clZIT 1<RlT $ Jf£.ft"::r f.:n:J�furm cf)! � P!l;l!.lcblx Rl�1�a cf)! � � ; 
The services of the following has been extended under the existing terms and conditions as follows:-

�/NAME
q�.-JIJ·-1 / DESIGNATION 

fcf'l-fTTf� / DEPARTMENT/UNIT 

Mr. Ritobroto Chanda 
Project Associate I 
Centre For Ecological Sciences 

Mr. Ritobroto Chanda 
Project Associate I 
Centre For Ecological Sciences 
E-mail: ritorotochanda@gmail.com

faiwr $ Jf<crf&f $° l-fT&ll--f � / 
Through: The Chair, Centre For Ecological Sciences 

� CC: (1) The Chair, Centre For Ecological Sciences

¥! 
MENTOR 

Dr. Umesh Srinivasan 

(2) Dr. Umesh Srinivasan, Centre For Ecological Sciences
(3) The Financial Controller
(4) The Deputy Registrar, Finance and Accounts

��/Debit Head: SR/MHRD-20-0018.01 

Q�Qcll �/SAP ID: 80006985 

�/ cfc:p / 

FROM TO 

01.07.2021 31.12.2021 

ASSISTANT REGISTRAR 



BNHS 
inDIaUREONCE 1883 

President 
Homi Khusrokhan 

Ref: 570/2020 4th March 2020 

Mr. Shubham V Yadav

A-101, Kalpataru CHS 
Plot-51, Sector 9 
New Panvel (W) 410206 

Dear Mr. Yadav, 

With reference to your acceptance of our offer letter No. 490/2020 dated 25th February 2020 
we are pleased to offer you an appointment as Junior Research Fellow in GobFish project of 
Bombay Natural History Society. The appointment is subject to following terms and 

conditions: 

1. You will be on contract for the period of one year from 2nd March 2020 to 28th February 
2021. 

2. Break up of your salary structure is attached as Annexure. 

3. During your Contractual period you are eligible for all purpose leave of 30 days. 

4. Your initial services would be for the activities of the GobFish Project and shall report to 
Mr. Unmesh Katwate, Scientist 'B'. You shall accept and perform all duties assigned by 
him from time to time for any project that BNHS Is executing at any site. However, the 

Society has the right to place you anytime to any other project at any other location. 

5. During your contract period you shall keep confidential and not disclose to any third party 
any 'Confidential Information" which you may become aware during your association with 

BNHS. 

6. Your contract can be terminated by either party by giving one month notice or pro-rata
payment for any shortfall in notice period.

Kindly confirm your acceptance of the above arrangement by returning the duplicate copy of 

this letter duly signed by you. 

Yours sincerely, 

Capt. Mandar Salaye 
Dy. Director HR & Administration 

Accepted 
CC: Mr. Unmesh Katwate 

Accounts Dept A 
****** ***************" 

Shubham V Yadav 

DOJ 02/03/2020 

Bombay Natural History Society 
Hornbill House, Dr. Salim Ali Chowk, Shaheed Bhagat Singh Road, Mumbai - 400 001, India 

91-22) 2282 1811 (91-22) 2283 7615 

into@bnhs.org director@bnhs.org www.bnhs.org 







 

09 February 2021

Mr. Pratik Patil

PERSONAL & CONFIDENTIAL
INTERNSHIP LETTER

Dear Pratik,

This letter will memorialize the terms of your Internship with Growman Research and Consulting
Private Limited (referred hereafter as “Growman” or “Company”) as an Intern and this letter, along
with the Terms and Conditions of Internship set out in Exhibit A, will be considered as an Internship
Agreement (“Agreement”) once the same has been executed. The terms set forth in this Letter will
come into force and will replace all previous agreements and understandings between you and the
Company (in relation to the subject matter hereof) once it is actually signed by you.

We look forward to you joining us and helping us grow the Company's business! The terms of your
Internship are as follows:

1. Duration: This is to inform that we have resolved to offer you an Internship (“Internship”) in
our meritorious team for a fixed term of [●] (hereinafter “Term”), This Agreement shall be
effective from 22nd February 2021 and shall be valid for a period of 3 (three) months i.e. to
21st May 2021. The Term of this Internship may further be extended for such period and on
such terms as the parties may mutually decide. The Internship shall come to an end upon the
expiry of its term and/or the renewal period thereof.

2.

3.

Stipend: The Company will be offering you a symbolic stipend of INR 12,000 per month. The
stipend shall be inclusive of all applicable taxes and be subject to standard deductions as
required by law.

Acceptance: Please confirm that this letter along with Exhibit A sets forth the terms of your
internship with the Company by countersigning a copy of this letter below. Your signature
below indicates that you fully understand the terms of this Agreement and that you've
entered into it knowingly and of your own accord and you fully agree and acknowledge that
you shall be bound by the same.

4.

5.

You represent that your signing of this Agreement and the commencement of your
internship with the Company will not breach any agreement currently in place between
yourself and any other party.

Please return this document after signing the same as proof of your consent and
subsequently emailing a scanned copy of the signed document, back to the person sending
you this Internship letter. You are requested to submit copies of the following documents at
the time of your joining.

1. Address proof.
2. Work experience certificates for all the past employment (If applicable)
3. Educational certificates – 10th, 12th, Graduation & Post graduation
4. Last drawn pay slip. (If applicable)
5. Two passport size photographs (white background).
6. PAN card
7. Aadhar card

Growman Research and Consulting Services Pvt. Ltd.
7th Floor, Unit- Workflo, Icon Tower, Laxman Nagar, Baner Rd, Baner, Pune, Maharashtra, 411045

Email: accounts@grgonline.com



 

Sincerely,

Human Resources

This is to certify that I have read this Agreement and understood all the terms and conditions
mentioned therein and I hereby accept and agree to abide by them.

Agreed: ______________________

Mr. Pratik Patil

Growman Research and Consulting Services Pvt. Ltd.
7th Floor, Unit- Workflo, Icon Tower, Laxman Nagar, Baner Rd, Baner, Pune, Maharashtra, 411045

Email: accounts@grgonline.com



 

EXHIBIT: A - Terms & Conditions of Internship

1.

2.

During the Term of your Internship with Growman, you shall not engage in any other
Internship or act in any way, which either conflicts with your duties and obligations towards
Growman, or is contrary to the policies or the interests of Growman. You may further not
seek any other form of Internship/employment elsewhere, part-time or full- time. You agree
that Growman shall not be held responsible for absenteeism in your college/academic
institution during or after the Internship.

During the Term of your Internship with Growman, you are required to disclose all material
and relevant information, which may either affect your Internship with Growman currently
or in the future or may be in conflict with the terms of your Internship with Growman, either
directly or indirectly. If at any time during your Internship, Growman becomes aware that
you have suppressed any material or relevant information required to be disclosed by you,
then Growman reserves the right to forthwith terminate your services without any notice
and without any obligation or liability to pay any remuneration or other dues to you
irrespective of the Term that you may have been employed as an Intern by Growman.

3.

4.

5.

You agree to conform to and comply with Growman policies and such other directions and
orders as may from time to time be given by Growman.

The matters such as your working hours, leave entitlements etc. shall be governed by the
Company policies in force from time to time and as applicable to you.

Confidentiality: Confidential information is any information about the Company and its
affiliates (hereinafter together referred as "Growman Group"), their customers or their
affairs which you obtain during your Internship, unless the information is already available to
the public other than as a result of a breach of this clause. Some specific examples of
confidential information include information about:

5.1 Customers or vendors, including, their names, contact details, financial information
and the dealings they have with Growman Group;

5.2
5.3

Company's processes, procedures and systems; and
Working documents such as research, strategies, papers, proposals, presentations
and financial information.

You hereby agree to secure, protect and not disclose or use the confidential information
except where required as part of your role, or with Company's written consent.
You hereby agree and acknowledge that the obligations under this clause shall continue even
after your Internship with the Company ends.

6. Intellectual Property: During the Term of your Internship you may develop concepts or
materials which give rise to intellectual property rights.
You agree:
6.1
6.2

that the Company will own all of these intellectual property rights;
where applicable, to assign to the Company any of these intellectual property rights
(including any future rights) on a worldwide basis;

6.3

6.4

to irrevocably waive any moral rights that you may hold in any materials concepts or
ideas you create during your Internship with the Company; and
to execute any further appropriate documents, instruments or undertakings that are
required by the Company (or any Growman Group member, if required) to give
effect to these obligations.

Growman Research and Consulting Services Pvt. Ltd.
7th Floor, Unit- Workflo, Icon Tower, Laxman Nagar, Baner Rd, Baner, Pune, Maharashtra, 411045

Email: accounts@grgonline.com



 

7. Notwithstanding anything mentioned in this Agreement, Growman may terminate your
internship, with immediate effect by a notice in writing (without stipend in lieu of notice), in
the events such as:
7.1 of your misconduct, including but not limited to, the fraudulent, dishonest or

undisciplined conduct of, or breach of integrity, or embezzlement, or
misappropriation or;

7.2 misuse by you of Growman property, or insubordination or failure to comply with
the directions given to you by persons so authorized, or your insolvency or
conviction for any offense involving moral turpitude, or breach by you of any terms
of this Agreement or Growman policies or other documents or directions of
Growman.

7.3

7.4

irregularity in attendance, or your unauthorized absence from the place of work for
a continuous period of more than five (5) working days without a prior approval of
your supervisor, or;
closure of the business of Growman, or redundancy of your post in Growman, or
upon you conducting yourself in a manner which is regarded by Growman as
prejudicial to its own interests or to the interests of its clients (“Cause”).

8. During the Term of your Internship, should you desire to leave the services of Growman, you
will have to give one week's notice or remuneration in lieu thereof. Similarly, Growman shall
be entitled to terminate your Internship at any time by giving you one (1) weeks’ notice or
salary in lieu thereof.
8.1 Notwithstanding anything aforesaid, termination by you shall be subject to the

satisfactory completion of all your existing duties, obligations and projects as well as
proper handover and assistance to existing interns to take over your duties.
At the time of termination of your Internship, if there are any dues from you, the
same may be adjusted against any money due to you from Growman on account of
stipend, or any other such payments.

8.2

9. Protection and Proper use of Company Assets: You must strive to preserve and protect
Company’s assets and resources and to ensure their efficient use. In addition, you shall not
engage in personal activities during work hours that interfere with or prevent you from
fulfilling your job responsibilities.
9.1 Personal Use of Corporate Assets: You shall use Company’s property for legitimate

business purposes to further the Company's business interests. You shall not use or
take Company’s equipment, computers, telephones, supplies or services, except in
the normal course of your Internship, without approval of your supervisor.
Use of Company Computers, Software and Email: Company’s computer resources,
which include the electronic mail system, belong to Company. As a general rule, e-
mail and the internet should be used only in situations related to your work
assignments. You should not use these resources for amusement, solicitation, or
other non-business purposes.

9.2

10. Monitoring and surveillance of Growman systems: All Growman systems and equipment are
monitored for purposes including detection and prevention of fraudulent activities. Your
communications and access to official assets/equipment are not private and monitoring may
take place for work-related, security or other investigatory purposes. For security purposes
the Company may monitor such emails or such telephone conversations as it may consider
appropriate and may access recorded information in the case of a security or other
investigation. You should be aware that any private discussions made on these lines may be
intercepted and your personal privacy is not guaranteed.

11. Severability: If any part of this Agreement is found to be illegal or unenforceable by any
court of law or any competent governmental or other authority, the remaining parts of the
Agreement will be severable and enforceable in accordance with their terms, so long as they

Growman Research and Consulting Services Pvt. Ltd.
7th Floor, Unit- Workflo, Icon Tower, Laxman Nagar, Baner Rd, Baner, Pune, Maharashtra, 411045
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do not fail their essential purpose. You and the Company agree to negotiate in good faith to
replace any such illegal or unenforceable part with suitable substitute provisions which will
maintain as far as possible the purposes and the effect of this Agreement.

12. Governing Law: You agree that the interpretation and enforcement of this Agreement shall
be governed by the laws of India and the courts of Pune, Maharashtra shall have an exclusive
jurisdiction to try the matters arising out of this Agreement.

This is to certify that I have read this Agreement and understood all the terms and conditions
mentioned therein and I hereby accept and agree to abide by them:

___________________________ (Sign)
Mr. Pratik Patil

Growman Research and Consulting Services Pvt. Ltd.
7th Floor, Unit- Workflo, Icon Tower, Laxman Nagar, Baner Rd, Baner, Pune, Maharashtra, 411045

Email: accounts@grgonline.com



 

NILA POLYCAST BACTION
Wamankunj, sr.no.74/4, Rajanigandha Hsg. Soc. Walhekarwadi, Chinchwad, Pune-411033.

E-mail : bactioncompost@gmail.com Website: www.nilapolycastbaction.in

Date:

To,

Komal Jadhav,

Pune

Subject- Offer letter for the post of trainee project assistant.

Respected madam,

We are glad to offer you the post of trainee project assistant for the work in our firm on temporary basis. We
offer you remuneration of Rs 12,000/- per month after your joining date (along with the joining letter). The daily
office work will be at Office no. 25, Krushna leela chambers, Tilak road, sadashiv peth, Pune-30 in the office
timing of 9.00am to 6.00pm. Travelling, lunch and residence allowance will not be given by the company and
needs to be borne by the candidate. Duly signed No objection certificate and parent consent will e required
before joining as for responsibility of the candidate to work at office.

This post is completely on temporary basis and target oriented work is expected as per company norms.

Thanking you,

Yours Faithfully,

Nikhil Ganorkar

Nila Polycast Baction

Kindly confirms your acceptance remark copy with duly signed below.

Page 1 of 1
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NILA POLYCAST BACTION
Wamankunj, sr.no.74/4, Rajanigandha Hsg. Soc. Walhekarwadi, Chinchwad, Pune-411033.

E-mail : bactioncompost@gmail.com Website: www.nilapolycastbaction.in

Date:

To,

Tejaswi Mahadik,

Pune

Subject- Offer letter for the post of trainee project assistant.

Respected madam,

We are glad to offer you the post of trainee project assistant for the work in our firm on temporary basis. We
offer you remuneration of Rs 12,000/- per month after your joining date (along with the joining letter). The daily
office work will be at Office no. 25, Krushna leela chambers, Tilak road, sadashiv peth, Pune-30 in the office
timing of 9.00am to 6.00pm. Travelling, lunch and residence allowance will not be given by the company and
needs to be borne by the candidate. Duly signed No objection certificate and parent consent will e required
before joining as for responsibility of the candidate to work at office.

This post is completely on temporary basis and target oriented work is expected as per company norms.

Thanking you,

Yours Faithfully,

Nikhil Ganorkar

Nila Polycast Baction

Kindly confirms your acceptance remark copy with duly signed below.

Page 1 of 1
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From: Smita Pandey [mailto:smita@headsbaseselect.com]
Sent: 05 February 2021 13:50
To: 'pashminkauranand@gmail.com'
Subject: Research Associate - Healthcare, GRG - Health, Pune
 
Dear Pashmin,
As discussed, I am considering you for the role of Research Associate – 
Healthcare based at Pune with GRG Health.
Please visit https://www.grgonline.com/ to know more about GRG Health.
---------------------------------------------------------------------------------------------------------------------
-----------------------------------------------
Roles and Responsibilities
 

§  Conduct online market/business research on various topics related to 
pharma/healthcare/medical devices markets/business

§  Support in researching and analysing healthcare market topics and help create 
market reports/information database

§  Create lead set of doctors across EU and APAC countries and recruit them 
for interviews via email and phone

§  Moderate qualitative and quantitative interviews with healthcare professionals 
across the globe via phone

§  Candidate is expected to conduct in-depth interviews (both face-to-face and 
telephonic) of target respondents

§  Candidate is expected to interpret the data and liaise with the team to 
generate insights and develop reports

CTC
 
3.3 L p.a  (Initial 3 months will be probation period and during which you will be paid 12 
K as stipend)
 
Work Shifts
 
12 noon till 8 pm  (Monday to Friday)
 
Other Benefi
 
Cab facility (within 5 km radius of office)
Lunch
 
--

mailto:smita@headsbaseselect.com
mailto:pashminkauranand@gmail.com
https://www.grgonline.com/


Thanks,
Smita
9958017167



 



 



MvlabDiscovery solutions Pvate 
Translating Discovery to Delivery 

NigapR {mBia, Datrxt Se, Marotra PnAn4 

offer Letter 

Addressed to: Amruta Pawar Date: 1 Nov 2021 

Dear Amruta, 

With reference to your applícation and subsequent interview, we are pleased to appoint you as 

Consultant-Application Specialist on the terms and conditions as set out herein under: 

Mylab Discovery Solutions will provide you goss monthly professional fees Rs 20,000. TDS will be at 

10% on your total professional fees. Your work location will be Pune. You will be governed at all 

times by the policies, procedures and guidelines of the Company related to the salary, allowances, 

benefits and perquisites. This role is purely on project basis and duration will for one year. The 

duration may increase or decrease depending on the project. Further Management may modify or 

change such allowances, benefits and perquisites from time to time in accordance with its 

policies. 
In the event of your leaving the Company after confirmation, you are required to serve sixty days 

notice period. Leaves shall not be availed while serving the notice period. We would like you to 

join as soon as possible. 

Appointment stands cancelled in case of any deviation in information provided by you. Your signing 

the copy of the offer letter confirms your acceptance of terms & conditions. 

Sincerely, 

Mr. Hasmukh Rawal 

MD, Mylab Discovery Solutions, Pune 

E: into@mylabdiscoverysolutions.com 
support@mylabdiscoverysolutians. com 

W: mylabdiscoverysolulions co 
:91-9960891416 i 7722014905 
Copoaate ldentity Numtber U74999PN2016PTC164780 
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Mylaba Discovery solutioris 

Offer Letter 

Addressed to: Vilas Rathod 
Date: 1 Nov 2021 

Dear Vilas, 

With reference to your application and subsequent interview, we are pleased to appoint you as 

Consultant Application Specialist on the terms and conditions as set out herein under: 

Mylab Discovery Solutions will provide you goss monthly professional fees Rs 20,000. TDS will be at 

10% on your total professional fees. Your work location will be Pune. You will be governed at all 

times by the policies. procedures and guidelines of the Company related to the salary, allowances, 

benefits and perquisites. This role is purely on project basis and duration will for one year. The 

duration may increase or decrease depend1ng on the project. Further Management may modify or 

change such allowances. benefits and perquisites from time to time in accordance with its 

policies. 

In the event of your leaving the Company after confirmation. you are required to serve sixty days 

notice period. Leaves shall not be availed while serving the notice period. We would like you to 

join as soon as possible. 

Appointment stands cancelled in case of any deviation in information provided by you. Your signing 

the copy of the offer letter confirms your acceptance of terms & conditions. 

Sincerely, 

Mr. Hasmukh Rawal 

MD, Mylab Discovery Solutions, Pune 27.10 2 

W: iylubdr overys0 ulions to 

C:1.9908S14l5 :220149U 
Corporete ldentity Number U74999PN2016PTCI64780 

E: 1nfnemyiabdisrnuerysriitins com 

Supportmylabdisconerysolutions comm 



Mylab Discovery solutions Pis 
Translating Discovery to Delivery 
Plot Na gg-B. Lonavle Innhustriei Co-oporative Estate Ltd Nangergn Lonavala, Distrirt Pune, Manarashira. Pn 4104m 

offer Letter 

Addressed to: Shivprasad Dabade 
Date: 1 Nov 2021 

Dear Shivprasad, 

With reference to your application and subsequent interview, we are pleased to appoint you as 
Consultant Application Specialist on the terms and conditions as set out herein under: 

Mylab Discovery Solutions will provide you gross monthly professional fees Rs 20,000. TDS will be at 
10% on your total professional fees. Your work location will be Pune. You will be governed at all 
times by the policies, procedures and guidelines of the Company related to the salary, allowances, benefits and perquisites. This role is purely on project basis and duration will for one year. The 
duration may increase or decrease depending on the project. Further Management may modify or 

change such allowances, benefits and perquisites from time to time in accordance with its 
policies. 
In the event of your leaving the Company after confirmation, you are required to serve sixty days notice period. Leaves shall not be availed while serving the notice period. We would like you to 
join as soon as possible. 

Appointment stands cancelled in case of any deviation in information provided by you. Your signing 
the copy of the offer letter confirms your acceptance of terms &conditions. 
Sincerely, 

akoud 
Mr. Hasmukh Rawal 

MD, Mylab Discovery Solutions, Pune Mr. Shivprasad Dabade

W: mylabdiscoverysolut ions cun

C:919960891416/ 7722014905 
Corporate Identity Nunber: U7499 3PN2016PTC164780 

E: into@rnylabdiscoverysolutions com

Support mylabdiscoverysolutions.com 

Oncoseron Vseven Piopledt Agrobr Dugbecide b 
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Immacule Lifesclences (P) Ltd-ndia 
Worksy/Regd Ofnice 
E Thonthewal topor iuad, Noiogat Dut. 9olon, pR174101 hdid 
e01795-228601 02. 03 Fax, 01795-22860 
CIN, U749UN H2010PICO31676. PAN io. AACC14447 

Immaculé 

Ref IMMACULE/APP/AIR/2021/1848 
Dane 02308/21 

p Code: 401848 
Mr V1AY NARAYAN THORAT > 
SO SH NARAYAN BABURAO THORAT CHINCHAN (TAS, AMBAR. SANGLI, MAHARASHTRA, 41 5303 

APPOiNTMENT LETIFR 
Dear Mr. VWAY NARAYAN THORAT 

Corgratulations and Welcome to Imnaculc Team!. 
Refcrence 1 
Esponstbliy On the faith and strength of the said representations and warrunties, We have the pleasure in offering you empleyment 

our appiication representúng that you possess adequate technical Anowledge and necessary know- how pertaining to the 

TRAINEE OFFICER in Depari1nent ARD w c.f 02/08/21. 

Thc lems pnd conditions of your employment will be the following: 
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2 REMUNLRATLON;
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Oorders/ rules, 

d Your'promotion will depemd on )our perfonance Aid pte 
e teet Tatea o youf spetiots lt will be decidad by th 

nanagement a hs sole disrgtuo9 en the busls of performanee and nerit 

You shull be eniiued o receive all stalutory enens As niay e ppicaDtE H U0 u ta ibe grudo sf yvur af pustiag, All Navents art 

Subjocted to 1S on applicabje rates 

tAs per poliey, you shuall not divuilge the detalls of yuur eHHTat N t a ales of the *gAatia Y our oathly caiy 

hone professional fee will he directly credited to your bank äceount Ay ao asng ot d our renuneratin shall be by b yo nd 

shall be deducted Irom your remuueration AS per lncome Tax Deduction At Iax Ruies 

1. PLACE 0OF YORK 

a. Your work-piace wil presently bo bascd af Immacule LUresclcnges Pt, agard Fchal Pradesh and working hour of tie Denart 
all the 

artmcnr 

in which you are posted can be changed from tive to tie Your aptPO y ae nules and regulauoas aprliczle 

employees of Company 

ww.immocue 
1/1 

to 



Offer letter

Offer letter

Offer letter
Offer letter

Dear Akriti Siddhartha Sahay,

 

Congratulations on your selection at Tata Elxsi!
 

Please submit Photocopy of following documents / details at the time of joining, along with originals:

Originals for  verification and return.!
 

a. Relieving letter(s) & Experience Certificate(s) from all your previous Organisations covering your entire

experience.

b. Your salary certificate / payslips (Latest 3 months Pay Slips from your immediate previous employer).

c. Certificates of 10th & 12th Classes.

d. Graduation Certificate & Marks Sheets.

e. Post Graduation Certificate & Mark Sheets (If applicable).

f. Passport Details (No, Date, Place of Issue and Validity) with copy of first four and last two pages. Please

get the self attested copies of first four and last two pages of pass port.

g. Last Employer’s PF Membership No. (If applicable).

h. 7 Passport Size Photographs (White Background).

i. 2 copies of Pan Card, self attested.

j. 2 copies of Aadhar Card, self attested.

The offer letter has been given in duplicate. Please sign at the end of every page of the offer letter and

return one copy to us.

Please report to office by 9:00 AM on your joining date.

Note:  Joining formalities will not be carried out if you fail to produce any of the documents listed on the

day of joining. Joining  formalities will be done  on the day when all the required documents are brought by

you.

Looking forward to your joining the TATA ELXSI FAMILY!

Cordially,

for Tata Elxsi Limited,

Rajagopalan S,

Head - Human Resources

Offer letter

Offer letter

Offer letter





Parul Institute of Applied Sciences

Pay Slip for Month of July - 2021

Name

Designation

Department

:

:

:

Dr. ANINDITA NANDI BATABYAL

Assistant Professor

Nutrition & Dietetics

Date Of Join : 07-06-2021

PF No :

PAN No : ALJPN6574C:

Code : A001689

Pay Band/AGP

:Bank

Earning Amount(Rs.)

BASIC 15,097.00

HRA 6,039.00

TRA. ALLOW 1,742.00

SP. ALLO. 10,994.00

Deduction Amount(Rs.)

PROF. TAX 200.00

Gross Salary 33,872.00 Total Deduction 200.00

Net Total 33,672.00

Net Total in Words : THIRTY THREE THOUSAND SIX HUNDRED SEVENTY TWO ONLY

Extra Salary

Monthly Attendance

Month Days 31

Present Days 30.00

Leave Days 3.00

LWP 1.00

Employer PF Contribution

Description This Month

PF Amount 0.00

FPF Amount 0.00

Total 0.00

Leave Details

Leave Type Leave Used Leave Balance

Casual Leave 3.00 0.00

Note : This is computer generated pay slip. hence signature is 
not required.

Printed on : 28-09-2021 03:51 PM Page 1 of 1







 



 

 

Institute: Regional Ayurveda Research Institute (CCRAS), Pune  
Post: SRF (Pharmacology) 
 





TCS Private & Confidential

                                                                                                                                                              12-OCT-2017 
 
                                                                           Letter Of Appointment 
 
 
Mr. Ajinkya Dudhal 
TCS - Trivandrum 
 
Dear Mr. Ajinkya, 
 
Further to your acceptance of our offer letter vide TCSL/CT20161819464/Trivandrum dated 02-Sep-2016 we 
are pleased to appoint you in our organisation in grade Y as A.S.E-Trainee. 
 
Your emoluments are already communicated to you vide our aforesaid offer letter. 
 
You will be on Training for a period of 12 months from the date of your joining i.e. 12-OCT-2017 and will be 
confirmed thereafter, if found suitable, in a regular grade. 
 
Your appointment will be governed by the policies, rules, regulations, benefits and terms & conditions of 
TCSL as applicable to you and the changes therein from time to time. 
 
Your Associate number is 1332511. 
 
Yours sincerely,  
For TATA Consultancy Services Limited 

VASUDEVAN RAJAGOPALAN 
Head Talent Acquisition - India









 

 

 

 

 

 
Date: 21st January 2021 

Name of Candidate: Mr. Hrishikesh Naikwadi 

Subject: Offer Letter 
 
Dear Mr. Hrishikesh Naikwadi, 

 
We have pleasure in offering you a position of “Assistant Sales Manager” at Andheri 
Office of PropertyPistol Realty Pvt. Ltd. 
 
Your compensation in terms of "Cost to the company (CTC)" and detailed breakup will 
be as per attached annexure. 
 
The management may place you on any assignment in any unit/department / associate 
concern of the company in any other location as it may consider necessary in its absolute 
discretion from time to time. 
 
Your probation period is 06 months from the date of joining and on successful completion 
of the same you would be confirmed by the issue of a Confirmation letter. In case at any 
point during probation period, you wish to discontinue your services, you shall be required 
to serve notice period of 7 days. 
 
Your proposed date of Joining is 15th February 2021. 
 
You are required to adhere to all company policies both during your probation and after 
confirmation period. 
 
We look forward to a long and fruitful association with you. 
  
Kindly acknowledge the copy as an acceptance of the offer letter. 
 
 
 
 
 

  

 

For, PropertyPistol RealtyPvt.Ltd. 
 

 

 

 

 

 

Authorized Signatory 

I accept the above offer of employment  

 

Signature: 

 

 

 

 

Name of candidate: Mr. Hrishikesh Naikwadi 
 
 



Annexure I 

   
  Per Month Annually 

Basic Salary 15250 183000 

HRA 6100 73200 

Conveyance 800 9600 

Others 2850 34200 

Gross Salary 25000 300000 

   

Indicative Incentive * 40,000 4,80,000 

Total CTC (Including 
Incentive) 65,000 7,80,000 

 
- Apart from the above mentioned salary Mobile and Travelling Allowance will be provided on 

Actual. 
- *There is no limit of performance based incentive earning. The above mentioned incentive is 

an indicative incentive.  

  
 
 
 

 



 

 

 

 

 

 
Date: 21st January 2021 

Name of Candidate: Mr. Sohel Mujawar 

Subject: Offer Letter 
 
Dear Mr. Sohel Mujawar, 

 
We have pleasure in offering you a position of “Assistant Sales Manager” at CBD 
Belapur Office of PropertyPistol Realty Pvt. Ltd. 
 
Your compensation in terms of "Cost to the company (CTC)" and detailed breakup will 
be as per attached annexure. 
 
The management may place you on any assignment in any unit/department / associate 
concern of the company in any other location as it may consider necessary in its absolute 
discretion from time to time. 
 
Your probation period is 06 months from the date of joining and on successful completion 
of the same you would be confirmed by the issue of a Confirmation letter. In case at any 
point during probation period, you wish to discontinue your services, you shall be required 
to serve notice period of 7 days. 
 
Your proposed date of Joining is 25th January 2021. 
 
You are required to adhere to all company policies both during your probation and after 
confirmation period. 
 
We look forward to a long and fruitful association with you. 
  
Kindly acknowledge the copy as an acceptance of the offer letter. 
 
 
 
 
 

  

 

For, PropertyPistol RealtyPvt.Ltd. 
 

 

 

 

 

 

Authorized Signatory 

I accept the above offer of employment  

 

Signature: 

 

 

 

 

Name of candidate: Mr. Sohel Mujawar 
 
 



Annexure I 

   
  Per Month Annually 

Basic Salary 15250 183000 

HRA 6100 73200 

Conveyance 800 9600 

Others 2850 34200 

Gross Salary 25000 300000 

   

Indicative Incentive * 40,000 4,80,000 

Total CTC (Including 
Incentive) 65,000 7,80,000 

 
- Apart from the above mentioned salary Mobile and Travelling Allowance will be provided on 

Actual. 
- *There is no limit of performance based incentive earning. The above mentioned incentive is 

an indicative incentive.  
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205 uttar kasba, 
salai maruti mandir solapur , solapur, 
solapur, Maharashtra - 413007

Ms. Mrunali Manoj dixit

Date : 2 Mar 2021

Ref : SMSL/63276951/14088111/020321/2139

Offer cum Appointment Letter

Dear Ms. Mrunali Manoj dixit, 
  
This is with reference to your application and subsequent test / Interviews you had with us, we are pleased to offer you employment 
in the Executive Family as  Executive in the Job Role Advisor Outbound Sales. Your base location would be Nasik 2 - Jail Road.  
  
You will join us on or before 5 Mar 2021. 
  
You will receive an Annual Gross Compensation (including Basic and allowances) of INR 1,61,000 /- per annum ( INR  ONE LAKH 
SIXTY ONE THOUSAND only )   . 
Details are mentioned in Annexure - I. Disbursement shall be as per the prevailing rules and guidelines. 
  
You will also be entitled to Provident Fund and E.S.I.C. benefits as per applicable rules. Please note that salaries, allowances, facilities 
and other sums payable under this appointment are subject to Income Tax and other statutory deductions and you shall be liable for 
the same. 
  
Your appointment and subsequent continuation of employment with the Company is strictly based on your consistent delivery on 
the agreed performance parameters and compliance with the values and guidelines of the organization. 
  
Please review, acknowledge and accept the offer cum appointment letter with annexures including “Terms & Conditions of 
Employment” at Annexure II. These employment terms will be effective from the date of your joining the company, and sets forth 
the terms and conditions under which Company would employ you and your acceptance of the offer of employment would be on 
the basis of these terms and conditions of employment. 
  
This offer cum appointment letter shall automatically stand withdrawn, in case we do not receive your acknowledgement and 
acceptance within ten days from issue of this letter. 
 
Your joining is subject to your timely accepting the offer cum appointment letter, verification of your pre-boarding documents and 
you being declared medically fit by authorized Medical Officer. 
  We wish you a long successful association with us.  
  
  
  
  
 

 Sincerely yours, 
  Reliance SMSL Limited 
  
  
  
  
  
  
Authorized Signatory 
  
Signature of the Employee:
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Annexure - I

  
*All the above emoluments should be reduced to the extent of absence without leave or leave without pay. 
  
* It is further clarified that HRA and Conveyance shall not be reckoned for the purpose of contribution to the Provident 
Fund. 
 

Signature :

Note :

Name : Ms. Mrunali Manoj dixit    

Grade : K3

Designation : Executive    

    

Payments Monthly (INR) Annual (INR)

   Basic 8,050 96,600

   House Rent Allowance 5,367 64,400

   Conveyance Allowance 0 0

   Gross Compensation 13,417 1,61,000

  Provident Fund (Employer Contribution - As per Act) 966 11,592

  Bonus (As per Act) 671 8,050

  ESIC (Employer Contribution - As per Act)** 436 5,233
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Annexure – ll 
  

TERMS & CONDITIONS OF EMPLOYMENT

1.   The word ‘establishment / office’ used in offer-cum-appointment letter and / or any other communications from 
the Company should be construed to encompass workplace while working from home / office / facility / field, 
unless context means or specifies otherwise.   

  
2.   Your employment is subject to being declared and remaining medically fit by a Medical Officer or by a Doctor 
      specified by the Establishment. The Establishment has the right to get you medically examined by any certified 
      Medical practitioner during the period of your service. In case you are found medically unfit to continue with the 
      job, you will lose your lien on the job and your employment will come to end on the day you are found medically 
      unfit by the Medical Officer 
  
3.   You are assigned to work and perform duties that are assigned to you by our Company / client from time to 

time. 
  
4.  Your appointment is based on the basis of the particulars such as qualifications etc. given by you in the 

application for employment. In case any information given by you is found false or incorrect, your appointment 
will be liable for termination without any notice or salary in lieu of notice. 

  
5.  The address and email ID as indicated in your application for appointment shall deem to be correct for sending 

any future communication to you. Every communication addressed to you at the given address / email ID shall 
be deemed to have been served upon you. You will immediately notify change of address / email ID, if any. 

  
6.   You are required to submit the following documents, if the same have not been submitted earlier a) Certificates 

in support of Educational / Professional Qualifications, Experience, Date of Birth and other testimonials in 
original together with copies thereof; b) copies of your passport photographs with blue background; and c) 
Copy of Aadhar Card / Passport / Voter ID/ License or any other document as proof of your residence and photo 
identity. 

  
7.  In order to ensure the uniformity and maintenance of a good ambience before the Customers of the 

Establishment, the Establishment may at its option provide you with some standard dress code. You shall be 
present at all the times in a neat and tidy manner. 

  
8.   You are expected to keep your salary package strictly confidential and not to share any information regarding 

the salary. 
  
9.   During your tenure with the company and based on your job profile, you might be granted access to various IT 

assets & applications with a unique user id and password. These credentials will be unique to you and cannot be 
shared with anyone. You will be solely responsible and accountable for any information loss/sharing or breach 
of confidentiality in any way which has occurred due to the misuse of your credentials. 
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10.  You will be covered by the service rules and regulations including conduct, discipline and administrative orders 
and any such other rules or orders of the Company / client as the case may be that may come in force from 
time to time. You shall observe discipline and rules of conduct applicable at the base location of your posting. 
The tenure of your employment shall be subject to requirement of the services provided by us to our client and 
shall also be subject to the requirement of deputation or completion of project with the client. 

  
11.  You shall be entitled to leave and other benefits as per the rules and regulations governing the base / home 

location where you will be working. You will be entitled to a weekly off as may be notified from time to time. 
The weekly off may be staggered and determined as per the roaster. 

  
12. You will be governed by the working hours prevailing at the establishment of your working. You will be notified 

your actual duty timings from time to time. You shall report and be present, accordingly at the Company / 
client's designated location. You will be required to work in any of the shifts during the day or night. Your 
working hours may be staggered, and you may be required to work in spells in the morning and evening. 

  
13. You will be required to work on any day of the year, including festival holidays, in the establishment of your 

posting. You will be allowed a weekly off in accordance with law on any one of the days in the week, as per the 
schedule notified. 

  
14. Your employment is transferable to any other place / establishment / department / division / unit / branch / 

subsidiary / affiliate of our client / associate. You may be asked to work from office / facility / field / home. 
However, such transfer will not entail any increase in your salary and / or adversely affect your emoluments. 

  
15. If advised to work from home, ‘Home’ means current residential premises declared by you in the employment 

application data furnished to the company at the time of joining. Any change thereof must be promptly 
communicated to the company. Any temporary change of residence because of any emergency should be 
communicated to the reporting manager at the earliest. Work from home does not permit working from public 
places, restaurants, markets, shops and malls, transport stations or vehicles or private premises belonging to 
unconnected individuals and organizations.  

  
16. If advised to work from home, you must ensure availability of prescribed infrastructure, space, internet 

connectivity and equipment required to discharge your duties as specified by the organization from time to 
time. The cost of the infrastructure at home shall be borne by you. 

  
17. If advised to work from home, your inability to login for part or whole shift and / or fulfil corresponding target 

output for any reason whatsoever, including but not limited to outage of power / data connectivity issues or 
any other circumstances beyond control of either or both parties will be treated as absence for part / whole day 
as may be applicable.  

  
18. The company reserves right to advise employees to proceed on leave on loss of pay or implement lay-off or 

retrenchment of any employees, in the unlikely event of business environment or financial sustenance of the 
company being adversely impacted.   
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19. In normal course you shall retire from the services of the organization on attaining the age of 58 years.  
  
20. If you absent yourself without leave or remain absent beyond the period of leave originally granted or 

subsequently extended, you shall be considered as having voluntarily terminated your employment without 
giving any notice unless you: 

 a. Return to work within 8 days from the commencement of such absence 
 b. Give an explanation to the satisfaction of the Management regarding such absence. 
  
21. You will initially be on probation for a period of Six months, which may be extended or reduced at the sole 

discretion of the Management. During the period of probation, the appointment is terminable by giving seven 
days' notice in writing by either side or payment of seven days Basic salary in lieu thereof. Unless extended in 
writing, you will deemed to be confirmed on completion of initial probation period or extended probation 
period, as the case may be. After confirmation, yourservices are liable to be terminated at any time without 
assigning any reason by giving 30 days' notice in writing by either side or payment of 30 days basic salary in lieu 

    thereof. You shall attend duties till you are relieved from service in writing. Waiving the Notice Period on 
resignation is at the sole discretion of the company. 

  
22. Your services are liable to be terminated without any notice or salary in lieu thereof for misconduct, without 

being exhaustive and without prejudice to the general meaning of the term "misconduct" in the case of 
reasonable suspicion of misconduct, disloyalty and commission of an act involving moral turpitude, any act of 
in-discipline or inefficiency. You may be placed under suspension pending enquiry into the charges of 
misconduct or otherwise. The salary for the suspension period will be paid to you only when you are found not 
guilty of any of the charges for which you were suspended and not otherwise. 

  
23. You shall extend all cooperation to the Company / client's employees, customers, representatives, etc. and do 

all such things diligently, faithfully and to the best of yourskill and ability as may be necessary to serve the 
Company / client and perform all the duties entrusted to you from time to time. We expect you to work with 
the high standard of initiative, efficiency and economy. 

  
24. You shall engage yourself exclusively in the work assigned by the Company / client, where you are posted for 

the time being and shall not take up any independent or individual assignments (whether the same as part time 
or full time, in an advisory capacity or otherwise) directly or indirectly without the express written consent of 
your Business Unit Head. You will avoid any such issue which may result in a conflict between your personal 
interest and the interest of the Company / client in dealing with suppliers, customers and all other organizations 
or individuals doing or seeking to do business with the Company / client. You shall obey and comply with all 

       the orders and directions given to you by your superior or any other person duly authorized in that behalf at the 
place of your posting. You shall obey all the rules and regulations, either statutory or otherwise, which are in 
vogue and may be notified from time to time. 

  
25. You shall not seek membership of any local or public bodies without first obtaining written permission from the 

Management. Seeking membership of any local or public bodies would include: 
 a) Holding any position, whether honorary or otherwise, in any legislature or local authority. 
 b) Being an office bearer of any political party or organization which takes part in political or other 
      collective activities. 
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 c) To take part in or assist in any manner in any movement / agitation or demonstrations of a political 
      nature or other collective nature. 
 d)  To canvas or take part in an election to any legislature or local authority 
  
26.  You shall not at any time either during the contract of your employment or at any time thereafter divulge any 

information that came to you during the course of your employment without prior permission in writing.     
  
27. You will not enter into any commitments or dealings on behalf of the Company / client for which you have no 

express authority nor alter or be a party to any alteration of any principle or policy of the Company / client or 
exceed the authority or discretion vested in you without the previous sanction of the Company / client or those 
in authority over you. 

  
28. You will scrupulously follow company’s social media policy. Any deviation may make you liable for strict 

disciplinary action. 
  
29. You may be selected and sponsored by the Company / client for familiarization / training assignments with our 

technical collaborators or any other institutions / organizations in India and/or abroad. You will diligently and 
beneficially take part in the training and such assignments. The cost of any such training shall be borne by the 
company and you may be required to sign a Service Bond for a minimum time for which you will serve the 
company. The company can recover the liquidated damages on the event of your voluntary resignation before 

       the time as mutually agreed upon in the bond. 
  
30. The Establishment considers harassment and discrimination of any nature to be an unacceptable form of 

behavior, which is not tolerated under any circumstances. All people have the right to work in an environment 
that is free from harassment and discrimination. Disciplinary action will be taken against anyone found to be 
guilty of harassing or discriminating against a fellow employee that may result in termination of employment. 

  
31. You will be responsible for the safe keeping and return in good condition and order of all the properties of the 

company that may be in your use, custody, care or charge. For the loss of any property of the Company / client 
in your possession, the company will have a right to assess on its own basis and recover the damages of all such 
materials from you and to take such other action as it deems proper in the event of your failure to account for 
such material or property to its satisfaction. You will hand over the charge of letter of Authority or Power of 
Attorney issued to you or any property / material of the company in your possession at the time of cessation of 
your employment with the Company. 

  
32. All proprietary information and material of the Company / client that is made known to you during the term of 

work assignment shall be received in confidence and you shall not disclose or, except in performing the 
services, use any such information / material. You agree that all information, correspondence, documents, 
material or items provided to you by the Company / client are provided to you in trust and on completion of 
project / assignment or termination of the service, you shall promptly return all such material to the Company / 
client, as the case may be. 

  
33. You shall be required to sign and abide by the Policy on Ethics & Code of Conduct with the Company and shall 

undertake to sign such declarations that the Policy may demand from time to time.
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Name : Ms. Mrunali Manoj dixit 

Signature : 

 

I have read and / or have been explained the contents of the above contract of employment in ________________ 
(language) and I hereby declare that I have fully understood the above terms and conditions and declare the same to 
be binding on me in its entirety and also give my consent to the clause no. 9 & 10 specifically.

34. It is hereby expressly agreed and declared that this letter of employment shall be deemed to have been made at 
       Mumbai and that any dispute or suit or action or proceedings whatsoever arising out of or under this letter of 
       appointment  or breach thereof or in respect of any matter or thing herein contained and any claim by either 
       party against the other shall be instituted or adjudicated upon or decided by a court of competent jurisdiction at 
       Mumbai. 

35. In case of one / more clauses of this letter of employment becomes untenable, the same shall not render the 
       letter  of employment null and void in its entirety. 

36. The various clauses of this letter are to be read, understood and interpreted in its entirety and none of the clauses 
        are severable from the remaining.







Dear Shahdab Sagari,  

 

 

Congratulations!! We are thrilled to inform that you have been selected for the position of Business Development 
Trainee at BYJU’S – The Learning App. 

Please reply to this mail to acknowledge and confirm your offer. 

Joining Details: 

Date of Joining : 09/15/2020 

 
BDT Training Location : Bengaluru 

 
Role Location : Solapur 

 
Joining Location Address: Bangalore: 6th Floor, Tower D, IBC Knowledge Park, Banerghatta Road, Bangalore 

95 

  

Fixed CTC during training (not inclusive of incentives):       INR 3 LPA 

  

Annual CTC post successful completion of Training: INR 10 LPA (7 LPA fixed + 3 LPA variable) for the role of 

BDA - Direct Sales or Rs 8 INR (5 LPA fixed + 3 LPA variable) for the role of BDA - Inside Sales 
   

Details of Business Development Trainee Program: You will be undergoing Byju's Sales Training for a duration 

of 2 months. The first 2 weeks of this training will be classroom training followed by 6 weeks of "On-the-Job 
Training", both at the BDT Training Location. You will be assessed and monitored during your training program. We 
are also happy to inform you that additional performance incentives will be applicable during your training period. 
Currently till our offices re-open, your training will happen in the Work from Home mode. Once our offices are open, 
your training will shift to the BDT Training Location. 
 
Upon successful completion of training based on clearing the company's expected parameters, you will be 
confirmed as BDA - Direct Sales (at 10 LPA) or BDA - Inside Sales (at 8 LPA). Also, only after confirmation to the 
BDA role, you will start work at your 'Role Location' (unless joining and training is being held at your role location 
itself). 
 
Note for candidates confirmed as BDA-Direct Sales: In the unlikely scenario where the Direct Sales Model does 

not resume in your role location at the end of your Training Program, you will be offered the BDA-Inside Sales (at 8 
LPA) role in Bengaluru. You will relocate to your role location as BDA-Direct Sales (at 10 LPA) as soon as the Direct 
Sales model begins at your role location.  

Further details: 
 

Few information regarding your training and onboarding are given below:  
  

1. All your original academic documents are required for verification. You can find the list of documents to upload and 
submit within the offer letter itself. 
  

2. Please note that without completing the above registration and receiving the offer letter, your onboarding would not 
happen. 

https://www.rediffmail.com/cgi-bin/red.cgi?red=https%3A%2F%2Fwww%2Egoogle%2Ecom%2Fmaps%2Fsearch%2FBanerghatta%2BRoad%2C%2BBangalore%2B95%3Fentry%3Dgmail%26amp%3Bsource%3Dg&isImage=0&BlockImage=0&rediffng=0&rogue=7be43dac6d56d4220bc25087cf022da18b50d574&rdf=XngJY1cxVjECMQE0BzlRK1piVGUObA==
https://www.rediffmail.com/cgi-bin/red.cgi?red=https%3A%2F%2Fwww%2Egoogle%2Ecom%2Fmaps%2Fsearch%2FBanerghatta%2BRoad%2C%2BBangalore%2B95%3Fentry%3Dgmail%26amp%3Bsource%3Dg&isImage=0&BlockImage=0&rediffng=0&rogue=7be43dac6d56d4220bc25087cf022da18b50d574&rdf=XngJY1cxVjECMQE0BzlRK1piVGUObA==


  

3. You need to have a working broadband connection and laptop at all times during the Training period. Please note 
that this is a core requirement for you to take part in the Training. Training can’t happen without fulfilment of this 
requirement. 
  

4. Your training performance will be thoroughly evaluated during your 8 weeks with us as that will be an incubation 
period for your new role. 
  

5. Business formals or business casual attire is mandatory during work hours. 
  

6. Accommodation at the BDT training location will be provided by the company for the first two weeks of the BDT 
Program (only applicable for those whose role location is not Bangalore) 
 

About Byju's: 

BYJU’S is world’s most valuable ed-tech company and the creator of India’s most personalised K12 learning app 
which offers highly adaptive, engaging and effective learning programs for students in classes 4-12 (K-12) and 
competitive exams like JEE, NEET, CAT, IAS, GRE and GMAT. Launched in 2015, BYJU’S has become the most 
loved and preferred learning app for students across age groups. 
  
Started by teacher and visionary, Byju Raveendran and his top set of students, BYJU'S aim is to make quality 
learning accessible, effective, and personalised for everyone. The BYJU'S way of learning provides students a 
learning platform where they can learn, engage and be excited about charting their own path to discover the world. 
The learning app brings together the best teachers, technology, content, media for creating a seamless, world-class 
learning experience for each and every type of learner. Today, BYJU’S has over 33 million registered students and 
2.2 million annual paid subscriptions. With an average time of 64 minutes being spent by a student on the app every 
day from 1700+ cities, the BYJU’S app is making learning enjoyable and effective. 
  
Delivering world class learning experiences, BYJU’S is making learning contextual and visual, and not just 
theoretical. The app has been designed to adapt itself to the unique learning style of every student, as per the pace, 
size and style of learning. The learning app is paving the way for new-age, geography-agnostic learning tools that 
sit at the cross section of mobile, interactive content and personalised learning methodologies. 
  
Till date BYJU’S has raised over USD 700 million from a strong and diverse investor set like - Chan-Zuckerberg 
Initiative, Naspers, CPPIB, General Atlantic, Tencent, Sequoia Capital, Sofina, Verlinvest, IFC, Aarin Capital, 
TimesInternet and Lightspeed ventures.  
  
At BYJU’S, we are driven by the motto to encourage students to learn on their own and keep their child-like curiosity 
alive. So get ready to be a part of the growing family at BYJU’S and be a BYJUite officially. We hope your journey 
with us takes you to greater heights creating the best of memories and milestones along the way. 
Please visit https://youtu.be/2XeGI5RHypQ for a better insight into the job.  
Registration Details: As an initial step of on-boarding formalities, you are required to fill the registration form using 

the link below. Please follow the below steps to complete registration and to view the offer letter (post offer release). 
 
Step1: Register using the below-mentioned link 
 
Step2: Complete your details in 'Application Page' 
 
Step3: Complete the 'My Candidate Profile' page with education details with documents and previous employment 
information. 
 
Step4: After filling please 'SAVE' the page and Click 'I am Done' and you will be receiving your Offer Letter. 
 
Registration Link: Please click here to register.   

 
Regards, 

Team BYJU's 

 

https://www.rediffmail.com/cgi-bin/red.cgi?red=https%3A%2F%2Fyoutu%2Ebe%2F2XeGI5RHypQ&isImage=0&BlockImage=0&rediffng=0&rogue=9a9a0c2441c21f899411258a53d25753f0e83134&rdf=ByEIYlcxVzBRYgA1VmhTKVtjVmdaOA==
https://www.rediffmail.com/cgi-bin/red.cgi?red=http%3A%2F%2Fe%2Egtolink%2Ein%2Ft%2Fem1%2F14208%2F1%2Ff1f7b01b%2D27fa%2D4c6b%2D922d%2D61cd2a26c833%2Fd5a772c0044811ea8ade02875587f372&isImage=0&BlockImage=0&rediffng=0&rogue=e86c2f4c5a0db4d36326ccf3663d8e12f63cf6c3&rdf=ByEIYgdhBWJQY1BlAjxQKlRsUGFfPQ==


HRD/3T/1001892587/21-22 June 9, 2021

Ms. Shraddha Prakash Rodage

3026/31,Samarth Krupa,

Akkalkot Road , Murum,

Osmanabad-413605

India

Ph: +91-8999247481

www.infosys.com
askus@infosys.com
F 91 80 2852 0362
T 91 80 2852 0261
Bangalore 560 100, India
Electronics City, Hosur Road
44, Infosys Avenue
CIN: L85110KA1981PLC013115
INFOSYS LIMITED

Dear Shraddha,

Welcome to Infosys!

Today, the corporate landscape is dynamic and the world ahead is full of possibilities! None of the amazing
things we do at Infosys would be possible without an equally amazing culture, the environment where ideas
can flourish and where you are empowered to move forward as far as your ideas will take you.

At Infosys, we assure that your career will never stand still, we will inspire you to build what's next and we
will navigate further, together. Our journey of learnability, values and trusted relationships with our clients
continue to be the cornerstones of our organization and these values are upheld only because of our people.

We look forward to working with you and wish you success in your career with us.

Warm regards,

RICHARD LOBO
EVP and Head Human Resources - Infosys Limited

Company Confidential - This communication is confidential between you and Infosys Limited 

Digitally signed by Richard Lobo
Date: 2021.06.09 19:35:50 IST
Reason: Digitally Signed
Location: Bangalore

Signature Not Verified



HRD/1001892587/21-22 June 9, 2021

Ms. Shraddha Prakash Rodage
3026/31,Samarth Krupa,
Akkalkot Road , Murum,
Osmanabad-413605
India

Ph: +91-8999247481

Dear Shraddha,

Congratulations! We are delighted to make you an offer as Systems Engineer Trainee and your role is
Systems Engineer .

Here are the terms and conditions of our offer:

Joining

Your scheduled date of employment with us will be 14-Jun-2021.

Location

Your location of training is MYSORE, India . The location of posting ("work location") would be
communicated to you upon successful completion of training. You may be asked to relocate to any of
our units, departments or the offices of our affiliates* and/or the offices of our customers, depending
on business requirements. In such an event, your remuneration and other benefits shall be determined
in accordance with the relevant Policies of the Company in that work location."

Please be advised that you, by accepting this offer, hereby give your irrevocable consent to the above.

* For the purpose of this agreement, "affiliate" means any entity that controls, is controlled by, or is under
common control with the First Party. For purposes of this Agreement, "control" means possessing, directly
or indirectly, the power to direct or cause the direction of the management, policies or operations of an
entity, whether through ownership of voting securities, by contract or otherwise."

Training

The training program will consist of classroom/virtual training and on-the-job training. The duration
of the classroom/virtual training will be based on the business requirement. Your continued
employment with the Company is subject to your meeting the qualifying criteria till the end of the
training and successful completion of the training.
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Probation and Confirmation

You will be on probation for a period of 12 months from the date of completion of the training and
your allocation to Unit. On successful completion of your probation, you will be confirmed as a
permanent employee. Your confirmation is also subject to your submitting the documents required by
the Company, details of which are enclosed in the Information Sheet in Annexure - IV.

Leave

You are entitled to Earned Leave, right from your date of joining. You will be eligible for 15 working
days of earned leave annually, during probation. On confirmation as a permanent employee you will
be eligible for 20 working days of leave annually.

Leave is credited on a quarterly basis. The leave eligibility shall begin in the quarter of your joining the
Company, on a pro-rata basis. Leave year is the calendar year and not the fiscal year.

An illustration with other relevant information have been given in the Information Sheet. The Company`s
Policies also provide for Maternity, Paternity and Bereavement Leave. Further details will be provided to
you at the time of joining.

Agreement

Our offer to you as Systems Engineer is subject to the execution of the Service Agreement. The
Service Agreement details the scope, terms and conditions of your employment, the necessary training
and the contractual obligations towards Infosys from the date of your joining and up to a period of 12
months from the date of allocation to a Practice Unit. The date of allocation to a Practice Unit is
generally the first day of the subsequent month post completion of training. You will be required to
complete the formalities on the Service Agreement at the time of joining. Please note, non-execution of
the notarized Service Agreement will result in denial of employment with the Company.

Compensation and Benefits

Salary

Your Total Gross Salary during training will be INR 25,000 per month and Total Gross Salary post
allocation will be INR 30,000 per month . The break-up of your salary has been provided in the
Compensation Details sheet in Annexure - I and Annexure - II.

Training Performance - linked Incentive

You will be eligible for a Training Performance-linked Incentive (TPI) upon allocation to a Practice
Unit, to a maximum of 20% of your Fixed Gross Salary, based on your performance in the training.
The details of this scheme will be communicated on your joining. Please refer to the Compensation
Details sheet for more details.
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Ex - Gratia / Bonus 

You will be eligible for an Ex-Gratia/ Bonus payout which is calculated at 20% of the Basic Salary as
mentioned in the Compensation Details sheet at Annexure - I of this letter. The mode of payment for
Financial Year 2021-22 will be as follows:

95% of the bonus amount mentioned in the Compensation Details sheet will be paid out on a monthly basis.
The balance amount will be paid out in the end of the financial year.

Basket of Allowances (BOA)

The Basket of Allowances will be paid to you as part of your salary every month.

Youwill have the flexibility of choosing the components and amounts under such components as per the
options provided to you on the Company Intranet, based on your preferences and income tax plans

National Pension Scheme

We offer all our India based employees the option to contribute towards the National Pension Scheme.
This is an optional retirement benefit introduced by the Government of India for all its citizens. It
enables accumulation of retirement corpus during active employment with add-on tax breaks. Please
refer to the Information Sheet at Annexure - IV for more details.

Insurance 

You will be eligible to participate in a Group Health Insurance Scheme. You may choose to enhance
the coverage with other participatory optional health insurance plans (Platinum, Gold and Silver).
You will be covered by default under the Standard Plan which provides you and your family (your
spouse and two children up to the age of 22 years) with a cover of INR 4,00,000 per annum.

You will be covered under the Group Life Insurance Scheme, managed by Infosys Welfare Trust which
provides you with a total Life Insurance cover of INR 62,00,000 of which INR 32,00,000 is covered
towards natural death, and INR 30,00,000 towards an accidental death. All employees become members of
Infosys Welfare Trust, by one-time payment of INR 250 and fixed monthly contribution of INR 250 .

The details of the Scheme would be available to you when you join the Company.
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Notice Period

During the probation period, if your performance is found to be unsatisfactory or if it does not meet
the prescribed criteria, your training/employment can be terminated by the Company with one-month
notice or salary thereof. On confirmation, you will be required to give three month's notice or salary
thereof in case you decide to leave our services, subject to the Company's discretion. Where
circumstances make it necessary, the Company will have the discretion to relieve you only at the end
of the three months' notice period. Similarly, the Company can terminate your services by giving
three months notice or salary thereof.

In the event you do not successfully complete your training, or you are involved in an act that constitutes
misconduct, your training/employment can be terminated by the Company with immediate effect without
notice.

Background Checks 

The Company may, at its discretion conduct background checks prior to or after your expected
joining date to validate your identity, the address provided by you, your education details and details
of your prior work experience if any, and to conduct any criminal checks. You expressly consent to the
Company conducting such background checks. In this connection, you are required to furnish the
documents listed in Offer Annexure for India.

If you fail to submit the necessary documents as required by the Company within the specified time period
or if the Company is not satisfied, with the outcome of the background checks, the Company, in its sole
discretion, reserves the right to withdraw this offer without notice and compensation or to take any
appropriate action against you, including, but not limited to termination of your employment.

When a background check raises any concerns regarding any of the details furnished by you and the
Company feels the need to further validate such facts, the Company may at its sole discretion, ask you for
further information, to substantiate the details that you have earlier provided to the Company, before
initiating appropriate action.

Please note that Infosys requires you to furnish a copy of your passport at the time of joining. If you are
unable to do so, the Company will initiate a criminal background check.

Other Terms and Conditions

You agree not to undertake employment, whether full-time or part-time, as the Director / Partner /
Member / Employee of any other organization / entity engaged in any form of business activity
without the consent of Infosys. The consent may be given subject to any terms and conditions that the
Company may think fit and may be withdrawn at any time at the discretion of the Company.
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Our offer to you as a Systems Engineer is conditional upon your having fully completed your
graduation/post-graduation, without any active backlog papers and with a pass percentage not lesser than as
specified during the selection process. You should also have completed all studies, course requirements and
examinations required for the award of the educational qualification recorded by you in your application for
employment with Infosys. You will be required to produce all marks sheets and other relevant documents at
the time of joining.

You will produce all marks sheets and other relevant documents. All these proofs will need to be submitted
on the day of joining. Further, you should have been declared as passed by the relevant examination
authority. The determination of the adequacy or authenticity of all or any of the proofs and any condonation
of delay in submission of the same will be at the Company's discretion.

You hereby acknowledge and agree to abide by all internal Policies of the Company, which you will be able
to access, upon joining, on the Intranet 'Sparsh'. These Policies cover various human resources and
administrative topics and procedures. The Company reserves the right to change these Policies at any time in
its absolute discretion.

Based on the nature of your work and business requirements, you may be required to work on rotational
shifts. If you are required to work on rotational shifts, you will be duly intimated of the change in your shift
timings. During rotational shifts, you will continue to be bound by the provisions of the working hour policy
of the Company. If the rotational shifts require you to work night shifts, the policy on night shift allowance
of the Company (if in force) will be made applicable to you.

You shall be required to sign certain mandatory agreements, including but not limited to the Confidentiality,
Intellectual Property Rights, the Code of Business Conduct and Ethics and your employment shall be
governed by all the rules and regulations, as amended from time to time, of the Company as applicable to
your employment with us. This offer is also conditional upon your acceptance and execution of the
Non-Compete Agreement (Annexure-III).

This offer of employment constitutes the entire agreement between you and the Company regarding the
terms of your employment and it is the complete, final, and exclusive embodiment of your agreement with
regard to this subject matter and supersedes any other promises, warranties, representations or agreements,
whether written or oral. It is entered into without reliance on any promise or representation other than those
expressly contained herein, and it cannot be modified or amended except in writing signed by an authorized
officer of the Company.

If any of the terms or conditions of this offer are found to be illegal or unenforceable, such terms shall be
treated as severable from the rest of the terms and conditions of this offer and the remaining terms and
conditions shall continue in force.

This agreement shall be governed by the laws of India and you hereby agree to the exclusive jurisdiction of
the courts in Bangalore, India.
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www.infosys.com
askus@infosys.com
F 91 80 2852 0362
T 91 80 2852 0261
Bangalore 560 100, India
Electronics City, Hosur Road
44, Infosys Avenue
CIN: L85110KA1981PLC013115
INFOSYS LIMITED

As a token of your acceptance of this offer, please bring a duly signed duplicate copies of the letter and all
the accompanying annexures, on the date of joining.

We welcome you to the Infosys family and wish you a rewarding career over the years to come.

Yours sincerely,

RICHARD LOBO
EVP and Head Human Resources - Infosys Limited

I have read, understood and agree to the terms and conditions as set forth in this offer letter.

Date: _________________________, 20______

______________________________________
Sign your name

__________________ _____________________
Print your full Name                          Location
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Date: 2021.06.09 19:35:50 IST
Reason: Digitally Signed
Location: Bangalore
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ANNEXURE - I
(Compensation during the Training)

COMPENSATION DETAILS
(All figures in INR per month)

NAME Ms. Shraddha Prakash Rodage

ROLE Systems Engineer

ROLE DESIGNATION Systems Engineer Trainee

1. MONTHLY COMPONENTS

BASIC SALARY 15,000

BASKET OF ALLOWANCES 4,478

BONUS / EX-GRATIA (95% of the eligible amount (20% of Basic Salary) being paid out on a
monthly basis) 2,850

MONTHLY GROSS SALARY 22,328

2. ANNUAL COMPONENT

BONUS / EX-GRATIA - (Balance 5% will be paid out in the end of the financial year after adjusting
the advance (95%) paid out on a monthly basis) 150

3. RETIRAL BENEFITS

PROVIDENT FUND - 12% of Basic Salary 1,800

GRATUITY - 4.81% of Basic Salary* 722

FIXED GROSS SALARY (1+2+3) 25,000

TOTAL GROSS SALARY 25,000

OTHER BENEFITS

Scheme Eligible Amount In INR Interest Monthly Instalments
Margin Money
(To be borne by the employee)

SALARY LOAN
(subject to submission of 
Trainee Agreement)

12000
(without security) Nil 12 Nil

All the above benefits are as per Company's policies, which are subject to change from time to time. The disbursement of any loan / loan
allowance is subject to the fulfilment of all criteria defined for the same to the satisfaction of the Company as per the relevant loan / loan
allowance policy at that time

*The gratuity amount set out above is an approximation. Your eligibility and the final pay out of any Gratuity amounts will be
determined in strict accordance with the provisions of the Payment of Gratuity Act
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ANNEXURE - II
(Compensation post Unit allocation)

COMPENSATION DETAILS
(All figures in INR per month)

NAME Ms. Shraddha Prakash Rodage

ROLE Systems Engineer

ROLE DESIGNATION Systems Engineer Trainee

1. MONTHLY COMPONENTS

BASIC SALARY 15,000

BASKET OF ALLOWANCES 4,478

BONUS / EX-GRATIA (95% of the eligible amount (20% of Basic Salary) being paid out on a
monthly basis) 2,850

MONTHLY GROSS SALARY 22,328

2. ANNUAL COMPONENT

BONUS / EX-GRATIA - (Balance 5% will be paid out in the end of the financial year after adjusting
the advance (95%) paid out on a monthly basis) 150

3. RETIRAL BENEFITS

PROVIDENT FUND - 12% of Basic Salary 1,800

GRATUITY - 4.81% of Basic Salary* 722

FIXED GROSS SALARY (1+2+3) 25,000

4. INCENTIVE COMPONENTS 
At an indicative
Payout of 5%

At indicative
Payout of 10%

At indicative
Payout of 20%

TRAINING PERFORMANCE LINKED INCENTIVE (TPI) 1,250 2,500 5,000

TOTAL GROSS SALARY (Inclusive of the incentive Component at indicative payout 5% of FGS) 26,250

  TOTAL GROSS SALARY (Inclusive of the incentive Component at indicative payout 10% of FGS) 27,500

  TOTAL GROSS SALARY (Inclusive of the incentive Component at indicative payout 20% of FGS) 30,000

OTHER BENEFITS

Scheme Eligible Amount In INR Interest Monthly Instalments
Margin Money
(To be borne by the employee)

SALARY LOAN
(subject to submission of 
Trainee Agreement)

12000
(without security) Nil 12 Nil

All the above benefits are as per Company's policies, which are subject to change from time to time. The disbursement of any loan / loan
allowance is subject to the fulfilment of all criteria defined for the same to the satisfaction of the Company as per the relevant loan / loan
allowance policy at that time

*The gratuity amount set out above is an approximation. Your eligibility and the final pay out of any Gratuity amounts will be
determined in strict accordance with the provisions of the Payment of Gratuity Act
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10/05/2021 

 
Dear Ms. Simran Shaikh 

 
Subsequent to your interview with us, we are pleased to make an offer of employment as per 

the attached offer letter with Alphacom Systems And Solutions Private Limited. 
 
Please a take a moment to review the offer details and confirm your acceptance within 24 hours of 
receipt of the offer letter to Consultancy@alphacom.in. 
 
Your annual compensation, calculated on a cost to company basis would be INR 3, 60,000/‐ .  
 
You are requested to join us on 17/05/2021, In the event of you not joining us on or before the 

said date, this offer will automatically stand withdrawn. 
 
Post your acceptance, Letter of Appointment will be released to you with the details of your joining and 

compensation. 
 
Should you require any further information, please feel free to contact the undersigned. 
 
We look forward to hear from you. 
 
Regards 
 
For Alphacom Systems And Solutions Private Limited. 
 
 
 
 
 
 

 

Authorized Signatory 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 

ALPHACOM SYSTEMS AND SOLUTIONS PRIVATE LIMITED 
 

www.alphacom.in 
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INTERNSHIP AGREEMENTs 
 

This Internship Agreement (“Agreement”) is made at Pune on the 12th Jul 2021 by and between: 

 

Sears IT & Management Services (India) Private Limited, a company duly incorporated under 

the laws of India and having its registered office at EON SEZ, Cluster – D, Wing – 2, 4th Floor, 

Kharadi Knowledge Park, Kharadi (hereinafter referred to as the “Company”, which expression 

shall, unless the same be repugnant to the context or meaning thereof, be deemed to include its 

successors-in-interest and permitted assigns);  

 

AND 

 

Mr. Akash Rajendra Yevale, individual residing at A/P Kasabe Digraj, Near the post office 

(416305) Tal-Miraj,Dist- Sangli (Herein after referred to as the “Intern”).The “Company” and 

the “Intern” may hereinafter be referred to individually as a ‘party’ and collectively as ‘parties’.  

Capitalised terms will have the meaning set forth in Section 1 of this Agreement. 

 

RECITALS 

 

WHEREAS: 

 

A. The Company is engaged in the business of  Information Technology and has recently 

commenced a training program titled the “SHI Internship Engagement Program – 

(“SIEP”) for training fresh engineering graduates;  

 

B. The Intern - is desirous of  joining the SIEP and the Company has, based on its analysis of 

the academic and other credentials of the Intern, agreed to induct the Intern into the SIEP;  

 

C. The Company and the Intern are desirous of determining the terms and conditions of the 

Intern’s participation in the SIEP and therefore, for the reasons recited above, and in 

consideration of the induction of the Intern into the SIEP, the mutual promises and 

covenants set forth in this Agreement, and other good and valuable consideration, the 

receipt and adequacy of which is hereby acknowledged, the Company and the Intern agree 

as follows: 

 

 

 

1. Definitions 

For the purposes of this Agreement, the following terms shall have the following meanings 

and interpretations: 

a. “Business” shall have the meaning ascribed to in under Recital A. 

 

b. “Confidential Information” means all information of the Company, regardless of 

the form in which it is maintained (i.e. whether electronically, on computer disk, in 
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a written document, photograph, audio or video recording), including, but not 

limited to information relating to: Intellectual Property, Work-For-Hire, names, job 

titles and telephone numbers of the Company’s clients, client documents, files, and 

accounts; the Company’s prices, pricing policies, invoices, revenue, profit margins 

and any other financial information of the Company and its clients, the terms and 

formats of Company’s contracts and agreements with clients, including prospective 

contracts, all Intellectual Property, existing and contemplated products, services, 

and information pertaining to any of these items, and any additional information 

about the Company, its  products or contracts acquired as a result of the Intern’s 

participation in the SIEP. 

 

c. “Electronically Transfer” includes but is not limited to downloading in any form, 

facsimile, e-mailing to the Intern’s personal internet account, to any third party, 

sending via the internet, telephone, mobile phones, blackberry or such other similar 

device, or otherwise electronically copying (including but not limited to copying 

on any disc, memory chip, or such similar data storage device or product) or 

sending any information. 

 

d. “Intellectual Property” means all Work-For-Hire, innovations, technology, 

engineering, trade secrets, trademarks, patents, copyrights to any copyrightable 

material, software systems, designs, programs, improvements, modifications, new 

ideas, concepts, work products and developments, publications, business 

procedures, business, operational and marketing plans, programs, and processes, 

policies, techniques, and methods of operations of the Company, including any 

such items developed conceived or originated, either individually or jointly with 

others, by the Intern during the course of the Intern’s participation in the SIEP. The 

definition of “Intellectual Property” is intended to have the broadest meaning as 

permitted under Indian law. 

 

e. “Person” shall mean any natural individual, corporation limited by shares or 

guaranty, partnership, limited partnership, Person with a limited liability, Person 

recognized under the laws of India, trust, business trust, cooperative, incorporated 

or unincorporated association or other legal Person or organization organized under 

the laws of India or any other foreign jurisdiction. 

 

f. “Property” has the meaning ascribed to it in Section 9. 

 

g. “Work-For-Hire” means drawings, designs, reports, computations, calculations, 

working papers, computer programs, manuals and documents of every kind 

received or prepared or created by the Intern under the terms of this Agreement or 

as a result of the Intern’s participation in the SIEP.  

 

2. Appointment and Consideration 

 

a. Subject to the terms and conditions of this Agreement, the Company hereby inducts 

the Intern into the SHI Internship Engagement Program with effect from the date 
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of execution of this Agreement (“Effective Date”). The Intern’s participation in the 

SHI Internship Engagement Program shall commence on the Effective Date and 

continue for a period of 12 months unless terminated earlier in accordance with the 

provision of Section 10 of this Agreement (“Term”).   

 

b. During the Term, the Intern shall be responsible for undertaking such activities as 

are communicated by the Company, on the basis of factors like educational 

qualification, prior experience (if any) of the Intern and the abilities of the Intern to 

perform the desired tasks (“Responsibilities”). 

 

c. During the Term, the Company shall, as consideration for the Responsibilities 

undertaken by the Intern, pay to the Intern a sum of Rs. 23,000 (Twenty three 

Thousand) per month as stipend (“Stipend”).  

 

d. The Company may withhold from any amounts payable under the Agreement such 

central, state and local taxes as may be required to be withheld pursuant to any 

applicable law. The Company shall furnish to the Intern all requisite tax deduction 

certificates, receipts and challans as may be applicable in respect of the amounts 

deducted or recovered from the Intern towards payment of any taxes. 

e. The Intern shall be solely and exclusively liable for all taxes applicable in relation 

to all sums received by him under this Agreement. 

f. All reasonable expenses incurred by the Intern while performing his duties 

hereunder shall be reimbursed in accordance with the guidelines governing the 

SIEP. The Intern shall be required to submit vouchers for all such expenses along 

with supporting documents in order to claim reimbursements. 

 

3. Place of Work 

 

The Intern’s shall in-principle perform the responsibilities out of the Company’s office 

situated at EON IT Park, Kharadi, Pune or any other designated place of work that is 

communicated to the Intern by the Company’s Human Resource Department. The 

Company may, after giving the Intern reasonable notice, transfer his services to any place 

of business of the Company that may be presently operating, or which may subsequently 

be acquired or established in any part of India or abroad. In such case, the Intern will also 

be governed by the policies of that location. 

 

4. Hours and Days of Work   

 

The Intern will be normally required to perform his Responsibilities 5 (five) days a week. 

The normal timings are from 09.00 am to 06.00 pm. The Intern shall, as and when 

necessary, work for such hours as may be necessary to achieve the business objectives of 

the Company, which may include working in shifts as per the guidelines defined in the 

SIEP.  
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5. Leave 

The Intern shall, during the Term, be entitled to leaves in accordance with the guidelines 

governing the SIEP. 

6. Responsibilities 

a. The Intern shall, during the Term, devote whole of his time, attention and skill 

exclusively towards performance of the Responsibilities and also render any other 

services as may from time to time be required of him by the Company. 

 

b. The Intern accepts that the Responsibilities designated to him may be altered, 

revoked or added by the Company as it deems appropriate.   

 

c. The Intern shall, while executing the Responsibilities, observe all applicable laws, 

standards and policies of the Company in force from time to time.  

d. During the Term, the Intern shall not, without the prior written consent of the 

Company, directly or indirectly pursue, carry on or be engaged or interested in any 

business, trade or profession or otherwise take up any engagement, contract for 

service(s), or employment or any other form of arrangement, whether written or 

oral, and whether during working hours or otherwise, to provide consultancy, 

advisory or any other services to any party other than the Company, which may 

come in conflict with his interest in and duty towards the Company. 

e. The Intern shall not, except with the express prior written permission of the 

Company, accept compensation in any form from any outside party for any actions 

performed by him on behalf of the Company. 

f. The Intern shall, at all times during which he uses any Company facilities, act in a 

responsible and professional manner.  

g. The Intern understands and acknowledges that the reputation, status, standing and 

goodwill of the Company are of utmost importance. Hence, the Intern 

unequivocally agrees that he shall, during and after the end of the Term, support 

and promote the interest and reputation of the Company. Also, during and after the 

end of the Term, the Intern shall not disparage the Company, its Business, its 

affiliates, its executive management or any of its Interns, people, business relations, 

and also shall not otherwise do or say anything that could be reasonably expected 

to disrupt the good morale of any Intern or person of the Company or otherwise 

harm the Company’s goodwill, business interest or reputation in any manner 

whatsoever. 

h. The Intern shall at all times honour the spirit of this Agreement and shall do all acts, 

deeds, matters and things as may be necessary to give full effect to the terms of this 

Agreement. 
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i. The Intern hereby acknowledges that irreparable harm and injury would occur to 

the Company in the event of breach of any of the obligations under this Section 6 

by the Intern. The Intern agrees that the above list is not an exhaustive list and the 

Company has the right to amend, add or modify the same at any time that the 

Company may, in its sole discretion, deem fit. 

 

7. Intellectual Property 

a. The Intern agrees to make prompt and full disclosure to the Company or its 

designee of all Intellectual Property whether or not patentable or copyrightable, 

made or conceived by the Intern in whole or in part during the Term and which 

relate to, or arise out of the Business of the Company. Immediately after 

conceiving, reducing to practice, or making any Intellectual Property, the Intern 

must notify the Company and must unconditionally execute and deliver to the 

Company, without further compensation, all documents which may be necessary to 

prepare or pursue applications for letters patent upon the Intellectual Property and 

to assign and transfer to the Company all of the Intern’s right, title and interest in 

and to the Intellectual Property.   

 

b. All Intellectual Property is and shall be the sole and exclusive property of the 

Company. The Intern shall assign and transfer to the Company, without further 

compensation, any and all worldwide rights of the Intern, title and interest 

(including all rights to letters patent) in and to any and all Intellectual Property 

which the Intern conceives, discovers, makes or develops, either individually or 

jointly with others, or which arise out of the performance of the Intern’s duties to 

the Company.  The Intern, without further compensation, shall execute all papers 

and perform all other acts necessary to assist the Company to obtain and register 

rights to any Intellectual Property in any and all countries.   

 

c. The Intern hereby agrees that non-exercise, for any amount of time, by the 

Company, of the rights assigned to the Company by the Intern under this 

Agreement shall not be deemed to be a lapse of the rights assigned. 

 

d. The Intern agrees that all Work-For Hire will be and remain the sole property of 

the Company and all copies will be promptly delivered to the Company upon 

request and in any event not later than the date on which the Intern’s termination 

from the Company becomes effective.  The Intern hereby assigns all and any rights 

in such Work-For Hire to the Company.  The Company will have full and unlimited 

right to use all of the same, including use of any pre-existing proprietary rights 

owned by the Intern to the extent such proprietary rights are incorporated in the 

same by the Intern, without any claim or right thereto on the Intern’s part for any 

additional compensation.  
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8. Non-Disclosure of Confidential Information   

a. During the Intern’s participation in the SIEP, unless provided otherwise in this 

Agreement, the Intern shall (i) hold all Confidential Information in strictest 

confidence; (ii) not copy, Electronically Transfer, or remove any Confidential 

Information from the Company’s premises without the specific authorization of the 

Company, and (iii) not directly or indirectly disclose, reveal or use for himself or 

others, or aid others in obtaining, any Confidential Information, other than as may 

be required in the bona fide performance of the Intern’s duties for and as authorized 

by the Company. 

 

b. After expiry of the Term, the Intern shall not share with or transfer to any Person, 

including but not limited to any competitors of the Company, any Confidential 

Information. Notwithstanding anything to the contrary stated in the previous 

sentence, nothing in this Section 8.2 shall be construed to limit the Intern’s right to 

use the expertise and skills developed and training obtained by the Intern during his 

participation in the SIEP, in furtherance of any trade or profession practiced by the 

Intern after conclusion of the Term. 

 

c. The Intern may, if required by applicable law, a court or tribunal of competent 

jurisdiction or any applicable regulatory or statutory authority or body, divulge or 

disclose any Confidential Information which has come or may come to the 

knowledge of the Intern during the Intern’s participation in the SIEP. The Intern 

shall, prior to making any such disclosure, provide the Company with adequate 

notice so as to enable the Company to obtain any protective orders as the Company 

may deem appropriate. 

 

d. The restrictions contained in this Section 8 shall cease to apply to any Confidential 

Information which may (otherwise than through the default of the Intern) become 

available to, or is within the knowledge of, the public generally. 

 

9. Return of Company Property  

All records, files, manuals, any form of electronic media, photo/videographic materials, 

software, keys, equipment or other tangible material, and all other documents, including 

but not limited to Confidential Information, relating to the Business of the Company 

(collectively “Property”) that the Intern uses, develops, receives, acquires or produces 

during the Intern’s participation in the SIEP, are the exclusive property of the Company. 

The Intern will not use or provide any such Property to any Person, except in the proper 

exercise of the Intern’s duties for and as authorized by the Company. At any time upon 

demand, the Intern shall, immediately and in no case later than within 3 (three) days from 

the date of demand, return to the Company all Property and all copies of such Property in 

the Intern’s possession or control. The Intern shall not make or retain any copies of any 

Property or Electronically Transfer such Property to the Intern’s personal internet account 

or to any third party. 
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10. Term and Termination 

I. The Company may, unilaterally and summarily, terminate this Agreement in the 

event of:  

a. There being, in the reasonable determination of the Company, dereliction or 

gross negligence in the performance of the Responsibilities by the Intern; 

b. The Intern being, in the reasonable and bona fide determination of the 

Company, guilty of fraud or misappropriation; 

c. There being, in the reasonable determination of the Company, material or 

continued breach by the Intern of any of the rules, regulations, standards and 

policies of the Company for the time being in force; 

d. There being, in the reasonable and bona fide determination of the Company, 

breach of representations, warranties, undertakings, covenants and/or 

obligations by the Intern under this Agreement; 

e. There being, in the reasonable and bona fide determination of the Company, 

misuse by the Intern of the Company’s property; 

f. The Intern is found guilty of any offence involving moral turpitude by the 

Company or under applicable law. 

II. In the event the Company terminates this Agreement on any of the grounds 

mentioned in Section 10.1 above, the termination shall take effect immediately 

upon receipt of the communication by the Intern and in any event not later than 

the expiry of 24 (twenty four) hours from the dispatch of the email/letter 

communicating such termination.  

 

III. The Intern’s participation in the SHI Internship Engagement Program is at-will 

and may be terminated by either party at any time by giving a 30 (Thirty) days’ 

notice or wages in lieu thereof. Such requirement of notice or wages in lieu 

thereof shall not be applicable in the event that the Agreement is terminated on 

the grounds of proven misconduct. The obligations and restrictions imposed 

upon the Intern under Sections 6.7. 7, 8 and 12 of this Agreement shall remain 

in full force and effect and shall survive the termination of this Agreement 

 

 

11. Indemnity 

 

The Intern agrees to fully and unconditionally indemnify defend and hold harmless the 

Company, immediately upon demand at any time and from time to time, against any loss, 

claims, damages, costs, charges and expenses (including reasonable attorney fees), actions, 

proceedings, etc., caused to or taken or made against or suffered by the Company by reason 

of or in connection with any breach of any covenants or undertakings contained herein. 
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The Company’s right to claim damages hereunder shall not constitute or be construed as 

penalty.  

12. Governing Law 

This Agreement shall be governed by and interpreted in accordance with the laws of the 

Republic of India and the Courts at Pune alone shall have exclusive jurisdiction.   

13. Severability and Enforceability  

It is the intention of the Company and the Intern that this Agreement shall be enforceable 

to the fullest extent allowed by law. This Agreement is divisible and separable so that if 

any provision shall be held to be invalid, unlawful or unenforceable, such holding shall not 

impair the remaining provisions. If any provision is held to be too broad or unreasonable 

in duration, scope or character of restriction to be enforced, such provision shall be 

modified to the extent necessary in order to legally enforce such provision to the fullest 

extent permitted by law. 

14. Assignment  

This Agreement may be assigned by the Company to any entity which purchases 

substantially all of the Company’s assets or purchases any subsidiary of the Company for 

whom the Intern has performed any services pursuant to this Agreement, and the Intern 

hereby absolutely and unconditionally consents to any such assignment. The Intern is not 

allowed to assign this Agreement. 

15. Entire Agreement 

This Agreement constitute the entire understanding between the Company and the Intern with 

respect to the subject matter contained herein, and supersedes any and all prior understandings, 
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representations ever made to the Intern, and agreements ever executed by the parties relating to 

this subject matter, unless specifically incorporated herein.   

16. Modification of Agreement  

Any modification of this Agreement shall be binding only if evidenced in writing by each 

party or an authorized representative of each party. 

17. Notice  

Any notice, request, demand or other communication (collectively "Notices") to be given 

under this Agreement shall be deemed to be duly given by either party hereto if:- 

sent by registered post addressed to the other party hereto at:  

In the case of a Notice to the Company –   

Attn:  

 HR Head 

 Sears IT & Management Services India Pvt Ltd,  

EON SEZ, Cluster – D, Wing – 2, 4th Floor, Kharadi Knowledge Park, Kharadi 

In the case of a Notice to the Intern -   

Akash Rajendra Yevale  

A/P Kasabe Digraj, Near the post office (416305) Tal-Miraj,Dist-sangli   

       

 Any such Notice sent by registered post shall be deemed to have been given 48 (forty eight) 

hours after the time of posting and, in proving service, it shall be sufficient to prove that 

the envelope containing such Notice was properly addressed, stamped and put in the post. 

18. No Employment 

It is agreed between the Parties that nothing contained herein shall be deemed to construe 

an employment relationship between the Parties and the Company shall, accordingly, not 

be responsible to provide any statutory or other benefits to the Intern as are ordinarily 

available to the Company’s employees. Further, nothing in this Agreement shall be deemed 

to guarantee any form of employment with the Company to the Intern.   

19. Waiver  

No failure by the Company to exercise, nor any delay by the Company in exercising, any 

right, power or remedy hereunder shall operate as a waiver of that or any other right, power 

or remedy of the Company, nor shall any single or partial exercise of any right, power or 

remedy preclude any other or further exercise of that or any other right, power or remedy. 
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[signature page follows] 

IN WITNESS WHEREOF, each party to this Agreement has caused it to be executed on the date 

indicated below. 

 

For Sears IT & Management Services (India) Private Limited 

   
Rakesh Chawla 

(Authorized Signatory) 

 

 

Intern Signature: __________________________ 

 

 

 

Name of Intern: Akash Rajendra Yevale 

Address of Intern: A/P Kasabe Digraj, Near the post office (416305) Tal-Miraj,Dist-sangli 
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 Joining Documents & Details 
 

 
On your date of joining you are required to report at the following address:  
 
Office Address: EON – Cluster D, 4th Floor, Wing 2, Kharadi Infrastructure SEZ, Plot No.1,  

Survey 77, MIDC, Kharadi, Pune 411014, India 
Contact Person: Mr. Dinil K. Nair/  Ms. Tejasi Kudtarkar 
Contact Number: +91- 9823936835/ 7391075722 

Contact Email ID: dinil.nair@transformco.com/ tejasi.kudtarkar@transformco.com  
Reporting Time: 9:30 AM (IST) 
 
We request you to kindly carry the following documents (Original and Photocopy for verification) as 
applicable, the same is mandatory and is required as part of the joining process. 
  

DOCUMENT CHECKLIST 

Sr.No Documents 

1 
PAN Card & Adhar Copy( Mandatory – Onboarding cannot be done if they don’t have Permanent 
Account Number (PAN) & Adhar Card) 

2 Age Proof Certificate- Birth certificate (or School certificates as DOB proof). 

3 

Academic Certificates - Mark sheets as well as Certificates starting from SSC to Post graduation 

3.1 In case of fresher hired from campuses: 

3.1.1 Minimum of 60% aggregate percentage is required respectively for SSC, HSC, 

Graduation and Post-Graduation (if applicable)   

If  final year/semester/trimester mark sheets are yet awaited, the associates can submit the same 
(maintaining adherence to 3.1., within 6 months from the date of joining 

4 Certificates supporting your professional courses/certifications 

5 5 Passport Size Photographs (with grey background) 

6 Copy of passport (All sheets) 

7 Copy of updated resume 

8 Copy of Internship Agreement Letter 

9 
For the stipend payment we will require your personal bank account numbers with the account 
proof ( Bank Statement/Passbook/Cancelled cheque) 

Note - All the above copies of documents need to be in order mentioned above 

 

 

mailto:dinil.nair@transformco.com/
mailto:tejasi.kudtarkar@transformco.com
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INTERNSHIP AGREEMENTs 
 

This Internship Agreement (“Agreement”) is made at Pune on the 12th Jul 2021 by and between: 

 

Sears IT & Management Services (India) Private Limited, a company duly incorporated under 

the laws of India and having its registered office at EON SEZ, Cluster – D, Wing – 2, 4th Floor, 

Kharadi Knowledge Park, Kharadi (hereinafter referred to as the “Company”, which expression 

shall, unless the same be repugnant to the context or meaning thereof, be deemed to include its 

successors-in-interest and permitted assigns);  

 

AND 

 

Mr. Hrushikesh Rajaram Khot, individual residing at 25/981, Ekta Colony, R.K.Nagar, 

Ichalkaranji - 416115  (Herein after referred to as the “Intern”).The “Company” and the “Intern” 

may hereinafter be referred to individually as a ‘party’ and collectively as ‘parties’.  Capitalised 

terms will have the meaning set forth in Section 1 of this Agreement. 

 

RECITALS 

 

WHEREAS: 

 

A. The Company is engaged in the business of  Information Technology and has recently 

commenced a training program titled the “SHI Internship Engagement Program – 

(“SIEP”) for training fresh engineering graduates;  

 

B. The Intern - is desirous of  joining the SIEP and the Company has, based on its analysis of 

the academic and other credentials of the Intern, agreed to induct the Intern into the SIEP;  

 

C. The Company and the Intern are desirous of determining the terms and conditions of the 

Intern’s participation in the SIEP and therefore, for the reasons recited above, and in 

consideration of the induction of the Intern into the SIEP, the mutual promises and 

covenants set forth in this Agreement, and other good and valuable consideration, the 

receipt and adequacy of which is hereby acknowledged, the Company and the Intern agree 

as follows: 

 

 

 

1. Definitions 

For the purposes of this Agreement, the following terms shall have the following meanings 

and interpretations: 

a. “Business” shall have the meaning ascribed to in under Recital A. 

 

b. “Confidential Information” means all information of the Company, regardless of 

the form in which it is maintained (i.e. whether electronically, on computer disk, in 
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a written document, photograph, audio or video recording), including, but not 

limited to information relating to: Intellectual Property, Work-For-Hire, names, job 

titles and telephone numbers of the Company’s clients, client documents, files, and 

accounts; the Company’s prices, pricing policies, invoices, revenue, profit margins 

and any other financial information of the Company and its clients, the terms and 

formats of Company’s contracts and agreements with clients, including prospective 

contracts, all Intellectual Property, existing and contemplated products, services, 

and information pertaining to any of these items, and any additional information 

about the Company, its  products or contracts acquired as a result of the Intern’s 

participation in the SIEP. 

 

c. “Electronically Transfer” includes but is not limited to downloading in any form, 

facsimile, e-mailing to the Intern’s personal internet account, to any third party, 

sending via the internet, telephone, mobile phones, blackberry or such other similar 

device, or otherwise electronically copying (including but not limited to copying 

on any disc, memory chip, or such similar data storage device or product) or 

sending any information. 

 

d. “Intellectual Property” means all Work-For-Hire, innovations, technology, 

engineering, trade secrets, trademarks, patents, copyrights to any copyrightable 

material, software systems, designs, programs, improvements, modifications, new 

ideas, concepts, work products and developments, publications, business 

procedures, business, operational and marketing plans, programs, and processes, 

policies, techniques, and methods of operations of the Company, including any 

such items developed conceived or originated, either individually or jointly with 

others, by the Intern during the course of the Intern’s participation in the SIEP. The 

definition of “Intellectual Property” is intended to have the broadest meaning as 

permitted under Indian law. 

 

e. “Person” shall mean any natural individual, corporation limited by shares or 

guaranty, partnership, limited partnership, Person with a limited liability, Person 

recognized under the laws of India, trust, business trust, cooperative, incorporated 

or unincorporated association or other legal Person or organization organized under 

the laws of India or any other foreign jurisdiction. 

 

f. “Property” has the meaning ascribed to it in Section 9. 

 

g. “Work-For-Hire” means drawings, designs, reports, computations, calculations, 

working papers, computer programs, manuals and documents of every kind 

received or prepared or created by the Intern under the terms of this Agreement or 

as a result of the Intern’s participation in the SIEP.  

 

2. Appointment and Consideration 

 

a. Subject to the terms and conditions of this Agreement, the Company hereby inducts 

the Intern into the SHI Internship Engagement Program with effect from the date 
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of execution of this Agreement (“Effective Date”). The Intern’s participation in the 

SHI Internship Engagement Program shall commence on the Effective Date and 

continue for a period of 12 months unless terminated earlier in accordance with the 

provision of Section 10 of this Agreement (“Term”).   

 

b. During the Term, the Intern shall be responsible for undertaking such activities as 

are communicated by the Company, on the basis of factors like educational 

qualification, prior experience (if any) of the Intern and the abilities of the Intern to 

perform the desired tasks (“Responsibilities”). 

 

c. During the Term, the Company shall, as consideration for the Responsibilities 

undertaken by the Intern, pay to the Intern a sum of Rs. 23,000 (Twenty three 

Thousand) per month as stipend (“Stipend”).  

 

d. The Company may withhold from any amounts payable under the Agreement such 

central, state and local taxes as may be required to be withheld pursuant to any 

applicable law. The Company shall furnish to the Intern all requisite tax deduction 

certificates, receipts and challans as may be applicable in respect of the amounts 

deducted or recovered from the Intern towards payment of any taxes. 

e. The Intern shall be solely and exclusively liable for all taxes applicable in relation 

to all sums received by him under this Agreement. 

f. All reasonable expenses incurred by the Intern while performing his duties 

hereunder shall be reimbursed in accordance with the guidelines governing the 

SIEP. The Intern shall be required to submit vouchers for all such expenses along 

with supporting documents in order to claim reimbursements. 

 

3. Place of Work 

 

The Intern’s shall in-principle perform the responsibilities out of the Company’s office 

situated at EON IT Park, Kharadi, Pune or any other designated place of work that is 

communicated to the Intern by the Company’s Human Resource Department. The 

Company may, after giving the Intern reasonable notice, transfer his services to any place 

of business of the Company that may be presently operating, or which may subsequently 

be acquired or established in any part of India or abroad. In such case, the Intern will also 

be governed by the policies of that location. 

 

4. Hours and Days of Work   

 

The Intern will be normally required to perform his Responsibilities 5 (five) days a week. 

The normal timings are from 09.00 am to 06.00 pm. The Intern shall, as and when 

necessary, work for such hours as may be necessary to achieve the business objectives of 

the Company, which may include working in shifts as per the guidelines defined in the 

SIEP.  
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5. Leave 

The Intern shall, during the Term, be entitled to leaves in accordance with the guidelines 

governing the SIEP. 

6. Responsibilities 

a. The Intern shall, during the Term, devote whole of his time, attention and skill 

exclusively towards performance of the Responsibilities and also render any other 

services as may from time to time be required of him by the Company. 

 

b. The Intern accepts that the Responsibilities designated to him may be altered, 

revoked or added by the Company as it deems appropriate.   

 

c. The Intern shall, while executing the Responsibilities, observe all applicable laws, 

standards and policies of the Company in force from time to time.  

d. During the Term, the Intern shall not, without the prior written consent of the 

Company, directly or indirectly pursue, carry on or be engaged or interested in any 

business, trade or profession or otherwise take up any engagement, contract for 

service(s), or employment or any other form of arrangement, whether written or 

oral, and whether during working hours or otherwise, to provide consultancy, 

advisory or any other services to any party other than the Company, which may 

come in conflict with his interest in and duty towards the Company. 

e. The Intern shall not, except with the express prior written permission of the 

Company, accept compensation in any form from any outside party for any actions 

performed by him on behalf of the Company. 

f. The Intern shall, at all times during which he uses any Company facilities, act in a 

responsible and professional manner.  

g. The Intern understands and acknowledges that the reputation, status, standing and 

goodwill of the Company are of utmost importance. Hence, the Intern 

unequivocally agrees that he shall, during and after the end of the Term, support 

and promote the interest and reputation of the Company. Also, during and after the 

end of the Term, the Intern shall not disparage the Company, its Business, its 

affiliates, its executive management or any of its Interns, people, business relations, 

and also shall not otherwise do or say anything that could be reasonably expected 

to disrupt the good morale of any Intern or person of the Company or otherwise 

harm the Company’s goodwill, business interest or reputation in any manner 

whatsoever. 

h. The Intern shall at all times honour the spirit of this Agreement and shall do all acts, 

deeds, matters and things as may be necessary to give full effect to the terms of this 

Agreement. 
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i. The Intern hereby acknowledges that irreparable harm and injury would occur to 

the Company in the event of breach of any of the obligations under this Section 6 

by the Intern. The Intern agrees that the above list is not an exhaustive list and the 

Company has the right to amend, add or modify the same at any time that the 

Company may, in its sole discretion, deem fit. 

 

7. Intellectual Property 

a. The Intern agrees to make prompt and full disclosure to the Company or its 

designee of all Intellectual Property whether or not patentable or copyrightable, 

made or conceived by the Intern in whole or in part during the Term and which 

relate to, or arise out of the Business of the Company. Immediately after 

conceiving, reducing to practice, or making any Intellectual Property, the Intern 

must notify the Company and must unconditionally execute and deliver to the 

Company, without further compensation, all documents which may be necessary to 

prepare or pursue applications for letters patent upon the Intellectual Property and 

to assign and transfer to the Company all of the Intern’s right, title and interest in 

and to the Intellectual Property.   

 

b. All Intellectual Property is and shall be the sole and exclusive property of the 

Company. The Intern shall assign and transfer to the Company, without further 

compensation, any and all worldwide rights of the Intern, title and interest 

(including all rights to letters patent) in and to any and all Intellectual Property 

which the Intern conceives, discovers, makes or develops, either individually or 

jointly with others, or which arise out of the performance of the Intern’s duties to 

the Company.  The Intern, without further compensation, shall execute all papers 

and perform all other acts necessary to assist the Company to obtain and register 

rights to any Intellectual Property in any and all countries.   

 

c. The Intern hereby agrees that non-exercise, for any amount of time, by the 

Company, of the rights assigned to the Company by the Intern under this 

Agreement shall not be deemed to be a lapse of the rights assigned. 

 

d. The Intern agrees that all Work-For Hire will be and remain the sole property of 

the Company and all copies will be promptly delivered to the Company upon 

request and in any event not later than the date on which the Intern’s termination 

from the Company becomes effective.  The Intern hereby assigns all and any rights 

in such Work-For Hire to the Company.  The Company will have full and unlimited 

right to use all of the same, including use of any pre-existing proprietary rights 

owned by the Intern to the extent such proprietary rights are incorporated in the 

same by the Intern, without any claim or right thereto on the Intern’s part for any 

additional compensation.  
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8. Non-Disclosure of Confidential Information   

a. During the Intern’s participation in the SIEP, unless provided otherwise in this 

Agreement, the Intern shall (i) hold all Confidential Information in strictest 

confidence; (ii) not copy, Electronically Transfer, or remove any Confidential 

Information from the Company’s premises without the specific authorization of the 

Company, and (iii) not directly or indirectly disclose, reveal or use for himself or 

others, or aid others in obtaining, any Confidential Information, other than as may 

be required in the bona fide performance of the Intern’s duties for and as authorized 

by the Company. 

 

b. After expiry of the Term, the Intern shall not share with or transfer to any Person, 

including but not limited to any competitors of the Company, any Confidential 

Information. Notwithstanding anything to the contrary stated in the previous 

sentence, nothing in this Section 8.2 shall be construed to limit the Intern’s right to 

use the expertise and skills developed and training obtained by the Intern during his 

participation in the SIEP, in furtherance of any trade or profession practiced by the 

Intern after conclusion of the Term. 

 

c. The Intern may, if required by applicable law, a court or tribunal of competent 

jurisdiction or any applicable regulatory or statutory authority or body, divulge or 

disclose any Confidential Information which has come or may come to the 

knowledge of the Intern during the Intern’s participation in the SIEP. The Intern 

shall, prior to making any such disclosure, provide the Company with adequate 

notice so as to enable the Company to obtain any protective orders as the Company 

may deem appropriate. 

 

d. The restrictions contained in this Section 8 shall cease to apply to any Confidential 

Information which may (otherwise than through the default of the Intern) become 

available to, or is within the knowledge of, the public generally. 

 

9. Return of Company Property  

All records, files, manuals, any form of electronic media, photo/videographic materials, 

software, keys, equipment or other tangible material, and all other documents, including 

but not limited to Confidential Information, relating to the Business of the Company 

(collectively “Property”) that the Intern uses, develops, receives, acquires or produces 

during the Intern’s participation in the SIEP, are the exclusive property of the Company. 

The Intern will not use or provide any such Property to any Person, except in the proper 

exercise of the Intern’s duties for and as authorized by the Company. At any time upon 

demand, the Intern shall, immediately and in no case later than within 3 (three) days from 

the date of demand, return to the Company all Property and all copies of such Property in 

the Intern’s possession or control. The Intern shall not make or retain any copies of any 

Property or Electronically Transfer such Property to the Intern’s personal internet account 

or to any third party. 
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10. Term and Termination 

I. The Company may, unilaterally and summarily, terminate this Agreement in the 

event of:  

a. There being, in the reasonable determination of the Company, dereliction or 

gross negligence in the performance of the Responsibilities by the Intern; 

b. The Intern being, in the reasonable and bona fide determination of the 

Company, guilty of fraud or misappropriation; 

c. There being, in the reasonable determination of the Company, material or 

continued breach by the Intern of any of the rules, regulations, standards and 

policies of the Company for the time being in force; 

d. There being, in the reasonable and bona fide determination of the Company, 

breach of representations, warranties, undertakings, covenants and/or 

obligations by the Intern under this Agreement; 

e. There being, in the reasonable and bona fide determination of the Company, 

misuse by the Intern of the Company’s property; 

f. The Intern is found guilty of any offence involving moral turpitude by the 

Company or under applicable law. 

II. In the event the Company terminates this Agreement on any of the grounds 

mentioned in Section 10.1 above, the termination shall take effect immediately 

upon receipt of the communication by the Intern and in any event not later than 

the expiry of 24 (twenty four) hours from the dispatch of the email/letter 

communicating such termination.  

 

III. The Intern’s participation in the SHI Internship Engagement Program is at-will 

and may be terminated by either party at any time by giving a 30 (Thirty) days’ 

notice or wages in lieu thereof. Such requirement of notice or wages in lieu 

thereof shall not be applicable in the event that the Agreement is terminated on 

the grounds of proven misconduct. The obligations and restrictions imposed 

upon the Intern under Sections 6.7. 7, 8 and 12 of this Agreement shall remain 

in full force and effect and shall survive the termination of this Agreement 

 

 

11. Indemnity 

 

The Intern agrees to fully and unconditionally indemnify defend and hold harmless the 

Company, immediately upon demand at any time and from time to time, against any loss, 

claims, damages, costs, charges and expenses (including reasonable attorney fees), actions, 

proceedings, etc., caused to or taken or made against or suffered by the Company by reason 

of or in connection with any breach of any covenants or undertakings contained herein. 
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The Company’s right to claim damages hereunder shall not constitute or be construed as 

penalty.  

12. Governing Law 

This Agreement shall be governed by and interpreted in accordance with the laws of the 

Republic of India and the Courts at Pune alone shall have exclusive jurisdiction.   

13. Severability and Enforceability  

It is the intention of the Company and the Intern that this Agreement shall be enforceable 

to the fullest extent allowed by law. This Agreement is divisible and separable so that if 

any provision shall be held to be invalid, unlawful or unenforceable, such holding shall not 

impair the remaining provisions. If any provision is held to be too broad or unreasonable 

in duration, scope or character of restriction to be enforced, such provision shall be 

modified to the extent necessary in order to legally enforce such provision to the fullest 

extent permitted by law. 

14. Assignment  

This Agreement may be assigned by the Company to any entity which purchases 

substantially all of the Company’s assets or purchases any subsidiary of the Company for 

whom the Intern has performed any services pursuant to this Agreement, and the Intern 

hereby absolutely and unconditionally consents to any such assignment. The Intern is not 

allowed to assign this Agreement. 

15. Entire Agreement 

This Agreement constitute the entire understanding between the Company and the Intern with 

respect to the subject matter contained herein, and supersedes any and all prior understandings, 
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representations ever made to the Intern, and agreements ever executed by the parties relating to 

this subject matter, unless specifically incorporated herein.   

16. Modification of Agreement  

Any modification of this Agreement shall be binding only if evidenced in writing by each 

party or an authorized representative of each party. 

17. Notice  

Any notice, request, demand or other communication (collectively "Notices") to be given 

under this Agreement shall be deemed to be duly given by either party hereto if:- 

sent by registered post addressed to the other party hereto at:  

In the case of a Notice to the Company –   

Attn:  

 HR Head 

 Sears IT & Management Services India Pvt Ltd,  

EON SEZ, Cluster – D, Wing – 2, 4th Floor, Kharadi Knowledge Park, Kharadi 

In the case of a Notice to the Intern -   

Hrushikesh Khot 

25/981, Ekta Colony, R.K.Nagar, Ichalkaranji - 416115  

       

 Any such Notice sent by registered post shall be deemed to have been given 48 (forty eight) 

hours after the time of posting and, in proving service, it shall be sufficient to prove that 

the envelope containing such Notice was properly addressed, stamped and put in the post. 

18. No Employment 

It is agreed between the Parties that nothing contained herein shall be deemed to construe 

an employment relationship between the Parties and the Company shall, accordingly, not 

be responsible to provide any statutory or other benefits to the Intern as are ordinarily 

available to the Company’s employees. Further, nothing in this Agreement shall be deemed 

to guarantee any form of employment with the Company to the Intern.   

19. Waiver  

No failure by the Company to exercise, nor any delay by the Company in exercising, any 

right, power or remedy hereunder shall operate as a waiver of that or any other right, power 

or remedy of the Company, nor shall any single or partial exercise of any right, power or 

remedy preclude any other or further exercise of that or any other right, power or remedy. 
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[signature page follows] 

IN WITNESS WHEREOF, each party to this Agreement has caused it to be executed on the date 

indicated below. 

 

For Sears IT & Management Services (India) Private Limited 

   
Rakesh Chawla 

(Authorized Signatory) 

 

 

Intern Signature: __________________________ 

 

 

 

Name of Intern: Hrushikesh Rajaram Khot 

Address of Intern: 25/981, Ekta Colony, R.K.Nagar, Ichalkaranji - 416115  
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 Joining Documents & Details 
 

 
On your date of joining you are required to report at the following address:  
 
Office Address: EON – Cluster D, 4th Floor, Wing 2, Kharadi Infrastructure SEZ, Plot No.1,  

Survey 77, MIDC, Kharadi, Pune 411014, India 
Contact Person: Mr. Dinil K. Nair/  Ms. Tejasi Kudtarkar 
Contact Number: +91- 9823936835/ 7391075722 

Contact Email ID: dinil.nair@transformco.com/ tejasi.kudtarkar@transformco.com  
Reporting Time: 9:30 AM (IST) 
 
We request you to kindly carry the following documents (Original and Photocopy for verification) as 
applicable, the same is mandatory and is required as part of the joining process. 
  

DOCUMENT CHECKLIST 

Sr.No Documents 

1 
PAN Card & Adhar Copy( Mandatory – Onboarding cannot be done if they don’t have Permanent 
Account Number (PAN) & Adhar Card) 

2 Age Proof Certificate- Birth certificate (or School certificates as DOB proof). 

3 

Academic Certificates - Mark sheets as well as Certificates starting from SSC to Post graduation 

3.1 In case of fresher hired from campuses: 

3.1.1 Minimum of 60% aggregate percentage is required respectively for SSC, HSC, 

Graduation and Post-Graduation (if applicable)   

If  final year/semester/trimester mark sheets are yet awaited, the associates can submit the same 
(maintaining adherence to 3.1., within 6 months from the date of joining 

4 Certificates supporting your professional courses/certifications 

5 5 Passport Size Photographs (with grey background) 

6 Copy of passport (All sheets) 

7 Copy of updated resume 

8 Copy of Internship Agreement Letter 

9 
For the stipend payment we will require your personal bank account numbers with the account 
proof ( Bank Statement/Passbook/Cancelled cheque) 

Note - All the above copies of documents need to be in order mentioned above 
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HRD/2T/1000999431/21-22 June 6, 2021

Ms. Pratima Anil Pawar

Sphurti Chowk,80 Feet Road

Vishrambag Sangli

Sangli-416416

India

Ph: +91-7385979620

www.infosys.com
askus@infosys.com
F 91 80 2852 0362
T 91 80 2852 0261
Bangalore 560 100, India
Electronics City, Hosur Road
44, Infosys Avenue
CIN: L85110KA1981PLC013115
INFOSYS LIMITED

Dear Pratima,

Welcome to Infosys!

Today, the corporate landscape is dynamic and the world ahead is full of possibilities! None of the amazing
things we do at Infosys would be possible without an equally amazing culture, the environment where ideas
can flourish and where you are empowered to move forward as far as your ideas will take you.

At Infosys, we assure that your career will never stand still, we will inspire you to build what's next and we
will navigate further, together. Our journey of learnability, values and trusted relationships with our clients
continue to be the cornerstones of our organization and these values are upheld only because of our people.

We look forward to working with you and wish you success in your career with us.

Warm regards,

RICHARD LOBO
EVP and Head Human Resources - Infosys Limited

Company Confidential - This communication is confidential between you and Infosys Limited 

Digitally signed by Richard Lobo
Date: 2021.06.06 15:22:29 IST
Reason: Digitally Signed
Location: Bangalore

Signature Not Verified



HRD/1000999431/21-22 June 6, 2021

Ms. Pratima Anil Pawar
Sphurti Chowk,80 Feet Road
Vishrambag Sangli
Sangli-416416
India

Ph: +91-7385979620

Dear Pratima,

Congratulations! We are delighted to make you an offer as Operations Executive - Trainee and your role is
Operations Executive .

Here are the terms and conditions of our offer:

Joining

Your scheduled date of employment with us will be 17-Jun-2021.

Location

Your location of training is MYSORE, India . The location of posting ("work location") would be
communicated to you upon successful completion of training. You may be asked to relocate to any of
our units, departments or the offices of our affiliates* and/or the offices of our customers, depending
on business requirements. In such an event, your remuneration and other benefits shall be determined
in accordance with the relevant Policies of the Company in that work location."

Please be advised that you, by accepting this offer, hereby give your irrevocable consent to the above.

* For the purpose of this agreement, "affiliate" means any entity that controls, is controlled by, or is under
common control with the First Party. For purposes of this Agreement, "control" means possessing, directly
or indirectly, the power to direct or cause the direction of the management, policies or operations of an
entity, whether through ownership of voting securities, by contract or otherwise."

Training

The training program will consist of classroom/virtual training and on-the-job training. The duration
of the classroom/virtual training will be based on the business requirement. Your continued
employment with the Company is subject to your meeting the qualifying criteria till the end of the
training and successful completion of the training.
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Probation and Confirmation

You will be on probation for a period of 12 months from the date of completion of the training and
your allocation to Unit. On successful completion of your probation, you will be confirmed as a
permanent employee. Your confirmation is also subject to your submitting the documents required by
the Company, details of which are enclosed in the Information Sheet in Annexure - IV.

Leave

You are entitled to Earned Leave, right from your date of joining. You will be eligible for 15 working
days of earned leave annually during probation. On confirmation as a permanent employee you will
be eligible for 20 working days of leave annually.

Leave is credited on a quarterly basis. The leave eligibility shall begin in the quarter of your joining the
Company, on a pro-rata basis. Leave year is the calendar year and not the fiscal year.

An illustration with other relevant information have been given in the Information Sheet. The Company`s
Policies also provide for Maternity, Paternity and Bereavement Leave. Further details will be provided to
you at the time of joining.

Increments and Promotions

Your growth and increase in salary will depend solely on your performance and contribution to the
Company. Salary increases are normally given on an annual basis.

Transfer

Your services can be transferred to any of our units / departments situated anywhere in India or
abroad. At such time compensation applicable to a specific location will be payable to you.

Agreement

Our offer to you as Operations Executive is subject to the execution of the Service Agreement. The
Service Agreement details the scope, terms and conditions of your employment, the necessary training
and the contractual obligations towards Infosys from the date of your joining and up to a period of 12
months from the date of allocation to a Practice Unit. The date of allocation to a Practice Unit is
generally the first day of the subsequent month post completion of training. You will be required to
complete the formalities on the Service Agreement at the time of joining. Please note, non-execution of
the notarized Service Agreement will result in denial of employment with the Company.
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You will produce all marks sheets and other relevant documents, at least till the penultimate semester. All
these proofs will need to be submitted on the day of joining. Further, you should have been declared as
passed by the relevant examination authority. The determination of the adequacy or authenticity of all or any
of the proofs and any condemnation of delay in submission of the same will be at the Company's discretion.

Passport and Driving License

It would be to your advantage to have a valid passport and a four-wheeler driving license at the time
of joining duty. Our offer to you is subject to your having a valid passport or producing a proof of
having applied for the same.

Compensation and Benefits

Salary

Your Total Gross Salary will be INR 18,581 per month. The break-up of your salary has been
provided in the Compensation Details sheet in Annexure - I.

In addition to your gross salary, you will receive an additional Personal Allowance of INR 461 per month.
This allowance will be paid to you during your probation period, on the condition that your base location
remains Bangalore/Mysore/Mangalore/Hubli. This allowance will be discontinued in case of a change in
your base location due to official or personal reasons or upon confirmation (whichever is earlier).

Ex - Gratia / Bonus 

You will be eligible for an Ex-Gratia/ Bonus payout which is calculated at 20% of the Basic Salary as
mentioned in the Compensation Details sheet at Annexure - I of this letter. The mode of payment for
Financial Year 2021-22 will be as follows:

95% of the bonus amount mentioned in the Compensation Details sheet will be paid out on a monthly basis.
The balance amount will be paid out in the end of the financial year.

Insurance 

You will be eligible to participate in a Group Health Insurance Scheme. You may choose to enhance
the coverage with other participatory optional health insurance plans (Platinum, Gold and Silver).
You will be covered by default under the Standard Plan which provides you and your family (your
spouse and two children up to the age of 22 years) with a cover of INR 4,00,000 per annum.
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You will be covered under the Group Life Insurance Scheme, managed by Infosys Welfare Trust which
provides you with a total Life Insurance cover of INR 6,200,000 of which INR 3,200,000 is covered
towards natural death, and INR 3,000,000 towards an accidental death. All employees become members of
Infosys WelfareTrust, by one-time payment of INR 250 and fixed monthly contribution of INR 200 . The
details of the Scheme would be available to you when you join the Company.

Notice Period

During the probation period, if your performance is found to be unsatisfactory or if it does not meet
the prescribed criteria, your training/employment can be terminated by the Company with one-month
notice or salary thereof. On confirmation, you will be required to give three month's notice or salary
thereof in case you decide to leave our services, subject to the Company's discretion. Where
circumstances make it necessary, the Company will have the discretion to relieve you only at the end
of the three months' notice period. Similarly, the Company can terminate your services by giving
three months notice or salary thereof.

In the event you do not successfully complete your training, or you are involved in an act that constitutes
misconduct, your training/employment can be terminated by the Company with immediate effect without
notice.

Background Checks

The Company may, at its discretion conduct background checks prior to or after your expected
joining date to validate your identity, the address provided by you, your education details and details
of your prior work experience if any, and to conduct any criminal checks. You expressly consent to the
Company conducting such background checks. In this connection, you are required to furnish the
documents listed in Offer Annexure for India.

If you fail to submit the necessary documents as required by the Company within the specified time period
or if the Company is not satisfied, with the outcome of the background checks, the Company, in its sole
discretion, reserves the right to withdraw this offer without notice and compensation or to take any
appropriate action against you, including, but not limited to termination of your employment.

When a background check raises any concerns regarding any of the details furnished by you and the
Company feels the need to further validate such facts, the Company may at its sole discretion, ask you for
further information, to substantiate the details that you have earlier provided to the Company, before
initiating appropriate action.

Please note that Infosys requires you to furnish a copy of your passport at the time of joining. If you are
unable to do so, the Company will initiate a criminal background check.
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Other Terms and Conditions

You agree not to undertake employment, whether full-time or part-time, as the Director / Partner /
Member / Employee of any other organization / entity engaged in any form of business activity
without the consent of Infosys. The consent may be given subject to any terms and conditions that the
Company may think fit and may be withdrawn at any time at the discretion of the Company.

Our offer to you as an Operations Executive is conditional upon your having fully completed your
graduation, without any active backlog papers. Your simple average should not be less than what was
specified during the selection process. You should also have completed all studies, course requirements and
examinations required for the award of the educational qualification recorded by you in your application for
employment with Infosys. You will be required to produce all marks sheets and other relevant documents at
the time of joining.

You will produce all marks sheets and other relevant documents. All these proofs will need to be submitted
on the day of joining. Further, you should have been declared as passed by the relevant examination
authority. The determination of the adequacy or authenticity of all or any of the proofs and any condonation
of delay in submission of the same will be at the Company's discretion.

You hereby acknowledge and agree to abide by all internal Policies of the Company, which you will be able
to access, upon joining, on the Intranet 'Sparsh'. These Policies cover various human resources and
administrative topics and procedures. The Company reserves the right to change these Policies at any time in
its absolute discretion.

Based on the nature of your work and business requirements, you may be required to work on rotational
shifts. If you are required to work on rotational shifts, you will be duly intimated of the change in your shift
timings. During rotational shifts, you will continue to be bound by the provisions of the working hour policy
of the Company. If the rotational shifts require you to work night shifts, the policy on night shift allowance
of the Company (if in force) will be made applicable to you.

You shall be required to sign certain mandatory agreements, including but not limited to the Confidentiality,
Intellectual Property Rights, the Code of Business Conduct and Ethics and your employment shall be
governed by all the rules and regulations, as amended from time to time, of the Company as applicable to
your employment with us. This offer is also conditional upon your acceptance and execution of the
Non-Compete Agreement (Annexure III).

This offer of employment constitutes the entire agreement between you and the Company regarding the
terms of your employment and it is the complete, final, and exclusive embodiment of your agreement with
regard to this subject matter and supersedes any other promises, warranties, representations or agreements,
whether written or oral. It is entered into without reliance on any promise or representation other than those
expressly contained herein, and it cannot be modified or amended except in writing signed by an authorized
officer of the Company.
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www.infosys.com
askus@infosys.com
F 91 80 2852 0362
T 91 80 2852 0261
Bangalore 560 100, India
Electronics City, Hosur Road
44, Infosys Avenue
CIN: L85110KA1981PLC013115
INFOSYS LIMITED

If any of the terms or conditions of this offer are found to be illegal or unenforceable, such terms shall be
treated as severable from the rest of the terms and conditions of this offer and the remaining terms and
conditions shall continue in force.

This agreement shall be governed by the laws of India and you hereby agree to the exclusive jurisdiction of
the courts in Bangalore, India.

Your employment will be governed by the rules, regulations and policies of the Company.
As a token of your acceptance of this offer, please bring a duly signed duplicate copies of the letter and all
the accompanying annexures, on the date of joining.

We welcome you to the Infosys family and wish you a rewarding career over the years to come.

Yours sincerely,

RICHARD LOBO
EVP and Head Human Resources - Infosys Limited

I have read, understood and agree to the terms and conditions as set forth in this offer letter.

Date: _________________________, 20______

______________________________________
Sign your name

__________________ _____________________
Print your full Name                          Location
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Digitally signed by Richard Lobo
Date: 2021.06.06 15:22:29 IST
Reason: Digitally Signed
Location: Bangalore

Signature Not Verified



ANNEXURE - I
(Compensation)

COMPENSATION DETAILS
(All figures in INR per month)

NAME Ms. Pratima Anil Pawar

ROLE Operations Executive

ROLE DESIGNATION Operations Executive - Trainee

1. MONTHLY COMPONENTS

BASIC SALARY 13,582

BONUS / EX-GRATIA (95% of the eligible amount (20% of Basic Salary) being paid out on a
monthly basis) 2,580

MONTHLY GROSS SALARY 16,162

2. ANNUAL COMPONENT

BONUS / EX-GRATIA - (Balance 5% will be paid out in the end of the financial year after adjusting
the advance (95%) paid out on a monthly basis) 136

3. RETIRAL BENEFITS

PROVIDENT FUND - 12% of Basic Salary 1,630

GRATUITY - 4.81% of Basic Salary* 653

FIXED GROSS SALARY (1+2+3) 18,581

TOTAL GROSS SALARY 18,581

OTHER BENEFITS

Scheme Eligible Amount In INR Interest Monthly Instalments
Margin Money
(To be borne by the employee)

SALARY LOAN
(subject to submission of 
Trainee Agreement)

12000
Nil 12 Nil

All the above benefits are as per Company's policies, which are subject to change from time to time. The disbursement of any loan / loan
allowance is subject to the fulfilment of all criteria defined for the same to the satisfaction of the Company as per the relevant loan / loan
allowance policy at that time

*The gratuity amount set out above is an approximation. Your eligibility and the final pay out of any Gratuity amounts will be
determined in strict accordance with the provisions of the Payment of Gratuity Act

Employee State Insurance ("ESI") may be applicable to employees as per the applicable statutory regulations. If ESI is applicable, the
employee and the employer will contribute towards ESI as per the provisions of the ESI Act, 1948.
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From: "Hiral Shah" <hirals552@gmail.com>
To: prashantpsatil2020@gmail.com

Date: 6/3/2020 3:44:12 AM
Subject: MBA2-2020-Hiral Shah

Dear Sir, 
Greetings of the day! 

I have been working at MIT-ADT University Pune since february 2020 as Full time Aptitude and Soft skills
trainer. 

Kindly consider it for my attendance. 

Thanks & Regards. 
Hiral Shah. 
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_________________________

     (Authorized Signatory)

________________________
Signature and date:
Name:  Rahul Sanjay Kanwade

Date:  31 Mar 2020

Mr.  Rahul Sanjay Kanwade 
Ganeshnagar Mallewadi  Miraj

Sangli ­ 416416

Employee No:  1411582

Dear  Mr.  Rahul Sanjay Kanwade

Sub: Extension of contract

Further to our work assignment letter dated,  01 Jul 2018 we are pleased to inform you that with effect from   01 Apr
2020 your contract has been extended up to   31 Mar 2021.

Please indicate your acceptance of the above terms by signing and returning the duplicate copy to ROPS
Team, Bangalore Address mentioned below.

All other terms and conditions remain unchanged.

Yours sincerely,
For TeamLease Services Limited 

**This is a system generated document. Any unauthorized use, disclosure, dissemination, or copying of this document is strictly prohibited and may be unlawful.**

Doc ID:

TeamLease Services Limited., CIN No. U74140MH2000PTC124003
BMTC Commercial Complex, 8th Floor, 80 Feet Road, Koramangala, Bangalore - 560095.

Ph : (91-80) 33002345, Fax : (91-80) 33243001 www.teamlease.com
Registered Office: No 6, 3rd Floor, C Wing, Laxmi Towers, Bandra Kurla Complex, Bandra (East), Mumbai - 400051
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Offer: Computer Consultancy
Ref: TCSL/DT20217516762/Mumbai
Date: 14/07/2021

Ms. Pranjali Pramod Deshpande
Opposite To Barve Primary School, Abhaynagar , SangliAbhaynagar,
Barve Primary School,
Sangli-416416,
Maharashtra.
Tel# 91-8888124709

Dear Pranjali Pramod Deshpande,

Sub: Letter of Offer

Thank you for exploring career opportunities with TATA Consultancy Services Limited (TCSL). 
You have successfully completed our initial selection process and we are pleased to make you 
an offer of employment. 

This offer is based on your profile and performance in the selection process. You have been 
selected for the position of Graduate Trainee in Grade YG. Your gross salary including all 
benefits will be `1,90,926/- per annum, as per the terms and conditions set out herein. 

Kindly confirm your acceptance of this offer online through the option 'Accept Offer letter'. If not 
accepted within 7 Days, this offer is liable to lapse at the discretion of TCS this offer will be 
automatically withdrawn. 

After you accept this offer, you will be given a joining letter indicating the details of your joining 
date and initial place of posting. The Joining letter will be issued to you only upon successful 
completion of your academic course and you meeting the TCS eligibility criteria. 

You will also be issued a letter of appointment at the time of your joining after completing joining 
formalities as per company policy. Your offer is subject to a positive background check. 

COMPENSATION AND BENEFITS

BASIC SALARY
You will be eligible for a basic salary of `7,950/- per month. 
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BOUQUET OF BENEFITS (BoB)
Bouquet of Benefits offers you the flexibility to design this part of your compensation within the 
defined framework, twice in a financial year. All the components will be disbursed on a monthly 
basis. 

The components under Bouquet of Benefits are listed below. The amounts given here for each of 
the components below are as per pre-defined structure. However you may want to re-distribute 
the BoB amount between the components as per your tax plan, once you join TCSL. To design 
your Bouquet of Benefits, you may access the link to BoB in the "Employee Self Service" link on 
"Ultimatix", the internal portal of TCSL. Taxation will be governed by the Income Tax rules. TCSL 
will be deducting tax at source as per income tax guidelines. 

1. House Rent Allowance (HRA)
Your HRA will be `3,180/- per month. While restructuring your BoB amount to 
various components, it is mandatory that at least 5% of monthly basic pay be allocated 
towards HRA. 

2. Leave Travel Allowance
You will be eligible for annual Leave Travel Allowance which is equivalent to one month's 
basic salary or a pro-rata amount in case you join during the financial year. This will be 
disbursed on a monthly basis along with the monthly salary. To avail income tax benefits, 
you need to apply for a minimum of three days of leave and submit supporting travel 
documents. 

3. Personal Allowance
You will be eligible for a monthly personal allowance of of `0/- per month. This 
component is subject to review and may change as per TCSL's compensation policy. 

4. Food Card
You will be eligible for a Food Card. It can be used to purchase food items at all domestic 
VISA enabled restaurants and fast food restaurants including TCS cafeterias.As per the 
Pre-Defined structure you will be eligible for a Food Card with an amount of `500/- 
being credited to this card per month. However you may want to re-distribute the BoB 
amount between the components as per your tax plan, once you join TCSL. 

PERFORMANCE PAY

Monthly Performance Pay
You will receive a monthly performance pay of `1,500/-. The same will be reviewed on 
completion of your first Anniversary with the company and will undergo a change basis your own 
ongoing individual performance. 
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This Pay shall be treated as productivity bonus in lieu of statutory profit bonus. 

OTHER BENEFITS

Health Insurance Scheme
TCSL brings the benefit of health insurance cover to you and your dependants under the 
company's Health Insurance Scheme(HIS). 

HIS offers the following benefits: 

1. Basic Cover
i. Entitlement - Includes domiciliary expenses up to `6,000/- per insured person per 
annum and basic hospitalization expenses up to `2,00,000/- per insured person per 
annum. 

ii. Premium - Basic premium for self, spouse and three children is entirely borne by TCSL, 
provided these members are explicitly enrolled by you under the scheme. Additionally, if 
you wish to cover dependent parents/parents-in-law or remaining children, the applicable 
premium per insured person is to be borne by you. 

2. Higher Hospitalisation
Coverage under Higher Hospitalisation is mandatory. Under this scheme, you and your 
enrolled dependents will be automatically covered under Higher Hospitalisation benefits. 

i. Entitlement - You and your enrolled dependants will be entitled for `12, 00,000/- as a 
family floater coverage towards hospitalisation expenses, over and above the individual 
basic coverage. 

ii. Premium - For Higher Hospitalisation, a part of the premium will be recovered from your 
salary and the differential premium will be borne by TCSL. 

Maternity Leave
Women employees are eligible to avail maternity leave of twenty six weeks. Adopting or 
commissioning mother,may avail maternity leave for twelve weeks. For more details on the 
benefits and eligibility, once you join, please refer TCS India Policy - Maternity Leave. 

Loans
You will be eligible for loans, as per TCSL's loan policy. 

Tata Sons and Consultancy Services Employees' Welfare Trust (TWT)
You will become a member of the TWT, on completion of continuous association of one year 
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from the date of joining TCSL. A nominal annual membership fee of `250/- will be recovered 
from you for the same. The Trust provides financial assistance by way of grants/ loans in 
accordance with the rules framed by the Trust from time to time for medical and educational 
purposes and in case of death of members while in service. 

Professional Memberships
You will be eligible for reimbursement of expenses towards professional membership as per 
TCSL's policy. 

RETIRALS

Provident Fund
You will be a member of the Provident Fund as per the provisions of "The Employees Provident 
Fund and Miscellaneous Provisions Act, 1952", and TCSL will contribute 12% of your basic 
salary every month as per the provisions of the said Act. 

Gratuity
You will be entitled to gratuity as per the provisions of the Gratuity Act, 1972. 

TERMS AND CONDITIONS

1. Aggregate Percentage Requirements
Your appointment will be subject to your scoring minimum aggregate (aggregate of all 
subjects in all semesters) marks of 50% or above (or equivalent CGPA as per the 
conversion formula prescribed by the Board / University) in the first attempt in each of 
your Standard Xth, Standard XIIth, Diploma (if applicable) and highest qualification 
(Graduation/ Post Graduation as applicable) which includes successful completion of your 
final semester/year without any pending arrears/backlogs. As per the TCSL eligibility 
criteria, marks/CGPA obtained during the normal duration of the course only will be 
considered to decide on the eligibility. 

As communicated to you through various forums during the recruitment process, your 
appointment is subject to completion of your course within the stipulated time as specified 
by your University/Institute and as per TCSL selection guidelines. 

It is mandatory to declare the gaps/arrears/backlogs, if any, during your academics and 
work experience. The management reserves the r ight to withdraw/revoke the 
offer/appointment at any time at its sole discretion in case any discrepancy or false 
information is found in the details submitted by you. 

2. Training Period
You will be required to undergo class room and on the job training in the first twelve 
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months (including the TCS Xperience Program as set out herein below), during which 
period you will be appraised for satisfactory performance during/after which TCSL would 
normally confirm you. 

This confirmation will be communicated to you in writing. If your performance is found 
unsatisfactory during the training period, the company may afford you opportunities to 
assist you and enable you to improve your performance. If your performance is still found 
unsatisfactory, TCSL may terminate your traineeship forthwith. 

However, TCSL may even otherwise at its sole discretion terminate the traineeship any 
time if your performance is not found satisfactory. The terms and conditions of the training 
will be governed by TCSL's training policy. TCSL reserves the right to modify or amend 
the training policy. 

If you remain unauthorizedly absent for a consecutive period of 3 days during the training 
program, you shall be deemed to have abandoned your traineeship and your name will 
automatically stand discontinued from the list of TCS Xperience trainees without any 
further intimation/separate communication to you. 

3. Working Hours
Your working hours are governed by applicable law. You may be required to work in shifts 
and/or over time depending upon the business exigencies as permitted by law. 

4. Mobility
TCSL reserves the right to transfer you at any of its offices, work sites, or associated or 
affiliated companies in India or outside India, on the terms and conditions as applicable to 
you at the time of transfer. 

5. Compensation Structure / Salary components
The compensation structure/salary components are subject to change as per TCSL's 
compensation policy from time to time at its sole discretion. 

6. Increments and Promotions
Your performance and contribution to TCSL will be an important consideration for salary 
increments and promotions. Salary increments and promotions will be based on TCSL's 
Compensation and Promotion policy. 

7. Alternative Occupation / Employment
Either during the period of your traineeship or during the period of your employment as a 
confirmed employee of TCSL, you are not permitted to undertake any other employment, 
business, assume any public or private office, honorary or remunerative, without the prior 
written permission of TCSL. 
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8. Confidentiality Agreement
As part of your acceptance of this appointment as an employee with TCS you are 
required to maintain strict confidentiality of the intellectual property rights protected 
information and other business information of TCS and its clients which may be revealed 
to you by TCS or which may in the course of your engagement with TCS come your 
possession or knowledge unless specifically authorized to do so in writing by TCS. This 
Confidentiality Clause shall survive the termination or earlier determination of this 
Appointment. The detailed Confidentiality related terms and conditions are set out in 
Annexure 3. 

9. Service Agreement
As TCSL will be incurring considerable expenditure on your training, you will be required 
to execute an agreement, to serve TCSL for a minimum period of 1 year after joining, 
failing which, you (and your surety) will be liable to pay TCSL `50,000/-towards the 
training expenditure. Service agreement duration of one year refers to continuous service 
of 12 months from date of joining TCSL and excludes the duration of Leave without pay 
(LWP) and/or unauthorized absence, if any. 

10. Overseas International Assignment Agreement
I f  you are on international assignment, you wil l  be covered by the TCS India 
Policy-International Assignments (from India to other Countries) from the date of 
placement for an international assignment. Accordingly, you will be required to sign the 
Overseas International Assignment Agreement/s and any other applicable related 
documents pertaining to the international assignment for which you are being placed In 
case of every international assignment that exceeds 30 days, you will be required to 
serve TCSL as per the Notice Period mentioned below. 

This is to ensure that the knowledge and information gained by you during your 
assignment is shared and available to TCSL and its associates. This transfer of 
knowledge and information is essential for TCSL to continue to serve its clients and 
customers better. If you are deputed internationally for training, you will be required to 
sign an agreement to serve TCSL for a minimum period of 6 months on completion of 
training. 

11. Terms and Conditions
The above terms and conditions of employment are specific to your employment in India 
and there can be changes to the said terms and conditions in case of deputation on 
international assignments during the course of your employment. 
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12. TATA Code of Conduct
You are required to sign the TATA Code of Conduct and follow the same in your 
day-to-day conduct as an associate of TCSL. 

13. Notice Period
During your tenure with TCSL, either you or TCSL may terminate your traineeship / 
employment under this Agreement by providing 90 days written notice. The company 
reserves the right, to ask you to complete the notice period or adjust the earned vacation 
in lieu of entire or partial notice period. If your services, behaviour and/ or performance 
are not found satisfactory, TCSL may terminate your services by giving notice as 
mentioned herein above. No notice or payment in lieu thereof shall be applicable if your 
services are discontinued/terminated on account of any misconduct either during your 
traineeship period or upon completion of the traineeship period. 

You will be liable to pay TCSL `50,000/- in case you fail to serve TCSL for a minimum 
period of 1 year after joining in accordance with the Service Agreement clause. 

If you are covered under International Assignment Agreement, either you or TCSL can 
terminate the traineeship/appointment by giving 90 calendar days written notice as set out 
in the Separation Policy of TCSL. TCSL reserves the right if it is in the interest of the 
business and current assignment, to ask you to complete your notice period. 

14. Retirement
You will retire from the services of TCSL on reaching your 60th birthday as per the proof 
of age submitted by you at the time of joining. 

15. Pre-employment Medical Certificate
You are required to submit a Medical Certificate of Fitness (in the format prescribed by 
TCSL) which needs to be verified by a registered medical practitioner having a minimum 
qualification of MBBS to the Induction Coordinator. 

16. Employment of Non Indian Citizens
In case, you are not a citizen of India, this offer is subject to your obtaining a work permit 
and / or any other permissions and / or documentation as prescribed by the Government 
of India. 

17. Background Check
Your association with TCSL will be subject to a background check in line with TCSL's 
background check policy. A specially appointed agency will conduct internal and external 
background checks. Normally, such checks are completed within one month of joining.If 
the background check reveals unfavourable results, you will be liable to disciplinary action 
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including termination of traineeship/service without notice. 

18. Submission of Documents
Please note that you should initiate and complete the upload of mandatory documents on 
the nextstep portal as soon as the offer letter is accepted (subject to availability of the 
documents) 

Please carry the below listed Original Documents for verification on your joining day. 

- Permanent Account Number (PAN) Card - You are required to submit a copy of your PAN 
  card along with other joining forms, immediately on joining. As per Indian Income Tax 
  rules, the PAN number is a mandatory requirement for processing salary
- Aadhaar Card
- Standard X and XII/Diploma mark sheets & Certificate
- Degree certificate/Provisional Degree Certificate and mark sheets for all semesters of 
  Graduation
- Degree certificate and mark sheets for all semesters of your Post Graduation(if you are a 
  Postgraduate)
- Overseas Citizenship of India (applicable if you are not an Indian Nationality). For 
  Srilankan Refugee, a Refugee Identity card along with Work Permit is required
- Birth Affidavit on Rs100 stamp paper, if Birth Certificate not in English
- Any other affidavits on Rs100 stamp paper if applicable (name affidavit for multiple
names, signature affidavits,
  address affidavits etc.)
- Passport / Acknowledgement letter of passport application
- Gap/Break in career affidavit on Rs100 stamp paper, if gap is more than 6 months
- 4 passport sized photographs
- Medical Certificate (Should be made on the format provided by TCS along with the 
  Joining letter)
- An affidavit/notarized undertaking (Non-Criminal Affidavit, should be made on the format 
  provided by TCSL) stating :
  *There is no criminal offence registered/pending against you
  *There is no disciplinary case pending against you in the university

- If you were employed, a formal Relieving letter & Experience letter from your previous 
employer 

The original documents will be returned to you after verification.

In addition to the above original documents, Please carry Xerox copies of the below 
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documents 

 *PAN Card (Permanent Account Number)
 *Aadhaar Card (Not applicable for Nepal & Bhutan Citizenship)
 *Passport
 *NSR E-Card

19.  TCS Xperience Program
On joining TCSL, you will be given the benefit of formal training (TCS Xperience Program) 
at our offices, as identified, for such period as TCSL may decide. 

The said training forms a critical part of your employment with TCSL and is an ongoing 
process. TCSL continues to make investment on training and continuing education of its 
professionals. This will be of immense value to you as a professional and a large part of 
the ownership and commitment has to come from you. 

As TCSL progresses with these initiatives, monitoring performance will be an ongoing 
process and a formal evaluation will be carried out during the training. The evaluation 
criteria which will be very transparent will be used as a basis for allocating people to 
projects/roles. We would request that the training be taken very seriously to enable you to 
add maximum value to your professional and personal growth. 

20. Letter of Appointment
You will be issued a letter of appointment at the time of your joining and after completing 
joining formalities as per TCSL policy. 

21. Rules and Regulations of the Company
Your appointment will be governed by the policies, rules, regulations, practices, 
processes and procedures of TCSL as applicable to you and the changes therein from 
time to time.The changes in the Policies will automatically be binding on you and no 
separate individual communication or notice will be served to this effect. However, the 
same shall be communicated on internal portal/Ultimatix. 

22. Compliance to all clauses
You should fulfill all the terms and conditions mentioned in this letter of offer. Failure to 
fulfill one or more of the terms and conditions and/or failure to clear one or more tests 
successfully would entitle TCSL to withdraw this offer letter anytime at its sole discretion. 
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23. Data Privacy Clause:
(a) Your personal data collected and developed during recruitment process will be 
processed in accordance with the TCS Data Privacy Policy. The personal data referred 
therein are details related to contact, family, education, personal identifiers issued by 
government, social profile, background references, previous employment and experience, 
medical history, skillset, proficiency and certifications, job profile and your career 
aspirations. 

(b) It will be processed for various organizational purposes such as  recruitment, 
onboarding, background check, project assignment, performance management, job 
rotation, career development including at leadership level, diversity and inclusion 
initiatives, global mobility, wellness program, statutory and legal requirements and 
specific organizational initiatives in force during your tenure in TCS. 

(c) After you join TCS, there would be more sets of Personal Information (PI) attributes 
processed for various legitimate purposes. All of it will be processed with compliance to 
applicable laws and the TCS Data Privacy Policy. In some scenarios of your PI 
processing, you will be provided with appropriate notice and/or explicit consent might be 
obtained from time to time. 

(d) For the purposes mentioned above, your required PI may be shared with specific 
vendor organizations who provide services to TCS, e.g.  background check, health 
insurance, counselling, travel, transport and visa, payroll services, associate engagement 
activities, and financial and taxation services. 

(e) As TCS is a global company, your PI may be shared with entities outside India, limited 
for the purposes mentioned above and/or in this offer letter. 

(f) In case of oversees deputation, available privacy rights would be governed as per 
regulatory provisions and / or TCS policies/notice provided applicable at your overseas 
location. 
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Withdrawal of Offer
If you fail to accept the offer from TCSL within 7 Days, it will be construed that you are not 
interested in this employment and this offer will be automatically withdrawn. 

Post acceptance of TCSL Offer letter if you fail to join on the date provided in the TCSL Joining 
letter, the offer will stand automatically terminated at the discretion of TCSL. 

We look forward to having you in our global team 

Yours Sincerely, 
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For TATA Consultancy Services Limited

Girish V. Nandimath
Global Head Talent Acquisition & AIP

Click here or use a QR code scanner from your mobile

to validate the offer letter

Encl: Annexure 1: Benefits and Gross Salary
         Annexure 2: List of TCS Xperience Centres  
         Annexure 3: Confidentiality and IP Terms  

https://nextstep.tcs.com/campus?displayPage=ol_verf&authKey=Z0FZ0ZqTp3pFFbFFbULiTT6TUq4Up6pF90pZUF4U9LpZLFL8UF4U6q6698pZZxFZ9FpZL6L8Z4F


GROSS SALARY SHEET Annexure 1

Name Pranjali Pramod Deshpande

Designation Graduate Trainee

Institute Name Others

Table 1: Compensation Details (All Components in INR)

Component Category Monthly Annual

1) Fixed Compensation  

Basic Salary         7,950        95,400

Bouquet Of Benefits #         4,343        52,110

2) Performance Pay

Monthly Performance Pay         1,500        18,000

3) Annual Components/Retirals

Health Insurance*** NA         4,000

Provident Fund           954        11,448

Gratuity           382         4,589

ESI Contribution##         5,379

Total of Annual Components & Retirals         1,336        20,037

TOTAL GROSS        15,129      1,90,926

# Refer to Table 2 for TCSL defined Structure. In case, you wish not to restructure your BoB, TCSL

defined Structure as given in Table 2 will be applicable.

##Contribution towards Employees' State Insurance borne by TCS.

*** For HIS - Note that Rs. 7900 if the employee is Single. If the employee is married or married with Children 

then Rs. 3,900/- per beneficiary needs to be added to the above mentioned amount.

Component Category Monthly Annual

House Rent Allowance         3,180        38,160

Leave Travel Assistance           663         7,950

Food Card           500         6,000

Personal Allowance             0             0

GROSS BOUQUET OF BENEFITS         4,343        52,110
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Annexure 2
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Annexure 3

Confidentiality and IP Terms and Conditions 

1. Confidential Information
"Confidential Information" shall mean all Inventions and Know-how, information and 
material of TCS (including for avoidance of doubt any Confidential Information of its 
Clients) that comes into the possession or know of the Associate and shall include the 
following: 

(a) Any and all information processing programs, software, properties, items, information, 
data, material or any nature whatsoever or any parts thereof, additions thereto and 
materials related thereto, produced or created at any time by TCS or the Associate in the 
course of or in connection with or arising out of the Associate's association with TCS. 
Program/Software shall mean source code and/or machine instructions wherever resident 
and on whatever media and all related documentation and software, 

(b) All other information and material of TCS relating to design, method of construction, 
manufacture, operation, specifications, use and services of the TCS equipment and 
components, including, but not limited to, engineering and laboratory notebooks, reports, 
process data, test data, performance data, inventions, trade secrets, systems, software, 
object codes, source codes, copyrighted matters, methods, drawings, computations, 
calculations, computer programs, narrations, flow charts and all documentation therefore 
and all copies thereof (including for avoidance of doubt any such material belonging to the 
Clients of TCS). 

(c) Corporate strategies and other confidential and proprietary material and information, 
which could cause competitive harm to TCS if disclosed, 

(d) Customer and prospective customer lists, and 

(e) All other information and material, which may be created, developed, conceived, 
gathered or collected or obtained by the Associate in the course of or arising out of the 
association with TCS or while in or in connection with or for the purposes of his/her 
association with TCS or any of the operations and entrusted by TCS to the Associate. 
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2. Associate's Obligations
Associate agrees to treat the Confidential Information as strictly confidential and a trade 
secret of TCS. Associate agrees not to use, or cause to be used, or disclose or divulge or 
part with either directly or indirectly the Confidential Information for the benefit of or to any 
third parties except for or on behalf of or as directed or authorized by TCS or to a person 
having a valid contract with or need under TCS, any Confidential Information. Upon 
termination of employment, the Associate agrees to surrender to TCS all Confidential 
Information that he or she may then possess or have under his or her control. 

3. Intellectual Property Rights
Associate agrees and confirms that all intellectual property rights in the Confidential 
Information shall at all times vest in and remain with or belong to TCS and Associate shall 
have no right title or claim of any nature whatsoever in the Confidential Information. 
Associate shall promptly disclose to an authorized officer of TCS all inventions, ideas, 
innovations, discoveries, improvements, suggestions, or reports and enhancements 
made, created, developed, conceived or devised by him or her arising out of his or her 
engagement with TCS, including in the course of provision of services to the Clients of 
TCS and Associate hereby agrees and confirms that all such intellectual property rights 
shall at all times vest in and remain vested in TCS and agrees to transfer and assign to 
TCS any interests Associate may have in such intellectual property rights including any 
interest in and to any domestic or foreign patent rights, trademarks, trade names 
copyrights and trade secret rights therein and any renewals thereof. On request of TCS, 
Associate shall execute from time to time, during or after the termination of his or her 
employment, such further instruments, including without limitations, applications for letters 
of patent, trademarks, trade names and copyrights or assignments thereof, as may be 
deemed necessary or desirable by TCS to perfect the title of TCS in the intellectual 
property rights and to effectuate the provisions hereof. All expenses of fill ing or 
prosecuting any application for patents, trademarks, trade names, or copyrights shall be 
borne solely by TCS, but Associate shall co-ordinate in filing and / or prosecuting any 
such applications. Associate hereby expressly waives any "artist's rights" or "moral 
rights", which Associate might otherwise have in such intellectual property rights. 
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4. Prior knowledge
Associate acknowledges that prior to his or her appointment by TCS, he or she had no 
knowledge of the Confidential Information of TCS and that such Confidential Information 
is of a confidential and secret character and is vital to the continued success of TCS's 
business. Associate further acknowledges that he or she is associated with TCS in a 
capacity in which he or she will become acquainted with all or part of such Confidential 
Information. In order to safeguard the legitimate interests of TCS in such Confidential 
Information, it is necessary for TCS to protect such Confidential Information by holding it 
secret and confidential. 

5. Use of third party material
Associate expressly agrees that it shall not in the course of his or her association with 
TCS and while working on the premises or facilities of TCS or its Clients or in connection 
with the development of any intellectual property rights or work for or on behalf of TCS, 
use any third party material or intellectual property rights except those intellectual 
property rights provided by TCS or expressly authorised by TCS or without having proper 
authorisation or license or approval of the respective owner of such intellectual property 
rights. 

6. Security policies and Guidelines.
Associate agrees to abide by and be bound by any and all policies, documents, 
guidelines and processes including IP, Security and Confidentiality of TCS in force from 
time to time whether expressly endorsed or not. 

7. Restriction on Associate's Rights
Associate agrees that he or she shall not make, have made, replicate, reproduce, use, 
sell, incorporate or otherwise exploit, for his or her own use or for any other purpose, any 
of the Confidential Information including intellectual properties of TCS that is or may be 
revealed to him or her by TCS or which may in the course of his or her employment with 
TCS come into his or her possession or knowledge unless specifically authorized to do so 
in writing by TCS. 

8. No License
TCS and Associate agree that no license under any patent or copyright now existing or 
hereafter obtained by TCS is granted, agreed to be granted, or implied by the terms of 
this Agreement, or by the disclosure to Associate of the Confidential Information. 
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9. Equitable Rights
Associate acknowledges that any Confidential Information that comes into the possession 
and / or knowledge of Associate is of a unique, highly confidential and proprietary nature. 
It is further acknowledged by Associate that the disclosure, distribution, dissemination and 
/ or release by Associate of the Confidential Information without the prior written consent 
of TCS or any breach of this Agreement by Associate will cause TCS to suffer severe, 
immediate and irreparable damage and that upon any such breach or any threat thereof, 
TCS shall without prejudice to any other remedies available to it, be entitled to 
appropriate equitable relief including the relief of specific performance and injunctive 
relief, in addition to whatever remedies it might have at law. 

10.  General
(a) The provisions hereof shall be interpreted, determined and enforced in accordance 
with the laws of India. 

(b) In the event of any dispute or disagreement over the interpretation of any of the terms 
herein contained or may claim or liability of any party including that of surety, the same 
shall be referred to a person to be nominated by TCS, whose decision shall be final and 
binding upon the parties hereto. Subject to the above, the arbitration shall be governed by 
the Arbitration and Conciliation Act, 1999 or any modifications or re-enactment thereof. 
Associate confirms that the fact that the arbitrator shall be a nominee of TCS shall not be 
a ground for objecting to such arbitration or challenging the decision of the arbitrator. The 
venue of arbitration shall be Mumbai. Subject to the above arbitration clause, the Parties 
agreed to the binding jurisdiction of the Courts at Mumbai under the laws of India. 

(c) If any provision hereof shall be found by a judicial tribunal to be contrary to governing 
law, it shall be deemed null and void without annulling or rendering invalid the remainder 
of the Agreement and if the invalid portion is such that the remainder cannot be sustained 
without it, the Parties herein shall find a suitable replacement to the invalid portion that 
shall be legally valid. 

(d) This Confidentiality clause along with other documents executed by Associate or 
referenced in any such documents constitutes the entire understanding between the 
parties and supersedes all prior agreements and understandings pertaining to the subject 
matter thereof. No delay of omission of either Party in exercising or enforcing any of their 
rights or remedies hereunder shall constitute a waiver thereof. 
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(e) This Confidentiality clause may not be amended except in writing signed by authorized 
representatives of both parties. 

(f) The obligations of Associate in terms of this Confidentiality clause shall continue during 
the term of or in the course of the employment of the Associate with TCS and shall 
continue thereafter in perpetuity. 
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Mercer Consulting (India) Private Limited
RedBrick Offices Ltd.
World Trade Centre, Tower 4, Level 2
Dholepatil Farms Road, Opp EON Free Zone
MIDC Knowledge Park, Kharadi, Pune - 411014

July 30, 2020

Mr. Chaitanya Atul Vajramushti
S 23, Gurudatt housing society,
Near Laxmi mini Mart, Dhankawadi
Pune 411043.

Dear Chaitanya,

I am pleased to confirm the terms of our offer to you to join, Mercer Consulting (India) Private Limited (hereinafter
referred to as Mercer). You are being offered a role of Senior Analyst in the Wealth Delivery Group with an
anticipated start date of September 28, 2020. You will work out of our proposed STPI site at WTC, Kharadi, Pune.
Due to the lockdown caused by Covid-19, your start date may be deferred, if the Company is unable to resume its
normal business operations.

Mercer’s rewards philosophy aims to align employee contributions with business goals to maximize individual, team
and company performance. Our rewards philosophy is designed to attract and retain the best individuals, reward
competitively and motivate them to perform. This position is a Grade B, Zone 2 and is exempt from overtime. The
annual fixed remuneration for this position is INR 270000 payable over 12 months. This would include the company’s
contribution to Employees’ Provident Fund. The details of remuneration applicable to you are annexed herewith.

You are also eligible to participate in the Quarterly Incentive Plan (QIP)** in the first quarter after completion of
training period. This incentive plan is designed specifically to reward teams for achieving performance targets.

Employees on performance or attendance warnings will have any earned award adjusted to reflect the time they were
on warning during a quarter.
You must be employed and not under notice at the time the Incentive payments are made to qualify for payment.

**Mercer reserves the right to change or cancel the QIP at any time.

The organization shall be entitled to deduct and withhold any and all taxes and imposts as required by law. You will
solely and personally be liable for declaring and paying all taxes and imposts relating to your employment as required
by law.

Office Hours & Leaves
Our usual office hours are of 9 hour duration everyday, Monday to Friday, with one hour normally allowed for lunch.
Your office hours will be mutually agreed with your Manager in line with work requirements. Your office hours can
change in the future since we support work requirements across different time zones globally.

Employee Signature:

Date:-----------------------

Registered Office : 70/39B, 2nd Floor, KLJ Complex, Opp. Motinagar Police Station,Najafgarh Road, New Delhi – 110015, INDIA
CIN:US1102DL1997PTC084253



 

Chaitanya Atul Vajramushti

Leave
You will be entitled to leaves as stipulated in the company’s leave policy as applicable to your designated office. You
will find complete details on leave policy, as well as other HR policies, in the Employee Handbook, which you’ll be
able to access after joining us.

Benefits
You will be eligible to participate in Mercer's comprehensive package of benefit plans as applicable to employees.
These plans include gratuity, medical, life, disability, and other insurance programs as well as an array of work/life
effectiveness policies and programs. The company reserves the right to revise the benefit plans if required in the
future, and the same would then get applied to you.

You will be covered under the Company’s Health Plan which is applicable for self, spouse and dependent children.
Please inform the HR Department of your family details. You will also be covered under the Company’s Accident and
Life Insurance Plan.

You will become a member of the Company’s Provident Fund Scheme. The Company’s contribution to the Provident
Fund Scheme will be included in the annual remuneration applicable to you.

As you think about joining us, please note that Mercer has adopted a year-round “Appropriate Dress” policy. This
policy is designed to allow you to select between Business Casual Dress or Business Dress; whichever is appropriate
for your work on a given day.

Proprietary information
By accepting this offer, you are also acknowledging your continuing obligations to Mercer with respect to confidential
or proprietary information and trade secrets to which you may have access, and work product that may be developed,
in connection with your employment with Mercer. This would include, but not be limited to, information as to the
identity of Mercer's personnel and their rates of compensation, identities of Mercer's clients and prospects and their
consulting needs and Mercer's specialized methods and other similar items.

As a condition of our offer of employment, as well as your continued employment by the Company, you must read,
understand and abide by all applicable Marsh & McLennan Companies, Inc.(hereinafter referred as MMC) compliance
policies found on the MMC compliance website (www.compliance.mmc.com), as updated from time to time, including
but not limited to MMC Code of Conduct, The Greater Good and the Anti Bribery & Corruption course. You must
complete any required online compliance training for your position within 30 days of your start date or within 30 days
after it becomes available. You must also read, understand and abide by all applicable Mercer compliance policies
found on Mercer’s compliance intranet page (http://home.mercer.com/AboutGlobalPA/default.asp) and complete any
and all mandatory compliance training that Mercer determines is appropriate for your position within the timeframe
established by Mercer during the course of your employment.

We will discuss these training programs with you soon after your commencement with us; where possible during your
initial Orientation into the company. However, if you fail to complete the online programs in due time, your
employment status with Mercer will be reviewed. Please contact your local HR representative if you have questions or
need further information on the two programs.

Chaitanya Atul Vajramushti
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Confidentiality and Non-Disclosure
As part of your normal duties you will obtain, or have access to, confidential information concerning the Company.
Under no circumstances is any use to be made of this information except for purposes directly related to furthering the
business objectives of the Company, as provided within the terms of your delegated authority. In the event of your
leaving the Company, all confidential information and material in your possession must be returned to the Company
and continued confidentiality maintained. If you have any doubt as to whether information is confidential, please
obtain your Manager’s approval prior to disclosure.

Probationary Period
All employees up to level D are subject to complete a 3 months probationary period beginning upon the
commencement date of employment. During this period of 3 months, your performance will be reviewed and if found
satisfactory, the appointment will be confirmed on completion of the probationary period, however no formal
confirmation letter will be issued. Depending on the outcome of such evaluation, if your performance is not as per the
expectation, your probation period can be extended by a period of 3 months which will be formally communicated to
you.

If the probationary period is formally extended, required inputs and support will be provided by the organization to help
you come up to the expected standards of performance. There will be periodic reviews to assess your progress. At
the end of these 3 months there will be a review and if the performance is satisfactory you will be confirmed. In case
the performance remains below the expectation levels then the case would be dealt as per the terms of appointment.

Pre-employment Requirements
This offer and your continued employment are contingent upon the satisfactory completion of reference and
background checks, and, if applicable, the submission of proper authorization to work in India. Once we receive
written acceptance of this offer, we will begin our reference process, which includes a background verification and
confirmation of the information you provide on the application form. Your current employer information will be verified
as part of this process.

Assignment of this Agreement
This offer letter is personal to you and shall not be assignable by you without the prior written consent of the
Company. This offer letter shall inure to the benefit of and be binding upon the Company and its successors and
assigns. The Company may assign this offer letter, without your consent, to any member of its Affiliated Groups,
which means MMC and any corporation, partnership, joint venture, limited liability company, or other entity in which
MMC has a 10% or greater direct or indirect interest, or to any other respective successor (whether directly or
indirectly, by agreement, purchase, merger, consolidation, operation of law or otherwise) to all, substantially all, or a
substantial portion of the business and/or assets of the Company, as applicable. If and to the extent that this offer
letter is so assigned, the “Company” as used throughout this offer letter shall mean the Company as hereinbefore
defined and any successor to, or assignee of, its business and/or assets.

Transfer of this Agreement
At commencement your place of work will be at our STPI site, WTC,Kharadi,Pune. However, the Company reserves
the right to change or amend your office location as per the needs of the business.

Merger of Terms
This offer letter supersedes all prior discussions and agreements between you and the Company with respect to the
subject matters covered herein.

Chaitanya Atul Vajramushti
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Termination of Employment
During the period of probation as set out in this letter, your employment may be terminated by one month of notice of
termination from either party. After confirmation, your appointment shall be terminable on the expiry of two months’
notice in writing on either side, delivered in person or by post or by courier addressed to the last known address of
either party or by email. However the company may terminate your employment without notice by paying salary in lieu
of the notice, for the entire or part of the notice period.

If you ask for a part or complete waiver of the notice period, the company may at its discretion accede to such a
request in full or part or decline such request, without assigning any reasons therefore. Should the company accede
to a part or complete waiver of notice, it reserves the right to require you to pay the company salary for the period
waived.

The company reserves the right to terminate your employment without notice or payment in lieu of notice should you
be guilty of misconduct or negligent in your duties. Furthermore, if you undertake employment for remuneration
outside the company without prior permission from the company, you may be liable for dismissal without notice.

In the event of your continuous absence for a period of 5 consecutive working days or more, without permission from
management for the same, you shall be deemed, without prejudice to the company’s rights and remedies, to have
abandoned your employment with the company. Such abandonment of the contract of employment shall be deemed
as repudiation of the contract of employment by you and not as a termination of the service by the company.

Resignation from the company is a sensitive matter. Should a situation arise when you decide to part ways, we
strongly encourage you to first discuss the decision with your immediate manager. It is also important that you treat
the intent of your separation confidentially between your immediate manager, HR and yourself. While it may not be
your intent, but public information of your resignation before the company has had a chance to plan an alternative can
be detrimental to business. Keeping your intent to resign confidential alleviates the impact on company business.
Salaries are confidential in Mercer and the company expects you not to discuss the same with colleagues. The
company reserves the right to terminate your employment without notice or payment in lieu of notice should you be
found guilty of discussing or divulging your salary details with anyone other than your business leader or company
HR.

This offer and your continued employment by Mercer are contingent upon the satisfactory completion of reference and
background checks. We will begin our reference process including a salary and background verification and
confirmation of all information you provide on the application form. Please note that current employer information is
required to be verified as part of this process. Nothing stated in this letter or in any of our prior discussions regarding
the terms of your employment will serve as an employment contract or a guarantee of continued employment. Your
employment with the company is entered into voluntarily. You and the company have the option of terminating the
relationship at any time, with or without cause. This letter supersedes all prior discussions and agreements.
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Next steps
Please sign below at the designated place and return the entire original signed offer letter and all other signed offer
documents (keeping one enclosed original copy for yourself) in the envelope provided within the next 3 working days
to confirm your acceptance of the terms mentioned in this letter.

Chaitanya, my colleagues and I look forward to your acceptance of this offer and the valuable contribution we expect
you will make to Mercer. If you have any questions about this offer, feel free to contact me.

Yours sincerely

Amit Ahuja
Principal – Talent Acquisition

Employee Signature:

Date:------------------------
For and on behalf of

Mercer Consulting (India) Pvt. Ltd.

Enclosures:

1. Non-Solicitation Agreement
2. Confidentiality Agreement

5of 8



 

Chaitanya Atul Vajramushti

APPENDIX A – DISCIPLINARY RULES

The following may be considered acts of gross misconduct (the list is not exhaustive), which may result
in dismissal:

-
-
-
-

Concealment of internal information and misrepresentation of material facts.
Theft of property belonging to the Company, its employees of clients.
Fraud against the Company or its clients.
The receipt or use of funds or other assets in exchange for confidential information, or the performance of
illegal acts.

-
-

Disloyalty or serious breach of confidentiality or security.
Any action, which could lead to the loss of the employee’s individual registration status with a financial
regulatory body.

-
-
-
-
-
-
-
-
-

Misuse of Company computer systems, e.g. excessive access of non-work related Internet sites.
Verbal or physical abuse of employees of the Company or its clients.
Willful damage to property belonging to the Company or its clients.
Serious breach of the Company’s code of ethics.
Serious act of insubordination.
Undertaking secondary or additional employment, which conflicts with the work of the Company.
Deliberate tampering with or unauthorized use of computer hardware or software.
Serious negligence, which causes unacceptable loss, damage or injury.
Harassment on the grounds of sex, race, caste, religion, or disability of fellow employees, or any other person
whilst on Company business.

-
-

Willful disregard of health and safety rules.
Failure to follow procedures established by the Company to guard against theft, fraud or the commission of
other unlawful or grossly negligent acts (including serious breaches of compliance procedures).
Conviction by a court of law for a serious criminal offence, which brings the Company into disrepute.
Benefiting directly, or indirectly, from secret/illegitimate profit arising out of Company business/interests.
Unauthorised use or sale of alcohol or drugs on Company property.
Any action, which could adversely affect the image or reputation of the Company.

-
-
-
-
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APPENDIX B: SUMMARY OF COMPENSATION AND BENEFITS APPLICABLE TO Mr. Chaitanya Atul
Vajramushti

per month (INR) per annum (INR)

Basic Salary 9000

4500

4929

108000

54000

59143

House Rent Allowance

Special Allowance

Provident Fund (Employer’s contribution)
The company will contribute an amount equivalent to 12% of your
above said Basic salary to the Provident Fund. 1671 20057
You will also be required to make an equivalent contribution which will
be deducted from your salary.

Gross Salary 20100

2400

241200

28800
Advance Statutory Bonus
The company will pay Statutory bonus in advance under the provisions
of the Payment of Bonus Act, 1965 and Payment of Bonus
(Amendment) Act, 2015.

Total GTC 22500 270000

Mercer Consulting (India) Private Limited will pay you this above said annual guaranteed total compensation
(GTC) of INR 270000 per annum. Your compensation will be reviewed annually and you will be informed in
writing of any changes to your GTC.

In addition to the above you will also be entitled to the following other benefits:
On completion of five years of continuous service, you will be eligible for Gratuity, as per
the Payment of Gratuity Act.Gratuity

You will be covered under the following group insurance schemes, as per the company
policy -
Group Mediclaim Policy - for self and family
Group Term Life Policy - for selfBenefits
Personal Accident Policy - for self
The details of the same will be provided to you by the HR team on your joining.
You will be eligible to receive meal vouchers @ INR 40 per day for 22 working days in a
month.Sodexo

Note:
1. Advance statutory bonus is applicable to all such colleagues whose Guaranteed Total Compensation (GTC) over and above the employer

contribution to retirement benefits is less than INR 21,000/month. This amount will get added to the special allowance as and when the
above mentioned threshold of INR 21,000 is crossed as a result of change in GTC

2. The above mentioned salary components or the structure thereof are subject to change to align to any change in statutory/regulatory
guidelines or any other reasons for which the company may deem fit to change the salary components or the structure thereof. However,
this will not have an impact on your guaranteed total cash.

3. You may also make additional contributions to PF if you wish as per rules of the scheme.
4. Applicable taxes will be deducted
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Chaitanya Atul Vajramushti
Candidate Declaration

I hereby declare that I have carefully read and clearly understand and agree that:

My Profile:



I am not pursuing any professional education/courses (CA/CA Inter, MCA, MBA, CS, ICWA, CFP, CFA etc) at the moment.
I have not participated in any of the competitive exams (Bank POs, Government Jobs, and Defense Services etc.) in the last three
months.

Job Profile:



The role and responsibilities that I would be required to perform have been shared and explained to me.
I understand and agree that I may be moved within or to other processes as per business requirement.

Work Timings:
I understand that the processes support work across various global time zones and my shift timings could change as per business /
process requirements. I agree to work in any Shift Timings including night shifts.



Leaves/ Attendance:
 Leaves during the first 3 months of the employment are not encouraged as this can affect the training / performance and in turn

confirmation.
 Any leaves need to be taken in consultation and with prior approval of the reporting manager.

Career Progression:
 Career Progression enables qualified employees to find enriched roles and career advancement within the organization purely based on

the performance and conduct, and not tenure/ educational qualification / experience prior to joining Mercer.

General:
 My appointment at Mercer Consulting (India) Pvt. Ltd. is subject to a mandated detailed background verification checks conducted by the

Company with the help of an external agency. In the event any background checks being negative / discrepant, the Company shall be
entitled to terminate my services with immediate effect.
It is my responsibility to familiarize myself with Company policies by going through the Employee Handbook and clarifying any doubts
with my reporting manager and HR Business Partner.



Transportation/Cab Facility:
 I understand & agree that Mercer provides transport services and that I can avail the same only if my current residence falls under the

Transport Service Zone.
 If for any reason I move to an area in future which is in the non-service zone, I would not be able to avail the benefits of the transport

facility.

The above mentioned guidelines are subject to change at the sole discretion of the management.

I declare that all information given by me during my recruiting process is accurate and complete to the best of my
knowledge. I understand that in the event of the information being found to be false, misleading or incomplete anytime in
the future, it could lead to immediate dismissal of my services.

Candidate Name:

(Signature)
Date:
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